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General concept 
The GRASP national interpretation guidelines (GRASP NIGs) provide guidance to producers and assessors on the implementation of the GRASP 
principles and criteria (P&Cs) based on the respective legal framework of the country and, in certain cases, regions. In countries where a GRASP NIG 
exists, the NIG is a normative document and shall be used by producers and certification bodies (CBs). 
Assessors shall assess producers against the GRASP P&Cs taking into account the legislation in the country that is relevant to the respective P&Cs. 
The country’s GRASP NIG does not replace the original P&Cs and does not release the respective assessor from their obligation to assess producers 
against the applicable/relevant legislation, but it may provide supplementary guidance on the respective legal framework. The GRASP NIG shall be 
seen as supplementary information to the GRASP P&Cs and the GRASP general rules but it shall not be understood as a modification of the contents 
of those documents. 
If there is no applicable/relevant legislation or if the legislation provides less protection to workers than the GRASP P&Cs, the P&Cs apply. If there is 
applicable/relevant legislation in the country, which provides more protection to workers, this legislation shall be used as the basis for the assessment, 
i.e., the producer shall comply with such legislation to conform with the GRASP P&Cs.
For guidance on how to develop a GRASP NIG and the approval process, please consult the document “Rules for the development of GRASP national 
interpretation guidelines”. For any queries about GRASP NIGs, please contact the GLOBALG.A.P. Secretariat at graspnig@globalgap.org. 

Disclaimer and condition of valuation 
The approval process for NIGs includes a review by the GLOBALG.A.P. Secretariat to prevent unacceptable deviations from the GRASP P&Cs. 
However, the GLOBALG.A.P. Secretariat is not responsible for the contents of the GRASP NIGs, their accuracy, completeness, and currency with 
other regulations or applicable documents during its lifetime. 
Users of the GRASP NIG, e.g., producers using it to implement GRASP and conduct self-assessments and CBs and accreditation bodies using it for 
their certification activities, are therefore responsible for such use and the consideration of the NIG’s accuracy, completeness, and currency with the 
relevant requirements and local legislation prior to any assessment (see also the GLOBALG.A.P. general regulations – rules for certification bodies, 
section 12.3.4 e)). When a CB, accreditation body, or producer becomes aware that any part of a GRASP NIG is not correct, not complete, or not up 
to date, they shall notify the responsible stakeholder in text form (providing a copy of this information to the GLOBALG.A.P. Secretariat) so that the 
GRASP NIG can be updated.  

mailto:graspnig@globalgap.org
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What to consider when writing a GRASP NIG 
The GRASP NIG shall not give examples for implementation, but rather compile and reference applicable regulations or collective bargaining 
agreements in the country. 
Legal regulations regarding the P&Cs differ from country to country (e.g., minimum wage, legal minimum age of employment, working hours, etc.). 
If several regulations apply, the rule that provides more protection to the workers shall be used.  
GRASP NIGs (available on the GLOBALG.A.P. website) make requirements transparent to producers and assessors.  
If GRASP NIGs are found to challenge the global integrity of the standard, GLOBALG.A.P. reserves the right to withdraw or revise the GRASP NIGs 
in consultation with the developing stakeholder group. 
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Instructions on how to use this GRASP NIG template 
Each page covers a separate section/topic of the GRASP P&Cs. Under each principle section, you will find guiding questions for the NIG for a specific 
country. Please answer them in the second column and provide the relevant labor law weblinks, mainly in English if possible. A line for further comments 
is also included. 

• To facilitate the verification of the GRASP principles, labor law weblinks and short extracts of labor law texts shall always be provided in English,
if possible.

• Please do not copy and paste the complete legal text of the regulation into the NIG:
Please do not quote the full legal texts, but rather compile and reference applicable regulations and provide sources (weblinks) or collective
bargaining agreements (e.g., minimum wage, weblinks to resources) that are relevant to the respective P&Cs by answering the questions
provided under each section.

• When asked to answer Yes or No, please only choose one.

• When asked to provide a source, please include the name of the labor law, the year, and the specific article, chapter, or section of the law.
(i.e., Labor Law of 1992, section 3, article 5). Please see a few examples here:

• Weblinks to the law or a place where the law can be found shall be included (in addition to the above information, if available).

• When asked to provide contact details, please include the name of the organization, office, or institution, as well as a method of contacting
them (e.g., telephone, email, etc.). Weblinks to the organization shall be included, if available.
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GENERAL 

G1 The producer informs the workers of the GRASP assessment and its scope at least two working days before the date of assessment. 

G2 The producer provides a register of any/all workers hired and those present on the date of the assessment. 

G3 The producer/producer group completes a minimum of one self-assessment/internal GRASP assessment annually. 

G4 Effective corrective actions are taken to address all non-compliant Major Musts and at least a percentage of Minor Musts detected during 
the self-assessment/internal GRASP assessment. 

Provide the requested weblinks to relevant local labor laws and complete the following definitions: 

Definition of “family farm” in the local regulations: 

Definition of “worker” in the local regulations: 

Name and article of the local regulation that is being referenced: 

Further comments: 
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1 RIGHT OF ASSOCIATION AND REPRESENTATION 

1.1 The producer respects the right of workers to join and/or form trade unions or other worker organizations of their choice (as well as the 
right to refrain from joining/forming such organizations) in accordance with applicable national legal requirements. 

1.2 If the right to freedom of association and collective bargaining is absent, restricted, or denied under local law, the producer allows 
alternative forms of independent worker representation and negotiation that is free of employer control. 

1.3 The producer does not discriminate or otherwise penalize worker representation, members of trade unions, or other worker organizations 
because of their membership in or affiliation with legally registered worker organizations. 

1.4 The producer allows any worker representation duly registered and duly recognized by the local law access to the workplace to carry out 
their representative functions in accordance with applicable national legal requirements. 

Provide a list of relevant local labor laws and answer the following guiding questions: 

Is freedom of association restricted? Yes/No. If yes, indicate the 
specific local law: 

 
 
 
 
 
 

List the type of agricultural worker organizations that are legally 
recognized, including name and contact: 

 
 
 
 
 
 

Requirements for joining or forming worker organizations are 
indicated in this local regulation (include name and article of the 
regulation): 
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Indicate the government organization with which the worker 
representation is registered including names and contacts: 

 
 
 
 
 
 

Indicate the type of proof of registration that is available (i.e., 
certification, ID, or letter): 

 
 
 
 
 
 

Further comments:  
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2 GRASP WORKER REPRESENTATION 

2.1 Current workers have decided on appropriate representation to help assess, communicate, and monitor their interests before the 
producer. 

2.2 After the workers reach a decision on the representation, the composition and type of the worker representation is communicated by 
management to the current workers.  

2.3 The producer ensures that worker representation is decided during the time with the highest presence of workers at the farm.  

2.4 The worker representation/management liaison has been instructed on their role, duties, and rights within GRASP. 

2.5 Workers, their representation, and the producer hold monthly gatherings on issues related to GRASP during the time with the highest 
presence of workers. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

List types of worker labor organization legally active in agriculture:  
 
 
 
 
 

Can these organizations have a representation at farm level? Yes/No. 
If yes, include name and article: 

 
 
 
 
 
 

List the type of documents required to verify the registration of worker 
organizations: 
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Indicate the legal government entity that oversees this registration:  
 
 
 
 
 

Indicate the regulation that supports this:  
 
 
 
 
 

Indicate regulations that grant workers the right to participate in 
meetings regarding representation without having their wages 
reduced: 

 
 
 
 
 
 

Indicate the labor authorities that are available for agriculture workers 
(include name and contact): 

 
 
 
 
 
 

Provide approximate times of harvesting seasons for the main 
GLOBALG.A.P. produce audit. 

