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General concept

The GRASP national interpretation guidelines (GRASP NIGs) provide guidance to producers and assessors on the implementation of the GRASP
principles and criteria (P&Cs) based on the respective legal framework of the country and, in certain cases, regions. In countries where a GRASP NIG
exists, the NIG is a normative document and shall be used by producers and certification bodies (CBs).

Assessors shall assess producers against the GRASP P&Cs taking into account the legislation in the country that is relevant to the respective P&Cs.
The country’s GRASP NIG does not replace the original P&Cs and does not release the respective assessor from their obligation to assess producers
against the applicable/relevant legislation, but it may provide supplementary guidance on the respective legal framework. The GRASP NIG shall be
seen as supplementary information to the GRASP P&Cs and the GRASP general rules but it shall not be understood as a modification of the contents

of those documents.

If there is no applicable/relevant legislation or if the legislation provides less protection to workers than the GRASP P&Cs, the P&Cs apply. If there is
applicable/relevant legislation in the country, which provides more protection to workers, this legislation shall be used as the basis for the assessment,
i.e., the producer shall comply with such legislation to conform with the GRASP P&Cs.

For guidance on how to develop a GRASP NIG and the approval process, please consult the document “Rules for the development of GRASP national
interpretation guidelines”. For any queries about GRASP NIGs, please contact the GLOBALG.A.P. Secretariat at graspnig@globalgap.org.

Disclaimer and condition of valuation

The approval process for NIGs includes a review by the GLOBALG.A.P. Secretariat to prevent unacceptable deviations from the GRASP P&Cs.
However, the GLOBALG.A.P. Secretariat is not responsible for the contents of the GRASP NIGs, their accuracy, completeness, and currency with
other regulations or applicable documents during its lifetime.

Users of the GRASP NIG, e.g., producers using it to implement GRASP and conduct self-assessments and CBs and accreditation bodies using it for
their certification activities, are therefore responsible for such use and the consideration of the NIG’s accuracy, completeness, and currency with the
relevant requirements and local legislation prior to any assessment (see also the GLOBALG.A.P. general regulations — rules for certification bodies,
section 12.3.4 e)). When a CB, accreditation body, or producer becomes aware that any part of a GRASP NIG is not correct, not complete, or not up
to date, they shall notify the responsible stakeholder in text form (providing a copy of this information to the GLOBALG.A.P. Secretariat) so that the

GRASP NIG can be updated.

gogle I’ef-i GdRAS-F; \AZ NIG tZeOn;gIate © GLOBALG.A.P. c/o FoodPLUS GmbH
ublication date: 7 August Spichernstrasse 55 | 50672 Cologne, Germany | info@globalgap.org

Page 2 of 30
www.globalgap.org


mailto:graspnig@globalgap.org

e_GRASP_v2_en

plat

230807_NIG_tem

GLOBAL
G.AP

What to consider when writing a GRASP NIG

The GRASP NIG shall not give examples for implementation, but rather compile and reference applicable regulations or collective bargaining
agreements in the country.

Legal regulations regarding the P&Cs differ from country to country (e.g., minimum wage, legal minimum age of employment, working hours, etc.).

If several regulations apply, the rule that provides more protection to the workers shall be used.

GRASP NIGs (available on the GLOBALG.A.P. website) make requirements transparent to producers and assessors.

If GRASP NIGs are found to challenge the global integrity of the standard, GLOBALG.A.P. reserves the right to withdraw or revise the GRASP NIGs
in consultation with the developing stakeholder group.
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Each page covers a separate section/topic of the GRASP P&Cs. Under each principle section, you will find guiding questions for the NIG for a specific
country. Please answer them in the second column and provide the relevant labor law weblinks, mainly in English if possible. A line for further comments

is also included.

o To facilitate the verification of the GRASP principles, labor law weblinks and short extracts of labor law texts shall always be provided in English,

if possible.

e Please do not copy and paste the complete legal text of the regulation into the NIG:
Please do not quote the full legal texts, but rather compile and reference applicable regulations and provide sources (weblinks) or collective

bargaining agreements (e.g., minimum wage, weblinks to resources) that are relevant to the respective P&Cs by answering the questions

provided under each section.

¢ When asked to answer Yes or No, please only choose one.

e When asked to provide a source, please include the name of the labor law, the year, and the specific article, chapter, or section of the law.
(i.e., Labor Law of 1992, section 3, article 5). Please see a few examples here:

LABOR-ACT-OF - TURKEYY

Law-MNo:-4857q

Date-of-enactment:-22.05 20031

Published-inthe-Official Gazette-on-10.06.2003-Mo:-251349
Latest-amendment-date:-28/07/2020j]

1

Definition-and-form

Article:-37
Employment-contracts-in-permanent-and-non-continuous jobs
Article:- 109

Part-time-and -full-ime-employment-contract:

Article:- 13

NATIONAL-EDUCATION-BASIC-LAW-OF-TURKEYT
Law-Mo:-17399

Date-of-enactment:-14/6/1973 = v

Published-inthe-Official Gazette-on-24.06.1973-No:- 145749
Latest-amendment-date:-17/04/20209

1

Primary-educationy

l

Article:-22

(Change:-27/6/2019-7180-/-4-art.}y
Compulsory-primary-education-includes-children-aged-6-14 4

e  Weblinks to the law or a place where the law can be found shall be included (in addition to the above information, if available).

o When asked to provide contact details, please include the name of the organization, office, or institution, as well as a method of contacting
them (e.g., telephone, email, etc.). Weblinks to the organization shall be included, if available.

Code ref.: GRASP v2 NIG template
Publication date: 7 August 2023
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G1 The producer informs the workers of the GRASP assessment and its scope at least two working days before the date of assessment.
G2 The producer provides a register of any/all workers hired and those present on the date of the assessment.
G3 The producer/producer group completes a minimum of one self-assessment/internal GRASP assessment annually.
G4 Effective corrective actions are taken to address all non-compliant Major Musts and at least a percentage of Minor Musts detected during
the self-assessment/internal GRASP assessment.

Provide the requested weblinks to relevant local labor laws and complete the following definitions:

Definition of “family farm” in the local regulations:

Definition of “worker” in the local regulations:

Name and article of the local regulation that is being referenced:

Further comments:

Code ref.: GRASP v2 NIG template
Publication date: 7 August 2023
Page 5 of 30

Family farm: AAuditor will follow GRASP family farm definition when applying the concept
of family farm.

The national definition is different in scope as that of GRASP

Worker refers to the person employed by the employer for a wage.

Agricultural Development Act
Article 3
Announced Date: 03.09.1973

Amandad NMatn- 20 414 9N1R

In family farms, since there is a system of voluntary work in which adult members of the
family coordinate all responsibilities together, it is possible for second-degree family
members to be involved in addition to the main family.
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1 RIGHT OF ASSOCIATION AND REPRESENTATION
1.1 The producer respects the right of workers to join and/or form trade unions or other worker organizations of their choice (as well as the

right to refrain from joining/forming such organizations) in accordance with applicable national legal requirements.

1.2 If the right to freedom of association and collective bargaining is absent, restricted, or denied under local law, the producer allows

alternative forms of independent worker representation and negotiation that is free of employer control.

1.3 The producer does not discriminate or otherwise penalize worker representation, members of trade unions, or other worker organizations

because of their membership in or affiliation with legally registered worker organizations.

14 The producer allows any worker representation duly registered and duly recognized by the local law access to the workplace to carry out

their representative functions in accordance with applicable national legal requirements.

