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General concept

The GRASP national interpretation guidelines (GRASP NIGs) provide guidance to producers and assessors on the respective legal framework of the
country and, in certain cases, regions. In countries where a GRASP NIG exists, the NIG is a normative document and shall be used by producers and
certification bodies (CBs).

The GRASP NIG shall be seen as supplementary information to the principles and criteria (P&Cs) and the GRASP general rules but it should not be
understood as a modification of the contents of those documents.

A regulation or exception granted by a law and expressed in the GRASP NIG cannot satisfy compliance without CB auditor verification.

The omission of a topic in the GRASP NIG is not a reason to omit verification for that topic and the topic shall always be verified by applying the
GRASP P&Cs, the GRASP general rules, and the GLOBALG.A.P. general regulations. However, the inclusion of a topic in the GRASP NIG shall not
modify or change the GRASP P&Cs.

If GRASP P&Cs provide more protection to the workers, it shall be understood that, during the assessment, the GRASP P&Cs override local law. If
the local law provides more protection to the workers, it shall be understood that the local law overrides the GRASP P&Cs. This should be mentioned

in the NIG, if possible.
Please download all the documents for GRASP v2 from the document center.

For guidance on how to develop a GRASP NIG and the approval process, please consult the document “Rules for the development of GRASP national
interpretation guidelines”. For any queries about GRASP NIGs, please contact the GLOBALG.A.P. Secretariat at graspnig@globalgap.org.

What to consider when writing a GRASP NIG
The GRASP NIG shall not give examples for implementation, but rather compile and explain applicable regulations or collective bargaining agreements

in the country.

Legal regulations regarding the P&Cs differ from country to country (e.g., minimum wage, legal minimum age of employment, working hours, etc.).
If several regulations apply, the rule that provides more protection to the workers shall be included.

GRASP NIGs (available on the GLOBALG.A.P. website) make requirements transparent to producers and assessors.

If GRASP NIGs are found to challenge the global integrity of the standard, GLOBALG.A.P. reserves the right to withdraw or revise the GRASP NIGs
in consultation with the developing stakeholder group.
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Instructions on how to use this GRASP NIG template

Each page covers a separate section/topic of the GRASP P&Cs. Under each principle section, you will find guiding questions for the NIG for a specific
country. Please answer them in the second column and provide the relevant labor law weblinks, mainly in English if possible. A line for further comments

is also included.

To facilitate the verification of the GRASP principles, labor law weblinks and short extracts of labor law texts shall always be provided in
English, if possible.

Please do not copy and paste the complete legal text of the regulation into the NIG:

Please do not quote the full legal texts, but rather compile and explain applicable regulations and provide sources (weblinks) or collective
bargaining agreements (e.g., minimum wage, weblinks to resources) that are relevant to the respective P&Cs by answering the questions
provided under each section.

When asked to answer Yes or No, please only choose one.

When asked to provide a source, please include the name of the labor law, the year, and the specific article, chapter, or section of the law.
(i.e., Labor Law of 1992, section 3, article 5). Please see a few examples here:

NATIONAL-EDUCATION-BASIC-LAW-OF-TURKEYY
Law-Mo-17399

Date-of-enactment:-14/6/1973 = 7

Published-in-the-Official Gazette-on-24.06.1973-Mo:-145749

Latest-amendment-date:-17/04/20207

LABOR-ACT-OF-TURKEYT

Law-Mo-4857]

Date-of-enactment:-22.05.2003=1

Published-inthe-Official- Gazette-on-10.06.2003-No:-25134Y
Latest-amendment-date:-28/07/2020)[

1 1

Definition-and-form¥ FPrimary-education]

Article:-3q 1
Employment-contracts-in-permanent-and-non-continuousjobs:1 Article:-22

Article:-10q (Change:-27/6/2019-7180-/-4-art.)y
Part-time-and-full-time-employment-contract 1| Compulsory-primary-education-includes-children-aged-6-14
Article: 13

Weblinks to the law or a place where the law can be found shall be included (in addition to the above information, if available).

When asked to provide contact details, please include the name of the organization, office, or institution, as well as a method of contacting
them (e.g., telephone, email, etc.). Weblinks to the organization shall be included, if available.
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G1 The producer informs the workers of the GRASP assessment and its scope at least two working days before the date of assessment.
G2 The producer provides a register of any/all workers hired and those present on the date of the assessment.
G3 The producer/producer group completes a minimum of one self-assessment/internal GRASP QMS audit annually.
G4 Effective corrective actions are taken to address all non-compliant Major Musts and at least a percentage of Minor Musts detected during

the self-assessment/internal GRASP QMS audit.

Provide the requested weblinks to relevant local labor laws and complete the following definitions:

Definition of “family farm” in the local regulations: GRASP DEFINITION OF FAMILY FARM WILL BE USE BECAUSE LEGAL DEFINITION DIFFERS

FROM THAT OF GRASP

a family agricultural farm is an agricultural farm where a natural person - a farmer together with the
members of his household performs agricultural production, i.e. performs processing of agricultural

nradiicte i o narfarme nthar nan_aaricultuiral activitiae (riiral tnuiriem  nld crafte ate )

An employee, in terms of the Labor Law, is a person who is employed by an employer.

Definition of “worker” in the local regulations:

LABOR LAW
("Official Gazette of RS", no. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017 - US decision,
113/2017 and 95/2018 - authentic interpretation)

LAW ON AGRICULTURE AND RURAL DEVELOPMENT

Name and article of the local regulation that is being referenced: ("SI. glasnik RS", no. 41/2009, 10/2013, 101/2016,67/2021 and 114/2021),

Article 2, paragraph 5.
https://www.paragraf.rs/propisi/zakon_o_poljoprivredi_i_ruralnom_razvoju.html

GRASP DEFINITION OF FAMILY FARM WILL BE USE BECAUSE LEGAL DEFINITION DIFFERS

Further comments: FROM THAT OF GRASP
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1 RIGHT OF ASSOCIATION AND REPRESENTATION

1.1 | The producer respects the right of workers to join and/or form trade unions or other worker organizations of their choice (as well as the right

to refrain from joining/forming such organizations) in accordance with applicable national legal requirements.

1.2 |If the right to freedom of association and collective bargaining is absent, restricted, or denied under local law, the producer allows alternative

forms of independent worker representation and negotiation that is free of employer control.

1.3 | The producer does not discriminate or otherwise penalize worker representation, members of trade unions, or other worker organizations

because of their membership in or affiliation with legally registered worker organizations.

1.4 | The producer allows any worker representation duly registered and duly recognized by the local law access to the workplace to carry out

their representative functions in accordance with applicable national legal requirements.

Provide a list of relevant local labor laws and answer the following guiding questions:

Is freedom of association restricted? Yes/No. If yes, indicate the
specific local law:

List the type of agricultural worker organizations that are legally
recognized, including name and contact:

Requirements for joining or forming worker organizations are
indicated in this local regulation (include name and article of the
regulation):

Code ref.: GRASP v2 NIG template
Publication date: 29 July 2022
Page: 5 of 31
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The method of organizing employees at the employer is regulated by the EMPLOYMENT ACT
("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC,
113/2017 and 95/2018 - authentic interpretation)

Independent trade union of employees in agriculture, food, tobacco industry and water management of
Serbia

Decanska 14/VI
11000, Beograd
PAK: 106905

The method of organizing employees at the employer is regulated EMPLOYMENT ACT
("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC,
113/2017 and 95/2018 - authentic interpretation)

The establishment of an employee union is prescribed by Article 218 - 220. EMPLOYMENT ACT.

© GLOBALG.A.P. ¢/o FoodPLUS GmbH
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Indicate the government organization with which the worker
representation is registered including names and contacts:

Indicate the type of proof of registration that is available (i.e.,
certification, ID, or letter):

Further comments:

Code ref.: GRASP v2 NIG template
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The employee union must be registered in the appropriate register, in accordance with Article 208 of the

Employment Act
The application for registration in the Register is submitted to the ministry responsible for labor affairs.

Ministry of Labour, Employment, Veterans and Social Affairs

RULE BOOK
REGISTRATION OF UION IN THE REGISTER
(«Sluzbeni glasnik RS», number. 50/05, 10/10)
Refined text including changes from SI. GI. RS no. 10/10 which are in force since 10/03/2010

© GLOBALG.A.P. ¢/o FoodPLUS GmbH
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2 GRASP WORKER REPRESENTATION

2.1 Current workers have decided on appropriate representation to help assess, communicate, and monitor their interests before the
producer.