 
 
 
 
 
 

Further comments:  
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3 COMPLAINT PROCESS 

3.1 A confidential complaint process is available to be used by all workers free of any retaliation or penalty. 

3.2 The complaint process is implemented and appropriate to the number and type of workers for filing complaints in person, anonymously, 
or through the worker representation. 

3.3 The worker representation has been instructed on how to use the process on behalf of other workers on the rights included in the 
producer’s human rights policies. 

3.4 Easy-to-understand instructions are provided to all workers about the complaint process. 

3.5 There are one or more well publicized places to file complaints, at least one of which should be independent of the supervisory staff. 

3.6 The producer shall endeavor to resolve a complaint while the worker is under their employment, in a timely manner and proportionately to 
the nature of the complaint made. 

3.7 A summary record of any complaint over the past 24 months is kept to show that they have been received and addressed. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

Are there organizations (other than a court or government) that 
resolve conflicts between employers and workers? Yes/No. If yes, 
include name and contact: 

 
 
 
 
 
 

Are there government offices that mediate conflict between 
employers and workers? Yes/No. If yes, include name and contact: 
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Are complaint procedures regulated in the local regulation? Yes/No. 
Provide source: 

Does the national regulation specify how to handle complaints? 
Yes/No. Provide source: 

Is there a local regulation that specifies how workers can file a 
complaint with the local court? Yes/No. If yes, include name and 
articles: 

Can any worker file a complaint with the local court? Yes/No. 
Provide source:  

Can a worker representation file a complaint with a court on behalf of 
workers? Yes/No. If yes, include the name of the court and a contact: 

Is there any reference in the local regulation for internal rules about 
complaints? Yes/No. If yes, provide source:  

Further comments: 
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4 PRODUCER’S HUMAN RIGHTS POLICIES 

4.1 The producer has and complies with a policy on the protection of human rights, acknowledging the rights in the ILO Core Labour 
Conventions and against any form of forced labor, corruption, corporal punishment, harassment or abuse, and discrimination and 
supporting good labor conditions, social practices, and human rights for all workers. 

4.2 All workers are communicated the contents of the producer’s Human Rights policy. 

4.3 All supervisory staff is informed about the contents of the producer’s Human Rights policy. 

4.4 The producer communicates the producer’s Human Rights policy to any labor subcontractor. Other subcontractors and visitors are 
communicated when visiting the farm. 

4.5 The Human Rights policy is reviewed every three years, or when there is a change to labor legislation, or a change in GRASP, whichever 
occurs soonest. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Is there a government office in charge of workers’ rights? Yes/No. If 
yes, include names and contact: 

Is there an office, organization, or any NGOs that work with human 
rights protection? Yes/No. If yes, include names and contact: 

Is there a producer association or group that provides information on 
labor rights? Yes/No. If yes, include name and contact: 
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Are any of the human rights listed in the principles above reflected in 
the laws of the country?  Yes/No. If yes, provide source, (i.e. list laws 
against corruption, harassment, discrimination, etc. and provide 
weblinks) 

 
 
 
 
 
 

Are there any government offices that provide support/information on 
these topics? Yes/No. If yes, please list them and include contacts: 

 
 
 
 
 
 

Are there any organizations (government or NGOs) that support 
migrants and their rights? Yes/No. If yes, please list them and include 
contacts: 

 
 
 
 
 
 

Further comments:  
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5 ACCESS TO LABOR REGULATION INFORMATION 

5.1 The workers and the worker representation are provided with easy-to-understand and up-to-date information on minimum wage, working 
hours, breaks, maternity and sick leave, harassment and discrimination, freedom of association, holidays, labor unions, and local labor 
authorities contacts. 

5.2 Taking into consideration any differences between national and local legislation and GRASP, the producer always applies the higher 
level of protection to workers.  

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Are essential labor laws publicly accessible (in the local language)? 
Yes/No. If yes, please indicate the organization and the form in which 
the laws are available (please include weblinks, if available): 

 
 
 
 
 
 

Further comments:  
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6 TERMS OF EMPLOYMENT DOCUMENTS AND FORCED LABOR INDICATORS 

6.1 All workers are legally eligible to work at the producer site and on the activities assigned.  

6.2 All workers have entered work voluntarily and freely:  
- Without being pressured, forced, or intimidated 
- Without being required to pay (directly or indirectly) a fee or related cost for being recruited, or making monetary deposits, financial 
guarantees, or deposits of personal possessions to be employed 

- Understanding and freely agreeing to the employment terms and conditions document 

6.3 All contracted employment agencies and labor subcontractors are legally authorized to operate and/or registered with labor authorities 
when such registration exists. 

6.4 For each worker, a document with the employment terms and conditions is available and has existed from the moment the employment 
relationship started. 

6.5 Information on the worker’s full name, nationality, and date of birth is verified by the employer before hiring and has been correctly 
included in the worker’s terms and conditions documents. 

6.6 The employment terms and conditions documents include up-to-date information on the period of employment, contract type, a basic 
job description, wages, payments, working hours, breaks, holidays, and information on maternity or sick leave applicable by law. 

6.7 The employment terms and conditions in the document comply with national legislation and collective bargaining agreements. 

6.8 Changes to the employment terms document have been recorded, communicated, and accepted by the worker.  

6.9 The employment terms and conditions document together with other relevant documents of the workers hired during the previous and 
current production cycles are accessible to workers. 
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Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

Is a national identification document required in the country? Yes/No:   
 
 
 
 
 

If yes, indicate the legal or accepted documents that are required to 
work in the country. Provide source: 

 
 
 
 
 
 

Are work permits required for foreign workers? Yes/No. 
Provide source:  

 
 
 
 
 
 

Is it legal to make copies of these documents to keep in the workers 
files? Yes/No. Provide source:  

 
 
 
 
 
 

What is the legal minimum age of employment? Provide source:  
 
 
 
 
 

Is prison labor legal in the country? Yes/No. Provide source:  
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Is the concept of debt bondage regulated in the local regulations? 
Yes/No. Provide source: 

 
 
 
 
 
 

Do the local regulations allow fees to be charged for recruitment or 
contracting? Yes/No. Provide source: 

 
 
 
 
 
 

Are labor agencies regulated in the country? Yes/No. Provide source:  
 
 
 
 

Is there an official/government office with which businesses are 
required to register? Yes/No. If yes, include contact: 

 
 
 
 
 
 

Does this office issue a document as proof of registration? Yes/No. 
Provide source: 

 
 
 
 
 

Are the terms permanent, seasonal, subcontracted, short term 
workers, etc. defined in local regulations? Yes/No. Provide source 
and list the definitions: 

 
 
 
 
 
 

Further comments:  
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7 PAYMENTS 

7.1 Payments to workers are made in accordance with the worker terms and conditions documents. 

7.2 The workers are notified about when payments are made. 

7.3 The record of payment information is accessible to current workers and kept on file for at least 24 months. 

Provide a list of relevant local labor laws and answer the following guiding questions:  

Is there a government system for registering payroll information? 
Yes/No. If yes, include name: 

 
 
 
 
 

What information do they collect? List the details:  
 
 
 
 

Do the workers have access to the information? Yes/No:  
 
 
 
 

Does the law require accounting records for agriculture? Yes/No. 
Provide source: 

 
 
 
 
 

Further comments:   
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8 WAGES 

8.1 Pay slips or registers show the amount of working time (including overtime) or harvest amount and the wages and/or overtime paid. 