Provide a list of relevant local labor laws and answer the following guiding questions:

Is freedom of association restricted? Yes/No. If yes, indicate the No
specific local law:

List the type of agricultural worker organizations that are legally

Farmers' Associations — These are multi-purpose cooperative organizations formed by

recognized, including name and contact: . . - ,
farmers to support agricultural development, provide training, and advocate for farmers
rights.Agricultural Cooperatives — These cooperatives focus on collective farming,
production, and marketing efforts to improve efficiency and profitability for

Requirements for joining or forming worker organizations are .
indicated in this local regulation (include name and article of the 2??”1“;’763 Act
rucle 1-

regulation): Announced Date: 01.09.1935
Amended Date:03.06.2015

Code ref.: GRASP v2 NIG template
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Indicate the government organization with which the worker
representation is registered including names and contacts:

Indicate the type of proof of registration that is available (i.e.,
certification, ID, or letter):

Further comments:

Code ref.: GRASP v2 NIG template
Publication date: 7 August 2023
Page 7 of 30
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MOI Center for Cooperatives
Tel:02-77515972
Email:coop@wezoomtek.com.tw

The registration type is the Cooperative registration certificate.

Workers' union rights and their representation at this level are guaranteed by law. All
requirements are discussed in the relevant articles of the relevant laws.
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2 GRASP WORKER REPRESENTATION
2.1 Current workers have decided on appropriate representation to help assess, communicate, and monitor their interests before the
producer.
2.2 After the workers reach a decision on the representation, the composition and type of the worker representation is communicated by
management to the current workers.
2.3 The producer ensures that worker representation is decided during the time with the highest presence of workers at the farm.
24 The worker representation/management liaison has been instructed on their role, duties, and rights within GRASP.
25 Workers, their representation, and the producer hold monthly gatherings on issues related to GRASP during the time with the highest

presence of workers.

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

List types of worker labor organization legally active in agriculture:

Can these organizations have a representation at farm level? Yes/No.
If yes, include name and article:

List the type of documents required to verify the registration of worker
organizations:

Code ref.: GRASP v2 NIG template
Publication date: 7 August 2023
Page 8 of 30

Farmer unions,

Fishing unions,
Agricultural cooperatives
Irrigation unions

Yes

Enforcement Rules of the Occupational Safety and Health Act
Article 43

Announced date: 28.06.1974

Li_ . A= AN AnAN

Registration of labor organizations is verified with the Labor business card.
Ministry og Labor
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Indicate the legal government entity that oversees this registration:

Indicate the regulation that supports this:

Indicate regulations that grant workers the right to participate in
meetings regarding representation without having their wages
reduced:

Indicate the labor authorities that are available for agriculture workers
(include name and contact):

Provide approximate times of harvesting seasons for the main
GLOBALG.A.P. produce audit.

Further comments:

-+

GLOBAL
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Ministry of Labor of the Republic of China

Labor Union Act

Announced Date:21.10.1929

Amended date: 30.11.2022
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0020001

Labor-management meeting

REGULATIONS FOR IMPLEMENTING LABOR-MANAGEMENT MEETING
Article No Range: From No. 1 to No. 25

Date of announced: 13.05.1985

NaAta Af mandifiad 44 NA ONA4A

Ministry of Labor of the Republic of China

-Labor bureaus of various county and city governments

Address: No. 207, Songjiang Rd., Zhongshan Dist., Taipei City 104472 , Taiwan
Tel: 886-2-8995-6866

Harvest seasons depend on the growing cycles of different crops. For example, while some
aquaculture products are produced all year round, some agricultural products are harvested

once a year.

© GLOBALG.A.P. ¢/o FoodPLUS GmbH
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COMPLAINT PROCESS

3

3.1 A confidential complaint process is available to be used by all workers free of any retaliation or penalty.

3.2 The complaint process is implemented and appropriate to the number and type of workers for filing complaints in person, anonymously,
or through the worker representation.

3.3 The worker representation has been instructed on how to use the process on behalf of other workers on the rights included in the
producer’s human rights policies.

3.4 Easy-to-understand instructions are provided to all workers about the complaint process.

3.5 There are one or more well publicized places to file complaints, at least one of which should be independent of the supervisory staff.

3.6 The producer shall endeavor to resolve a complaint while the worker is under their employment, in a timely manner and proportionately to
the nature of the complaint made.

3.7 A summary record of any complaint over the past 24 months is kept to show that they have been received and addressed.

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Are there organizations (other than a court or government) that Yes
resolve conflicts between employers and workers? Yes/No. If yes,
include name and contact: NGOsTaiwan International Workers Association (TIWA) — Advocates for labor rights and

Are there government offices that mediate conflict between
employers and workers? Yes/No. If yes, include name and contact:

provides support for migrant workers.Phone: +886 2 2595 6855Email:
tiwa.tw@gmail.comWebsite: TIWAServe the People Association (SPA) — Focuses on labor

Yes,
Townships and county-administered cities shall establish the mediation committees

In every townships and county-administered cities homepage have information.
Regulations for the Madiation of Labor-Management Disputes
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Are complaint procedures regulated in the local regulation? Yes/No.
Provide source:

Does the national regulation specify how to handle complaints?
Yes/No. Provide source:

Is there a local regulation that specifies how workers can file a
complaint with the local court? Yes/No. If yes, include name and
articles:

Can any worker file a complaint with the local court? Yes/No.
Provide source:

Can a worker representation file a complaint with a court on behalf of
workers? Yes/No. If yes, include the name of the court and a contact:

Is there any reference in the local regulation for internal rules about
complaints? Yes/No. If yes, provide source:

Further comments:

Code ref.: GRASP v2 NIG template
Publication date: 7 August 2023
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Yes

Labor Incident Act

Articles: 32-45

Announced date: 05.12.2018
https://law.moj.gov.tw/ENG/LawClass/LawHistory.aspx?pcode=B0010064

Yes

Labor Incident Act

Articles: 32-45

Announced date: 05.12.2018

Yes

Labor Incident Act

Articles: 32-45

Announced date: 05.12.2018

Yes

Labor Incident Act

Articles: 3

Announced date: 05.12.2018

Yes
Labor Incident Act
Labor dispute arbitration in various counties and cities, Please go to each county website.

Yes

Labor Incident Act

Articles: 32-45

Announced date: 05.12.2018

Farm management shall indicate clearly the complaint procedure according to their needs

and the local law.
Employees’ representation shall inform the auditor about the efficiency of the system and
how this is evaluated and considered in the meeting with management.
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4 PRODUCER’S HUMAN RIGHTS POLICIES

4.1 The producer has and complies with a policy on the protection of human rights, acknowledging the rights in the ILO Core Labour
Conventions and against any form of forced labor, corruption, corporal punishment, harassment or abuse, and discrimination and
supporting good labor conditions, social practices, and human rights for all workers.

4.2 All workers are communicated the contents of the producer’'s Human Rights policy.

4.3 All supervisory staff is informed about the contents of the producer’'s Human Rights policy.

4.4 The producer communicates the producer’s Human Rights policy to any labor subcontractor. Other subcontractors and visitors are
communicated when visiting the farm.

4.5 The Human Rights policy is reviewed every three years, or when there is a change to labor legislation, or a change in GRASP, whichever

occurs soonest.