2.2 After the workers reach a decision on the representation, the composition and type of the worker representation is communicated by
management to the current workers.

2.3 The producer ensures that worker representation is decided during the time with the highest presence of workers at the farm.

24 The worker representation/management liaison has been instructed on their role, duties, and rights within GRASP.

2.5 Workers, their representation, and the producer hold monthly gatherings on issues related to GRASP during the time with the highest

presence of workers.

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

List types of worker labor organization legally active in agriculture: Independent trade union of employees in agriculture, food, tobacco industry and water management of

Serbia

https://sindikatpoljoprivrede.rs/

Can these organizations have a representation at farm level? No.
Yes/No. If yes, include name and article:

REGISTRATION OF UION IN THE REGISTER

List the type of documents required to verify the registration of («Sluzbeni glasnik RS», number. 50/05, 10/10)

worker organizations:

Refined text including changes from Sl. Gl. RS no. 10/10 which are in force since 10/03/2010

http://[demo.paragraf.rs/demo/combined/Old/t/t08/t08_005.htm
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Indicate the legal government entity that oversees this registration:

Indicate the regulation that supports this:

Indicate regulations that grant workers the right to participate in
meetings regarding representation without having their wages
reduced:

Indicate the labor authorities that are available for agriculture
workers (include name and contact):

Provide approximate times of harvesting seasons for the main
GLOBALG.A.P. produce audit.

Further comments:

-+
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Ministry of Labour, Employment, Veterans and Social Affairs

https://lwww.minrzs.gov.rs/sr

EMPLOYMENT ACT
("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC,
113/2017 and 95/2018 - authentic interpretation)

XIX EMPLOYEE AND EMPLOYER ORGANIZATIONS

EMPLOYMENT ACT
("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC,

113/2017 and 95/2018 - authentic interpretation)

Article 212

Ministry of Labour, Employment, Veterans and Social Affairs

E-mail: sindikat.poljoprivrede@gmail.com
Tel: (+381 11) 32 31 109

https://lwww.minrzs.gov.rs/sr

May-September
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3 COMPLAINT PROCESS

3.1 A confidential complaint process is available to be used by all workers free of any retaliation or penalty.

3.2 The complaint process is implemented and appropriate to the number and type of workers for filing complaints in person, anonymously, or
through the worker representation.

3.3 The worker representation has been instructed on how to use the process on behalf of other workers on the rights included in the
producer’s human rights policies.

34 Easy-to-understand instructions are provided to all workers about the complaint process.

3.5 There are one or more well publicized places to file complaints, at least one of which should be independent of the supervisory staff.

3.6 The producer shall endeavor to resolve a complaint while the worker is under their employment, in a timely manner and proportionately to
the nature of the complaint made.

3.7 A summary record of any complaint over the past 24 months is kept to show that they have been received and addressed.

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Are there organizations (other than a court or government) that Yes.
resolve conflicts between employers and workers? Yes/No. If yes,
include name and contact: National Center for Mediation in Dispute Resolution

Are there government offices that mediate conflict between
employers and workers? Yes/No. If yes, include name and contact:

Yes.

National Center for Mediation in Dispute Resolution
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Are complaint procedures regulated in the local regulation? Yes/No.
Provide source:

Does the national regulation specify how to handle complaints?
Yes/No. Provide source:

Is there a local regulation that specifies how workers can file a
complaint with the local court? Yes/No. If yes, include name and
articles:

Can any worker file a complaint with the local court? Yes/No. Provide
source:

Can a worker representation file a complaint with a court on behalf of
workers? Yes/No. If yes, include the name of the court and a contact:

Is there any reference in the local regulation for internal rules about
complaints? Yes/No. If yes, provide source:

Further comments:

-+
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Yes.

RULE BOOK

ON THE RULES OF CONDUCT OF EMPLOYERS AND EMPLOYEES REGARDING THE
PREVENTION AND PROTECTION OF ABUSE AT WORK

("Sl_alasnik RS" number 62/2010)

Yes.

RULE BOOK
ON THE RULES OF CONDUCT OF EMPLOYERS AND EMPLOYEES REGARDING THE
PREVENTION AND PROTECTION OF ABUSE AT WORK

Yes.

If the employee believes that the employer has violated his right, i.e. unfoundedly canceled the
employment contract, he can file a lawsuit against the employer in the locally competent basic court and

thiie initiata civil nracaadinne - lahar dienuita (litinatinn fram lahar ralatinne) in ardartn annul ia

Yes.

If the employee believes that the employer has violated his right, i.e. unfoundedly canceled the
employment contract, he can file a lawsuit against the employer in the locally competent basic court and
thus initiate civil proceedings - labor dispute (litigation from labor relations), in order to annul, i.e.

Yes.

Article 195

The emnlovee. or the renresentative of the trade union of which the emnlovee is a member. if authorized

Yes.

LAW ON PROTECTION OF WHISTLEBLOWERS
("Sl. glasnik RS", number. 128/2014)
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4 PRODUCER’S HUMAN RIGHTS POLICIES

4.1 The producer has and complies with a policy on the protection of human rights, acknowledging the rights in the ILO Core Conventions and
against any form of forced labor, corruption, corporal punishment, harassment or abuse, and discrimination and supporting good labor
conditions, social practices, and human rights for all workers.

4.2 All workers are communicated the contents of the producer’s human rights policy.

4.3 All supervisory staff is informed about the contents of the human rights policy.

4.4 The producer communicates the human rights policy to any labor subcontractor. Other subcontractors and visitors are communicated
when visiting the farm.

4.5 The human rights policy is reviewed every three years, or when there is a change to labor legislation, or a change in GRASP, whichever

occurs soonest.

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Is there a government office in charge of workers’ rights? Yes/No. If

yes, include names and contact: _ .
https://lwww.minrzs.gov.rs/sr

Ministry of Labour, Employment, Veterans and Social Affairs

Is there an office, organization, or any NGOs that work with human  Yes.

rights protection? Yes/No. If yes, include names and contact:

Is there a producer association or group that provides information

("Sl. glasnik RS", number 105/2021)

LAW ON THE PROTECTOR OF CITIZENS

Yes.

on labor rights? Yes/No. If yes, include name and contact: http://www.centaronline.org/sr/kontakt/

Code ref.: GRASP v2 NIG template
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Are any of the rights listed in the principles above illegal in the
country? Yes/No. If yes, provide source:

Are there any government offices that provide support/information
on these topics? Yes/No. If yes, please list them and include
contacts:

Are there any organizations (government or NGOs) that support
migrants and their rights? Yes/No. If yes, please list them and
include contacts:

Further comments:
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No.

Yes.

CONSTITUTION OF THE REPUBLIC OF SERBIA
("Sl. glasnik RS", number 98/2006 i 115/2021)

https://www.paragraf.rs/propisi/ustav_republike srbiie.html

Yes.

CONSTITUTION OF THE REPUBLIC OF SERBIA
("Sl. glasnik RS", number 98/2006 i 115/2021)

httns://www paraaraf rs/oronisi/ustav_renublike srbiie html
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ACCESS TO LABOR REGULATION INFORMATION

5

5.1 The workers and the worker representation are provided with easy-to-understand and up-to-date information on minimum wage, working
hours, breaks, freedom of association, holidays, labor unions, and local labor authorities contacts.

5.2 Taking into consideration any differences between national and local legislation and GRASP, the producer always applies the higher level

of protection to workers.

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Are essential labor laws publicly accessible (in the local language)?  ves.

Yes/No. If yes, please indicate the organization and the form in

which the laws are available (please include weblinks, if available):

- Constitution of the Republic of Serbia- https:// www.paragraf.rs/propisi/ustav_republike_srbije.html

- Employment Act (SI. glasnik RS br. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017, 113/2017,
95/2018) - https: // www.paragraf.rs/propisi/ zakon_o_radu.html ENGLESKA VERZIJA: https://

www.paragraf.rs/propisi/femployment-act republic-serbia.html

Further comments:
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6 TERMS OF EMPLOYMENT DOCUMENTS AND FORCED LABOR INDICATORS
6.1 All workers are legally eligible to work at the producer site and on the activities assigned.
6.2 All workers have entered work voluntarily and freely:
- Without being pressured, forced, or intimidated
- Without being required to pay (directly or indirectly) a fee or related cost for being recruited, or making monetary deposits, financial
guarantees, or deposits of personal possessions to be employed
- Understanding and freely agreeing to the employment terms and conditions document
6.3 All contracted employment agencies and labor subcontractors are legally authorized to operate and/or registered with labor authorities
when such registration exists.
6.4 For each worker, a document with the employment terms and conditions is available and has existed from the moment the employment
relationship started.
6.5 Information on the worker’s full name, nationality, and date of birth is verified by the employer before hiring and has been correctly
included in the worker’s terms and conditions documents.
6.6 The employment terms and conditions documents include up-to-date information on the period of employment, contract type, a basic job
description, wages, payments, working hours, breaks, holidays, and information on maternity or sick leave applicable by law.
6.7 The employment terms and conditions in the document comply with national legislation and collective bargaining agreements.
6.8 Changes to the employment terms document have been recorded, communicated, and accepted by the worker.
6.9 The employment terms and conditions document together with other relevant documents of the workers hired during the previous and
current production cycles are accessible to workers.
Publication date: 29 July 2022 Spichernstrasse 55 | 50672 Cologne, Germany i: i:fogélobclgopn.qorg
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Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Is a national identification document required in the country? Yes.