8.2 Wages, payments, number of hours, government social security/pension contributions, and payroll taxes in the pay slip comply with the 
employment terms and conditions, with national labor regulations, and/or with collective bargaining agreements. 

8.3 All workers earn at least the national minimum wage and/or the collective bargain agreement wage within regular working hours. 

8.4 Any deductions from salaries are included in the pay slip and are legally justified in writing, clearly explained, and accepted by the worker 
in files. 

Provide a list of relevant local labor laws and answer the following guiding questions:  

Is there a minimum wage in the country? Yes/No:   
 
 
 

Is it applicable to agriculture? Yes/No:  
 
 
 

What is the minimum wage for agriculture? Please indicate all 
applicable minimum wages and/or where to find them: 

 
 
 
 

Is there a collective bargaining agreement for agriculture? Yes/No. 
Include name and provide source:  

 
 
 
 

Which wage deductions are allowed by law? Provide source:   
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Does the local regulation limit the deduction allowed for the 
repayment of loans or advances? Yes/No. Provide source: 

 
 
 
 

Is it legal to charge a recruitment fee in the country? Yes/No.  
Provide source: 

 
 
 
 
 

Are there sources of information regarding the market cost of basic 
needs? Yes/No. Provide source:  

 
 
 
 
 

Does the local regulation require evidence of wage payment? 
Yes/No. Provide source: 

 
 
 
 

What type of evidence is required?  
 
 
 

Are there regulations in the law regarding wages calculated by piece, 
unit, or quota? Yes/No. If yes, which? Provide source: 

 
 
 
 

Are recruitment agency or labor agency fees regulated by law? 
Yes/No. Provide source: 

 
 
 
 

Are there laws in the country regarding debt bondage? Yes/No. 
Provide source: 

 
 
 
 

Further comments:  
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9 WORKING AGE, CHILD LABOR, AND YOUNG WORKERS 

9.1 The producer verifies that no worker below the legal minimum age of employment or the age of completion of compulsory education 
(whichever provides the highest protection) is working at the production sites. The minimum age of employment shall not be less than 15 
years and 13 for light work. For countries exempt from ILO Convention 138, the minimum age of employment shall not be less than 14 
and 12 for light work. 

9.2 The producer checks that no worker under the age of 18 is engaged in night work or tasks that are hazardous in nature in any production 
site. 

9.3 Children on family farms shall be employed only by their core family under conditions that support their protection, right to education, and 
safety. 

9.4 Supervisory staff has been informed of the legal requirements on working age and of the effective remediation plan (when workers under 
the age 18 are found working in non-compliance). 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

What is the legal minimum age of employment? Provide source:  
 
 
 
 

What is the age of majority in the country? Provide source:   
 
 
 

Do local regulations list activities that are hazardous in agriculture? 
Yes/No. Provide source: 
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Is there a legal definition of a family farm? Yes/No. Provide source:  
 
 
 
 

What are the maximum hours that a minor can legally work? Provide 
source: 

 
 
 
 

What government office oversees cases of child labor in the country? 
Include contacts: 

 
 
 
 
 

Are there other recognized organizations?  
 
 
 
 

Do these organizations provide permits (documents) as evidence of 
permission for children to work? Yes/No. If yes, what type of 
document? 

 
 
 
 
 

Are there public documents or a register that provide evidence of 
guardianship for a child? Yes/No. If yes, what type of 
documents/register? 

 
 
 
 
 
 

Further comments:   
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10 COMPULSORY SCHOOL AGE AND SCHOOL ACCESS 

10.1 Any children at compulsory school age living or working on any production sites shall have access to school education. 

10.2 The producer verifies and keeps records with the full name, name of parents, and date of birth of all children at the production sites who 
are below the age of completion of compulsory schooling. 

10.3 If access to a school is not possible, the producer facilitates transport for children below the age of completion of compulsory schooling. 

10.4 If schools are not available for children living and/or employed on the production sites who are below the age of compulsory school 
completion, the producer facilitates on-site schooling. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

Is school education compulsory for children by law? Yes/No. Provide 
source: 

 
 
 
 
 
 

Is there a minimum and/or maximum compulsory school age for 
children in the local regulations? Yes/No. If yes, what is the 
minimum/maximum age? Provide source: 

 
 
 
 
 
 

Is there a government organization that oversees the school 
education of children? Yes/No. If yes, indicate which one(s): 
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What is the government organization that oversees education for 
children? Include name and contact: 

 
 
 
 
 
 

Further comments:   
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11 TIME RECORDING SYSTEMS 

11.1 A time recording system is in place and suitable for the type and the size of the production site. 

11.2 The system provides a record of the regular working hours and overtime hours for each worker. 

11.3 The system provides a record of the effective daily breaks, weekly breaks, and holidays for each worker. 

11.4 All workers are instructed on the time recording system and on checking the system. 

11.5 Each worker has access to a summary of the system records before or at the moment of wage payment in at least the worker’s working 
instruction language or in the predominant language(s) of the workforce. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Are regular working hours defined by law? Yes/No. Provide source: 

Is overtime defined by law? Yes/No. Provide source: 

Are there other systems for calculating total working hours? Yes/No. 
Provide source: 
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If yes, list the types of systems (e.g., average number of hours in a 
period, flex time, compressed work weeks, etc.): 

Is a maximum number of overtime hours specified by law? Yes/No. 
Provide source: 

Are breaks/rest time from work regulated by law? Yes/No. Provide 
source:  

Are there collective bargaining agreements that regulate working 
hours in agriculture? Yes/No. If yes, indicate which ones: 

Further comments: 
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12 WORKING HOURS 

12.1 Working hours (including overtime, night work, and rest days/breaks) with indication of peak/harvesting season are shown in the records. 

12.2 All overtime hours are voluntary, if not regulated otherwise in the national law or collective bargain agreement. 

12.3 Overtime shall not be requested on regular basis in a production cycle/year and as indicated by law. 

12.4 Working time does not exceed 48 hours weekly (excluding overtime) unless indicated by law or collective bargaining agreement. The 
employer reports the total hours worked, and if they exceed 48 hours, the appropriate safeguards are in place to protect the workers’ 
health and safety. 
If national legislation and collective bargaining agreements set lower weekly working hours (excluding overtime), these lower limits shall 
prevail. 

12.5 Rest breaks/days as shown in the records indicate compliance with national regulations and/or collective bargaining agreements. 
If not specifically regulated for agriculture by local laws or collective bargaining agreements, the rest/breaks include, at least:  

(a) Short breaks during working hours
(b) Sufficient breaks for meals
(c) Daily or nightly rest of not less than 8 hours within a 24-hour period
(d) Rest of at least a full calendar day within a week

12.6 Total weekly working hours (including overtime) as shown in the records indicate compliance with national legislation and collective 
bargaining agreements. If national legislation sets total weekly working hour limits higher than 60 hours (including overtime) in peak 
season and/or agricultural workers are exempt from overtime limitations, the employer reports the total weekly hours worked and which 
appropriate safeguards are in place to protect the workers’ health and safety. 

12.7 Supervisory staff is instructed about the safeguards in place to protect the workers’ health and safety when working over the regular 
weekly working time and/or over the peak season weekly working time. 

