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General concept

The GRASP national interpretation guidelines (GRASP NIGs) provide guidance to producers and assessors on the implementation of the GRASP
principles and criteria (P&Cs) based on the respective legal framework of the country and, in certain cases, regions. In countries where a GRASP NIG
exists, the NIG is a normative document and shall be used by producers and certification bodies (CBs).

Assessors shall assess producers against the GRASP P&Cs taking into account the legislation in the country that is relevant to the respective P&Cs.
The country’s GRASP NIG does not replace the original P&Cs and does not release the respective assessor from their obligation to assess producers
against the applicable/relevant legislation, but it may provide supplementary guidance on the respective legal framework. The GRASP NIG shall be
seen as supplementary information to the GRASP P&Cs and the GRASP general rules but it shall not be understood as a modification of the contents

of those documents.

If there is no applicable/relevant legislation or if the legislation provides less protection to workers than the GRASP P&Cs, the P&Cs apply. If there is
applicable/relevant legislation in the country, which provides more protection to workers, this legislation shall be used as the basis for the assessment,
i.e., the producer shall comply with such legislation to conform with the GRASP P&Cs.

For guidance on how to develop a GRASP NIG and the approval process, please consult the document “Rules for the development of GRASP national
interpretation guidelines”. For any queries about GRASP NIGs, please contact the GLOBALG.A.P. Secretariat at graspnig@globalgap.org.

Disclaimer and condition of valuation

The approval process for NIGs includes a review by the GLOBALG.A.P. Secretariat to prevent unacceptable deviations from the GRASP P&Cs.
However, the GLOBALG.A.P. Secretariat is not responsible for the contents of the GRASP NIGs, their accuracy, completeness, and currency with
other regulations or applicable documents during its lifetime.

Users of the GRASP NIG, e.g., producers using it to implement GRASP and conduct self-assessments and CBs and accreditation bodies using it for
their certification activities, are therefore responsible for such use and the consideration of the NIG’s accuracy, completeness, and currency with the
relevant requirements and local legislation prior to any assessment (see also the GLOBALG.A.P. general regulations — rules for certification bodies,
section 12.3.4 e)). When a CB, accreditation body, or producer becomes aware that any part of a GRASP NIG is not correct, not complete, or not up
to date, they shall notify the responsible stakeholder in text form (providing a copy of this information to the GLOBALG.A.P. Secretariat) so that the

GRASP NIG can be updated.
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What to consider when writing a GRASP NIG

The GRASP NIG shall not give examples for implementation, but rather compile and reference applicable regulations or collective bargaining
agreements in the country.

Legal regulations regarding the P&Cs differ from country to country (e.g., minimum wage, legal minimum age of employment, working hours, etc.).

If several regulations apply, the rule that provides more protection to the workers shall be used.

GRASP NIGs (available on the GLOBALG.A.P. website) make requirements transparent to producers and assessors.

If GRASP NIGs are found to challenge the global integrity of the standard, GLOBALG.A.P. reserves the right to withdraw or revise the GRASP NIGs
in consultation with the developing stakeholder group.
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Each page covers a separate section/topic of the GRASP P&Cs. Under each principle section, you will find guiding questions for the NIG for a specific
country. Please answer them in the second column and provide the relevant labor law weblinks, mainly in English if possible. A line for further comments

is also included.

o To facilitate the verification of the GRASP principles, labor law weblinks and short extracts of labor law texts shall always be provided in English,

if possible.

e Please do not copy and paste the complete legal text of the regulation into the NIG:
Please do not quote the full legal texts, but rather compile and reference applicable regulations and provide sources (weblinks) or collective

bargaining agreements (e.g., minimum wage, weblinks to resources) that are relevant to the respective P&Cs by answering the questions

provided under each section.

¢ When asked to answer Yes or No, please only choose one.

e When asked to provide a source, please include the name of the labor law, the year, and the specific article, chapter, or section of the law.
(i.e., Labor Law of 1992, section 3, article 5). Please see a few examples here:

LABOR-ACT-OF - TURKEYY

Law-MNo:-4857q

Date-of-enactment:-22.05 20031

Published-inthe-Official Gazette-on-10.06.2003-Mo:-251349
Latest-amendment-date:-28/07/2020j]

1

Definition-and-form

Article:-37
Employment-contracts-in-permanent-and-non-continuous jobs
Article:- 109

Part-time-and -full-ime-employment-contract:

Article:- 13

NATIONAL-EDUCATION-BASIC-LAW-OF-TURKEYT
Law-Mo:-17399

Date-of-enactment:-14/6/1973 = v

Published-inthe-Official Gazette-on-24.06.1973-No:- 145749
Latest-amendment-date:-17/04/20209

1

Primary-educationy

l

Article:-22

(Change:-27/6/2019-7180-/-4-art.}y
Compulsory-primary-education-includes-children-aged-6-14 4

e  Weblinks to the law or a place where the law can be found shall be included (in addition to the above information, if available).

o When asked to provide contact details, please include the name of the organization, office, or institution, as well as a method of contacting
them (e.g., telephone, email, etc.). Weblinks to the organization shall be included, if available.

Code ref.: GRASP v2 NIG template
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GENERAL
G1 The producer informs the workers of the GRASP assessment and its scope at least two working days before the date of assessment.
G2 The producer provides a register of any/all workers hired and those present on the date of the assessment.
G3 The producer/producer group completes a minimum of one self-assessment/internal GRASP assessment annually.
G4 Effective corrective actions are taken to address all non-compliant Major Musts and at least a percentage of Minor Musts detected during

the self-assessment/internal GRASP assessment.

Provide the requested weblinks to relevant local labor laws and complete the following definitions:

Definition of “family farm” in the local regulations:

It is not contemplated in the local regulations

Definition of “worker” in the local regulations: Worker or Employee: A natural person who provides services of a voluntary nature for the

benefit of the employer or a third party, in exchange for receiving compensation for the
services rendered.

Name and article of the local regulation that is being referenced: Source: Labor Transformation and Flexibility Act, Act No. 4 of January 26, 2017, Chapter I1.

— Employment Contract Article 2.1. — Employment Contract (29 L.P.R.A. § 122),
(Available in: https://trabajo.pr.gov/docs/Oficina%20de%20Medicion%20y%

0, 0, 0,
Further comments: N/A
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1 RIGHT OF ASSOCIATION AND REPRESENTATION
1.1 The producer respects the right of workers to join and/or form trade unions or other worker organizations of their choice (as well as the

right to refrain from joining/forming such organizations) in accordance with applicable national legal requirements.

1.2 If the right to freedom of association and collective bargaining is absent, restricted, or denied under local law, the producer allows

alternative forms of independent worker representation and negotiation that is free of employer control.

1.3 The producer does not discriminate or otherwise penalize worker representation, members of trade unions, or other worker organizations

because of their membership in or affiliation with legally registered worker organizations.

14 The producer allows any worker representation duly registered and duly recognized by the local law access to the workplace to carry out

their representative functions in accordance with applicable national legal requirements.

Provide a list of relevant local labor laws and answer the following guiding questions:

Is freedom of association restricted? Yes/No. If yes, indicate the
specific local law:

List the type of agricultural worker organizations that are legally
recognized, including name and contact:

Requirements for joining or forming worker organizations are
indicated in this local regulation (include name and article of the
regulation):

No. Source: Constitution of the Commonwealth of Puerto Rico, ARTICLE IIBILL OF
RIGHTS, Section 6. — "Persons may freely associate and organize for any lawful purpose,
except in military or quasi-military organizations." (Available in:
https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Derechos%

DINCinsilAac ICAONICTI/IANANQCT ~Af

Puerto Rico Farmers Association, 1605 Ponce de Leon Avenue, San Martin Cond., Suite
405; San Juan, PR, 00909; Telephone: (787) 501-7777; Email: info@prfb.org (website:
https://prfb.org/)

Puerto Rico Labor Relations Act, Law No. 130 of May 8, 1945 amended, Article 4 and 5. -
Representatives and elections (Available in: https://oatrh.pr.gov/Leyes/Leyes/LEY %20N%
C3%9AM%20130-8%20MAY0%201945.pdf)
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Indicate the government organization with which the worker
representation is registered including names and contacts:

Indicate the type of proof of registration that is available (i.e.,
certification, ID, or letter):

Further comments:

Code ref.: GRASP v2 NIG template
Publication date: 7 August 2023
Page 7 of 30
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Puerto Rico Labor Relations Board (29 L.P.R.A. § 64) — Article 3, Puerto Rico Labor
Relations Board (29 L.P.R.A. § 64), Law No. 130 of May 8, 1945, as amended, “Puerto
Rico Labor Relations Law” (Available in: https://oatrh.pr.gov/Leyes/Leyes/LEY%20N%C3%
9AM%20130-8%20MAY0%201945.pdf

Collective agreements between employers and labor organizations, and any renewals or
modifications made to them, filed with the Board by the employers and labor organizations.
Section 6. — Information and labor organization contracts must be filed with the Board (29
L.P.R.A § 67), Law No. 130 of May 8, 1945, as amended, "Labor Relations Law of Puerto

[ PO ([ WO | oy iy D P

N/A
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2 GRASP WORKER REPRESENTATION

2.1 Current workers have decided on appropriate representation to help assess, communicate, and monitor their interests before the
producer.