Yes/No: THE LAW
ONTHE IDENTITY CARD

("Sl. glasnik RS", no. 62/2006, 36/2011 i 53/2021)

If yes, indicate the legal or accepted documents that are required ~ Yes

to work in the country. Provide source: LAW ON FOREIGNERS

('Sl. glasnik RS', br. 24/2018, 31/2019 i 62/2023)

Are work permits required for foreign workers? Yes/No. Provide ves.

source: LAW ON FOREIGNERS

('Sl. glasnik RS', no. 24/2018, 31/2019 i 62/2023)

Is it legal to make copies of these documents to keep in the Yes.
workers files? Yes/No. Provide source: LAW ON FOREIGNERS

('Sl. glasnik RS', no. 24/2018, 31/2019 i 62/2023)

- Employment Act (SI. glasnik RS no. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017, 113/2017,

What is the legal minimum age of employment? Provide source: Yes.
95/2018) -
Is prison labor legal in the country? Yes/No. Provide source: RULES

ON THE WORK OF A CONVICTED PERSON

("Official Gazette of RS", No. 145/2014)

Is the concept of debt bondage regulated in the local regulations?  https://www.paragraf.rs/propisi/ustav_republike_srbije.html

Yes/No. Provide source: Artile 26

Code ref.: GRASP v2 NIG template
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Do the local regulations allow fees to be charged for recruitment
or contracting? Yes/No. Provide source:

Are labor agencies regulated in the country? Yes/No. Provide
source:

Is there an official/government office with which businesses are
required to register? Yes/No. If yes, include contact:

Does this office issue a document as proof of registration?
Yes/No. Provide source:

Are the terms permanent, seasonal, subcontracted, short term
workers, etc. defined in local regulations? Yes/No. Provide source
and list the definitions:

Further comments:
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No.

LAW ON AGENCY EMPLOYMENT
("Official Gazette of RS", No. 86/2019)

httne-/hanann naranraf re/nronisi/zakon-n-anenciisknm-zannsliavaniii_html

Yes.

LAW ON EMPLOYMENT AND UNEMPLOYMENT INSURANCE
("Sl. glasnik RS", no. 36/2009, 88/2010, 38/2015, 113/2017, 113/2017 - and 49/2021)

LAW ON AGENCY EMPLOYMENT
("Official Gazette of RS", No. 86/2019)

https://www.paragraf.rs/propisi/zakon-o-agencijskom-zaposljavanju.html

LAW ON AGENCY EMPLOYMENT
("Official Gazette of RS", No. 86/2019)

https://www.paragraf.rs/propisi/zakon-o-agencijskom-zaposljavanju.html

Yes.

THE LAW
ON SIMPLIFIED EMPLOYMENT FOR SEASONAL JOBS IN CERTAIN ACTIVITIES

("Cl _nlacnil, DC" nA EN/MNI10ON
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7 PAYMENTS

7.1 Payments to workers are made in accordance with the worker terms and conditions documents.

7.2 The workers are notified about when payments are made.

7.3 The record of payment information is accessible to current workers and kept on file for at least 24 months.

Provide a list of relevant local labor laws and answer the following guiding questions:

Is there a government system for registering payroll information? https:/Avww. purs.gov.rs/
Yes/No. If yes, include name:

Ministry of Finance of The Republic of Serbia - Tax Administration

Tav Adminictratinn

What information do they collect? List the details: Yes.

Do the workers have access to the information? Yes/No:

Article 2

Tha calans calenilatinn i a calans comnancatian incliidac:

Yes.

Does the law require accounting records for agriculture? Yes/No. No.
Provide source:

Further comments:
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8 WAGES
8.1 Pay slips or registers show the amount of working time (including overtime) or harvest amount and the wages and/or overtime paid.
8.2 Wages, payments, number of hours, government social security/pension contributions, and payroll taxes in the pay slip comply with the
employment terms and conditions, with national labor regulations, and/or with collective bargaining agreements.
8.3 All workers earn at least the national minimum wage and/or the collective bargain agreement wage within regular working hours.
8.4 Any deductions from salaries are included in the pay slip and are legally justified in writing, clearly explained, and accepted by the worker
in files.

Provide a list of relevant local labor laws and answer the following guiding questions:

Is there a minimum wage in the country? Yes/No:

Is it applicable to agriculture? Yes/No:

What is the minimum wage for agriculture? Please indicate all
applicable minimum wages and/or where to find them:

Is there a collective bargaining agreement for agriculture? Yes/No.

Include name and provide source:

Code ref.: GRASP v2 NIG template
Publication date: 29 July 2022
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Yes.

https://lwww.paragraf.rs/statistika/minimalna_zarada.html

Yes.

LAW ON SIMPLIFIED EMPLOYMENT IN SEASONAL JOBS IN CERTAIN ACTIVITIES
("Official Gazette of RS", No. 50/2018)

Yes.

LAW ON SIMPLIFIED EMPLOYMENT IN SEASONAL JOBS IN CERTAIN ACTIVITIES
("Official Gazette of RS", No. 50/2018)

At state level, no.

© GLOBALG.A.P. ¢/o FoodPLUS GmbH
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Which wage deductions are allowed by law? Provide source:

Does the local regulation limit the deduction allowed for the
repayment of loans or advances? Yes/No. Provide source:

Is it legal to charge a recruitment fee in the country? Yes/No.
Provide source:

Are there sources of information regarding the market cost of basic
needs? Yes/No. Provide source:

Does the local regulation require evidence of wage payment?
Yes/No. Provide source:

What type of evidence is required?

Are there regulations in the law regarding wages calculated by
piece, unit, or quota? Yes/No. If yes, which? Provide source:

-+

GLOBAL
G.AP

Article 179a

The employer can punish the employee for breach of work obligations or non-compliance with work
discipline in the sense of Article 179, para. 2. and 3. of this law that, if he considers that there are
extenuating circumstances or that the violation of work obligations, i.e. non-compliance with work

dicrinlina _ic nnt nf ciich a natiira that tha amnlnvaa'e amnlavmant ralatinnchin chniild ha tarminatad

Yes.

LABOR LAW
("Official Gazette of RS", no. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017 - US decision,

A12/9N17 and QE/DNI1Q  authantin intarnratatinn)

No.

Yes.

https://must.gov.rs/tekst/8037/kupovna-moc-stanovnistva-potrosacka-korpa-2024.php

Yes.

EMPLOYMENT ACT
("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC,

112/9N0N17 and QE/DNI1Q authantic intarnratatinn)

When paying wages and salary compensation, the employer is obliged to hand over the salary
calculation to the employee.

Article 121

RULES ON THE CONTENT OF THE CALCULATION OF EARNINGS, THAT IS, COMPENSATION OF
EARNINGS
("Official Gazette of RS", no. 90/2014 and 44/2018 - Dr. Law)

Article 3

Code ref.: GRASP v2 NIG template
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Are recruitment agency or labor agency fees regulated by law?
Yes/No. Provide source:

Are there laws in the country regarding debt bondage? Yes/No.
Provide source:

Further comments:

Code ref.: GRASP v2 NIG template
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No. The labor agency charges the employer for services

Yes.

CONSTITUTION OF THE REPUBLIC OF SERBIA
("SI. glasnik RS", no. 98/2006 i 115/2021)

© GLOBALG.A.P. ¢/o FoodPLUS GmbH
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9 WORKING AGE, CHILD LABOR, AND YOUNG WORKERS

9.1 The producer verifies that no worker below the legal minimum age of employment or the age of completion of compulsory education
(whichever provides the highest protection) is working at the producing/handling sites. The minimum age of employment shall not be less
than 15 years and 13 for light work. For countries exempt from ILO Convention 138, the minimum age of employment shall not be less
than 14 and 12 for light work.