12.8 Workers are communicated to effectively use the rest breaks/days during peak season. 
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Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Is overtime regulated by law? Yes/No. Provide Source (refer to similar 
question from principle 11): 

Is overtime defined as voluntary by law? Yes/No. Provide source 
(refer to similar question from principle 11): 

Does the law indicate special circumstances for requesting overtime? 
Yes/No. If yes, which cases? Provide source:  

Is there a maximum number of overtime hours specified by law? 
Yes/No. Provide source (refer to similar question from principle 11): 

Does the local law allow averaging the total number of hours as a 
method of calculating the maximum number of working hours? 
Yes/No. Provide source:  

The legal maximum number of total working hours is:  
(indicate if per day/week/month/year) Provide source: 

The legal maximum number of regular working hours is: 
(indicate if per day/week/month/year) Provide source: 
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The legal maximum number of overtime hours is:  
(indicate if per day/week/month/year) Provide source: 

The legal maximum number of working hours for night shifts is: 
(indicate if per day/week/month/year) Provide source:  

Are there any exceptions to the legal maximum number of working 
hours? Yes/No. if yes, which exceptions? Provide source: 

The legal maximum number of working hours, during peak/harvest or 
the busiest season is:  
(indicate if per day/week/month/year) Provide source: 

List the minimum number of breaks per day specified by law. Are 
these breaks paid? Yes/No. Provide source: 

The legal minimum number of rest days per week is: 
Provide source: 

Further comments: 



Code ref.: GRASP v2 NIG template 
Publication date: 7 August 2023 
Page 30 of 30 

23
08

07
_N

IG
_t

em
pl

at
e_

G
R

AS
P_

v2
_e

n 

13 DISCIPLINARY PROCEDURES 

13.1 A written disciplinary procedure is available. 

13.2 Workers are informed about the terms of the disciplinary procedure, including that any deduction from wages as a disciplinary measure is 
prohibited. 

13.3 Records are kept of any disciplinary actions taken during the last 24 months. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Are wage deductions regulated by law? Yes/No. Provide source: 

Which deductions are allowed? Provide source: 

Further comments: 


	GRASP V2: ENGLISH
	VERSION: 30 NOVEMBER 2024
	CREATED BY: NTWG Chile, led by Primus Auditing Ops
	undefined: There is not a legal definition of " Family Farm " in the country, however ODEPA's (Agrarian Policy and Study Office) definition is used. Family agriculture is the way of organization for agricultural and silvicolous production as well as fishing, shepherding and aquaculture which is managed and aimed by a family and which mainly depends on family workforce, from men and women.
Since there is no definition of "family farm", in local regulations, the producer shall 
comply with the requirements in the definition of GRASP V2 glossary
	undefined_2: Worker: Every natural person who provides material or intellectual personal services under reliance or subjection and by virtue of an employment contract, seasonal agricultural workers are all those who work in temporary or seasonal jobs in farming, commercial or industrial derived from agriculture and in sawmill and wood exploitation plants and other related activities.
	undefined_3: LABOUR CODE:
Law: DFL1 states merged, coordinated and organized text from labour code.
Promulgation date: July 31, 2002
PRELIMINARY TITLE
ARTICLE 3
PARAGRAPH 2 SPECIAL REGULATIONS FOR SEASONAL AGRICULTURE WORKERS.
ARTICLE 93
https://bcn.cl/2ik9p



	undefined_4: 
	undefined_8: Labour Office is in charge from keeping records from every workers organization with their corresponding directive groups.
Trade union Directory must leave in labour inspection the original Trade union constitution act and two copies from the statutes certified by the acting certifying officer, within fifteen days from assembly date. Labour inspection will register them in Trade union record which will be enforced. Actions regarding this article will be tax free.
Labour office
Call center: 600 450 4000
https://www.dt.gob.cl/portal/1626/w3-propertyvalue-23599.html
	undefined_9: Supporting document from legal entity acquired after delivering Trade union constitution background


	undefined_10: Labour unión formation is not a legal obligation. Workers from an organization may not organize in Trade unions and in case there is a Trade union at the organization workers have the right not to affiliate to them.
In case there is a Trade union at an organization this one is regulated by the labour code.
LABOUR CODE
Law: DFL 1 states merged, coordinated and organized text from labour code.
Promulgation date: July 31 2002
BOOK III REGARDING TRADE UNION ORGANIZATIONS
Article 222

	undefined_11: Workers´ Trade unions are legally recognized

a) Company Trade union

b) Intercompany Trade union

c) Independent workers Trade union

d) Eventual or temporary workers Trade union

In case there is a Trade union this must be recorded at labour office which provides the legal identity for its validity. https://www.dt.gob.cl/portal/1626/w3-propertyvalue-26865.html


	undefined_12: Yes. In Chile legislation recognizes Trade union as the workers representative.
In terms of organization there will be Trade union managers or Trade union representatives.
If it exists it must be enrolled in  https://www.dt.gob.cl/portal/1626/w3-propertyvalue-26865.htm
LABOUR CODE
Law: DFL 1 states merged, coordinated and organized text from labour code.
Promulgation date: July 31 2002
CHAPTER IV
ARTICLE 235
https://bcn.cl/2ik9p

	undefined_13: Original minute from Trade union creation, in addition Trade union’s statute well endorsed by the respective certifying officer.
	undefined_14: Labour Office


	undefined_15: LABOUR CODE
Law: DFL 1 states merged, coordinated and organized text from labour code.
Promulgation date: July 31 2002
CHAPTER II REGADING TRADE UNIONS CONSTITUTION
Article 222
https://bcn.cl/2ik9p

	undefined_16: Article 255 from Labour Code “meetings can be conducted within workdays stated in advance by the employer or their representatives”.

Article 249 from Labour Code: provides Trade union managers and representatives a permit for at least 6 hours in a week outside his/her workplace accumulative every month. This permit increases to at least 8 hours in a week regarding Trade union’s leaders who joints 250 or more members.




	undefined_17: Labour office

Call center: 600 450 4000

https://www.dt.gob.cl/portal/1626/w3-propertyvalue-23599.html


	undefined_18: Given country´s length harvest distribution responds to specifical conditions in each weather zone in which property is located. In the following link you will find a reference regarding fruit availability in Chile and distribution from production areas from different species in the country.

https://fruitsfromchile.com/trade/availability-chart/


	undefined_19: LABOUR CODE
Law: DFL 1 states merged, coordinated and organized text from labour code.
Promulgation date: July 31 2002
CHAPTER 1 GENERAL REGULATIONS
 Article 216
CHAPTER II REGARDING TRADE UNION CONSTITUTION 
Articles 221 to 230
CHAPTER IV REGARDING GOVERNING BODY
Articles 234 to 252
CHAPTER V REGARDING ASSEMBLIES
Article 255
https://bcn.cl/2ik9p

	undefined_20: No, apart from court and governmental institutions which belongs to Work and Social Security Ministry there is no evidence from other organizations which may solve a conflict between employer and worker.
	undefined_21: Yes Labour Office (https://www.dt.gob.cl/) acts as a mediator between employer and workers, which is stated in Labour Code (Articles 377 Bis and 378).
LABOUR CODE
Law: DFL 1 states merged, coordinated and organized text from labour code.
Promulgation date: July 31 2002
https://bcn.cl/2if46
Title VII regarding mediation, Collective conflicts labour mediation and arbitration 
Chapter I regarding mediation
Article 377 Bis
Artícle 378

	undefined_22: Yes, in case workers’ fundamental rights are affected it must be proceeded according to Labour Code Paragraph 6 regarding procedure for Labour protection.
After complaint is stated next steps are regulated under article 497.
LABOUR CODE
Law: DFL 1 states merged, coordinated and organized text from labour code.
Promulgation date: July 31 2002
https://bcn.cl/2if46
Title I regarding  Labour court and  Labour and Pension Collection Courts and from procedure. 
Book V
Chapter II regarding formative principles from procedure process in Labour trial 
Paragraph 6° from labour protection 
Title I regarding Labour  court and  Labour and Pension Collection Courts and from procedure. 
Book V
Chapter II regarding formative principles from procedure process in Labour trial 
Paragraph 7° regarding admonitory procedure

	undefined_23: Yes. In the law there is a definition regarding procedure in case of sexual harassment complaint, According to article 211 (A,B,C,D and E) and unjustified dismissal Article 168 from Labour code.
LABOUR CODE
Law: DFL 1 states merged, coordinated and organized text from labour code.
Promulgation date: July 31 2002
https://bcn.cl/2if46

	undefined_24: Yes, any complaint regarding workers’ fundamental rights can be conducted online or in person at Labour Office.