2.2 After the workers reach a decision on the representation, the composition and type of the worker representation is communicated by
management to the current workers.

2.3 The producer ensures that worker representation is decided during the time with the highest presence of workers at the farm.

24 The worker representation/management liaison has been instructed on their role, duties, and rights within GRASP.

25 Workers, their representation, and the producer hold monthly gatherings on issues related to GRASP during the time with the highest

presence of workers.

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

List types of worker labor organization legally active in agriculture: o ,
"Labor organization" Law No. 130 of May 8, 1945, as amended, “Lawof Labor Relations of

Can these organizations have a representation at farm level? Yes/No.

Puerto Rico”. Section 4. — Right of employees (29 L.P.R.A. § 65)
(Available in: Available in: https://oatrh.pr.gov/Leyes/Leyes/LEY %20N%C3%9AM%
20130-8%20MAY0%201945.pdf)

Yes,

If yes, include name and article: Article 3.-Bill of Rights (29 L.P.R.A. § 100a), Law 333-2004, as amended,"Bill of Rights of

List the type of documents required to verify the registration of worker

Employees Members of a Labor Organization" section 1 to 4.
(Available in:

hitnnlhananas dvalhaia e ~vaviddanall thvavia | alhavalll Avians

I _~.0/ ONDD9D DNNA 0/ DNND A0/ DNAA

"Puerto Rico Labor Relations Act” Article 6. —Information and contracts for labor

organizations: o : _
organizations must be filed with the Board (29 L.P.R.A § 67), Act No. 130 of May 8, 1945,

as amended (Available in: https://oatrh.pr.gov/Leyes/Leyes/LEY %20N%C3%9AM%
20130-8%20MAY 0%201945.pdf)
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Indicate the legal government entity that oversees this registration:

Indicate the regulation that supports this:

Indicate regulations that grant workers the right to participate in
meetings regarding representation without having their wages
reduced:

Indicate the labor authorities that are available for agriculture workers
(include name and contact):

Provide approximate times of harvesting seasons for the main
GLOBALG.A.P. produce audit.

Further comments:

-+

GLOBAL
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"Department of Labor and Human Resources, Government of Puerto Rico.

Article 3. - (29 L.P.R.A. § 100d), Law No. 333 of September 16, 2004 (available at:
https://www.trabajo.pr.gov/docs/Libreria_Laboral/Leyes/Ley%20333-2004,%20Carta%20de
%20Derechos%20de%20los%20Empleados%20Miembros%20de%20una%200rganizaci%

C3%B3n%20Laboral.pdf)

Article 4. - Right of employees (29 L.P.R.A. § 65), Law No. 130 of May 8, 1945, as
amended, “Labor Relations Act of Puerto Rico”, available at:(Available in:
https://oatrh.pr.gov/Leyes/Leyes/LEY%20N%C3%9AM%20130-8%20MAY 0%201945.pdf)

Department of Labor and Human Resources of Puerto Rico. Phone: (787) 754-5353.
Website: https://www.trabajo.pr.gov/

Eight (8) hours of work constitute the daily legal work day in Puerto Rico. Forty (40) hours

of work constitute the weekly working day.
Article 2. — (29 L.P.R.A. § 271), Law to Establish the Work Hours in Puerto Rico [Law 379

of May 15, 1948, as amended] available at:

Everything related to overtime can be found in the Law to Establish the Work Hours in
Puerto Rico [Law 379 of May 15, 1948, as amended], (Available at:
hhttps://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)
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3 COMPLAINT PROCESS

3.1 A confidential complaint process is available to be used by all workers free of any retaliation or penalty.

3.2 The complaint process is implemented and appropriate to the number and type of workers for filing complaints in person, anonymously,
or through the worker representation.

3.3 The worker representation has been instructed on how to use the process on behalf of other workers on the rights included in the
producer’s human rights policies.

3.4 Easy-to-understand instructions are provided to all workers about the complaint process.

3.5 There are one or more well publicized places to file complaints, at least one of which should be independent of the supervisory staff.

3.6 The producer shall endeavor to resolve a complaint while the worker is under their employment, in a timely manner and proportionately to
the nature of the complaint made.

3.7 A summary record of any complaint over the past 24 months is kept to show that they have been received and addressed.

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Are there org_amzatlons (Other than a court or govemment) that Conciliation and Arbitration Bureau (in spanish: Negociado de Conciliacién y Arbitraje
resolve conflicts between employers and workers? Yes/No. If yes, (NCA))
include name and contact:

Are there government offices that mediate conflict between

Yes.

employers and workers? Yes/No. If yes, include name and contact: Department of labor and human resources505 Prudencio Rivera Martinez BuildingAve.

Munoz RiveraHato Rey, PR 00918
Phone:(787) 754-5353
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Are complaint procedures regulated in the local regulation? Yes/No.
Provide source:

Does the national regulation specify how to handle complaints?
Yes/No. Provide source:

Is there a local regulation that specifies how workers can file a
complaint with the local court? Yes/No. If yes, include name and
articles:

Can any worker file a complaint with the local court? Yes/No.
Provide source:

Can a worker representation file a complaint with a court on behalf of
workers? Yes/No. If yes, include the name of the court and a contact:

Is there any reference in the local regulation for internal rules about
complaints? Yes/No. If yes, provide source:

Further comments:

-+
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Yes, Law No. 2 of October 17, 1961, as amended, known as the “ Labor Claims Summary
Procedure Law” , (Available in:
https://www.trabajo.pr.gov/docs/Libreria_Laboral/Leyes/Ley%202-1961,%20Ley%20de %20
Procedimiento%20Sumario%20de%20Reclamaciones%20Laborales.pdf)

Yes, Law No. 2 of October 17, 1961, as amended, known as the “ Labor Claims Summary
Procedure Law” , (Available in:
https://www.trabajo.pr.gov/docs/Libreria_Laboral/Leyes/Ley%202-1961,%20Ley%20de %20
Procedimiento%20Sumario%20de%20Reclamaciones%20Laborales.pdf)

Yes, Law No. 2 of October 17, 1961, as amended, known as the “ Labor Claims Summary
Procedure Law” , section 1 (Available in:
https://www.trabajo.pr.gov/docs/Libreria_Laboral/Leyes/Ley%202-1961,%20Ley%20de %20
Procedimiento%20Sumario%20de%20Reclamaciones%20Laborales.pdf)

Yes. Anti retaliation law. Ley Num. 115 de 20 de diciembre de 1991 (Available in:
https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Etica/115-1991/115-1991.pdf)

Not specified

Article 3.-Bill of Rights (29 L.P.R.A. § 100a), Law 333-2004, as amended, "Bill of Rights of
Employees Members of a Labor Organization" Section 6

(Available in: https://www.trabajo.pr.gov/docs/Libreria_Laboral/Leyes/Ley%20333-2004,%
20Carta%20de%20Derechos%20de%20los%20Empleados%20Miembros%20de%20una%

N/A

gogle I’etf-i GthAS.'; \AZ NIG tze(;gg'ate © GLOBALG.A.P. c/o FoodPLUS GmbH
ublication date: 7 August Spichernstrasse 55 | 50672 Cologne, Germany | info@globalgap.org

Page 11 of 30
www.globalgap.org



e_GRASP_v2_en

plat

230807_NIG_tem

-+

GLOBAL
G.AP

4 PRODUCER’S HUMAN RIGHTS POLICIES

4.1 The producer has and complies with a policy on the protection of human rights, acknowledging the rights in the ILO Core Labour
Conventions and against any form of forced labor, corruption, corporal punishment, harassment or abuse, and discrimination and
supporting good labor conditions, social practices, and human rights for all workers.

4.2 All workers are communicated the contents of the producer’'s Human Rights policy.

4.3 All supervisory staff is informed about the contents of the producer’'s Human Rights policy.

4.4 The producer communicates the producer’s Human Rights policy to any labor subcontractor. Other subcontractors and visitors are
communicated when visiting the farm.