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Is there a government office in charge of workers’ rights? Yes/No. If ~ Yes

yes, include names and contact:

Is there an office, organization, or any NGOs that work with human

Ministry of Labor of the Republic of China
https://www.mol.gov.tw/
Tel:(02)8995-6866

Yes/ Covenants Watch

) o . .
rights protection? Yes/No. If yes, include names and contact: https://en.covenantswatch.org.tw/

Tel: 02-3393-1815
Address: 4 F, No. 3-1, Lane 1, Zhenjiang St., Zhongzheng Dist., Taipei 100, TAIWAN

Is there a producer association or group that provides informationon .
labor rights? Yes/No. If yes, include name and contact: Invest Taipei

2F, North Wing, No. 1, City Hall Road, Xinyi District, Taipei City 11008, Taiwan
02-27574518
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Are any of the human rights listed in the principles above reflected in
the laws of the country? Yes/No. If yes, provide source, (i.e. list laws
against corruption, harassment, discrimination, etc. and provide
weblinks)

Are there any government offices that provide support/information on
these topics? Yes/No. If yes, please list them and include contacts:

Are there any organizations (government or NGOs) that support
migrants and their rights? Yes/No. If yes, please list them and include
contacts:

Further comments:

Code ref.: GRASP v2 NIG template
Publication date: 7 August 2023
Page 13 of 30
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Yes
Invest Taipei
https://invest.taipei/pages/E_LaborRights.html

Yes/ Ministry of Agriculture
Address: 37 Nanhai Road, Taipei, Taiwan 100212, R. O. C.
Tel: +886-2-2381-2991

Yes/ National Immigration Agency, R.O.C.
Address: No. 15, Guangzhou St., Zhongzheng District, Taipei City 100-213, Taiwan, ROC.

TEL: 886-2-2388-9393

The self-declaration shall explain how the employees’ representative shall be able to
present complaints on the rights included in the declaration.

Wording shall be implemented with the alternative method to file complaints and how the
declaration will be communicated to the workers.
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ACCESS TO LABOR REGULATION INFORMATION

5

5.1 The workers and the worker representation are provided with easy-to-understand and up-to-date information on minimum wage, working
hours, breaks, maternity and sick leave, harassment and discrimination, freedom of association, holidays, labor unions, and local labor
authorities contacts.

5.2 Taking into consideration any differences between national and local legislation and GRASP, the producer always applies the higher

level of protection to workers.

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Are essential labor laws publicly accessible (in the local language)? ..
Yes/No. If yes, please indicate the organization and the form in which | ., . siandards Act
the laws are available (please include weblinks, if available): Announced Date:30.07.1984

Amended Date:10.06.2020
httng//law moi aov tw/ENG/ awClase/l awAll asnx?neode=N0030NN1

Further comments: S .
It shall be guaranteed, that access to the labor regulations is always available when the

employees’ representative and RGSP are present on the farm. The auditor shall

cross-check this with the employees’ representative.
If the access is electronically provided, the auditor shall check what resources are provided
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6 TERMS OF EMPLOYMENT DOCUMENTS AND FORCED LABOR INDICATORS
6.1 All workers are legally eligible to work at the producer site and on the activities assigned.
6.2 All workers have entered work voluntarily and freely:
' - Without being pressured, forced, or intimidated
- Without being required to pay (directly or indirectly) a fee or related cost for being recruited, or making monetary deposits, financial
guarantees, or deposits of personal possessions to be employed
- Understanding and freely agreeing to the employment terms and conditions document
6.3 All contracted employment agencies and labor subcontractors are legally authorized to operate and/or registered with labor authorities
when such registration exists.
6.4 For each worker, a document with the employment terms and conditions is available and has existed from the moment the employment
relationship started.
6.5 Information on the worker’s full name, nationality, and date of birth is verified by the employer before hiring and has been correctly
included in the worker’s terms and conditions documents.
6.6 The employment terms and conditions documents include up-to-date information on the period of employment, contract type, a basic
job description, wages, payments, working hours, breaks, holidays, and information on maternity or sick leave applicable by law.
6.7 The employment terms and conditions in the document comply with national legislation and collective bargaining agreements.
6.8 Changes to the employment terms document have been recorded, communicated, and accepted by the worker.
6.9 The employment terms and conditions document together with other relevant documents of the workers hired during the previous and
current production cycles are accessible to workers.
Publication date: 7 August 2023 Spichernstrasse 55 | 50672 Cologne, Germany |C i:fogélobclgopn.qorg
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Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Is a national identification document required in the country? Yes/No:

If yes, indicate the legal or accepted documents that are required to
work in the country. Provide source:

Are work permits required for foreign workers? Yes/No.
Provide source:

Is it legal to make copies of these documents to keep in the workers
files? Yes/No. Provide source:

What is the legal minimum age of employment? Provide source:

Is prison labor legal in the country? Yes/No. Provide source:

Code ref.: GRASP v2 NIG template

Publication date: 7 August 2023
Page 16 of 30

Yes

All employees shall be informed in writing and comprehensible data about their employment
conditions and its compliance with national legal requirements. For example, Labor
contracts.

Employment Service Act

Yes

Regulations on the Permission and Administration of the Employment of Foreign Workers
Announced Date: 13.01.2004

Amended Date: 13.10.2023

Yes

Personal Data Protection Act
Article 11-3

Announced Date:11.08.1995

A worker over fifteen years old, but less than sixteen years old, shall be considered as a
child worker. No child worker and no worker less than eighteen years old shall be permitted
to do work that is potentially dangerous or hazardous in nature.

No employer shall employ any person under the age of fifteen.

No

Prison Act

Article 32-34

Announced Date: 19.01.1946

© GLOBALG.A.P. ¢/o FoodPLUS GmbH
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Is the concept of debt bondage regulated in the local regulations?
Yes/No. Provide source:

Do the local regulations allow fees to be charged for recruitment or
contracting? Yes/No. Provide source:

Are labor agencies regulated in the country? Yes/No. Provide source:

Is there an official/government office with which businesses are
required to register? Yes/No. If yes, include contact:

Does this office issue a document as proof of registration? Yes/No.
Provide source:

Are the terms permanent, seasonal, subcontracted, short term
workers, etc. defined in local regulations? Yes/No. Provide source
and list the definitions:

Further comments:

Code ref.: GRASP v2 NIG template
Publication date: 7 August 2023
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Yes

Human Trafficking Prevention Act
Article 2, Article 32, Article 33
Announced Date: 23.01.2009
Amended Date: 14.06.2023

No

Yes

abor agencies in Taiwan are regulated under the Labor Standards Act. This law governs

Yes
The industrial and commercial administrative agencies of the county and city governments

where the enterprise is located

Yes
Ministry of Economic Affairs of the Republic of China

Yes

Labor Standards Act

Article 9

Announced Date:30.07.1984

Children or young workers of company management shall be included in the GRASP

assessment.
For GRASP compliance, no young worker (between 15 and 18 years) shall work in any

Aantivihi that ic Aannaraiic ta thair haalth and eafat inanardizac thair davialanmant A r
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7 PAYMENTS

7.1 Payments to workers are made in accordance with the worker terms and conditions documents.

7.2 The workers are notified about when payments are made.

7.3 The record of payment information is accessible to current workers and kept on file for at least 24 months.

Provide a list of relevant local labor laws and answer the following guiding questions:

Is there a government system for registering payroll information? Yes
Yes/No. If yes, include name: Ministry of Finance and State Administration of Taxation of the Republic of China
What information do th llect? List th tails:

a ormation do ey coflec st the details Pay slips shall consider language or education barrier to potential understanding of

Do the workers have access to the information? Yes/No:

evidence of payment.
Ensure that all the information requested by the local laws is transparent and

namnrahancihla far amnlavinne in tha nav eline

Yes
Does the law require accounting records for agriculture? Yes/No.
Provide source: Yes
Labor Standard Act
Article 22-23
Further comments:
g"df ref.. GRAS_F; ‘/’f NIG tze”;p'ate © GLOBALG.A.P. ¢/o FoodPLUS GmbH
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8 WAGES

8.1 Pay slips or registers show the amount of working time (including overtime) or harvest amount and the wages and/or overtime paid.