9.2 The producer checks that no worker under the age of 18 is engaged in night work or tasks that are hazardous in nature in any
producing/handling site.

9.3 Children on family farms shall be employed only by their core family under conditions that support their protection, right to education, and
safety.

9.4 Supervisory staff has been informed of the legal requirements on working age and of the effective remediation plan (when workers under

the age 18 are found working in non-compliance).

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

What is the legal minimum age of employment? Provide source: 15 years.

EMPLOYMENT ACT
("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC,

113/2017 and 95/2018 - authentic interpretation)

What is the age of majority in the country? Provide source: 18 years.

Family Law
("Sl. glasnik RS", no. 18/2005, 72/2011 - o.l. i 6/2015)

Do local regulations list activities that are hazardous in agriculture?  Yes.

LAW ON OCCUPATIONAL SAFETY AND HEALTH

Yes/No. Provide source: ('Sl. glasnik RS", no.. 35/2023)

Code ref.: GRASP v2 NIG template
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Is there a legal definition of a family farm? Yes/No. Provide source:

What are the maximum hours that a minor can legally work?
Provide source:

What government office oversees cases of child labor in the
country? Include contacts:

Are there other recognized organizations?

Do these organizations provide permits (documents) as evidence
of permission for children to work? Yes/No. If yes, what type of
document?

Are there public documents or a register that provide evidence of
guardianship for a child? Yes/No. If yes, what type of
documents/register?

Further comments:

-+

GLOBAL
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Yes.

GRASP DEFINITION OF FAMILY FARM WILL BE USE BECAUSE LEGAL DEFINITION DIFFERS
FROM THAT OF GRASP

LAVA AN ACDICN TIIDE AND DIIDAL DEV/CL ADMENT

8 hours per week not more than 35 hours per week.

EMPLOYMENT ACT

IMANEE d oM _f NN Moo AAINANC falnannr CAlNNNN AnInNAN TICINNA A aninanAaT e oioio. S fal o e

EMPLOYMENT ACT
("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC,
113/2017 and 95/2018 - authentic interpretation)

Artinla 24 2E 20 27 i 107 209

EMPLOYMENT ACT
("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC,
113/2017 and 95/2018 - authentic interpretation)

Yes.

GENERAL RULES

Yes.

Upon receiving the notification from paragraph 2 of this article, the ministry responsible for family
protection enters information about the child that has been determined to be suitable for adoption in the
Single Personal Register of Adoption using the Single System for the Protection and Automation of

Code ref.: GRASP v2 NIG template
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10 COMPULSORY SCHOOL AGE AND SCHOOL ACCESS

10.1 Any children at compulsory school age living or working on any producing/handling sites shall have access to school education.

10.2 The producer verifies and keeps records with the full name, name of parents, and date of birth of all children at the producing/handling
sites who are below the age of completion of compulsory schooling.

10.3 If access to a school is not possible, the producer facilitates transport for children below the age of completion of compulsory
schooling.

104 If schools are not available for children living and/or employed on the company’s production/handling sites who are below the age of

compulsory school completion, the producer facilitates on-site schooling.

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Is school education compulsory for children by law? Yes/No. Yes.

Provide source:

THE LAW
ON PRIMARY EDUCATION
("Sl. glasnik RS", no. 55/2013, 101/2017, 10/2019, 27/2018 -0.l and 129/2021)

Is there a minimum and/or maximum compulsory school age Yes.
for children in the local regulations? Yes/No. If yes, whatis the e aw
minimum/maximum age? Provide source: ON PRIMARY EDUCATION
["Cl _nlacnil, DC" _na EE/MDN12 101/2017 102010 _27/9019 Al and 120/2021)
Is there a government organization that oversees the school Yes.
education of children? Yes/No. If yes, indicate which one(s): Ministry of Education

Adrecs: Homawuua 22-26 11 000 Eenarnan

Code ref.: GRASP v2 NIG template © GLOBALG A P. ¢/o FoodPLUS GmbH
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What is the government organization that oversees education
for children? Include name and contact:

Further comments:

Code ref.: GRASP v2 NIG template
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Ministry of Education
Adress: HematrbmHa 22-26, 11 000 Beorpag
Telephone: 011/3613-734

https://prosveta.gov.rs/
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11 TIME RECORDING SYSTEMS

11.1 A time recording system is in place and suitable for the type and the size of the producing/handling site.

11.2 The system provides a record of the regular working hours and overtime hours for each worker.

11.3 The system provides a record of the effective daily breaks, weekly breaks, and holidays for each worker.

114 All workers are instructed on the time recording system and on checking the system.

11.5 Each worker has access to a summary of the system records before or at the moment of wage payment in at least the worker’s working
instruction language or in the predominant language(s) of the workforce.

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Are regular working hours defined by law? Yes/No. Provide source:  ves.

EMPLOYMENT ACT
("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC,
113/2017 and 95/2018 - authentic interpretation)

Is overtime defined by law? Yes/No. Provide source: Yes.

EMPLOYMENT ACT
("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC,
112/2017 and 95/2018 - authentic internretation)

Are there other systems for calculating total working hours? Yes.

Yes/No. Provide source: If a list is used as a recording system, employees can check it at any time. The document used must be
transparent (to the employee and the employer) and record working hours and overtime. The time

S TSR | P DU DU U I SRRy [ R S S Py
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If yes, list the types of systems (e.g., average number of hours in a
period, flex time, compressed work weeks, etc.):

Is a maximum number of overtime hours specified by law? Yes/No.

Provide source:

Are breaks/rest time from work regulated by law? Yes/No. Provide
source:

Are there collective bargaining agreements that regulate working
hours in agriculture? Yes/No. If yes, indicate which ones:

Further comments:

Code ref.: GRASP v2 NIG template
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Yes.

If a list is used as a recording system, employees can check it at any time. The document used must be
transparent (to the employee and the employer) and record working hours and overtime. The time
recording system will take language or educational barriers into account.

Yes.

EMPLOYMENT ACT
("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC,

113/2017 and 95/2018 - authentic interpretation)

Article 64

LABOR LAW
("Official Gazette of RS", no. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017 - US decision,

113/2017 and 95/2018 - authentic interpretation)

No

© GLOBALG.A.P. ¢/o FoodPLUS GmbH
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12 TIME RECORDING SYSTEMS

121 Working hours (including overtime, night work, and rest days/breaks) with indication of peak/harvesting season are shown in the records.

12.2 All overtime hours are voluntary, if not regulated otherwise in the national law or collective bargain agreement.

12.3 Overtime shall not be requested on regular basis in a production cycle/year and as indicated by law.

12.4 Working time does not exceed 48 hours weekly (excluding overtime) unless indicated by law or collective bargaining agreement. The
employer reports the total hours worked, and if they exceed 48 hours, the appropriate safeguards are in place to protect the workers’
health and safety.

If national legislation and collective bargaining agreements set lower weekly working hours (excluding overtime), these lower limits shall
prevail.

12.5 Rest breaks/days as shown in the records indicate compliance with national regulations and/or collective bargaining agreements.

If not specifically regulated for agriculture by local laws or collective bargaining agreements, the rest/breaks include, at least:
(a) Short breaks during working hours

(b) Sufficient breaks for meals

(c) Daily or nightly rest of not less than 8 hours within a 24-hour period

(d) Rest of at least a full calendar day within a week

12.6 Total weekly working hours (including overtime) as shown in the records indicate compliance with national legislation and collective
bargaining agreements. If national legislation sets total weekly working hour limits higher than 60 hours (including overtime) in peak
season and/or agricultural workers are exempt from overtime limitations, the employer reports the total weekly hours worked and which
appropriate safeguards are in place to protect the workers’ health and safety.

12.7 Supervisory staff is instructed about the safeguards in place to protect the workers’ health and safety-when working over the regular
weekly working time and/or over the peak season weekly working time.

12.8 Workers are communicated to effectively use the rest breaks/days during peak season.

Publication date: 29 July 2022 Spichernstrasse 55 | 50672 Cologne, Germany i: i:fogélobclgopn.qorg
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Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Is overtime regulated by law? Yes/No. Provide Source (refer to
similar question from principle 11):

Is overtime defined as voluntary by law? Yes/No. Provide source
(refer to similar question from principle 11):

Does the law indicate special circumstances for requesting
overtime? Yes/No. If yes, which cases? Provide source:

Is there a maximum number of overtime hours specified by law?