4.5 The Human Rights policy is reviewed every three years, or when there is a change to labor legislation, or a change in GRASP, whichever

occurs soonest.

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Is there a government office in charge of workers’ rights? Yes/No. If  Yes.
yes, include names and contact: Department of Labor and Human Resources, Government of Puerto Rico

Is there an office, organization, or any NGOs that work with human
rights protection? Yes/No. If yes, include names and contact:

505 Prudencio Rivera Martinez BuildingAve. Munoz RiveraHato Rey, PR 00918
Phone:(787) 754-5353

Yes.

Puerto Rico Civil Rights Commission, created by Law No. 102 of June 28, 1965
Phone: 787-764-8686

(web site: https://cdc.pr.gov/Pages/default.aspx)

Is there a producer association or group that provides information on
labor rights? Yes/No. If yes, include name and contact: No

Code ref.: GRASP v2 NIG template © GLOBALG.A.P. ¢/o FoodPLUS GmbH
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Are any of the human rights listed in the principles above reflected in
the laws of the country? Yes/No. If yes, provide source, (i.e. list laws
against corruption, harassment, discrimination, etc. and provide
weblinks)

Are there any government offices that provide support/information on
these topics? Yes/No. If yes, please list them and include contacts:

Are there any organizations (government or NGOs) that support
migrants and their rights? Yes/No. If yes, please list them and include
contacts:

Further comments:

Code ref.: GRASP v2 NIG template
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No

Yes,
Department of Labor and Human Resources, Government of Puerto Rico
505 Prudencio Rivera Martinez BuildingAve. Munoz RiveraHato Rey, PR 00918

Phone:(787) 754-5353

Yes,
Office of Guidance and Services for Immigrants in Puerto Rico, ¢

reated by Law No. 254 of October 28, 2002
Phone: (787)722-2121

N/A
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5 ACCESS TO LABOR REGULATION INFORMATION

5.1 The workers and the worker representation are provided with easy-to-understand and up-to-date information on minimum wage, working
hours, breaks, maternity and sick leave, harassment and discrimination, freedom of association, holidays, labor unions, and local labor
authorities contacts.

5.2 Taking into consideration any differences between national and local legislation and GRASP, the producer always applies the higher

level of protection to workers.

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Are essential labor laws publicly accessible (in the local language)?
Yes/No. If yes, please indicate the organization and the form in which Yes.

the laws are available (please include weblinks, if available):

Puerto Rico Department of Labor and Human Resources.
(Available in: https://www.trabajo.pr.gov/descargas.asp)

Further comments:

N/A

Code ref.: GRASP v2 NIG template
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6 TERMS OF EMPLOYMENT DOCUMENTS AND FORCED LABOR INDICATORS
6.1 All workers are legally eligible to work at the producer site and on the activities assigned.
6.2 All workers have entered work voluntarily and freely:
' - Without being pressured, forced, or intimidated
- Without being required to pay (directly or indirectly) a fee or related cost for being recruited, or making monetary deposits, financial
guarantees, or deposits of personal possessions to be employed
- Understanding and freely agreeing to the employment terms and conditions document
6.3 All contracted employment agencies and labor subcontractors are legally authorized to operate and/or registered with labor authorities
when such registration exists.
6.4 For each worker, a document with the employment terms and conditions is available and has existed from the moment the employment
relationship started.
6.5 Information on the worker’s full name, nationality, and date of birth is verified by the employer before hiring and has been correctly
included in the worker’s terms and conditions documents.
6.6 The employment terms and conditions documents include up-to-date information on the period of employment, contract type, a basic
job description, wages, payments, working hours, breaks, holidays, and information on maternity or sick leave applicable by law.
6.7 The employment terms and conditions in the document comply with national legislation and collective bargaining agreements.
6.8 Changes to the employment terms document have been recorded, communicated, and accepted by the worker.
6.9 The employment terms and conditions document together with other relevant documents of the workers hired during the previous and
current production cycles are accessible to workers.
Publication date: 7 August 2023 Spichernstrasse 55 | 50672 Cologne, Germany |C i:fogélobclgopn.qorg
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Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Is a national identification document required in the country? Yes/No:

If yes, indicate the legal or accepted documents that are required to
work in the country. Provide source:

Are work permits required for foreign workers? Yes/No.
Provide source:

Is it legal to make copies of these documents to keep in the workers
files? Yes/No. Provide source:

What is the legal minimum age of employment? Provide source:

Is prison labor legal in the country? Yes/No. Provide source:

Code ref.: GRASP v2 NIG template

Publication date: 7 August 2023
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Yes,

Labor Transformation and Flexibility Law. Law No. 4 of January 26, 2017. Article 2.7. —
Capacity to Contract (29 L.P.R.A. § 122f)

(Available in:
https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/4-2017.pdf)

Any official document that shows age (over 18 years) and authorization to operate a
business or work in the United States of America

Labor Transformation and Flexibility Law. Law No. 4 of January 26, 2017. Article 2.7. —
Capacity to Contract (29 L.P.R.A. § 122f)

P NP | Py iy (R Y

Yes. Puerto Rico State Codes and Statutes. United States Of AmericaTitle 29 - Labor, Part
| - Provisions Regarding Labor in General; Chapter 7 - Protection of Employee Rights§ 153.
Employment of aliens without legal residence—Prohibition, Section a)

(Available in: https://law.justia.com/codes/puerto-rico/2020/titulo-29/parte-i/capitulo-7/153/)

No, as long as employee privacy is protected

Labor Transformation and Flexibility Law. Law No. 4 of January 26, 2017., Article 2.14,
section c)

(Available in: https://trabajo.pr.gov/docs/Oficina%20de%20Medicion%20y%

16 years (18 in dangerous activities)

Law No. 230 of May 12, 1942, as amended,known as the Employment of Minors Act.
Article 3 and 19a

(Available in:

ttm Il Ao b e oo I ot 0 b Al ..__/I__..0/ ANANAN ANAN 0/ ANl __..0/ AN_1_0/

Yes, Through the Community Reintegration Programs
(Available in: http://dcr.pr.gov/programas-y-servicios-en-comunidad/)

© GLOBALG.A.P. ¢/o FoodPLUS GmbH
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Is the concept of debt bondage regulated in the local regulations?
Yes/No. Provide source:

Do the local regulations allow fees to be charged for recruitment or
contracting? Yes/No. Provide source:

Are labor agencies regulated in the country? Yes/No. Provide source:

Is there an official/government office with which businesses are
required to register? Yes/No. If yes, include contact:

Does this office issue a document as proof of registration? Yes/No.
Provide source:

Are the terms permanent, seasonal, subcontracted, short term
workers, etc. defined in local regulations? Yes/No. Provide source

-+

GLOBAL
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Yes, Through the Community Reintegration Programs
(Available in: http://dcr.pr.gov/programas-y-servicios-en-comunidad/)

No

Yes, Law to Regulate Private Employment AgenciesLaw No. 417 of May 14, 1947, as
amended
(https://trabajo.pr.gov/docs/Leyes/Ley 417-1947, Ley para_Regular_las_Agencias_Privad

Yes. Businesses must obtain an employer identification number, activate as a taxpayer in
the treasury and register in the register of merchants.

(Available in:
https://docs.pr.gov/files/Estado/Formularios%20mas%20buscados/GuiaBasicaCorp17Jul20

A7 ey

Yes. Businesses must obtain an employer identification number, activate as a taxpayer in
the treasury and register in the register of merchants.