8.2 Wages, payments, number of hours, government social security/pension contributions, and payroll taxes in the pay slip comply with the
employment terms and conditions, with national labor regulations, and/or with collective bargaining agreements.

8.3 All workers earn at least the national minimum wage and/or the collective bargain agreement wage within regular working hours.

8.4 Any deductions from salaries are included in the pay slip and are legally justified in writing, clearly explained, and accepted by the worker

in files.

Provide a list of relevant local labor laws and answer the following guiding questions:

Is there a minimum wage in the country? Yes/No: Yes

Is it applicable to agriculture? Yes/No:
What is the minimum wage for agriculture? Please indicate all
applicable minimum wages and/or where to find them:

Is there a collective bargaining agreement for agriculture? Yes/No.
Include name and provide source:

Which wage deductions are allowed by law? Provide source:

NT$ 27.470 for 2024

Yes
Labor Standards Act

Articla 2

NT$ 27.470 for 2024
Labor Standards Act

Articla 211

Yes
Meetings of the member’s congress

Cnannarativac At

Labor Standards Act
Article 22-2, Article 23
Announced date: 30.07.1984

A PRI I Pt W aWaVallaVaVaYal
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Does the local regulation limit the deduction allowed for the
repayment of loans or advances? Yes/No. Provide source:

Is it legal to charge a recruitment fee in the country? Yes/No.
Provide source:

Are there sources of information regarding the market cost of basic
needs? Yes/No. Provide source:

Does the local regulation require evidence of wage payment?
Yes/No. Provide source:

What type of evidence is required?
Are there regulations in the law regarding wages calculated by piece,
unit, or quota? Yes/No. If yes, which? Provide source:

Are recruitment agency or labor agency fees regulated by law?
Yes/No. Provide source:

Are there laws in the country regarding debt bondage? Yes/No.
Provide source:

Further comments:

Code ref.: GRASP v2 NIG template
Publication date: 7 August 2023
Page 20 of 30

Yes
The Compulsory Enforcement Act
Article 115-1, Article 115-2, Article 122
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No

No

Yes
Labor Standards Act
Article 22-2 Article 23

Enforcement Rules of the Labor Standards Act
Article 14-1
Announced date:27.02.1985

Yes
Labor Standards Act

Articla 2.2 Articla 1418

Yes
Civil Code
Annoiinced date:23 05 1929

Yes/
Human Trafficking Prevention Act
Article 2
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9 WORKING AGE, CHILD LABOR, AND YOUNG WORKERS

9.1 The producer verifies that no worker below the legal minimum age of employment or the age of completion of compulsory education
(whichever provides the highest protection) is working at the production sites. The minimum age of employment shall not be less than 15
years and 13 for light work. For countries exempt from ILO Convention 138, the minimum age of employment shall not be less than 14
and 12 for light work.

9.2 The producer checks that no worker under the age of 18 is engaged in night work or tasks that are hazardous in nature in any production
site.

9.3 Children on family farms shall be employed only by their core family under conditions that support their protection, right to education, and
safety.

9.4 Supervisory staff has been informed of the legal requirements on working age and of the effective remediation plan (when workers under
the age 18 are found working in non-compliance).

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

What is the legal minimum age of employment? Provide source:

Labor Standards Act

Article 44

Announced date: 30.07.1984
Amended date:10.06.2020

. o o . )
What is the age of majority in the country? Provide source: Civil Code

Do local regulations list activities that are hazardous in agriculture?

Article 12
Announced date:23.05.1929

Agricultural Development Act

Yes/No. Provide source: Article 19

Announced date:03.09.1973
Amended date:30.11.2016

Code ref.: GRASP v2 NIG template
Publication date: 7 August 2023
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Is there a legal definition of a family farm? Yes/No. Provide source:

What are the maximum hours that a minor can legally work? Provide
source:

What government office oversees cases of child labor in the country?
Include contacts:

Are there other recognized organizations?

Do these organizations provide permits (documents) as evidence of
permission for children to work? Yes/No. If yes, what type of
document?

Are there public documents or a register that provide evidence of
guardianship for a child? Yes/No. If yes, what type of
documents/register?

Further comments:

Code ref.: GRASP v2 NIG template
Publication date: 7 August 2023
Page 22 of 30
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Agricultural Development Act
Article 3

Announced date:03.09.1973
Amended date:30.11.2016

minors in Taiwan do not work the same hours as adults. While adults can work up to 8

Ministry of Labor of the Republic of China
Address: No. 207, Songjiang Rd., Zhongshan Dist., Taipei City 104472 , Taiwan (R.O.C.)

Tel: 886-2-8995-6866

Labor bureaus of various county and city governments

Yes

- Legal representative consent form

- Application form for work subject to Article 45 of the Labor Standards Act without
hindrance to physical and mental health certification standards and review methods

Household Certificate

© GLOBALG.A.P. ¢/o FoodPLUS GmbH
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10 COMPULSORY SCHOOL AGE AND SCHOOL ACCESS

101 Any children at compulsory school age living or working on any production sites shall have access to school education.

10.2 The producer verifies and keeps records with the full name, name of parents, and date of birth of all children at the production sites who

are below the age of completion of compulsory schooling.

10.3 If access to a school is not possible, the producer facilitates transport for children below the age of completion of compulsory schooling.

104 If schools are not available for children living and/or employed on the production sites who are below the age of compulsory school

completion, the producer facilitates on-site schooling.

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Is school education compulsory for children by law? Yes/No. Provide
source:

Is there a minimum and/or maximum compulsory school age for
children in the local regulations? Yes/No. If yes, what is the
minimum/maximum age? Provide source:

Is there a government organization that oversees the school
education of children? Yes/No. If yes, indicate which one(s):

Code ref.: GRASP v2 NIG template
Publication date: 7 August 2023
Page 23 of 30

Yes
Primary and Junior High School Act
Article: 3

Announced date: 23.05.1979
Amandad dAata: 21 NAR 202

Primary and Junior High School Act
Article 3-4

Announced date: 23.05.1979
Amended date: 21.06.2023

Yes
Ministry of Education of the Republic of China
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What is the government organization that oversees education for
children? Include name and contact:

Further comments:

Code ref.: GRASP v2 NIG template
Publication date: 7 August 2023
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Yes

Ministry of Education of the Republic of China
https://english.moe.gov.tw/mp-1.html

No.5, Zhongshan S. Rd., Zhongzheng Dist., Taipei City 100217, Taiwan (R.O.C.)
Tel: 886-2-7736-6666

In Taiwan, all children between the ages of 6 and 15 must receive compulsory education by
law. These requirements are protected by legal regulations (Primary and Secondary School
Law). The Ministry of National Education is the institution that manages these requirements.
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TIME RECORDING SYSTEMS

11

111 A time recording system is in place and suitable for the type and the size of the production site.

11.2 The system provides a record of the regular working hours and overtime hours for each worker.

11.3 The system provides a record of the effective daily breaks, weekly breaks, and holidays for each worker.

114 All workers are instructed on the time recording system and on checking the system.

11.5 Each worker has access to a summary of the system records before or at the moment of wage payment in at least the worker’s working

instruction language or in the predominant language(s) of the workforce.

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Are regular working hours defined by law? Yes/No. Provide source:

Is overtime defined by law? Yes/No. Provide source:

Yes.
Labor Standards Act

Article 30
Annoniinced date: 30 N7 19084

Yes.
Labor Standards Act
Articles: 30-32

P - 4

Are there other systems for calculating total working hours? Yes/No. No
Provide source:

Code ref.: GRASP v2 NIG template
Publication date: 7 August 2023
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If yes, list the types of systems (e.g., average number of hours in a
period, flex time, compressed work weeks, etc.):

Is a maximum number of overtime hours specified by law? Yes/No.