Yes/No. Provide source (refer to similar question from principle 11):

Does the local law allow averaging the total number of hours as a
method of calculating the maximum number of working hours?
Yes/No. Provide source:

The legal maximum number of total working hours is:
(indicate if per day/week/month/year) Provide source:

Yes.

EMPLOYMENT ACT
("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC,

113/2017 and 95/2018 - authentic interpretation)

CONSTITUTION OF THE REPUBLIC OF SERBIA
("Official Gazette of RS", no. 98/2006 and 115/2021)

Article 60

LABOR LAW
("Official Gazette of RS", no. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017 - US decision,

113/2017 and 95/2018 - authentic interpretation)

Yes.

EMPLOYMENT ACT
("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC,

AAnInAAT . lnrinAAn o al o oato toao o ooa_alo .\

No

Overtime cannot exceed eight hours per week.
An employee cannot work more than 12 hours a day, including overtime.

ENMDI AVMENT ACT

© GLOBALG.A.P. ¢/o FoodPLUS GmbH
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The legal maximum number of regular working hours is:
(indicate if per day/week/month/year) Provide source:

The legal maximum number of overtime hours is:
(indicate if per day/week/month/year) Provide source:

The legal maximum number of working hours for night shifts is:
(indicate if per day/week/month/year) Provide source:

Are there any exceptions to the legal maximum number of working
hours? Yes/No. if yes, which exceptions? Provide source:

The legal maximum number of working hours, during peak/harvest
or the busiest season is:
(indicate if per day/week/month/year) Provide source:

List the minimum number of breaks per day specified by law. Are
these breaks paid? Yes/No. Provide source:

Code ref.: GRASP v2 NIG template
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40 hours per week.

EMPLOYMENT ACT
("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC,
113/2017 and 95/2018 - authentic interpretation)

48 hours

EMPLOYMENT ACT
("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC,

112/2017 and QR/2N1Q _ authantic intarnratatinn)

Article 62 from Labor Law. Not more than 1 week consecutively.

EMPLOYMENT ACT
("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC,
113/2017 and 95/2018 - authentic interpretation)

Avtinla CO

EMPLOYMENT ACT
("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC,
113/2017 and 95/2018 - authentic interpretation)

As il o

Yes.

EMPLOYMENT ACT
("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC,
113/2017 and 95/2018 - authentic internretation)

© GLOBALG.A.P. ¢/o FoodPLUS GmbH
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The legal minimum number of rest days per week is:
Provide source:

Further comments:
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An employee has the right to a rest period of at least 12 continuous hours within 24 hours, unless
otherwise stipulated by this law.

An employee who works in the sense of Article 57 of this law has the right to rest within 24 hours for a
continuous duration of at least 11 hours.

© GLOBALG.A.P. ¢/o FoodPLUS GmbH
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13 DISCIPLINARY PROCEDURES

13.1 A written disciplinary procedure is available.

13.2 Workers are informed about the terms of the disciplinary procedure, including that any deduction from wages as a disciplinary measure is
prohibited.

13.3 Records are kept of any disciplinary actions taken during the last 24 months.

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Are wage deductions regulated by law? Yes/No. Provide Yes.

source:

EMPLOYMENT ACT
("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC,

113/2017 and 95/2018 - authentic interpretation))

Which deductions are allowed? Provide source: EMPLOYMENT ACT

("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC,
113/2017 and 95/2018 - authentic interpretation)

Articla 1AR

Further comments:
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	undefined_2: GRASP DEFINITION OF FAMILY FARM WILL BE USE BECAUSE LEGAL DEFINITION DIFFERS FROM THAT OF GRASP 

a family agricultural farm is an agricultural farm where a natural person - a farmer together with the members of his household performs agricultural production, i.e. performs processing of agricultural products, i.e. performs other non-agricultural activities (rural tourism, old crafts, etc.).


	undefined_3: An employee, in terms of the Labor Law, is a person who is employed by an employer.

LABOR LAW
("Official Gazette of RS", no. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017 - US decision, 113/2017 and 95/2018 - authentic interpretation) 

Article 5

	undefined_4: LAW ON AGRICULTURE AND RURAL DEVELOPMENT
("Sl. glasnik RS", no. 41/2009, 10/2013, 101/2016,67/2021  and 114/2021),

Article 2, paragraph 5.
https://www.paragraf.rs/propisi/zakon_o_poljoprivredi_i_ruralnom_razvoju.html

EMPLOYMENT ACT
("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC, 113/2017 and 95/2018 - authentic interpretation)

https://www.paragraf.rs/propisi/zakon_o_radu.html


	undefined_5: GRASP DEFINITION OF FAMILY FARM WILL BE USE BECAUSE LEGAL DEFINITION DIFFERS FROM THAT OF GRASP 

	undefined_6: No.

The method of organizing employees at the employer is regulated by the EMPLOYMENT ACT
("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC, 113/2017 and 95/2018 - authentic interpretation)
	undefined_7: Independent trade union of employees in agriculture, food, tobacco industry and water management of Serbia

Dečanska 14/VI
11000, Beograd
PAK: 106905
Srbija

E-mail: sindikat.poljoprivrede@gmail.com
Tel: (+381 11) 32 31 109
Fax: (+381 11) 33 41 606

https://www.google.com/search?q=Samostalni+sindikat+zaposlenih+u+poljoprivredi%2C+prehrambenoj%2C+duvanskoj+industriji+i+vodoprivredi+Srbije&rlz=1C1YTUH_enRS1042RS1042&oq=Samostalni+sindikat+zaposlenih+u+poljoprivredi%2C+prehrambenoj%2C+duvanskoj+industriji+i+vodoprivredi+Srbije&aqs=chrome..69i57.983j0j4&sourceid=chrome&ie=UTF-8

https://sindikatpoljoprivrede.rs/sindikalne-organizacije/
	undefined_8: The method of organizing employees at the employer is regulated  EMPLOYMENT ACT
("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC, 113/2017 and 95/2018 - authentic interpretation)

The establishment of an employee union is prescribed by Article 218 - 220.  EMPLOYMENT ACT.

https://www.paragraf.rs/propisi/zakon_o_radu.html
	undefined_9: The employee union must be registered in the appropriate register, in accordance with Article 208 of the Employment Act
The application for registration in the Register is submitted to the ministry responsible for labor affairs.

Ministry of Labour, Employment, Veterans and Social Affairs 

https://www.minrzs.gov.rs/sr/kontakt
	undefined_10: RULE BOOK
REGISTRATION OF UION IN THE REGISTER
(«Službeni  glasnik RS», number. 50/05, 10/10)
Refined text including changes from Sl. Gl. RS no. 10/10 which are in force since 10/03/2010

https://www.minrzs.gov.rs/sites/default/files/2018-11/Pravilnik%20o%20upisu%20sindikata%20u%20registar.doc

1) Act on the establishment of a trade union;
2) statement on the level of union establishment;
3) confirmation of the trade union established for the territory of the Republic on the membership or accession of the trade union that submits the request to that trade union, if the trade union is its member, or the statement of the trade union that submits the request that it is not a member of the trade union established for the territory of the Republic;
4) statement on the number of union members based on application forms, if the number of union members is a condition for establishment in accordance with the general act of the union;
5) the statute, that is, another appropriate general act of the trade union;
6) authorization to submit a request for registration, if the request for registration is not submitted by a person authorized to represent and represent the trade union.
	undefined_11: 
	undefined_12: Independent trade union of employees in agriculture, food, tobacco industry and water management of Serbia

https://sindikatpoljoprivrede.rs/

Dečanska 14/VI
11000, Beograd
PAK: 106905
Srbija

E-mail: sindikat.poljoprivrede@gmail.com
Tel: (+381 11) 32 31 109
Fax: (+381 11) 33 41 606
	undefined_13: No.
	undefined_14: REGISTRATION OF UION IN THE REGISTER
(«Službeni  glasnik RS», number. 50/05, 10/10)
Refined text including changes from Sl. Gl. RS no. 10/10 which are in force since 10/03/2010

http://demo.paragraf.rs/demo/combined/Old/t/t08/t08_005.htm

The application for registration

Act on the establishment of a trade union

authorization to submit an application
	undefined_15: 
Ministry of Labour, Employment, Veterans and Social Affairs

https://www.minrzs.gov.rs/sr


	undefined_16: EMPLOYMENT ACT
("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC, 113/2017 and 95/2018 - authentic interpretation)

XIX EMPLOYEE AND EMPLOYER ORGANIZATIONS

2. Employees' union

https://www.paragraf.rs/propisi/zakon_o_radu.html
	undefined_17: EMPLOYMENT ACT
("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC, 113/2017 and 95/2018 - authentic interpretation)

Article 212

A union representative authorized for collective bargaining, i.e. designated as a member of the collective bargaining committee, has the right to paid leave during negotiation.

https://www.paragraf.rs/propisi/zakon_o_radu.html
	undefined_18: Ministry of Labour, Employment, Veterans and Social Affairs

E-mail: sindikat.poljoprivrede@gmail.com
Tel: (+381 11) 32 31 109

https://www.minrzs.gov.rs/sr

	undefined_19: May-September
	undefined_20: 
	undefined_21: Yes.