(Available in:
httos://docs.or.aov/files/Estado/Formularios%20mas%20buscados/GuiaBasicaCorp17Jul20

) o Undefined
and list the definitions:
Further comments:
N/A
Akl i © GLOBALG.A.P. ¢/o FoodPLUS GmbH
ublication date: 7 August Spichernstrasse 55 | 50672 Cologne, Germany | info@globalgap.org
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7 PAYMENTS

7.1 Payments to workers are made in accordance with the worker terms and conditions documents.

7.2 The workers are notified about when payments are made.

7.3 The record of payment information is accessible to current workers and kept on file for at least 24 months.

Provide a list of relevant local labor laws and answer the following guiding questions:

Is there a government system for registering payroll information? Yes,
Yes/No. If yes, include name: Department of the Treasury, Government of Puerto Rico

(Available in: https://hacienda.pr.gov/comerciantes/patronos-y-agentes-retenedores)

What information do they collect? List the details:

Do the workers have access to the information? Yes/No:

Does the law require accounting records for agriculture? Yes/No.
Provide source:

Payments and withholdings

Yes,
Department of the Treasury, Government of Puerto Rico
(Available in: https://hacienda.pr.gov/comerciantes/patronos-y-agentes-retenedores)

Yes,
Section 1. —Payment currency; nullity (29 L.P.R.A. § 171) (Available in:
https://www.trabajo.pr.gov/docs/Libreria_Laboral/Leyes/Ley%2017-1931,%20Ley%20de%

Anm L nrnane~

Further comments:

N/A

gogle ref.: GdRAS-F; \AZ NIG tze(;;g'ate © GLOBALG.A.P. c/o FoodPLUS GmbH
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8 WAGES
8.1 Pay slips or registers show the amount of working time (including overtime) or harvest amount and the wages and/or overtime paid.
8.2 Wages, payments, number of hours, government social security/pension contributions, and payroll taxes in the pay slip comply with the
employment terms and conditions, with national labor regulations, and/or with collective bargaining agreements.
8.3 All workers earn at least the national minimum wage and/or the collective bargain agreement wage within regular working hours.
8.4 Any deductions from salaries are included in the pay slip and are legally justified in writing, clearly explained, and accepted by the worker
in files.

Provide a list of relevant local labor laws and answer the following guiding questions:

Is there a minimum wage in the country? Yes/No:

Is it applicable to agriculture? Yes/No:

What is the minimum wage for agriculture? Please indicate all
applicable minimum wages and/or where to find them:

Is there a collective bargaining agreement for agriculture? Yes/No.

Include name and provide source:

Which wage deductions are allowed by law? Provide source:

Code ref.: GRASP v2 NIG template
Publication date: 7 August 2023
Page 19 of 30

Yes

Yes

As of January 1, 2022, the minimum wage in Puerto Rico is USD$8.50/hr. By July 1, 2023 it
increases to USD$9.50/hr. By July 1, 2024, increases to $10.50/hr

(Aviailahla in: hittne:/hananar trahain nr anvllovuA7 2024 acn)

No

Law No. 17- Wages Payment Law, Section 5. — Allowable deductions (29 L.P.R.A. § 175)
(Available in: https://www.trabajo.pr.gov/docs/Libreria_Laboral/Leyes/Ley%2017-1931,%
20Ley%20de%20Pago%20de%20Salarios.pdf)

© GLOBALG.A.P. ¢/o FoodPLUS GmbH
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Does the local regulation limit the deduction allowed for the
repayment of loans or advances? Yes/No. Provide source:

Is it legal to charge a recruitment fee in the country? Yes/No.
Provide source:

Are there sources of information regarding the market cost of basic
needs? Yes/No. Provide source:

Does the local regulation require evidence of wage payment?
Yes/No. Provide source:

What type of evidence is required?
Are there regulations in the law regarding wages calculated by piece,
unit, or quota? Yes/No. If yes, which? Provide source:

Are recruitment agency or labor agency fees regulated by law?
Yes/No. Provide source:

Are there laws in the country regarding debt bondage? Yes/No.
Provide source:

Further comments:

Code ref.: GRASP v2 NIG template
Publication date: 7 August 2023
Page 20 of 30
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Law No. 17- Wages Payment Law, Section 5. — Allowable deductions (29 L.P.R.A. § 175)
(Available in: https://www.trabajo.pr.gov/docs/Libreria_Laboral/Leyes/Ley%2017-1931,%
20Ley%20de%20Pago%20de%20Salarios.pdf)

No,
Law No. 17- Wages Payment Law, Section 5. — Allowable deductions (29 L.P.R.A. § 175)
(Available in: https://www.trabajo.pr.gov/docs/Libreria_Laboral/Leyes/Ley%2017-1931,%

Statistics Institute of Puerto Rico
(Available in: https://estadisticas.pr/en/encuestas/costo-de-vida)

Yes,
Law No. 17 of April 17, 1931, as amended,known as the “ Salary Payment Law” Section
1. —Payment currency; nullity (29 L.P.R.A. § 171)

Proof of salary deposited or transferred electronically, after deductions authorized by law
(detail of all deductions ordered by law and/or agreed with the employee).

Section 1. —Payment currency; annulment (29 L.P.R.A. § 171), Law No. 17 of April 17,
1931, as amended, known as the “ Salary Payment Law”
(Available in:

Yes,
Law to Regulate Private Employment Agencies, Law No. 417 of May 14, 1947, as amended

[Avinilahla in:

Section 17. — Prohibited Practices.“Collection Agencies Law” Law No. 143 of June 27,
1968, as amended

N/A

© GLOBALG.A.P. ¢/o FoodPLUS GmbH
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WORKING AGE, CHILD LABOR, AND YOUNG WORKERS

9

9.1 The producer verifies that no worker below the legal minimum age of employment or the age of completion of compulsory education
(whichever provides the highest protection) is working at the production sites. The minimum age of employment shall not be less than 15
years and 13 for light work. For countries exempt from ILO Convention 138, the minimum age of employment shall not be less than 14
and 12 for light work.

9.2 The producer checks that no worker under the age of 18 is engaged in night work or tasks that are hazardous in nature in any production
site.

9.3 Children on family farms shall be employed only by their core family under conditions that support their protection, right to education, and
safety.

9.4 Supervisory staff has been informed of the legal requirements on working age and of the effective remediation plan (when workers under

the age 18 are found working in non-compliance).

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

What is the legal minimum age of employment? Provide source: 18 years old or from 16 if a permit is obtained from the department of labor and human

resources.
Source: Law No. 230 of May 12, 1942, as amended,known as the Employment of Minors

Act

What is the age of majority in the country? Provide source: 21 year§ oid

Do local regulations list activities that are hazardous in agriculture?

CHAPTER VI. — THE AGE OF MAJORITY, Article 97. — The age of majority. (31 L.P.R.A.
§ 5591)

Yes,

Yes/No. Provide source: SAFETY AND HEALTH AT WORK LAW OF PUERTO RICO Law No. 281 of December 19,

Code ref.: GRASP v2 NIG template
Publication date: 7 August 2023
Page 21 of 30

2002
(Available in: https://www.trabajo.pr.gov/docs/PROSHA/Ley_16_Final_Espanol_2006.pdf)
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Is there a legal definition of a family farm? Yes/No. Provide source:

What are the maximum hours that a minor can legally work? Provide
source:

What government office oversees cases of child labor in the country?
Include contacts:

Are there other recognized organizations?

Do these organizations provide permits (documents) as evidence of
permission for children to work? Yes/No. If yes, what type of
document?

Are there public documents or a register that provide evidence of

guardianship for a child? Yes/No. If yes, what type of
documents/register?

Further comments:

-+
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Not specified

No more than six (6) consecutive days in a single week, no more than forty (40) hours in a
week, and no more than eight (8) hours in a single day. Source: Employment of Minors in
Gainful Occupations ActLaw No. 230 of May 12, 1942, as amended. (Available in:

Department of Labor and Human Resources, Puerto Rico, Phone: (787) 763 5676
(Source: https://www.trabajo.pr.gov/docs/Afiches/Normas_del_Trabajo.pdf)

ADFAN (Auxiliary administration of social protection)
Phone: 787-625-4900

Web site:
https://adfan.pr.gov/AdministracionesAuxiliares/ProteccionSocial/Pages/default.aspx

Yes. Permit issued from the department of labor and human resources.

Source: Law No. 230 of May 12, 1942, as amended,known as the Employment of Minors
Act

(Available in:

Yes, Appointment of guardianship.

(Available in:
https://poderjudicial.pr/educacion-a-la-comunidad/informacion-sobres-temas-legales/casos-
de-familia/tutela/#:~:
text=Pueden%20estar%20sujetas%20a%20tutela%3A,incapacidad%20emitida%20por%20

N/A
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COMPULSORY SCHOOL AGE AND SCHOOL ACCESS

10

10.1 Any children at compulsory school age living or working on any production sites shall have access to school education.

10.2 The producer verifies and keeps records with the full name, name of parents, and date of birth of all children at the production sites who
are below the age of completion of compulsory schooling.

10.3 If access to a school is not possible, the producer facilitates transport for children below the age of completion of compulsory schooling.

104 If schools are not available for children living and/or employed on the production sites who are below the age of compulsory school

completion, the producer facilitates on-site schooling.

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Is school education compulsory for children by law? Yes/No. Provide yes

source:

Is there a minimum and/or maximum compulsory school age for

School attendance will be compulsory for students between five (5) and eighteen (18) years

of age.