Provide source:

Are breaks/rest time from work regulated by law? Yes/No. Provide
source:

Are there collective bargaining agreements that regulate working
hours in agriculture? Yes/No. If yes, indicate which ones:

Further comments:

Code ref.: GRASP v2 NIG template
Publication date: 7 August 2023
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Yes

Labor Standards Act
Articles: 30-32

Announced date: 30.07.1984

A ___1_ 1 1_1__ AN AN~ ANAN

Yes

Labor Standards Act

Article 35

Announced date: 30.07.1984

Yes

Labor Standards Act

Article 30-1

Announced date: 30.07.1984

A A _ % 44 ANn A~ AAANn

Working hours, breaks, compliance with time recording schedules, earned leaves and wage
payments are determined by law. These situations are covered and guaranteed in the labor

standards law.
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12 WORKING HOURS
121 Working hours (including overtime, night work, and rest days/breaks) with indication of peak/harvesting season are shown in the records.
12.2 All overtime hours are voluntary, if not regulated otherwise in the national law or collective bargain agreement.
12.3 Overtime shall not be requested on regular basis in a production cycle/year and as indicated by law.
12.4 Working time does not exceed 48 hours weekly (excluding overtime) unless indicated by law or collective bargaining agreement. The
' employer reports the total hours worked, and if they exceed 48 hours, the appropriate safeguards are in place to protect the workers’
health and safety.
If national legislation and collective bargaining agreements set lower weekly working hours (excluding overtime), these lower limits shall
prevail.
Rest breaks/days as shown in the records indicate compliance with national regulations and/or collective bargaining agreements.
12.5 i . . . : )
If not specifically regulated for agriculture by local laws or collective bargaining agreements, the rest/breaks include, at least:
(a) Short breaks during working hours
(b) Sufficient breaks for meals
(c) Daily or nightly rest of not less than 8 hours within a 24-hour period
(d) Rest of at least a full calendar day within a week
12.6 Total weekly working hours (including overtime) as shown in the records indicate compliance with national legislation and collective
' bargaining agreements. If national legislation sets total weekly working hour limits higher than 60 hours (including overtime) in peak
season and/or agricultural workers are exempt from overtime limitations, the employer reports the total weekly hours worked and which
appropriate safeguards are in place to protect the workers’ health and safety.
12.7 Supervisory staff is instructed about the safeguards in place to protect the workers’ health and safety-when working over the regular
weekly working time and/or over the peak season weekly working time.
12.8 Workers are communicated to effectively use the rest breaks/days during peak season.
Publication date: 7 August 2023 Spichernstrasse 55 | 50672 Cologne, Germany |C i:fogélobclgopn.qorg

Page 27 of 30 www.globalgap.org



e_GRASP_v2_en

plat

230807_NIG_tem

-+

GLOBAL
G.AP

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Is overtime regulated by law? Yes/No. Provide Source (refer to similar .

question from principle 11): Labor Standards Act

Article: 30
Annotinced date: 30 .07 1984

Is overtime defined as voluntary by law? Yes/No. Provide source

(refer to similar question from principle 11): ves
Labor Standards Act
Article: 32-4
Does the law indicate special circumstances for requesting overtime? Ves
. o . ]
Yes/No. If yes, which cases? Provide source: Labor Standards Act
Article: 32-4

AnnniinanAd Aata- 20 N7 1094

Is there a maximum number of overtime hours specified by law?

Yes/No. Provide source (refer to similar question from principle 11): S
Labor Standards Act
Article: 24
Does the local law allow averaging the total number of hours as a Ves
method of calculating the maximum number of working hours?
. Labor Standards Act
Yes/No. Provide source: Article: 30

Announced date: 30.07.1984

The legal maximum number of total working hours is:

(indicate if per day/week/month/year) Provide source: The regular working time of workers may not exceed 8 hours a day nor 40 hours a week.

The total number of working hours shall not exceed 48 hours every week.

| PN N [aX) ~ ol A ~t

The legal maximum number of regular working hours is:

(indicate if per day/week/month/year) Provide source: The regular working time of workers may not exceed 8 hours a day nor 40 hours a week.

The total number of working hours shall not exceed 48 hours every week.

Labor Standards Act

gogle ref.: GdRAS-F; \AZ NIG tze(;;g'ate © GLOBALG.A.P. c/o FoodPLUS GmbH
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The legal maximum number of overtime hours is:
(indicate if per day/week/month/year) Provide source:

The legal maximum number of working hours for night shifts is:
(indicate if per day/week/month/year) Provide source:

Are there any exceptions to the legal maximum number of working
hours? Yes/No. if yes, which exceptions? Provide source:

The legal maximum number of working hours, during peak/harvest or

the busiest season is:
(indicate if per day/week/month/year) Provide source:

List the minimum number of breaks per day specified by law. Are
these breaks paid? Yes/No. Provide source:

The legal minimum number of rest days per week is:
Provide source:

Further comments:

-+
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The extension of working hours referred to in the preceding paragraph, combined with the
regular working hours shall not exceed 12 hours a day; the total number of overtime shall
not exceed 46 hours a month; however, the extension of working hours, with the consent of

Labor Standards Act
Articles: 24-30-32-36
Announced date: 30.07.1984

AvnnnAdAAAd Aata-1Nn N2 DNDN

Yes
Labor Standards Act
Article: 24

Ammeoiomeedl dke. AN N7 AND A

The extension of working hours referred to in the preceding paragraph, combined with the
regular working hours shall not exceed 12 hours a day; the total number of overtime shall
not exceed 46 hours a month; however, the extension of working hours, with the consent of

. if . . L husi . ¢

Yes

Labor Standards Act

Article 24-36

Announced date: 30.07.1984

A worker shall have two regular days off every seven days. One day is a regular leave and
the other one is a rest day.

Labor Standards Act

PP - A~

Working hours are protected by legal guarantee. Willingness is essential in overtime
working situations. All short breaks and weekly leaves are legally guaranteed. The
maximum weekly working hours are legally determined.
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DISCIPLINARY PROCEDURES

13

13.1 A written disciplinary procedure is available.

13.2 Workers are informed about the terms of the disciplinary procedure, including that any deduction from wages as a disciplinary measure is
prohibited.

13.3 Records are kept of any disciplinary actions taken during the last 24 months.

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Are wage deductions regulated by law? Yes/No. Provide source:

Yes

Labor Standards Act

Article 22-1, 26, 30, 59, 60
Announced date: 30.07.1984

Which deductions are allowed? Provide source:

Further comments:

Sick leave is half a day's pay, Personal leave is not paid.

Deductions to be deducted from employees are regulated and special considerations have
been defined in different sections such as Article 22-1, 26, 30, 59, 60.

gogle ref.: GdRAS-F; \AZ NIG tze(;;g'ate © GLOBALG.A.P. c/o FoodPLUS GmbH
ublication date: 7 August Spichernstrasse 55 | 50672 Cologne, Germany | info@globalgap.org

Page 30 of 30
www.globalgap.org



	GRASP V2: ENGLISH
	VERSION: 14 AUGUST 2025
	CREATED BY: Beril Gül and Chang Meng Kang (AGFOCERT)
	undefined: Family farm: AAuditor will follow GRASP family farm definition when applying the concept of family farm.  