National Center for Mediation in Dispute Resolution

Josifa Marinkovića 2a, 11000 Beograd, Republika Srbija
Emai: info@ncp.rs
Pozovite nas
Mob: +381 69 2300 006 (ponedeljak - petak: 09 - 16h)

https://ncp.rs/kontakt/
	undefined_22: Yes.


National Center for Mediation in Dispute Resolution

Josifa Marinkovića 2a, 11000 Beograd, Republika Srbija
Emai: info@ncp.rs
Pozovite nas
Mob: +381 69 2300 006 (ponedeljak - petak: 09 - 16h)

https://ncp.rs/kontakt/
	undefined_23: Yes.

RULE BOOK
ON THE RULES OF CONDUCT OF EMPLOYERS AND EMPLOYEES REGARDING THE PREVENTION AND PROTECTION OF ABUSE AT WORK
("Sl. glasnik RS", number 62/2010)

https://www.paragraf.rs/propisi/pravilnik_o_pravilima_ponasanja_poslodavaca_i_zaposlenih_u_vezi_sa_prevencijom_i_zastitom_od_zlostavljanja_na_radu.html

Article 20
	undefined_24: Yes.

RULE BOOK
ON THE RULES OF CONDUCT OF EMPLOYERS AND EMPLOYEES REGARDING THE PREVENTION AND PROTECTION OF ABUSE AT WORK
("Sl. glasnik RS", number 62/2010)

https://www.paragraf.rs/propisi/pravilnik_o_pravilima_ponasanja_poslodavaca_i_zaposlenih_u_vezi_sa_prevencijom_i_zastitom_od_zlostavljanja_na_radu.html

Article 20
	undefined_25: Yes.

If the employee believes that the employer has violated his right, i.e. unfoundedly canceled the employment contract, he can file a lawsuit against the employer in the locally competent basic court and thus initiate civil proceedings - labor dispute (litigation from labor relations), in order to annul, i.e. determine the nullity of the decision on termination of the employment contract. Article 22, paragraph 3 of the Law on Court Organization ("Službeni glasnik of the RS", no. 116/2008, 104/2009, 101/2010, 31/2011 - other law, 78/2011 - other law, 101/ 2011, 101/2013, 106/2015, 40/2015 - other laws, 13/2016, 108/2016, 113/2017, 65/2018 - US decision, 87/2018 and 88/2018 - US decision) is prescribed that the basic court in the first instance judges in, among other things, disputes regarding the establishment, existence and termination of the employment relationship.

According to Article 195, paragraph 2 of the Law, the deadline for initiating a labor dispute is 60 days from the date of delivery of the decision, that is, knowledge of the violation of rights.

Article 18 of the Law on Inspection Supervision ("Službeni Glasnik of the RS", no. 36/2015, 44/2018 - other laws and 95/2018)

https://www.paragraf.rs/propisi/zakon_o_radu.html
	undefined_26: Yes.

If the employee believes that the employer has violated his right, i.e. unfoundedly canceled the employment contract, he can file a lawsuit against the employer in the locally competent basic court and thus initiate civil proceedings - labor dispute (litigation from labor relations), in order to annul, i.e. determine the nullity of the decision on termination of the employment contract. Article 22, paragraph 3 of the Law on Court Organization ("Službeni glasnik of the RS", no. 116/2008, 104/2009, 101/2010, 31/2011 - other law, 78/2011 - other law, 101/ 2011, 101/2013, 106/2015, 40/2015 - other laws, 13/2016, 108/2016, 113/2017, 65/2018 - US decision, 87/2018 and 88/2018 - US decision) is prescribed that the basic court in the first instance judges in, among other things, disputes regarding the establishment, existence and termination of the employment relationship.

According to Article 195, paragraph 2 of the Law, the deadline for initiating a labor dispute is 60 days from the date of delivery of the decision, that is, knowledge of the violation of rights.

Article 18 of the Law on Inspection Supervision ("Službeni Glasnik of the RS", no. 36/2015, 44/2018 - other laws and 95/2018)

https://www.paragraf.rs/propisi/zakon_o_radu.html
	undefined_27: Yes.

Article 195

The employee, or the representative of the trade union of which the employee is a member, if authorized by the employee, can initiate a dispute before the competent court against the decision that violated the right of the employee or when the employee became aware of the violation of rights.

The deadline for initiating a dispute is 60 days from the date of delivery of the decision, i.e. knowledge of the violation of rights.
	undefined_28: Yes.

LAW ON PROTECTION OF WHISTLEBLOWERS
("Sl. glasnik RS", number. 128/2014)

https://www.paragraf.rs/propisi/zakon_o_zastiti_uzbunjivaca.html
	undefined_29: 
	undefined_30: Ministry of Labour, Employment, Veterans and Social Affairs

https://www.minrzs.gov.rs/sr
	undefined_31: Yes.

 LAW ON THE PROTECTOR OF CITIZENS
("Sl. glasnik RS", number 105/2021)

Protector of Citizens human rights

Reception of parties:  Deligradska no. 16, Belgrade
Every working day from 9:00 a.m. to 4:00 p.m

Opening hours: 8:30 - 16:30, Monday - Friday
Headquarters: Deligradska no. 16
11000 Belgrade

Phone numbers: 

011/2068-100, from 8 a.m. to 4 p.m

064 876 8505, from 4 pm to 10 pm

 

 e-mail: zastitnik@ombudsman.rs

            kabinet@ombudsman.rs

Please send your complaints and questions to the e-mail address pisarnica@ombudsman.rs

https://www.paragraf.rs/propisi/zakon_o_zastitniku_gradjana.html
	undefined_32: Yes.

http://www.centaronline.org/sr/kontakt/
	undefined_33: No.
	undefined_34: Yes.

CONSTITUTION OF THE REPUBLIC OF SERBIA
("Sl. glasnik RS", number  98/2006 i 115/2021)

https://www.paragraf.rs/propisi/ustav_republike_srbije.html

https://www.minrzs.gov.rs/sr/struktura/organi-uprave-u-sastavu-ministarstva/inspektorat-za-rad

011/303-86-61

	undefined_35: Yes.

CONSTITUTION OF THE REPUBLIC OF SERBIA
("Sl. glasnik RS", number  98/2006 i 115/2021)

https://www.paragraf.rs/propisi/ustav_republike_srbije.html

https://kirs.gov.rs/cir

commissariat for refugees and migration

Народних хероја 4
11070 Нови Београд, Србија
 
Тел: +381 (0)11 311 72 72
	undefined_36: 
	undefined_37: Yes.