(https://www.dt.gob.cl/portal/1626/w3-article-100352.html)

Online complaints must be conducted using unique password at Labour Office´s website at the link Mi DT (https://midt.dirtrab.cl/)


	undefined_25: Yes, according to constitutional rights the affected will be able to attend to appeal court (Article 20).

DECREE 100 STATES CHILEAN REPUBLIC POLITICAL CONSTITUTION MERGED, COORDINATED AND ORGANIZED TEXT

Promulgation: September 17 2005

Last amendment: May 4 2023 – Law 21574

https://bcn.cl/2f6sk

Chapter III regarding constitutional rights and duties

Article 20


	undefined_26: Yes, according to constitutional rights another person representing the affected will be able to attend to the  Appeals court (Article 20)
 DECREE 100 STATES CHILEAN REPUBLIC POLITICAL CONSTITUTION MERGED, COORDINATED AND ORGANIZED TEXT
Promulgation: September 17 2005
https://bcn.cl/2f6sk
Chapter III regarding constitutional rights and duties
Article 20

	undefined_27: Yes. In the law there is a stated procedure regarding sexual harassment complaints, According to Article 211 ((A, B, C, D y E) and unjustified dismissal Article 168 from labour code.
LABOUR CODE
Law: DFL 1 states merged, coordinated and organized text from labour code.
Promulgation date: July 31 2002
https://bcn.cl/2if46
Book 2 from Workers Protection
Title IV regarding Sexual Harassment Investigation and Punishment
Article 211 A
Article 211 B
Article 211 C
Article 211 D
Article 211 E
Book I regarding individual employment contract and labour training
Title V regarding employment contract end and job stability
Article 168

	undefined_28: 
	undefined_29: Yes. Ministry of Work and  Social Security (https://www.mintrab.gob.cl/) and Human Rights Undersecretary (https://ddhh.minjusticia.gob.cl/)
	undefined_30: Yes Santiago’s ILO Office  (Dag Hammarskjold 3177, Vitacura, Región Metropolitana)
Record from Human Rights Defense Organizations in Chile
1. Instituto de Derechos Humanos (INDH) http://www.indh.cl/registro-de-organizaciones 
2. Corporación de Promoción y Defensa de los Derechos del Pueblo (CODEPU) http://www.codepu.cl/ 
3. Observatorio Ciudadano http://www.observatorio.cl/ 
4. Servicio Paz y Justicia Chile (Serpaj) http://www.serpajchile.cl/ 
5. Servicio Jesuita a Migrantes  (SJM Chile)  https://sjmchile.org/

	undefined_31: No. In Chile there are no producers organizations which spread labour law among workers.
	undefined_32: No, Chile as a country member from UN and ILO has ratified most fundamental agreements from ILO

https://www.ilo.org/dyn/normlex/es/f?p=NORMLEXPUB:11200:0::NO::P11200_COUNTRY_ID:102588

Chile’s ratifications

C029 – Agreement regarding forced labour.

C035 – Agreement regarding old-age insurance (Industry, etc)

C087 – Agreement regarding freedom of association and Association Right Protection.

C098 – Agreement regarding freedom of association and collective negotiation right.

C100 - Agreement regarding pay equity.

C105 – Agreement regarding abolition from forced labour.

C111 – Agreement regarding discrimination (employment)

C122 – Agreement regarding employment policy.

C138 - Agreement regarding minimal age

C182 - Agreement regarding the worst way from child labour.

Agreement regarding violence and harassment (agreement will come into effect en Chile in June 12 2024)

Not ratified by Chile

CO81 -Agreement regarding Labour Inspectorate

C090 – Agreement regarding night work in minors (industry)

C146 – Agreement regarding payed annual vacations (fishermen)

Not ratified agreements are included in national legislation, C081 Agreement regarding Labour Inspectorate applies with DS594, CO90 agreement regarding night work in minors and C146 Agreement regarding payed annual vacations are included in Labour Code (Articles 18 and 67 respectively)


	undefined_33: Yes  Labour Office and Migrations National Service Governmental offices in Chile
1. Instituto Nacional de Derechos Humanos (INDH) http://www.indh.cl/ 
2. Programa de Derechos Humanos • Ministerio del Interior y Seguridad Pública http://www.ddhh.gob.cl/ 
3. Dirección de Derechos Humanos • Ministerio de Relaciones Exteriores de Chile
http://www.minrel.gov.cl/prontusminrel/site/edic/base/port/derechoshumanos.php 
4. Comisión de Derechos Humanos, Nacionalidad y Ciudadanía • Senado de Chile
http://www.senado.cl/appsenado/index.php?mo=comisiones&ac=ficha&id=199&tipocomision=10 
5. Comisión permanente de Derechos Humanos y Pueblos originarios • Cámara de Diputados de Chile
https://www.camara.cl/legislacion/comisiones/integrantes.aspx?prmID=3304
6. Subsecretaría de Derechos Humanos • Ministerio de Justicia de Chile https://www.derechoshumanos.gob.cl/

	undefined_34: Yes, Labour Office and Migrations National Service
Chile Ministry of International Relations
 https://www.minrel.gob.cl/ministerio/direcciones/direccion-de-derechos-humanos
Fundación Servicio Jesuita a Migrantes  (SJM Chile)  
https://sjmchile.org/
	undefined_35: 
	undefined_36: Yes. Official and updated information is available at labour Office website in the following links

https://www.dt.gob.cl/portal/1628/w3-propertyvalue-22206.html

https://www.dt.gob.cl/portal/1628/w3-propertyname-2283.html

Labour Office: https://www.dt.gob.cl/portal/1626/w3-channel.html


	undefined_37: Official information in previous links is only published in Spanish

For information in Creole you can check the following website

https://www.dt.gob.cl/portal/1626/articles-117019_recurso_1.pdf


	undefined_38: Yes. In force Identity card is required
	undefined_39: Identity Card, also known as “Carné de Identidad”
-Certificates from definitive residence, or
-Temporary residence Visa, or
-Visa subjected to employment contract for foreigners.
Law 21325 law on migration and aliens. Articles 26, 43, 50, 78. 103 and 117. https://bcn.cl/2oodq.
Decree 296 approves regulations of law no. 21,325, on migration and aliens. Article 44, 45, 48. https://bcn.cl/2xkct 
Decree 177 establishes the migratory subcategories of temporary residence. Article 10. https://bcn.cl/31bva 
Exempt decree 4236 establishes the validity of the migratory subcategories of temporary residence. Article 4 . https://bcn.cl/3kuq3



	undefined_40: Yes. A work permit is needed information is available at 

https://www.mintrab.gob.cl/contratacion-de-extranjeros-para-trabajar-en-chile/


	undefined_41: Yes, according what is stated in 

https://www.dt.gob.cl/legislacion/1624/w3-article-117854.html


	undefined_42: Minimal age is 18 years old

Labour regulation exceptionally authorized people with less than eighteen years old and older than fifteen years old to sign employment contracts just for performing light works which may not affect health and development given they are authorized by father or mother; in case they do not exist, father or mother´s parents; in case they do not exist keeper people or institution in charge from the minor or in case they do not exist, working inspector.