The national definition is different in scope as that of  GRASP

 farm engaged in agriculture on the basis of joint living of the household unit.
	undefined_2: Worker refers to the person employed by the employer for a wage.
	undefined_3: Agricultural Development Act
Article 3
Announced Date: 03.09.1973
Amended Date: 30.11.2016
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=M0020001

Labor Standards Act
Article 2
Announced Date: 03.09.1973
Amended Date: 30.11.2016
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001
	undefined_4: In family farms, since there is a system of voluntary work in which adult members of the family coordinate all responsibilities together, it is possible for second-degree family members to be involved in addition to the main family.
	undefined_8: MOI Center for Cooperatives
Tel:02-77515972 
Email:coop@wezoomtek.com.tw
	undefined_9: 
The registration type is the Cooperative registration certificate.
	undefined_10: Workers' union rights and their representation at this level are guaranteed by law. All requirements are discussed in the relevant articles of the relevant laws.
	undefined_11: Farmer unions,
Fishing unions,
Agricultural cooperatives
Irrigation unions
	undefined_12: Yes
Enforcement Rules of the Occupational Safety and Health Act
Article 43
Announced date: 28.06.1974
Amended date: 27.02.2020
https://law.moj.gov.tw/ENG/LawClass/LawParaDeatil.aspx?pcode=N0060002&bp=3

	undefined_13: Registration of labor organizations is verified with the Labor business card.
Ministry og Labor
	undefined_14: Ministry of Labor of the Republic of China 
	undefined_15: Labor Union Act 
Announced Date:21.10.1929
Amended date: 30.11.2022
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0020001
	undefined_16: Labor-management meeting
REGULATIONS FOR IMPLEMENTING LABOR-MANAGEMENT MEETING
Article No Range: From No. 1 to No. 25
Date of announced: 13.05.1985
Date of modified 14.04.2014
https://laws.mol.gov.tw/Eng/FLAWDAT0202.aspx?id=FL014925
	undefined_17: Ministry of Labor of the Republic of China
-Labor bureaus of various county and city governments
Address: No. 207, Songjiang Rd., Zhongshan Dist., Taipei City 104472 , Taiwan 
Tel: 886-2-8995-6866
	undefined_18: Harvest seasons depend on the growing cycles of different crops. For example, while some aquaculture products are produced all year round, some agricultural products are harvested once a year.
	undefined_19: 
	undefined_20: Yes

NGOsTaiwan International Workers Association (TIWA) – Advocates for labor rights and provides support for migrant workers.Phone: +886 2 2595 6855Email: tiwa.tw@gmail.comWebsite: TIWAServe the People Association (SPA) – Focuses on labor rights and dispute resolution for workers.Phone: +886 4 2223 0123Email: spa.tw@gmail.comWebsite: SPAGovernment OrganizationsMinistry of Labor (MOL) – Oversees labor relations and provides mediation services.Phone: +886 2 8995 6866Website: Ministry of LaborCouncil of Labor Affairs (CLA) – Handles labor disputes and enforces labor laws.Phone: +886 2 8590 2866Website: CLA
Each local county and city government has established a mediation office, Please go to each county website.
Top
Ministry of Labor of the Republic of China
Address: No. 207, Songjiang Rd., Zhongshan Dist., Taipei City 104472 , Taiwan 
Tel: 886-2-8995-6866
	undefined_21: Yes,
Townships and county-administered cities shall establish the mediation committees
In every townships and county-administered cities homepage have information.
Regulations for the Madiation of Labor-Management Disputes
Announced date: 28.04.2011
Amended Date: 31.07.2019
https://laws.mol.gov.tw/eng/EngContent.aspx?msgid=315

	undefined_22: Yes
Labor Incident Act
Articles: 32-45
Announced date: 05.12.2018
https://law.moj.gov.tw/ENG/LawClass/LawHistory.aspx?pcode=B0010064
	undefined_23: Yes
Labor Incident Act
Articles: 32-45
Announced date: 05.12.2018
https://law.moj.gov.tw/ENG/LawClass/LawHistory.aspx?pcode=B0010064
	undefined_24: Yes
Labor Incident Act
Articles: 32-45
Announced date: 05.12.2018
https://law.moj.gov.tw/ENG/LawClass/LawHistory.aspx?pcode=B0010064
	undefined_25: Yes
Labor Incident Act
Articles: 3
Announced date: 05.12.2018
https://law.moj.gov.tw/ENG/LawClass/LawHistory.aspx?pcode=B0010064
	undefined_26: Yes
Labor Incident Act
Labor dispute arbitration in various counties and cities, Please go to each county website.
	undefined_27: Yes
Labor Incident Act
Articles: 32-45
Announced date: 05.12.2018
https://law.moj.gov.tw/ENG/LawClass/LawHistory.aspx?pcode=B0010064
	undefined_28: Farm management shall indicate clearly the complaint procedure according to their needs and the local law.
Employees’ representation shall inform the auditor about the efficiency of the system and how this is evaluated and considered in the meeting with management.
In addition, documents shall show the process and how the system is communicated to the workers. If workers have not a good language command, the system shall be available in the language used to instruct the workers and consider lack of ability to read or write (oral instructions).
Labor dispute refers to disputes between labor and management regarding the rights of both parties and interests. Labor disputes over rights refer to disputes over rights and obligations based on labor laws, collective agreements, and labor contracts. Labor disputes over interests refer to disputes over maintaining or changing labor conditions. Labor disputes over rights may be settled by mediation, arbitration or decision on unfair labor practices in accordance with the Act for Settlement of Labor-Management Disputes. Labor disputes over interests may be settled by mediation or arbitration processes in accordance with the Act for Settlement of Labor-Management Disputes. The labor party in labor disputes over adjustments shall be a labor union.
ACT FOR SETTLEMENT OF LABOR-MANAGEMENT DISPUTES
Article No Range: From No. 1 to No. 66
Date of announced: 09.06.1928
Date of modified 18.12.2023
https://law.moj.gov.tw/ENG/LawClass/LawHistory.aspx?pcode=N0020007
	undefined_29: Yes
Ministry of Labor of the Republic of China
https://www.mol.gov.tw/
Tel:(02)8995-6866
Address: No. 207, Songjiang Rd., Zhongshan Dist., Taipei City 104472 , Taiwan 
	undefined_30: Yes/ Covenants Watch
https://en.covenantswatch.org.tw/
Tel: 02-3393-1815
Address: 4 F, No. 3-1, Lane 1, Zhenjiang St., Zhongzheng Dist., Taipei 100, TAIWAN
	undefined_31: Yes
Invest Taipei
2F, North Wing, No. 1, City Hall Road, Xinyi District, Taipei City 11008, Taiwan
02-27574518
	undefined_32: Yes
Invest Taipei
https://invest.taipei/pages/E_LaborRights.html
	undefined_33: Yes/ Ministry of Agriculture
Address: 37 Nanhai Road, Taipei, Taiwan 100212, R. O. C. 
Tel: +886-2-2381-2991
	undefined_34: Yes/ National Immigration Agency, R.O.C.
Address: No. 15, Guangzhou St., Zhongzheng District, Taipei City 100-213, Taiwan, ROC.
TEL: 886-2-2388-9393
	undefined_35: The self-declaration shall explain how the employees’ representative shall be able to present complaints on the rights included in the declaration.
Wording shall be implemented with the alternative method to file complaints and how the declaration will be communicated to the workers.
The self-declaration shall indicate commitment to the ILO labor conventions. The self-declaration shall include the willingness to comply and actively have processes to protect those rights.
Taiwan has not ratified any ILO core labor conventions officially.
However, considering the basic principles of ILO core labor conventions, Taiwan's legislations contain legal regulations corresponding to the principles of the relevant ILO conventions below;
ILO C029: Labor Standards Act, Article 5;
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001
ILO C087: Labor Union Act, Article 4;
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0020001
ILO C098: Labor Union Act, Article 35;
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0020001
ILO C099: Labor Standards Act, Article 3 and 21;
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001
ILO C100: Act of Gender Equality in Employment, Article 10;
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030014
Labor Standard Act, Article 25;
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001
ILO C105: Labor Standards Act, Article 5 and 42;
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001
Labor Union Act, Article 35;
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0020001
ILO C111: Employment Service Act, Article 5;
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0090001
Act of Gender Equality in Employment, Article 7, 11, 31 and 35;
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030014 ILO C138: Labor Standards Act, Article 44 and 45;
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001
ILO C182: Labor Standards Act, Article 5, 44, 45 and 49;
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001