(Available in:
httns*//de nr aav/wn-content/iinloads/2022/06/lev-de-reforma-ediicativa-de-niierto-rico ndf)

Yes,

children in the local regulations? Yes/No. If yes, what is the
.. . 9 . y School attendance will be compulsory for students between five (5) and eighteen (18) years
minimum/maximum age? Provide source: of age

* Puerto Rico Education Reform Act” Law No. 85 of March 29, 2018, as amended

Is there a government organization that oversees the school
education of children? Yes/No. If yes, indicate which one(s): Yes, Education deparment. Government of Puerto Rico

(Source: https://de.pr.gov/)

gogle I’ef-i GdRAS-F; \AZ NIG tze(;gg'ate © GLOBALG.A.P. c/o FoodPLUS GmbH
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What is the government organization that oversees education for
children? Include name and contact:

Further comments:

Code ref.: GRASP v2 NIG template
Publication date: 7 August 2023
Page 24 of 30
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Yes, Education deparment. Government of Puerto Rico
(Source: https://de.pr.gov/)

N/A
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11 TIME RECORDING SYSTEMS

111 A time recording system is in place and suitable for the type and the size of the production site.

11.2 The system provides a record of the regular working hours and overtime hours for each worker.

11.3 The system provides a record of the effective daily breaks, weekly breaks, and holidays for each worker.

114 All workers are instructed on the time recording system and on checking the system.

11.5 Each worker has access to a summary of the system records before or at the moment of wage payment in at least the worker’s working
instruction language or in the predominant language(s) of the workforce.

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Are regular working hours defined by law? Yes/No. Provide source:

Is overtime defined by law? Yes/No. Provide source:

Are there other systems for calculating total working hours? Yes/No.
Provide source:

Code ref.: GRASP v2 NIG template
Publication date: 7 August 2023
Page 25 of 30

Yes, Eight (8) hours of work constitute the daily legal work day in Puerto Rico. Forty (40)
hours of work constitute the weekly working day.Law to Establish the Work Hours in Puerto
RicoLaw No. 379 of May 15, 1948, as amended(Available at:
https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)

Yes, Overtime Work Hours, Article 4. — (29 L.P.R.A. § 273) Law to Establish the Work
Hours in Puerto RicoLaw No. 379 of May 15, 1948, as amended(Available at:
https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)

Yes, Eight (8) hours of work constitute the daily legal work day in Puerto Rico. Forty (40)
hours of work constitute the weekly working day.Law to Establish the Work Hours in Puerto
RicoLaw No. 379 of May 15, 1948, as amended (Available at:
https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)
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If yes, list the types of systems (e.g., average number of hours in a
period, flex time, compressed work weeks, etc.):

Is a maximum number of overtime hours specified by law? Yes/No.

Provide source:

Are breaks/rest time from work regulated by law? Yes/No. Provide
source:

Are there collective bargaining agreements that regulate working
hours in agriculture? Yes/No. If yes, indicate which ones:

Further comments:

Code ref.: GRASP v2 NIG template
Publication date: 7 August 2023
Page 26 of 30
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Eight (8) hours of work constitute the daily legal work day in Puerto Rico. Forty (40) hours
of work constitute the weekly working day.Law to Establish the Work Hours in Puerto
RicoLaw No. 379 of May 15, 1948, as amended (Available at:
https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)

Yes, Overtime Work Hours, Article 4. — (29 L.P.R.A. § 273) Law to Establish the Work
Hours in Puerto RicoLaw No. 379 of May 15, 1948, as amended(Available at:
https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)

Yes, Article 11. — (29 L.P.R.A. § 273) Law to Establish the Work Hours in Puerto RicoLaw
No. 379 of May 15, 1948, as amended(Available at:
https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)

No

It will be the obligation of every employer to make, keep, and preserve the payroll of the
people employed by him, with expression of the salaries earned and the regular hours and
overtime hours worked for each one and other conditions and employment practices
maintained by him. .Article 12. — (29 L.P.R.A. § 284) Law to Establish the Work Hours in

Diinrtn Dinal aur NAa 270 Af Mav 1AE 1049 Aac amanAdad: (Availahla At
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12 WORKING HOURS
121 Working hours (including overtime, night work, and rest days/breaks) with indication of peak/harvesting season are shown in the records.
12.2 All overtime hours are voluntary, if not regulated otherwise in the national law or collective bargain agreement.
12.3 Overtime shall not be requested on regular basis in a production cycle/year and as indicated by law.
12.4 Working time does not exceed 48 hours weekly (excluding overtime) unless indicated by law or collective bargaining agreement. The
' employer reports the total hours worked, and if they exceed 48 hours, the appropriate safeguards are in place to protect the workers’
health and safety.
If national legislation and collective bargaining agreements set lower weekly working hours (excluding overtime), these lower limits shall
prevail.
Rest breaks/days as shown in the records indicate compliance with national regulations and/or collective bargaining agreements.
12.5 i . . . : )
If not specifically regulated for agriculture by local laws or collective bargaining agreements, the rest/breaks include, at least:
(a) Short breaks during working hours
(b) Sufficient breaks for meals
(c) Daily or nightly rest of not less than 8 hours within a 24-hour period
(d) Rest of at least a full calendar day within a week
12.6 Total weekly working hours (including overtime) as shown in the records indicate compliance with national legislation and collective
' bargaining agreements. If national legislation sets total weekly working hour limits higher than 60 hours (including overtime) in peak
season and/or agricultural workers are exempt from overtime limitations, the employer reports the total weekly hours worked and which
appropriate safeguards are in place to protect the workers’ health and safety.
12.7 Supervisory staff is instructed about the safeguards in place to protect the workers’ health and safety-when working over the regular
weekly working time and/or over the peak season weekly working time.
12.8 Workers are communicated to effectively use the rest breaks/days during peak season.
Publication date: 7 August 2023 Spichernstrasse 55 | 50672 Cologne, Germany |C i:fogélobclgopn.qorg
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Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Is overtime regulated by law? Yes/No. Provide Source (refer to similar s oyertime Work Hours, Article 4. — (29 LP.RA. § 273) Law to Establish the Work

question from principle 11):

Is overtime defined as voluntary by law? Yes/No. Provide source
(refer to similar question from principle 11):

Does the law indicate special circumstances for requesting overtime?
Yes/No. If yes, which cases? Provide source:

Is there a maximum number of overtime hours specified by law?
Yes/No. Provide source (refer to similar question from principle 11):

Does the local law allow averaging the total number of hours as a
method of calculating the maximum number of working hours?
Yes/No. Provide source:

The legal maximum number of total working hours is:
(indicate if per day/week/month/year) Provide source:

The legal maximum number of regular working hours is:
(indicate if per day/week/month/year) Provide source:

Code ref.: GRASP v2 NIG template
Publication date: 7 August 2023
Page 28 of 30

Hours in Puerto RicoLaw No. 379 of May 15, 1948, as amended(Available at:
https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)

Yes, Overtime Work Hours (29 L.P.R.A. § 273) Law to Establish the Work Hours in Puerto
RicoLaw No. 379 of May 15, 1948, as amended(Available at:
https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)

Yes, Overtime Work Hours, Article 6. — (29 L.P.R.A. § 273) Law to Establish the Work
Hours in Puerto RicoLaw No. 379 of May 15, 1948, as amended(Available at:
https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)

Yes, Overtime Work Hours, Article 6 ). — (29 L.P.R.A. § 273) Law to Establish the Work
Hours in Puerto RicoLaw No. 379 of May 15, 1948, as amended(Available at:
https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)

Yes, Overtime Work Hours, Article 6 e). — (29 L.P.R.A. § 273) Law to Establish the Work
Hours in Puerto RicoLaw No. 379 of May 15, 1948, as amended(Available at:
https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)

Per day and per week. Eight (8) hours of work constitute the daily legal work day in Puerto
Rico. Forty (40) hours of work constitute the weekly working day.Law to Establish the Work
Hours in Puerto RicoLaw No. 379 of May 15, 1948, as amended (Available at:
httns://bvirtualoan.or.aov/oan/Bvirtual/levesreferencia/PDF/Trabaio/379-1948 ndf)

Eight (8) hours of work constitute the daily legal work day in Puerto Rico. Forty (40) hours
of work constitute the weekly working day.Law to Establish the Work Hours in Puerto
RicoLaw No. 379 of May 15, 1948, as amended (Available at:
https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)
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The legal maximum number of overtime hours is:
(indicate if per day/week/month/year) Provide source:

The legal maximum number of working hours for night shifts is:
(indicate if per day/week/month/year) Provide source:

Are there any exceptions to the legal maximum number of working
hours? Yes/No. if yes, which exceptions? Provide source:

The legal maximum number of working hours, during peak/harvest or
the busiest season is:
(indicate if per day/week/month/year) Provide source:

List the minimum number of breaks per day specified by law. Are
these breaks paid? Yes/No. Provide source:

The legal minimum number of rest days per week is:
Provide source:

Further comments:

-+
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Per day and per week. Overtime Work Hours, Article 6 €). — (29 L.P.R.A. § 273) Law to
Establish the Work Hours in Puerto RicoLaw No. 379 of May 15, 1948, as amended
(Available at:
https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)

It must be notified,Article 11. — (29 L.P.R.A. § 283)Law to Establish the Work Hours in
Puerto RicoLaw No. 379 of May 15, 1948, as amended(Available at:
https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)

Eight (8) hours of work constitute the daily legal work day in Puerto Rico. Forty (40) hours
of work constitute the weekly working day.Law to Establish the Work Hours in Puerto
RicoLaw No. 379 of May 15, 1948, as amended (Available at:

httna-llhvivbiialann ne navilann IDuivbiialllaviacvrafaranaia IDNE/TeAabhAian /270 A0AQ0 wAF

Eight (8) hours of work constitute the daily legal work day in Puerto Rico. Forty (40) hours
of work constitute the weekly working day.Law to Establish the Work Hours in Puerto
RicoLaw No. 379 of May 15, 1948, as amended (Available at:
https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)

In shifts of more than five (5) hours, a rest period of not less than 30 minutes must be
offered. In shifts longer than 10 hours (not exceeding 12 hours) a second rest period must
be offered.

Section 11. — (29 L.P.R.A. § 283) Law to Establish the Work Hours in Puerto RicoLaw No.

One (1),

Law to Establish a Day of Rest in the Labor DayLaw No. 289 of April 9, 1946, as amended
(Available at:
https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/289-1946.pdf)

N/A
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13.1 A written disciplinary procedure is available.

13.2 Workers are informed about the terms of the disciplinary procedure, including that any deduction from wages as a disciplinary measure is
prohibited.

13.3 Records are kept of any disciplinary actions taken during the last 24 months.

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Are wage deductions regulated by law? Yes/No. Provide source: Yes,

Which deductions are allowed? Provide source:

Section 5. — (29 L.P.R.A. § 175)Wage Payment Law. Law No. 17 of April 17, 1931, as

amended(Available at:
https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Sueldos/17-1931.pdf)

Section 5. — (29 L.P.R.A. § 175)Wage Payment Law. Law No. 17 of April 17, 1931, as

amended(Available at:
https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Sueldos/17-1931.pdf)

Further comments:

N/A
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	undefined: It is not contemplated in the local regulations
	undefined_2: Worker or Employee: A natural person who provides services of a voluntary nature for the benefit of the employer or a third party, in exchange for receiving compensation for the services rendered. 
	undefined_3: Source: Labor Transformation and Flexibility Act, Act No. 4 of January 26, 2017, Chapter II. — Employment Contract Article 2.1. — Employment Contract (29 L.P.R.A. § 122), (Available in: https://trabajo.pr.gov/docs/Oficina%20de%20Medicion%20y%20Adjudicacion/Ley%204-2017%20Reforma%20Laboral.pdf)
	undefined_4: N/A
	undefined_8: Puerto Rico Labor Relations Board (29 L.P.R.A. § 64) — Article 3, Puerto Rico Labor Relations Board (29 L.P.R.A. § 64), Law No. 130 of May 8, 1945, as amended, “Puerto Rico Labor Relations Law” (Available in: https://oatrh.pr.gov/Leyes/Leyes/LEY%20N%C3%9AM%20130-8%20MAYO%201945.pdf
	undefined_9: Collective agreements between employers and labor organizations, and any renewals or modifications made to them, filed with the Board by the employers and labor organizations. Section 6. — Information and labor organization contracts must be filed with the Board (29 L.P.R.A § 67), Law No. 130 of May 8, 1945, as amended, "Labor Relations Law of Puerto Rico" (Available in: https://www.trabajo.pr.gov/docs/Libreria_Laboral/Leyes/Ley%20130-1945,%20Ley%20de%)20Relaciones%20del%20Trabajo%20de%20Puerto%20Rico.pdf 


	undefined_10: 

N/A
	undefined_11: "Labor organization" Law No. 130 of May 8, 1945, as amended, “Lawof Labor Relations of Puerto Rico”. Section 4. — Right of employees (29 L.P.R.A. § 65) 
(Available in: Available in: https://oatrh.pr.gov/Leyes/Leyes/LEY%20N%C3%9AM%20130-8%20MAYO%201945.pdf)
	undefined_12: Yes, 

Article 3.-Bill of Rights (29 L.P.R.A. § 100a), Law 333-2004, as amended,"Bill of Rights of Employees Members of a Labor Organization" section 1 to 4. 

(Available in: https://www.trabajo.pr.gov/docs/Libreria_Laboral/Leyes/Ley%20333-2004,%20Carta%20de%20Derechos%20de%20los%20Empleados%20Miembros%20de%20una%20Organizaci%C3%B3n%20Laboral.pdf)
	undefined_13: "Puerto Rico Labor Relations Act” Article 6. —Information and contracts for labor organizations must be filed with the Board (29 L.P.R.A § 67), Act No. 130 of May 8, 1945, as amended (Available in: https://oatrh.pr.gov/Leyes/Leyes/LEY%20N%C3%9AM%20130-8%20MAYO%201945.pdf)
	undefined_14: 
"Department of Labor and Human Resources, Government of Puerto Rico.
	undefined_15: Article 3. - (29 L.P.R.A. § 100d), Law No. 333 of September 16, 2004 (available at: https://www.trabajo.pr.gov/docs/Libreria_Laboral/Leyes/Ley%20333-2004,%20Carta%20de%20Derechos%20de%20los%20Empleados%20Miembros%20de%20una%20Organizaci%C3%B3n%20Laboral.pdf)
	undefined_16: Article 4. -  Right of employees (29 L.P.R.A. § 65), Law No. 130 of May 8, 1945, as amended, “Labor Relations Act of Puerto Rico”, available at:(Available in: https://oatrh.pr.gov/Leyes/Leyes/LEY%20N%C3%9AM%20130-8%20MAYO%201945.pdf)
	undefined_17: 

Department of Labor and Human Resources of Puerto Rico. Phone: (787) 754-5353. Website: https://www.trabajo.pr.gov/
	undefined_18: Eight (8) hours of work constitute the daily legal work day in Puerto Rico. Forty (40) hours of work constitute the weekly working day. 
Article 2. — (29 L.P.R.A. § 271), Law to Establish the Work Hours in Puerto Rico [Law 379 of May 15, 1948, as amended] available at: (https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)
	undefined_19: Everything related to overtime can be found in the Law to Establish the Work Hours in Puerto Rico [Law 379 of May 15, 1948, as amended], (Available at: hhttps://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)
	undefined_20: Conciliation and Arbitration Bureau (in spanish: Negociado de Conciliación y Arbitraje (NCA))
	undefined_21: Yes. 

Department of labor and human resources505 Prudencio Rivera Martinez BuildingAve. Munoz RiveraHato Rey, PR 00918

Phone:(787) 754-5353
	undefined_22: Yes, Law No. 2 of October 17, 1961, as amended, known as the “Labor Claims Summary Procedure Law”, (Available in: https://www.trabajo.pr.gov/docs/Libreria_Laboral/Leyes/Ley%202-1961,%20Ley%20de%20Procedimiento%20Sumario%20de%20Reclamaciones%20Laborales.pdf)
	undefined_23: Yes, Law No. 2 of October 17, 1961, as amended, known as the “Labor Claims Summary Procedure Law”, (Available in: https://www.trabajo.pr.gov/docs/Libreria_Laboral/Leyes/Ley%202-1961,%20Ley%20de%20Procedimiento%20Sumario%20de%20Reclamaciones%20Laborales.pdf)
	undefined_24: Yes, Law No. 2 of October 17, 1961, as amended, known as the “Labor Claims Summary Procedure Law”, section 1 (Available in: https://www.trabajo.pr.gov/docs/Libreria_Laboral/Leyes/Ley%202-1961,%20Ley%20de%20Procedimiento%20Sumario%20de%20Reclamaciones%20Laborales.pdf)
	undefined_25: 

Yes. Anti retaliation law. Ley Núm. 115 de 20 de diciembre de 1991 (Available in: https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Etica/115-1991/115-1991.pdf)
	undefined_26: 

Not specified
	undefined_27: Article 3.-Bill of Rights (29 L.P.R.A. § 100a), Law 333-2004, as amended, "Bill of Rights of Employees Members of a Labor Organization" Section 6
(Available in: https://www.trabajo.pr.gov/docs/Libreria_Laboral/Leyes/Ley%20333-2004,%20Carta%20de%20Derechos%20de%20los%20Empleados%20Miembros%20de%20una%20Organizaci%C3%B3n%20Laboral.pdf)
	undefined_28: 

N/A
	undefined_29: Yes. 