- Constitution of the Republic of Serbia- https:// www.paragraf.rs/propisi/ustav_republike_srbije.html

- Employment Act (Sl. glasnik RS br. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017, 113/2017, 95/2018) - https: // www.paragraf.rs/propisi/ zakon_o_radu.html ENGLESKA VERZIJA: https:// www.paragraf.rs/propisi/employment-act republic-serbia.html

- LAW ON OCCUPATIONAL SAFETY AND HEALTH (101/32/2023 ://www.paragraf.rs/ propisi/zakon_o_bezbednosti_i_zdravlju_na_radu.html


- Law on Employment Agencies (RS 86/2019)
- https://www.paragraf.rs/propisi/zakon-o-agencijskom-zaposljavanju.html

-Criminal Procedure Act  ("Sl. glasnik RS", number 72/2011, 101/2011, 121/2012, 32/2013, 45/2013, 55/2014, 35/2019, 27/2021 - decision US i
62/2021 - decision US https://www.paragraf.rs/propisi/ zakonik_o_krivicnom_postupku.html
- Law on prevention of abuse at work (RS 36/2010) - https://www.paragraf.rs/propisi/zakon_o_sprecavanju_zlostavljanja_na_radu.html

- Law on strike  (RS"Sl. list SRJ", no.. 29/96 i "Sl. glasnik RS", no.. 101/2005 - other law and 103/2012 - decision US www.paragraf.rs/propisi/zakon_o_strajku.html
- LAW ON VOLUNTEERING (RS 36/2010) - https:// www.paragraf.rs/propisi/zakon_o_volontiranju.html

- Law on simplified employment in seasonal jobs in certain industries (50/2018) - https://www.paragraf.rs/propisi/zakon- pojednostavljenom   radnom-angazovanju-sezonskim-poslovima.html

- Decision on the minimum wage for 2023
 https://www.paragraf.rs/ statistika/minimalna_zarada.html
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- Act  on pension and disability insurance (RS 34/2003, 64/2004, 84/2004, 85/2005, 101/2005, 63/2006, 5/2009, 107/2009, 101/3020, 101/2010, /2013,
108/2013, 75/2014, 142/2014, 73/2018, 46/2019, 86/2019 ) - https://
www.paragraf.rs/propisi/zakon_o_penzijskom_i_invalidskom_osiguranju.html



- LAW ON HEALTH CAREi (RS 25/2019) - https://www.paragraf.rs/propisi/zakon_o_zdravstvenoj_zastiti.html

- 
Law on the right to healthcare for children, pregnant women and maternity (RS 104/2013) - https://www.paragraf.rs/propisi/zakon_o_ostvarivanju_prava_na_zdravst   venu_zastitu_dece_trudnica_i_porodilja.html


- LAW ON PROTECTION OF WHISTLEBLOWERS (RS 128/2914) - https://www.paragraf.rs/propisi/zakon_o_zastiti_uzbunjivaca.html

	undefined_38: 
	undefined_39: Yes.

THE LAW
ONTHE IDENTITY CARD
("Sl. glasnik RS", no. 62/2006, 36/2011 i 53/2021)

https://www.paragraf.rs/propisi/zakon_o_licnoj_karti.html

Article. 3
	undefined_40: Yes.

LAW ON FOREIGNERS
('Sl. glasnik RS', br. 24/2018, 31/2019 i 62/2023)



https://www.paragraf.rs/propisi/zakon_o_strancima.html

LAW ON FOREIGNERS EMPLOYMENT
('Sl. glasnik RS', no. 128/2014, 113/2017, 50/2018, 31/2019 i 62/2023)

https://www.paragraf.rs/propisi/zakon_o_zaposljavanju_stranaca.html

Passport

REGULATIONS ON THE ISSUANCE OF A UNIQUE PERMIT FOR TEMPORARY RESIDENCE AND WORK OF FOREIGNERS
("Official Gazette of RS", no. 6/2024)

Article 3
	undefined_41: Yes.

LAW ON FOREIGNERS
('Sl. glasnik RS', no. 24/2018, 31/2019 i 62/2023)

https://www.paragraf.rs/propisi/zakon_o_strancima.html

ZAKON
O ZAPOŠLJAVANJU STRANACA
('Sl. glasnik RS', br. 128/2014, 113/2017, 50/2018, 31/2019 i 62/2023)

https://www.paragraf.rs/propisi/zakon_o_zaposljavanju_stranaca.html

Passport, Working visa

REGULATIONS ON THE ISSUANCE OF A UNIQUE PERMIT FOR TEMPORARY RESIDENCE AND WORK OF FOREIGNERS
("Official Gazette of RS", no. 6/2024)

Article 2
	undefined_42: Yes.

LAW ON FOREIGNERS
('Sl. glasnik RS', no. 24/2018, 31/2019 i 62/2023)

https://www.paragraf.rs/propisi/zakon_o_strancima.html

LAW ON FOREIGNERS EMPLOYMENT
('Sl. glasnik RS', br. 128/2014, 113/2017, 50/2018, 31/2019 i 62/2023)

https://www.paragraf.rs/propisi/zakon_o_zaposljavanju_stranaca.html

REGULATIONS ON THE ISSUANCE OF A UNIQUE PERMIT FOR TEMPORARY RESIDENCE AND WORK OF FOREIGNERS
("Official Gazette of RS", no. 6/2024)

Article 6

	undefined_43: Yes.

- Employment Act (Sl. glasnik RS no. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017, 113/2017, 95/2018) - 

https: // www.paragraf.rs/propisi/ zakon_o_radu.html ENGLESKA VERZIJA: https:// www.paragraf.rs/propisi/employment-act   republic-serbiahtml

Article 2
	undefined_44: RULES
ON THE WORK OF A CONVICTED PERSON

("Official Gazette of RS", No. 145/2014)

Yes.

Article 3
	undefined_45: https://www.paragraf.rs/propisi/ustav_republike_srbije.html

Artile 26
	undefined_46: No.

LAW ON AGENCY EMPLOYMENT
("Official Gazette of RS", No. 86/2019)

https://www.paragraf.rs/propisi/zakon-o-agencijskom-zaposljavanju.html

Article 11

Only between employer and agency.
	undefined_47: Yes.

LAW ON EMPLOYMENT AND UNEMPLOYMENT INSURANCE
("Sl. glasnik RS", no. 36/2009, 88/2010, 38/2015, 113/2017, 113/2017 - and 49/2021)

Article 20

https://www.paragraf.rs/propisi/zakon_o_zaposljavanju_i_osiguranju_za_slucaj_nezaposlenosti.html


	undefined_48: LAW ON AGENCY EMPLOYMENT
("Official Gazette of RS", No. 86/2019)

https://www.paragraf.rs/propisi/zakon-o-agencijskom-zaposljavanju.html

Article 3


https://www.paragraf.rs/propisi/zakon_o_zaposljavanju_i_osiguranju_za_slucaj_nezaposlenosti.html


	undefined_49: LAW ON AGENCY EMPLOYMENT
("Official Gazette of RS", No. 86/2019)

https://www.paragraf.rs/propisi/zakon-o-agencijskom-zaposljavanju.html

Article 3

	undefined_50: Yes.


THE LAW
ON SIMPLIFIED EMPLOYMENT FOR SEASONAL JOBS IN CERTAIN ACTIVITIES
("Sl. glasnik RS", no. 50/2018)

https://www.paragraf.rs/propisi/zakon-pojednostavljenom-radnom-angazovanju-sezonskim-poslovima.html

A seasonal worker is a natural person hired by the employer to perform seasonal work with monetary compensation for work (hereinafter: compensation for work).

Article 3
	undefined_51: 
	undefined_52: https://www.purs.gov.rs/


Ministry of Finance of The Republic of Serbia - Tax Administration 

Tax Administration
Headquarters
Cara Dušana 145
 Belgrade - Zemun
11000 Belgrade
Serbia
	undefined_53: Yes.

Article 2

The salary calculation, i.e. salary compensation includes:

1) information about the employer, namely:

(1) for a legal entity: name, headquarters (address), PIB and registration number, account number and name of the bank where the account is kept,

(2) for an entrepreneur: business name, registered office (address), TIN, registration number, account number and name of the bank where the account is kept,

(3) for a natural person: first and last name, address, JMBG, account number and name of the bank where the account is kept;

2) data about the employee: first and last name, address, JMBG, name of the bank and the number of the account to which the salary or compensation is paid;

3) data on the period to which the calculation refers: month, i.e. the period to which the salary calculation, i.e. salary compensation refers (part or final calculation, i.e. salary compensation);

4) data required for the calculation of salary, i.e. salary compensation, as well as contributions for mandatory social insurance and taxes in accordance with the law, as well as the amount of salary, i.e. compensation;

5) the date determined for the payment of salary, i.e. salary compensation (due date).
	undefined_54: Yes.
	undefined_55: No.
	undefined_56: 
	undefined_57: Yes.

https://www.paragraf.rs/statistika/minimalna_zarada.html


	undefined_58: Yes.

LAW ON SIMPLIFIED EMPLOYMENT IN SEASONAL JOBS IN CERTAIN ACTIVITIES
("Official Gazette of RS", No. 50/2018)

Artile 3
	undefined_59: Yes.