Subcontracted labor shall be included in the scope of GRASP and its obligations.
Verify if there is any national legislation on data protection that does not allow to share documents or to visit premises of the subcontractor.
	undefined_36: Yes
Labor Standards Act 
Announced Date:30.07.1984
Amended Date:10.06.2020
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001

Other relevant regulations can be achived via https://law.moj.gov.tw/Eng/index.aspx
	undefined_37: It shall be guaranteed, that access to the labor regulations is always available when the employees’ representative and RGSP are present on the farm. The auditor shall cross-check this with the employees’ representative.
If the access is electronically provided, the auditor shall check what resources are provided to guarantee access to the information every time that workers are present.
In case the workers do not elect an employees’ representative, an alternative system shall be in place to provide for the role of the employees’ representative in this CP.
The worker representative and RGSP are expected to have access and knowledge of at least the following relevant legislation
https://english.mol.gov.tw/
REGULATIONS FOR IMPLEMENTING LABOR-MANAGEMENT MEETING
Article No Range: From No. 1 to No. 25
Date of announced: 13.05.1985
Date of modified 14.04.2014
https://laws.mol.gov.tw/Eng/FLAWDAT01.aspx?id=FL014925
	undefined_38: Yes
	undefined_39: All employees shall be informed in writing and comprehensible data about their employment conditions and its compliance with national legal requirements. For example, Labor contracts.
Employment Service Act
Announced Date: 08.05.1992
Amended Date:10.05.2023
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0090001
	undefined_40: Yes
Regulations on the Permission and Administration of the Employment of Foreign Workers
Announced Date: 13.01.2004
Amended Date: 13.10.2023
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0090027

	undefined_41: Yes
Personal Data Protection Act
Article 11-3
Announced Date:11.08.1995
Amended Date:31.05.2023
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=I0050021

Enforcement Rules of the Personal Data Protection Act
Article 21
Announced Date: 01.05.1996
Amended Date: 02.03.2016
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=I0050022
	undefined_42: A worker over fifteen years old, but less than sixteen years old, shall be considered as a child worker. No child worker and no worker less than eighteen years old shall be permitted to do work that is potentially dangerous or hazardous in nature.
No employer shall employ any person under the age of fifteen.
Labor Standards Act
Article 44 -45
Announced Date: 30.07.1984
Amended Date: 10.06.2020
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001
	undefined_43: No
Prison Act
Article 32-34
Announced Date: 19.01.1946
Amended Date: 15.01.2020
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=I0040001

	undefined_44: Yes 
Human Trafficking Prevention Act
Article 2, Article 32, Article 33
Announced Date: 23.01.2009
Amended Date: 14.06.2023
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=D0080177

Enforcement Rules of Human Trafficking Prevention Act
Article 4
Announced Date: 01.06.2009
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=D0080180
	undefined_45: No
	undefined_46: Yes 

abor agencies in Taiwan are regulated under the Labor Standards Act. This law governs employment conditions, including labor contracts, wages, working hours, and dispute resolution.The specific chapters that relate to labor agencies include:Chapter X: Supervision and Inspection – Covers regulations on labor agencies and their compliance with labor laws.Chapter XI: Penal Provisions – Outlines penalties for violations by labor agencies.
Department of Labor Workforce Development Agency/Migrant Worker Affairs
	undefined_47: Yes
The industrial and commercial administrative agencies of the county and city governments where the enterprise is located

labor agencies in Taiwan must be registered with the Ministry of Labor (MOL). This government office oversees labor regulations, licensing, and compliance for employment agencies.Ministry of Labor (MOL) - TaiwanAddress: No. 207, Songjiang Rd., Zhongshan Dist., Taipei City 104472, Taiwan (R.O.C.)Phone: +886-2-8995-6866Fax: +886-2-8590-2960
	undefined_48: Yes
Ministry of Economic Affairs of the Republic of China
	undefined_49: Yes
Labor Standards Act 
Article 9
Announced Date:30.07.1984
Amended Date:10.06.2020
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001

Enforcement Rules of the Labor Standards Act
Article 6
Announced Date:27.02.1985
Amended Date:14.02.2019
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030002
	undefined_50: Children or young workers of company management shall be included in the GRASP assessment.
For GRASP compliance, no young worker (between 15 and 18 years) shall work in any activity that is dangerous to their health and safety, jeopardizes their development o,r prevents them from finishing their compulsory school education
LABOR STANDARDS ACT
Article 44
A worker over fifteen years old, but less than sixteen years old, shall be considered as a child worker. No child worker and no worker less than eighteen years old shall be permitted to do work that is potentially dangerous or hazardous in nature.
Article 45
No employer shall employ any person under the age of fifteen. This does not apply if the person has graduated from junior high school or the nature and environment of the work have been determined and authorized by the competent authority that no harm will result to the worker's mental and physical health. Provisions in child labor regulations shall apply, mutatis mutandis, to the employee of the preceding paragraph.
The Central Competent Authority shall stipulate the determination criteria, review procedures, and other measures governing the complying matters for determining the nature and environment of the work that will not do any harm to the worker's mental and physical health stated in the first paragraph based on factors such as the worker's age, nature of work, and the length of compulsory education received. For persons under the age of fifteen providing labor service to a third party through others, or directly providing labor service to receive remuneration with no employment relationship, the provision stated in the previous paragraph and child labor protection regulations shall apply, mutatis mutandis.
Article 47
Child workers' daily working hours shall not exceed eight hours, weekly working hours shall not exceed forty hours, and working on regulated day off is not permitted.
Article 48
No child worker shall be permitted to work between eight o'clock in the evening and six o'clock in the following morning.
Article 69
The provisions of Chapter IV of the LABOR STANDARDS ACT, pertaining to working hours, recess and holidays, Chapter V pertaining to child workers and female workers, and Chapter VII pertaining to compensation for occupational accidents and other related labor insurance matters shall apply mutatis mutandis to apprentices.
	undefined_51: Yes
Ministry of Finance and State Administration of Taxation of the Republic of China
	undefined_52: Pay slips shall consider language or education barrier to potential understanding of evidence of payment.
Ensure that all the information requested by the local laws is transparent and comprehensible for employees in the pay slips.
The basic salary is determined by the commission that meets annually. How this commission will be convened and who it will consist of is defined by the REGULATIONS FOR THE DELIBERATION OF BASIC WAGE.
	undefined_53: Yes
	undefined_54: Yes
Labor Standard Act 
Article 22-23
Announced Date:30.07.1984
Amended Date:10.06.2020
https://law.moj.gov.tw/ENG/LawClass/LawHistory.aspx?pcode=N0030001
	undefined_55: 
	undefined_56: Yes 
NT$ 27.470 for 2024
	undefined_57: Yes
Labor Standards Act 
Article 3
Announced date: 30.07.1984
Amended date: 10.06.2020
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001
	undefined_58: NT$ 27.470 for 2024
Labor Standards Act
Article 21-1
Announced date:30.07.1984
Amended date:10.06.2020
https://law.moj.gov.tw/ENG/LawClass/LawHistory.aspx?pcode=N0030001
Ministry of Labor Announcement, update date:2024-01-01;
https://www.mol.gov.tw/1607/28162/28166/28180/28182/28188/29025/post
	undefined_59: Yes
Meetings of the member’s congress
Cooperatives Act 
Announced Date:01.09.1935
Amended Date:03.06.2015
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=D0050112
	undefined_60: Labor Standards Act 
Article 22-2, Article 23
Announced date: 30.07.1984
Amended date: 10.06.2020
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001
	undefined_61: Yes
The Compulsory Enforcement Act
Article 115-1, Article 115-2, Article 122
Announced date:19.01.1940
Amended date:29.05.2019
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=B0010004
	undefined_62: No
	undefined_63: No
	undefined_64: Yes
Labor Standards Act 
Article 22-2, Article 23
Announced date: 30.07.1984
Amended date: 10.06.2020
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001
	undefined_65: Enforcement Rules of the Labor Standards Act 
Article 14-1
Announced date:27.02.1985
Amended date:14.02.2019
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030002
	undefined_66: Yes
Labor Standards Act 
Article 2-3, Article 14-1-5
Announced date: 30.07.1984
Amended date: 10.06.2020
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001
	undefined_67: Yes
Civil Code
Announced date:23.05.1929
Amended date: 20.01.2021
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=B0000001
	undefined_68: Yes/ 
Human Trafficking Prevention Act
Article 2
Article 32, Article 33
Announced date: 23.01.2009
Amended date: 14.06.2023
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=D0080177