Department of Labor and Human Resources, Government of Puerto Rico

505 Prudencio Rivera Martinez BuildingAve. Munoz RiveraHato Rey, PR 00918

Phone:(787) 754-5353

(web site: https://www.trabajo.pr.gov/index.asp)
	undefined_30: Yes. 

Puerto Rico Civil Rights Commission, created by Law No. 102 of June 28, 1965 

Phone: 787-764-8686

(web site: https://cdc.pr.gov/Pages/default.aspx)
	undefined_31: 

No
	undefined_32: 



No
	undefined_33: Yes, 

Department of Labor and Human Resources, Government of Puerto Rico

505 Prudencio Rivera Martinez BuildingAve. Munoz RiveraHato Rey, PR 00918

Phone:(787) 754-5353

(web site: https://www.trabajo.pr.gov/index.asp)
	undefined_34: Yes, 

Office of Guidance and Services for Immigrants in Puerto Rico, c

reated by Law No. 254 of October 28, 2002

Phone: (787)722-2121

(web site: https://www.estado.pr.gov/servicios-al-inmigrante)
	undefined_35: 

N/A
	undefined_36: 

Yes. 

Puerto Rico Department of Labor and Human Resources.

(Available in: https://www.trabajo.pr.gov/descargas.asp)
	undefined_37: 

N/A
	undefined_38: Yes, 

Labor Transformation and Flexibility Law. Law No. 4 of January 26, 2017. Article 2.7. — Capacity to Contract (29 L.P.R.A. § 122f)

(Available in: https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/4-2017.pdf)
	undefined_39: Any official document that shows age (over 18 years) and authorization to operate a business or work in the United States of America

Labor Transformation and Flexibility Law. Law No. 4 of January 26, 2017. Article 2.7. — Capacity to Contract (29 L.P.R.A. § 122f)

(Available in: https://www.trabajo.pr.gov/docs/Libreria_Laboral/Leyes/Ley%204-2017,%20Ley%20de%20Transformaci%C3%B3n%20y%20Flexibilidad%20Laboral.pdf))
	undefined_40: Yes. Puerto Rico State Codes and Statutes. United States Of AmericaTitle 29 - Labor, Part I - Provisions Regarding Labor in General; Chapter 7 - Protection of Employee Rights§ 153. Employment of aliens without legal residence—Prohibition, Section a)
(Available in: https://law.justia.com/codes/puerto-rico/2020/titulo-29/parte-i/capitulo-7/153/)
	undefined_41: No, as long as employee privacy is protected
Labor Transformation and Flexibility Law. Law No. 4 of January 26, 2017., Article 2.14, section c)
(Available in: https://trabajo.pr.gov/docs/Oficina%20de%20Medicion%20y%20Adjudicacion/Ley%204-2017%20Reforma%20Laboral.pdf)
	undefined_42: 16 years (18 in dangerous activities)

Law No. 230 of May 12, 1942, as amended,known as the Employment of Minors Act. Article 3 and 19a

(Available in: https://www.trabajo.pr.gov/docs/Libreria_Laboral/Leyes/Ley%20230-1942,%20Ley%20de%20Empleo%20de%20Menores.pdf)
	undefined_43: 

Yes, Through the Community Reintegration Programs

(Available in: http://dcr.pr.gov/programas-y-servicios-en-comunidad/)
	undefined_44: 

Yes, Through the Community Reintegration Programs

(Available in: http://dcr.pr.gov/programas-y-servicios-en-comunidad/)
	undefined_45: 

No
	undefined_46: Yes, Law to Regulate Private Employment AgenciesLaw No. 417 of May 14, 1947, as amended
(https://trabajo.pr.gov/docs/Leyes/Ley_417-1947,_Ley_para_Regular_las_Agencias_Privadas_de_Empleo.pdf)
	undefined_47: Yes. Businesses must obtain an employer identification number, activate as a taxpayer in the treasury and register in the register of merchants.

(Available in: https://docs.pr.gov/files/Estado/Formularios%20mas%20buscados/GuiaBasicaCorp17Jul2017.pdf)
	undefined_48: Yes. Businesses must obtain an employer identification number, activate as a taxpayer in the treasury and register in the register of merchants.

(Available in: https://docs.pr.gov/files/Estado/Formularios%20mas%20buscados/GuiaBasicaCorp17Jul2017.pdf)
	undefined_49: 

Undefined
	undefined_50: 

N/A
	undefined_51: Yes, 

Department of the Treasury, Government of Puerto Rico

(Available in: https://hacienda.pr.gov/comerciantes/patronos-y-agentes-retenedores)
	undefined_52: 

Payments and withholdings
	undefined_53: Yes, 

Department of the Treasury, Government of Puerto Rico

(Available in: https://hacienda.pr.gov/comerciantes/patronos-y-agentes-retenedores)
	undefined_54: Yes, 
Section 1. —Payment currency; nullity (29 L.P.R.A. § 171) (Available in: https://www.trabajo.pr.gov/docs/Libreria_Laboral/Leyes/Ley%2017-1931,%20Ley%20de%20Pago%20de%20Salarios.pdf)
	undefined_55: 

N/A
	undefined_56: 

Yes
	undefined_57: 

Yes
	undefined_58: As of January 1, 2022, the minimum wage in Puerto Rico is USD$8.50/hr. By July 1, 2023 it increases to USD$9.50/hr. By July 1, 2024, increases to $10.50/hr
(Available in: https://www.trabajo.pr.gov/ley47_2021.asp)
	undefined_59: 

No


	undefined_60: Law No. 17- Wages Payment Law, Section 5. — Allowable deductions (29 L.P.R.A. § 175)
(Available in: https://www.trabajo.pr.gov/docs/Libreria_Laboral/Leyes/Ley%2017-1931,%20Ley%20de%20Pago%20de%20Salarios.pdf)
	undefined_61: Law No. 17- Wages Payment Law, Section 5. — Allowable deductions (29 L.P.R.A. § 175)
(Available in: https://www.trabajo.pr.gov/docs/Libreria_Laboral/Leyes/Ley%2017-1931,%20Ley%20de%20Pago%20de%20Salarios.pdf)
	undefined_62: No, 
Law No. 17- Wages Payment Law, Section 5. — Allowable deductions (29 L.P.R.A. § 175)
(Available in: https://www.trabajo.pr.gov/docs/Libreria_Laboral/Leyes/Ley%2017-1931,%20Ley%20de%20Pago%20de%20Salarios.pdf)
	undefined_63: 

Statistics Institute of Puerto Rico

(Available in: https://estadisticas.pr/en/encuestas/costo-de-vida)
	undefined_64: Yes,

Law No. 17 of April 17, 1931, as amended,known as the “Salary Payment Law”Section 1. —Payment currency; nullity (29 L.P.R.A. § 171)

(Available in: https://www.trabajo.pr.gov/docs/Libreria_Laboral/Leyes/Ley%2017-1931,%20Ley%20de%20Pago%20de%20Salarios.pdf)
	undefined_65: Proof of salary deposited or transferred electronically, after deductions authorized by law (detail of all deductions ordered by law and/or agreed with the employee). 


	undefined_66: Section 1. —Payment currency; annulment (29 L.P.R.A. § 171), Law No. 17 of April 17, 1931, as amended, known as the “Salary Payment Law”

(Available in: https://www.trabajo.pr.gov/docs/Libreria_Laboral/Leyes/Ley%2017-1931,%20Ley%20de%20Pago%20de%20Salarios.pdf)
	undefined_67: Yes, 
Law to Regulate Private Employment Agencies, Law No. 417 of May 14, 1947, as amended
(Available in: https://trabajo.pr.gov/docs/Leyes/Ley_417-1947,_Ley_para_Regular_las_Agencias_Privadas_de_Empleo.pdf)
	undefined_68: Section 17. — Prohibited Practices.“Collection Agencies Law” Law No. 143 of June 27, 
1968, as amended
(https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/143-1968.pdf)
	undefined_69: 

N/A
	undefined_70: 18 years old or from 16 if a permit is obtained from the department of labor and human resources.