LAW ON SIMPLIFIED EMPLOYMENT IN SEASONAL JOBS IN CERTAIN ACTIVITIES
("Official Gazette of RS", No. 50/2018)

Artile 3

https://www.paragraf.rs/statistika/minimalna_zarada.html
	undefined_60: At state level, no.
	undefined_61: Article 179a

The employer can punish the employee for breach of work obligations or non-compliance with work discipline in the sense of Article 179, para. 2. and 3. of this law that, if he considers that there are extenuating circumstances or that the violation of work obligations, i.e. non-compliance with work discipline, is not of such a nature that the employee's employment relationship should be terminated, instead of terminating the employment contract, he may impose one of the following measures:

1) temporary removal from work without pay, for a duration of one to 15 working days;

2) a fine in the amount of up to 20% of the employee's basic salary for the month in which the fine was imposed, for a duration of up to three months, which is enforced by suspension of wages, based on the employer's decision on the imposed measure;

3) a notice with a notice of dismissal stating that the employer will terminate the employee's employment contract without further warning from Article 180 of this law, if he commits the same violation of work obligations or non-compliance with work discipline within the next six months.

LABOR LAW
("Official Gazette of RS", no. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017 - US decision, 113/2017 and 95/2018 - authentic interpretation)
	undefined_62: Yes.

LABOR LAW
("Official Gazette of RS", no. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017 - US decision, 113/2017 and 95/2018 - authentic interpretation)

Article 123
	undefined_63: No.
	undefined_64: Yes.

https://must.gov.rs/tekst/8037/kupovna-moc-stanovnistva-potrosacka-korpa-2024.php
	undefined_65: Yes.

EMPLOYMENT ACT
("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC, 113/2017 and 95/2018 - authentic interpretation)

Article  121.

https://www.paragraf.rs/propisi/zakon_o_radu.html
	undefined_66: When paying wages and salary compensation, the employer is obliged to hand over the salary calculation to the employee.

Article 121

LABOR LAW
("Official Gazette of RS", no. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017 - US decision, 113/2017 and 95/2018 - authentic interpretation)
	undefined_67: RULES ON THE CONTENT OF THE CALCULATION OF EARNINGS, THAT IS, COMPENSATION OF EARNINGS
("Official Gazette of RS", no. 90/2014 and 44/2018 - Dr. Law)

Article 3

5) amount of earnings for work performed and time spent at work, namely: (3) amount of earnings for work performance;
	undefined_68: No. The labor agency  charges the employer for services
	undefined_69: Yes.

CONSTITUTION OF THE REPUBLIC OF SERBIA
("Sl. glasnik RS", no. 98/2006 i 115/2021)

https://www.paragraf.rs/propisi/ustav_republike_srbije.html

Article 26.
	undefined_70: 
	undefined_71: 15 years.

EMPLOYMENT ACT
("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC, 113/2017 and 95/2018 - authentic interpretation)

Article 25

https://www.paragraf.rs/propisi/zakon_o_radu.html
	undefined_72: 18 years.

Family Law
("Sl. glasnik RS", no. 18/2005, 72/2011 - o.l. i 6/2015)

Article 11

https://www.paragraf.rs/propisi/porodicni_zakon.html
	undefined_73: Yes.
LAW ON OCCUPATIONAL SAFETY AND HEALTH
("Sl. glasnik RS", no.. 35/2023)

https://www.paragraf.rs/propisi/zakon_o_bezbednosti_i_zdravlju_na_radu.html

Article 4, 21
	undefined_74: Yes. 

GRASP DEFINITION OF FAMILY FARM WILL BE USE BECAUSE LEGAL DEFINITION DIFFERS FROM THAT OF GRASP 

LAW ON AGRICULTURE AND RURAL DEVELOPMENT
("Sl. glasnik RS", br. 41/2009, 10/2013 - o.l. 101/2016, 67/2021 - o.l.i 114/2021)

Article 2.

https://www.paragraf.rs/propisi/zakon_o_poljoprivredi_i_ruralnom_razvoju.html
	undefined_75: 8 hours per week not more than 35 hours per week.

EMPLOYMENT ACT
("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC, 113/2017 and 95/2018 - authentic interpretation)

Article 87 Labor Law of Republic of Serbia.

https://www.paragraf.rs/propisi/zakon_o_radu.html
	undefined_76: EMPLOYMENT ACT
("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC, 113/2017 and 95/2018 - authentic interpretation)

Article 24, 25, 30.-37. i 197.-202

https://www.paragraf.rs/propisi/zakon_o_radu.html

Ministry of Labour, Employment, Veterans and Social Affairs


+38111/303-86-77
	undefined_77: EMPLOYMENT ACT
("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC, 113/2017 and 95/2018 - authentic interpretation)

Article 197

https://www.paragraf.rs/propisi/zakon_o_radu.html

Center for social work. For each tow there i a differenet.
	of permission for children to work YesNo If yes what type of: Yes.

GENERAL RULES
YOUTH AND STUDENT COOPERATIVES
("Sl. list SRJ", br. 20/98 i 7/2000 - decision SUS, "Sl. list SCG", no. 1/2003 - Consittution i "Sl. glasnik RS", no. 47/2010)

https://www.paragraf.rs/propisi/opsta_pravila_omladinskog_i_studentskog_zadrugarstva.html

In order for a minor to establish an employment relationship, the written consent of the parents is required. Parents can later, until the age of majority of their child who established an employment relationship, revoke this consent, which leads to the termination of the employment relationship.
	undefined_78: Yes.

Upon receiving the notification from paragraph 2 of this article, the ministry responsible for family protection enters information about the child that has been determined to be suitable for adoption in the Single Personal Register of Adoption using the Single System for the Protection and Automation of Social Protection Instruments (SOZIS).

Article 8

https://www.paragraf.rs/propisi/pravilnik-o-nacinu-vodjenja-jedinstvenog-licnog-registra-usvojenja.html.
	undefined_79: 
	undefined_80: Yes.

THE LAW
ON PRIMARY EDUCATION
("Sl. glasnik RS", no. 55/2013, 101/2017, 10/2019, 27/2018 -o.l and 129/2021)

https://www.paragraf.rs/propisi/zakon_o_osnovnom_obrazovanju_i_vaspitanju.html

Article 5
	undefined_81: Yes.

THE LAW
ON PRIMARY EDUCATION
("Sl. glasnik RS", no. 55/2013, 101/2017, 10/2019, 27/2018 -o.l and 129/2021)

https://www.paragraf.rs/propisi/zakon_o_osnovnom_obrazovanju_i_vaspitanju.html




Every child who is at least six and a half and at most seven and a half years old by the beginning of the school year is enrolled in the first grade of elementary school. Exceptionally, when it is in the best interest of the child, the child's enrollment can be postponed for one year by the school, based on the opinion of the interdepartmental committee. A child between the ages of six and six and a half is enrolled in the first grade after checking his readiness to start school. The school is obliged to organize a readiness check.

 

A student who has reached 15 years of age is no longer obliged to attend school at the end of that school year. The school is obliged to provide a student who has reached the age of 15 and has not received basic education until the age of 17, if the student or his parent or other legal representative so requests. A student who has reached the age of 15 and has not completed primary education can continue his education under the program of functional primary education for adults.


Article 30.
	undefined_82: Yes.

Ministry of Education

Adress: Немањина 22-26, 11 000 Београд

Telephone: 011/3613-734

https://prosveta.gov.rs/
	undefined_83: Ministry of Education

Adress: Немањина 22-26, 11 000 Београд

Telephone: 011/3613-734

https://prosveta.gov.rs/
	undefined_84: 
	undefined_85: Yes.

EMPLOYMENT ACT
("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC, 113/2017 and 95/2018 - authentic interpretation)

Article 55

https://www.paragraf.rs/propisi/zakon_o_radu.html
	undefined_86: Yes.

EMPLOYMENT ACT
("Off. Herald of RS", Nos. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-Decision of the CC, 113/2017 and 95/2018 - authentic interpretation)

Article 53.

https://www.paragraf.rs/propisi/zakon_o_radu.html
	undefined_87: Yes.

If a list is used as a recording system, employees can check it at any time. The document used must be transparent (to the employee and the employer) and record working hours and overtime. The time recording system will take language or educational barriers into account.

LAW ON RECORDS IN THE FIELD OF LABOR
("Official Gazette of the FRY", No. 46/96 and "Official Gazette of the RS", No. 101/2005 - Dr. Law and 36/2009 - Dr. Law)

https://www.paragraf.rs/propisi/zakon_o_evidencijama_u_oblasti_rada.html
	undefined_88: Yes.
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3. Weekly vacation

Article 67

An employee has the right to a weekly vacation lasting at least 24 continuous hours, to which rest time from Article 66 of this law is added, unless otherwise specified by law.

As a rule, weekly rest is taken on Sundays.
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