Article 13 from Labour Code https://www.dt.gob.cl/legislacion/1624/w3-propertyvalue-145960.html


	undefined_43: Yes. It is stated in Decree 943 from Ministry of Justice

https://www.bcn.cl/leychile/navegar?idNorma=1025358&idParte=9141231&idVersion=2011-05-14


	undefined_44: Yes, decree 48 states agreement regarding forced labour

https://www.bcn.cl/leychile/navegar?idNorma=1165323




	undefined_45: No.
Labour code
Article 183-S. In no case the temporary services company will be able to demand or charge anything to the worker, neither for training nor availability in a user.
	undefined_46: Yes, contractors are regulated by:

Labour Code, article 183

(https://www.dt.gob.cl/legislacion/1624/w3-propertyvalue-145776.html)

Law 20.123 (https://www.bcn.cl/leychile/navegar?idNorma=254080)


	undefined_47: Yes it is the labour Office
	undefined_48: Yes, there is a public record for contractors and subcontractors companies.

Article 183 C From labour code (https://www.dt.gob.cl/portal/1626/w3-article-98244.html)

Record as farming intermediary (https://www.dt.gob.cl/portal/1626/w3-article-100403.html)

Article 92 from labour code

Record from transitory services companies

Article 183-K from Labour Code . http://bcn.cl/2f6o9


	undefined_49: Yes It is stated in labour code Title VII

REGARDING SUBCONTRACTING REGIMEN AND WORK IN TRANSITOERY SERVICES COMPANIES

Paragraph 1

Regarding subcontracting regimen labour

Paragraph 2

From transitory services companies agreement regarding workers making available and transitory services employment contract

https://www.dt.gob.cl/portal/1628/w3-propertyvalue-23563.html


	undefined_50: 
	undefined_51: Yes. It  is stated in LABOUR CODE
Law: DFL 1 states merged, coordinated and organized text from labour code.
Promulgation date: July 31 2002
BOOK I. INDIVIDUAL EMPLOYMENT CONTRACT AND LABOUR TRAINING
TITLE 1 REGARDING EMPLOYMENT CONTRACT
Chapter VI Regarding wages protection
Article 62:”Every employer with five or more workers must have a salary auxiliary book which must be stamped by Internal Revenue Service”

https://bcn.cl/2ik9p

	undefined_52: LABOUR CODE
Law: DFL 1 states merged, coordinated and organized text from labour code.
Promulgation date: July 31 2002
BOOK I. INDIVIDUAL EMPLOYMENT CONTRACT AND LABOUR TRAINING
TITLE 1 REGARDING EMPLOYMENT CONTRACT
Chapter VI Regarding wages protection
Article 54
Article 54 bis
Article 55  
https://bcn.cl/2ik9p

	undefined_53: Yes. It is stated in LABOUR CODE
Law: DFL 1 states merged, coordinated and organized text from labour code.
Promulgation date: July 31 2002
BOOK I. INDIVIDUAL EMPLOYMENT CONTRACT AND LABOUR TRAINING
TITLE 1 REGARDING EMPLOYMENT CONTRACT
Chapter VI Regarding wages protection
Article 54
https://bcn.cl/2ik9p

	undefined_54: Yes. It is stated in LABOUR CODE

Law: 18.620

BOOK I. INDIVIDUAL EMPLOYMENT CONTRACT AND LABOUR TRAINING

TITLE 1 REGARDING EMPLOYMENT CONTRACT

Chapter VI Regarding protection


	undefined_55: 
	undefined_56: It is stated in LAW 21456, May 23 2022

READJUSTS MONTH MINIMUM WAGE AS WELL AS FAMILY ALLOWANCES AND MATERNAL ALLOWANCE AND FAMILY ALLOWANCE GIVES A TEMPORARY SUBSIDY FOR MICRO, SMALL AND MEDIUM SIZE COMPANIES IN THE WAY IN WHICH IS STATED AND STATES A COMPENSATORY CONTRIBUTION DUE TO INCREASE IN THE  PRICE FROM FOOD MARKET BASKET.

Besides what is stated in LABOUR CODE

BOOK I. INDIVIDUAL EMPLOYMENT CONTRACT AND LABOUR TRAINING

TITLE 1 REGARDING EMPLOYMENT CONTRACT

Chapter v regarding wages

Article 42 Wage constitution

https://bcn.cl/2ik9p


	undefined_57: Yes it is applicable for agriculture
	undefined_58: The amount of minimum wage in Chile may be checked at:

https://www.previred.com/indicadores-previsionales/

http://www.dt.gob.cl


	undefined_59: No
	undefined_60: Yes. According to the law deductions are performed due to Provisional Retirement, Health, Severance Insurance, according to what is stated in:
DECRETO LEY 3500 ESTABLECE NUEVO SISTEMA DE PENSIONES from 1980 :https://bcn.cl/3kr81
Law 19.728 https://bcn.cl/2fa5x
DECRETO LEY 824 APRUEBA TEXTO QUE INDICA DE LA LEY SOBRE IMPUESTO A LA RENTA https://bcn.cl/3kr8f
	undefined_61: Yes, according to the law deductions take place due to provisional pension, health, severance Insurance and taxes.

Decree 3500 from 1980

Title VI

Book V. from compilation of pensions system regulations.

Law 19.278

Title I From Severance Insurance Regime

Paragraph 6 regarding management

Article 42

Law 21133 Regulations regarding affiliation from independent workers to social security programas.

Law IX From affiliated, independent and volunteers

Article 42.


	undefined_62: No
	undefined_63: No there is just a concept of “unique basket” used as a reference.
	undefined_64: Yes, it is stated in LABOUR CODE
Law: DFL 1 states merged, coordinated and organized text from labour code.
Promulgation date: July 31 2002
BOOK I. INDIVIDUAL EMPLOYMENT CONTRACT AND LABOUR TRAINING
TITLE 1 REGARDING EMPLOYMENT CONTRACT
Chapter VI regarding wage protection
Article 54
Article 54 bis
https://bcn.cl/2ik9p.

	undefined_65: Remuneration payments must contain an appendix, which is part of them, stating the amount of each commission, bonus, awards or any other incentives received by the worker together with the detail from each operation which originated it and the way in which calculation was achieved.

Law: 18620

BOOK I. INDIVIDUAL EMPLOYMENT CONTRACT AND LABOUR TRAINING

TITLE 1 REGARDING EMPLOYMENT CONTRACT

Chapter VI Regarding remuneration protection

Article 54

Article 54 bis

https://bcn.cl/2ik9p


	undefined_66: Yes 
LABOUR CODE
Law: DFL 1 states merged, coordinated and organized text from labour code.
Promulgation date: July 31 2002
BOOK I. INDIVIDUAL EMPLOYMENT CONTRACT AND LABOUR TRAINING
TITLE 1 REGARDING EMPLOYMENT CONTRACT
Chapter V Regarding remuneration protection
Article 42 to 44 implies remuneration
Chapter VII Annual Holiday and permits.
Article 71. Remuneration payment during holiday
https://bcn.cl/2ik9p

	undefined_67: No
	undefined_68: Yes
LABOUR CODE
Law: DFL 1 states merged, coordinated and organized text from labour code.
Promulgation date: July 31 2002
BOOK I. INDIVIDUAL EMPLOYMENT CONTRACT AND LABOUR TRAINING
TITLE 1 REGARDING EMPLOYMENT CONTRACT
Chapter VI regarding wage protection
Article 57 Workers remunerations and social security contributions will be non-seizable.
Article 58 Employer must deduct from remunerations taxes which encumbers, social security contributions, Trade unions fees in conformance with legislations and obligations with welfare institutions or public bodies.
https://bcn.cl/2ik9p

	undefined_69: 
	undefined_70: The minimum age is stated is 15 years old according to what is stated in the following regulations.