Source: Law No. 230 of May 12, 1942, as amended,known as the Employment of Minors Act

(Available in: https://www.trabajo.pr.gov/docs/Libreria_Laboral/Leyes/Ley%20230-1942,%20Ley%20de%20Empleo%20de%20Menores.pdf)
	undefined_71: 21 years old, 

CHAPTER VI. — THE AGE OF MAJORITY, Article 97. — The age of majority. (31 L.P.R.A. § 5591)

"Civil Code of Puerto Rico" of 2020Law No. 55 of June 1, 2020, as amended

(Available in: https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/55-2020.pdf
	undefined_72: Yes, 

SAFETY AND HEALTH AT WORK LAW OF PUERTO RICO Law No. 281 of December 19, 2002

(Available in: https://www.trabajo.pr.gov/docs/PROSHA/Ley_16_Final_Espanol_2006.pdf)
	undefined_73: 

Not specified
	undefined_74: No more than six (6) consecutive days in a single week, no more than forty (40) hours in a week, and no more than eight (8) hours in a single day. Source: Employment of Minors in Gainful Occupations ActLaw No. 230 of May 12, 1942, as amended. (Available in: https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/230-1942.pdf)


	undefined_75: 

Department of Labor and Human Resources, Puerto Rico, Phone: (787) 763 5676

(Source: https://www.trabajo.pr.gov/docs/Afiches/Normas_del_Trabajo.pdf)
	undefined_76: ADFAN (Auxiliary administration of social protection)

Phone: 787-625-4900

Web site: https://adfan.pr.gov/AdministracionesAuxiliares/ProteccionSocial/Pages/default.aspx
	undefined_77: Yes. Permit issued from the department of labor and human resources.

Source: Law No. 230 of May 12, 1942, as amended,known as the Employment of Minors Act

(Available in: https://www.trabajo.pr.gov/docs/Libreria_Laboral/Leyes/Ley%20230-1942,%20Ley%20de%20Empleo%20de%20Menores.pdf)
	undefined_78: Yes, Appointment of guardianship. 

(Available in: https://poderjudicial.pr/educacion-a-la-comunidad/informacion-sobres-temas-legales/casos-de-familia/tutela/#:~:text=Pueden%20estar%20sujetas%20a%20tutela%3A,incapacidad%20emitida%20por%20un%20Tribunal)
	undefined_79: 

N/A
	undefined_80: Yes, 

School attendance will be compulsory for students between five (5) and eighteen (18) years of age.

(Available in: https://de.pr.gov/wp-content/uploads/2022/06/ley-de-reforma-educativa-de-puerto-rico.pdf)


	undefined_81: Yes, 

School attendance will be compulsory for students between five (5) and eighteen (18) years of age.

“Puerto Rico Education Reform Act”Law No. 85 of March 29, 2018, as amended

(Available in: https://de.pr.gov/wp-content/uploads/2022/06/ley-de-reforma-educativa-de-puerto-rico.pdf)
	undefined_82: 

Yes, Education deparment. Government of Puerto Rico

(Source: https://de.pr.gov/)
	undefined_83: 

Yes, Education deparment. Government of Puerto Rico

(Source: https://de.pr.gov/)
	undefined_84: 

N/A
	undefined_85: Yes, Eight (8) hours of work constitute the daily legal work day in Puerto Rico. Forty (40) hours of work constitute the weekly working day.Law to Establish the Work Hours in Puerto RicoLaw No. 379 of May 15, 1948, as amended(Available at: https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)
	undefined_86: Yes, Overtime Work Hours, Article 4. — (29 L.P.R.A. § 273) Law to Establish the Work Hours in Puerto RicoLaw No. 379 of May 15, 1948, as amended(Available at: https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)
	undefined_87: Yes, Eight (8) hours of work constitute the daily legal work day in Puerto Rico. Forty (40) hours of work constitute the weekly working day.Law to Establish the Work Hours in Puerto RicoLaw No. 379 of May 15, 1948, as amended (Available at: https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)


	undefined_88: Eight (8) hours of work constitute the daily legal work day in Puerto Rico. Forty (40) hours of work constitute the weekly working day.Law to Establish the Work Hours in Puerto RicoLaw No. 379 of May 15, 1948, as amended (Available at: https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)


	undefined_89: Yes, Overtime Work Hours, Article 4. — (29 L.P.R.A. § 273) Law to Establish the Work Hours in Puerto RicoLaw No. 379 of May 15, 1948, as amended(Available at: https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)
	undefined_90: Yes, Article 11. — (29 L.P.R.A. § 273) Law to Establish the Work Hours in Puerto RicoLaw No. 379 of May 15, 1948, as amended(Available at: https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)
	undefined_91: 

No
	undefined_92: It will be the obligation of every employer to make, keep, and preserve the payroll of the people employed by him, with expression of the salaries earned and the regular hours and overtime hours worked for each one and other conditions and employment practices maintained by him. .Article 12. — (29 L.P.R.A. § 284) Law to Establish the Work Hours in Puerto RicoLaw No. 379 of May 15, 1948, as amended; (Available at: https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)
	undefined_93: Yes, Overtime Work Hours, Article 4. — (29 L.P.R.A. § 273) Law to Establish the Work Hours in Puerto RicoLaw No. 379 of May 15, 1948, as amended(Available at: https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)
	undefined_94: Yes, Overtime Work Hours (29 L.P.R.A. § 273) Law to Establish the Work Hours in Puerto RicoLaw No. 379 of May 15, 1948, as amended(Available at: https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)
	undefined_95: Yes, Overtime Work Hours, Article 6. — (29 L.P.R.A. § 273) Law to Establish the Work Hours in Puerto RicoLaw No. 379 of May 15, 1948, as amended(Available at: https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)
	undefined_96: Yes, Overtime Work Hours, Article 6 e). — (29 L.P.R.A. § 273) Law to Establish the Work Hours in Puerto RicoLaw No. 379 of May 15, 1948, as amended(Available at: https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)
	undefined_97: Yes, Overtime Work Hours, Article 6 e). — (29 L.P.R.A. § 273) Law to Establish the Work Hours in Puerto RicoLaw No. 379 of May 15, 1948, as amended(Available at: https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)
	undefined_98: Per day and per week. Eight (8) hours of work constitute the daily legal work day in Puerto Rico. Forty (40) hours of work constitute the weekly working day.Law to Establish the Work Hours in Puerto RicoLaw No. 379 of May 15, 1948, as amended (Available at: https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)


	undefined_99: Eight (8) hours of work constitute the daily legal work day in Puerto Rico. Forty (40) hours of work constitute the weekly working day.Law to Establish the Work Hours in Puerto RicoLaw No. 379 of May 15, 1948, as amended (Available at: https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)
	undefined_100: Per day and per week. Overtime Work Hours, Article 6 e). — (29 L.P.R.A. § 273) Law to Establish the Work Hours in Puerto RicoLaw No. 379 of May 15, 1948, as amended(Available at: https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)
	undefined_101: It must be notified,Article 11. — (29 L.P.R.A. § 283)Law to Establish the Work Hours in Puerto RicoLaw No. 379 of May 15, 1948, as amended(Available at: https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)
	undefined_102: Eight (8) hours of work constitute the daily legal work day in Puerto Rico. Forty (40) hours of work constitute the weekly working day.Law to Establish the Work Hours in Puerto RicoLaw No. 379 of May 15, 1948, as amended (Available at: https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)
	undefined_103: Eight (8) hours of work constitute the daily legal work day in Puerto Rico. Forty (40) hours of work constitute the weekly working day.Law to Establish the Work Hours in Puerto RicoLaw No. 379 of May 15, 1948, as amended (Available at: https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)


	undefined_104: In shifts of more than five (5) hours, a rest period of not less than 30 minutes must be offered. In shifts longer than 10 hours (not exceeding 12 hours) a second rest period must be offered. 

Section 11. — (29 L.P.R.A. § 283) Law to Establish the Work Hours in Puerto RicoLaw No. 379 of May 15, 1948, as amended (Available at: https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/379-1948.pdf)


	undefined_105: One (1), 

Law to Establish a Day of Rest in the Labor DayLaw No. 289 of April 9, 1946, as amended(Available at: https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Trabajo/289-1946.pdf)
	undefined_106: 

N/A
	undefined_107: Yes, 

Section 5. — (29 L.P.R.A. § 175)Wage Payment Law. Law No. 17 of April 17, 1931, as amended(Available at: https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Sueldos/17-1931.pdf)
	undefined_108: Section 5. — (29 L.P.R.A. § 175)Wage Payment Law. Law No. 17 of April 17, 1931, as amended(Available at: https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Sueldos/17-1931.pdf)
	undefined_109: 
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