LAW 21271 ADJUSTED TO LABOUR CODE REGARDING PROTECTION FROM BOYS, GIRLS AND TEENAGERS IN LABOUR WORLD.

LABOUR CODE

Law: DFL 1 states merged, coordinated and organized text from labour code.

Promulgation date: July 31 2002

Last amendment: April 26 2023 – Law 21561

BOOK I. INDIVIDUAL EMPLOYMENT CONTRACT AND LABOUR TRAINING

Chapter I. Regarding ability to hire and other regulations regarding labour in minors.

Article 13.


	undefined_71: 18 years old is majority age in Chile
LAW 21271 ADJUSTED TO LABOUR CODE REGARDING PROTECTION FROM BOYS, GIRLS AND TEENAGERS IN LABOUR WORLD.
LABOUR CODE
Law: DFL 1 states merged, coordinated and organized text from labour code.
Promulgation date: July 31 2002
BOOK I. INDIVIDUAL EMPLOYMENT CONTRACT AND LABOUR TRAINING
Chapter II. Of the ability to hire and other rules relating to the protection of the work of boys, girls, and adolescents. 
Article 13.

	undefined_72: Yes, law 21271 adequates labour code in terms of protection for boys, girls and teenagers in labour world and states requirements to be fulfilled. https://bcn.cl/2lgxc
Decree 1. Approves regulations in accordance with the provisions of the final section of article 15 of the labor code, amended by law n° 21,271, determining the activities considered as hazardous work, and includes guidelines aimed at avoiding this type of work, directed at employers and educational establishments, in order to protect the rights of adolescents of working age. Ministry of labor and social protection ; undersecretary of labor. 2021. https://bcn.cl/3cmqo
	undefined_73: No. Since there is no definition of "family farm", in local regulations, the producer shall comply with the requirements in the definition of GRASP V2 glossary. 
	undefined_74: The máximum hours stated are 30 hours per week, distributed during  school season a maximum  of  6 hous a day and during  holidays a maximum of  8 hours a day.
LAW 21271 ADJUSTED TO LABOUR CODE REGARDING PROTECTION FROM BOYS, GIRLS AND TEENAGERS IN LABOUR WORLD.
LABOUR CODE
Law: DFL 1 states merged, coordinated and organized text from labour code.
Promulgation date: July 31 2002
Last amendment: April 26 2023 – Law 21561
BOOK I. INDIVIDUAL EMPLOYMENT CONTRACT AND LABOUR TRAINING
Chapter II of the ability to hire and other rules relating to the protection of the work of boys, girls, and adolescents. 
 Article 14

	undefined_75: Ministry of work

Labour Office – Compalints


	undefined_76: No
	undefined_77: Yes Law 21271 ADJUSTED TO LABOUR CODE REGARDING PROTECTION FROM BOYS, GIRLS AND TEENAGERS IN LABOUR WORLD and labour code stated in the minimum documents required such as; parents authorization, education accreditation and special regulations for work in minors.
LABOUR CODE
Law: DFL 1 states merged, coordinated and organized text from labour code.
Promulgation date: July 31 2002
Last amendment: April 26 2023 – Law 21561
BOOK I. INDIVIDUAL EMPLOYMENT CONTRACT AND LABOUR TRAINING
Chapter II of the ability to hire and other rules relating to the protection of the work of boys, girls, and adolescents. 
Article 14 b) regarding parents authorization

	undefined_78: Yes
Law 21271 ADJUSTED TO LABOUR CODE REGARDING PROTECTION FROM BOYS, GIRLS AND TEENAGERS IN LABOUR WORLD 
Labour code states the minimum documents required such as; parents authorization, education accreditation and special regulations for work in minors.
LABOUR CODE
Law: DFL 1 states merged, coordinated and organized text from labour code.
Promulgation date: July 31 2002
BOOK I. INDIVIDUAL EMPLOYMENT CONTRACT AND LABOUR TRAINING
Chapter II of the ability to hire and other rules relating to the protection of the work of boys, girls, and adolescents. 
Article 14 c) regarding education accreditation.

	undefined_79: 
	undefined_80: Yes
Chilean constitution, article 19, section 10. https://bcn.cl/2f6sk
Law 21.271 (related to kids who work, not just those living in the farm and schooling fulfillment) https://bcn.cl/2lgxc

	undefined_81: Yes,

Law 20710, year 2013, articles 1 and 2

Chilean constitution article 19 section 10 states the following:

Second transition level is compulsory. Pre primary education is promoted.

Maximum: 21 years old.


	undefined_82: Yes

Law 21.040. Ministry of Education


	undefined_83: Ministry of Education

Phone number: + 56 600 6002626

Cell pone: 442360047

E mail: atencionalcuidadano@mineducacion.gov.com


	undefined_84: 
	undefined_85: Yes

Labour code Art. 22


	undefined_86: Yes

Labour code articles 30,31,32,33.

Law 21561: MODIFIES LABOUR CODE IN ORDER TO REDUCE LABOUR WORKING DAY. MINISTRY OF WORK AND SOCIAL SECURITY

Promulgation: April 14 2023. Issuing: April 26 2023. Version: Unique: April 26 2023.

Aspects: Work day, working hours, employment law, labour office, labour training, 40 hours law.


	undefined_87: Yes 

Judgment N° 2.927/58, December 28 2021, states requirements for registration digital systems and attendance control, resting and determination for working hours. Regulation is in force since its issuing date and replaces – for systems which need authorization for now on – to requirements stated in Judgements  N°s 1.140/27, 24.02.16 y 5.849/133, 4.12.17. However attendance record and control digital systems which use is authorized by this service at issuing time from this judgement, will be in force until its expiry date in 24 months since pronouncement date.

229: Employer must locate attendance control record system and staff journey at the place or specifical site in which job is performed, in conformance with what was stated by the administrative jurisprudence from this service contained among others, in judgement N° 3.870/079, from 28.09.2011, N° 1.907/91, from 24.03.95 and N° 2.309/080, from 20.04.92.

Indeed, the aforementioned doctrine, after analizing what is setted out in Article 21 from Labour Code which defines the workday, states: “What is determinant is to  explain the moment in which active workday begins since the passive only could take place in that, it is compulsory to state that such aim will be fulfilled only in which the used record system is located at the specifical place in which service is provided, except in exceptional situations which must be analyzed  in each particular case (Ord. N° 4.597, 21.11.14).

230: Due to the faculties to  oversee and watch labour legislation application confer in this service – both DFL N° 2 from 1967 from Ministry of Work and Social ,Organic Law from Labour Office in its articles 1° LETER A) AND 5° AS WELL AS Article 505 from related Code, corresponds to labour inspectors to take care from regulations regarding attendance control is fulfilled without mistakes or defects, as a result from location from control system in a place which impedes the scope from legal aim for recording real workday from the worker, the site suitability    becomes important  since it is a situation which must be qualified in each situation by the inspector who performs oversight in agreement to what is stated in administrative jurisprudence from this entity in judgement N° 1648/83, from Abril 1 1997. (Ord. N° 4.597, 21.11.14).

231: Employer’s obligation to determine the amount of hours worked every week and workers duty  to sign as a signal of acceptance, is a legal must which must be fulfilled whatever the control system which company adopts  in conformance to law. Judgement N° 7.046/327, 19.12.96.


	undefined_88: Yes. Digital Systems: biometrics, geolocation (For example  Geovictoria), proximity card readers, keyboard. Verification and approval from labour office is necessary for digital control approval.
	undefined_89: Yes. 12 hours a week considering a maximum of 2 hours daily. Labour Code. Article 31.
	undefined_90: Yes. LABOUR CODE. BOOK I. INDIVIDUAL EMPLOYMENT CONTRACT AND LABOUR TRAINING

CHAPTER IV REGARDING WORKDAYS

3° Paragraph: Rest during workdays

Article 34: Workdays will be divided into two parts, leaving between them at least half an hour for eating. Intermediate period will not be considered worked during daily workdays.

Chapter IV (Regarding workdays) Paragraph 4 from labour code:

Art 35. Sundays and those law consider working holidays will be for rest, except regarding activities authorized by law to work in such days.


	undefined_91: No
	undefined_92: 
	undefined_93: Yes. overtime is regulated by law. Labour Code, Articles 29,30,31,32,33. “Hours worked after schedule will be payed extra.
	undefined_94: In labour code, Article 32, it is stated that extra hours are not compulsory (agreement)
	undefined_95: Yes. Labour Code

Article 32. Overtime only can be agreed in order to attend needs or temporary situations from the company. Such agreements must be written and be in force temporary for no more than 3 months, they can be renewed according to the parties.


	undefined_96: Yes. Maximum amount of overtime is 2 hours and the maximum in a week are 12 hours. If you consider working time can be distributed in 6 working days. Labour code, articles 30 and 31; judgment 1673/103 from June 5 2022.

 https://www.dt.gob.cl/portal/1628/w3-article-60157.html#:~:text=El%20l%C3%ADmite%20m%C3%A1ximo%20diario%20de,%3D%2012%20horas%20extras%20semanales).


	undefined_97: Yes. Chilean law states regular working time will not exceed 40 hours a week and its distribution can be stated each calendar week or over week averages in periods up to 4 weeks with limits and requirements stated in Article 22 from labour code.
	undefined_98: 45 hours every week gradually reducing to 40 hours a week in 5 years, from when law 21561 (40 hours law) was published in official journal in April 26 2023 which modifies labour code.No more than 10 hours in a working day.

LABOUR CODE
Law: DFL 1 states merged, coordinated and organized text from labour code.
Promulgation date: July 31 2002
Last amendment: April 26 2023 – Law 21561
BOOK I. INDIVIDUAL EMPLOYMENT CONTRACT AND LABOUR TRAINING
Chapter IV Or regular working day. 
Article 22
LEY 21561 MODIFICA EL CÓDIGO DEL TRABAJO CON EL OBJETO DE REDUCIR LA JORNADA LABORAL MINISTERIO DEL TRABAJO Y PREVISIÓN SOCIAL
 https://bcn.cl/3cuu8
	undefined_99: 45 hours every week gradually reducing to 40 hours a week in 5 years, from when law 21561 (40 hours law) was published in official journal in April 26 2023 which modifies labour code.

LABOUR CODE
Law: DFL 1 states merged, coordinated and organized text from labour code.
Promulgation date: July 31 2002
BOOK I. INDIVIDUAL EMPLOYMENT CONTRACT AND LABOUR TRAINING
Chapter IV Or regular working day. 
Article 22

LEY 21561 MODIFICA EL CÓDIGO DEL TRABAJO CON EL OBJETO DE REDUCIR LA JORNADA LABORAL MINISTERIO DEL TRABAJO Y PREVISIÓN SOCIAL
 https://bcn.cl/3cuu8

	undefined_100: 2 hours daily with a maximum of 12 hours a week with a maximum of 6 days a week. Labour code, Article 30,31, 32.
	undefined_101: There is no specific restriction for night shift working hours. According to Chilean legislation la maximum working hours in Chile area 45 hours per week. Working hours can�t exceed 45 hours per week, the 45 hours must be distributed during the week in not less than 5 and not more than six days and can�t exceed 10 hours a day.
	undefined_102: Yes. The daily maximum limit of extraordinary working hours is of 2 hours a day and a maximum of 12 hours per week.  The new law that reduces the weekly hours allows that companies have a gradual implementation in a 5 years• time frame, from 45 to 44 hours in the first year of publication of the law, to 42 hours in the third year and 40 in the fifth year. These are maximum deadlines, since any employer who wants to anticipate the reduction of the working day to 40 hours can do so without waiting for gradualness. 

LABOUR CODE
Law: DFL 1 states merged, coordinated and organized text from labour code.
Promulgation date: July 31 2002
Last amendment: April 26 2023 – Law 21561
BOOK I. INDIVIDUAL EMPLOYMENT CONTRACT AND LABOUR TRAINING
Chapter IV Or regular working day. 
Article 22
https://bcn.cl/2ik9p
	undefined_103: 45 hours every week gradually reducing to 40 hours a week in 5 years, from when law 21561 (40 hours law) is published in official journal in April 26 2023 which modifies labour code
	undefined_104: Law states a mínimum of half an hour, able to agree a longer period, however it cannot extend more time than what is necessary to eat. Labour code, Article 34
	undefined_105: Sundays and those days law declares holidays will be for rest except regarding activities authorized by law to work in such days. Labour code Article 34 Paragraph 4.
	undefined_106: 
	undefined_107: Yes. Salary deductions are regulated by the law in Chile.
You can only be penalized economically to a worker when he fail Order and Safety Internal Regulation, Article 154, Labour Code.
Law N°16.744 regarding working accidents and professional diseases. They cannot exceed 25% from worker´s daily payment. 

	undefined_108: Yes. Salary deductions are regulated by the law in Chile.
You can only penalized economically  a worker when he fail Order and Safety Internal Regulation, Article 154, 10. Labour Code.
Labour code Art. 58.
Law N°16.744 regarding working accidents and professional diseases. They cannot exceed 25% from worker´s daily payment. https://bcn.cl/2f78o  Ariculo 67, 

DECRETO 40 APRUEBA REGLAMENTO SOBRE PREVENCION DE RIESGOS PROFESIONALES. TITULO V De los reglamentos internos Artículo 20 SE AGREGO AHORA LOEGO DE REQUISTOS DE  GG https://bcn.cl/34yde
	undefined_109: 
	GUIDELINE FOR: CHILE
	undefined_7: Yes. Workers Trade unions are regulated by the labour code.
LABOUR CODE
Law: DFL 1 states merged, coordinated and organized text from labour code.
Promulgation date: July 31 2002
BOOK III REGARDING TRADE UNIONS 
CHAPTER II: REGARDING TRADE UNIONS CONSTITUTION
https://bcn.cl/2ik9p

	undefined_6: 1. Workers may organize in trade unions voluntarily, so in case it exists list must be provided to the following representatives.
a) Company Trade union
b) Intercompany Trade union
c) Independent workers Trade union
d) Eventual or temporary workers Trade union
Because all unions must be reported to the Labor office information regarding unions may be requested to the labor office  telephone  600450400 other contact information in: https://www.dt.gob.cl/portal/1626/w3-article-120387.html

	undefined_5: No, there is no restriction for freedom of association.