Enforcement Rules of Human Trafficking Prevention Act
Article 4
Announced Date:01.06.2009
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=D0080180
	undefined_69: 
	undefined_70: Labor Standards Act 
Article 44 
Announced date: 30.07.1984
Amended date:10.06.2020
A worker over fifteen years old, but less than sixteen years old, shall be considered as a child worker. No child worker and no worker less than eighteen years old shall be permitted to do work that is potentially dangerous or hazardous in nature.
Article 45
No employer shall employ any person under the age of fifteen. This does not apply if the person has graduated from junior high school or the nature and environment of the work have been determined and authorized by the competent authority that no harm will result to the worker's mental and physical health. Provisions in child labor regulations shall apply, mutatis mutandis, to the employee of the preceding paragraph.
The Central Competent Authority shall stipulate the determination criteria, review procedures, and other measures governing the complying matters for determining the nature and environment of the work that will not do any harm to the worker's mental and physical health stated in the first paragraph based on factors such as the worker's age, nature of work, and the length of compulsory education received. For persons under the age of fifteen providing labor service to a third party through others, or directly providing labor service to receive remuneration with no employment relationship, the provision stated in the previous paragraph and child labor protection regulations shall apply, mutatis mutandis.
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001
	undefined_71: Civil Code
Article 12
Announced date:23.05.1929
Amended date:20.01.2021
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=B0000001
	undefined_72: Agricultural Development Act 
Article 19
Announced date:03.09.1973
Amended date:30.11.2016
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=M0020001
	undefined_73: Agricultural Development Act 
Article 3
Announced date:03.09.1973
Amended date:30.11.2016
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=M0020001
	undefined_74: 

minors in Taiwan do not work the same hours as adults. While adults can work up to 8 hours per day and 40 hours per week, minors (ages 15 to 18) have stricter regulations:Daily limit: 8 hours per day (same as adults)Weekly limit: 40 hours per week (same as adults)Overtime: Not allowed for minorsNight work restriction: Minors cannot work between 8:00 PM and 6:00 AMBreaks: At least 15 minutes of rest for every 2 hours of continuous workDay off: At least one Saturday or Sunday off per weekAdults, on the other hand, can work overtime (up to 46 hours per month) and may have different shift schedules.
With the economic development and social progress, the work and play of the day have gradually changed. It has become a global trend for legislation of the labor laws to shorten the legal working hours and make the working hours more flexible in response to the progress in manufacturing technologies and emphasis on leisure activities. In Taiwan, the maximum legal working hours have been shortened from the original 40 hours per week to 84 hours per 2 weeks starting from January 1, 2001.The maximum legal working hours have been shortened from the original 84 hours per 2 weeks to 40 hours per a week starting from January 1, 2016 to cope with the global trend and the need of the society. (Labor Standard Act, Article 30)

Normal Working Hours:
The regular working time of workers may not exceed eight hours a day nor 40 hours a week.
With the consent of a labor union, or if there is no labor union in a business entity, with the approval of a labor-management conference, an employer may distribute the regular working hours, referred to in the proceeding paragraph, of any two workdays in every two weeks, to other workdays, provided that no more than two hours shall be distributed to each of the other workdays. However, the total number of working hours shall not exceed forty-eight hours every week.
With the prior consent of the labor union, or if there is no labor union exists in a business entity, with the agreement of a labor-management conference, an employer may distribute the regular working hours, referred to in the Paragraph1, in every eight weeks, provided that the regular working time shall not in excess of eight hours a day and the total number of working hours shall not exceed forty-eight hours every week.
The regulations set forth in the two preceding Paragraphs are only applicable to the business (or industries) designated by the Central Competent Authority.
Employers shall prepare and keep worker attendance records for five years.
The attendance records specified in the preceding Paragraph shall register the attendance of workers on a daily basis to the minute. Employers may not refuse when workers request for duplicates or photocopies of the attendance records

Employers may not use the amendment to regular working hours of Paragraph 1 as reason for wage deduction.
Employers may, based on the needs of workers to tend to their family members, allow workers the flexibility to adjust their starting and finishing work time of up to one hour of the daily regular working hours specified in Paragraphs 1 to 3 and Article 30-1.
Prolonged working hours:
Considering the health of labor, the total working hours combining normal hours and prolonged hours cannot exceed 12 hours. To facilitate gender equality in the workplace, the prolonged working hours of both genders should be consistent not exceeding 46 hours per month.
In the case of natural disasters, incidents, unexpected accidents, and necessity of prolonged working hours, the employers are entitled to prolong labor working hours based on Item 3, Article 32 of the Act. No agreement of labor union or labor-management conference or labor is needed. However, the employers should notify the labor unions within 24 hours of the inception of prolonged hours. In the absence of labor union, the local authorities-in-charge should be notified for record. Subsequent to the prolonged working hours, the employers shall offer labors suitable time off.
Taking leaves:
National holidays and memorial holidays regulated in Article 37 of the Labor Standards Act (also regulated in the enforcement rules of Article 23 of the same Act)
Night Shifts for Female Labor
To eliminate employment barriers of female labor and the actual needs, unnecessary elements and procedures for night shifts of female labor are eliminated. In the case that organizations and businesses would like to implement night shift system for female labor, labor union has to agree on the system. In the absence of labor union, labor-management conferences have to agree on the system before it can be implemented.
Article 49 of Labor Standards Act stipulates:
Employers should not ask female labor to work between 10:00 P.M. and 6:00 A.M. of the next day. However, in the case that agreement of labor union, or in the absence of labor union, agreement of labor-management conferences, is made and the following rules are met, then this limitation does not apply:

1. Provide necessary measures of safety and health.
2. In the case that there is no public transportation to be utilized, transportation and dormitory have to be provided to female labor.

The necessary measures of safety and health mentioned in Rule 1 should be defined by central competent authorities. However, in the case that the agreed measures of safety and health between employers and employees are better than the Act, then the agreed upon measures should be followed.
In the case that female workers cannot work between 10:00 P.M. and 6:00 A.M. of the next day because of health or other legitimate reasons, then the employers cannot force the workers to work during that time period.
The first rule does not apply to occasions of natural disasters, urgent incidents or accidents during which employers have to ask female worker to work between 10:00 P.M. and 6:00 A.M. of the next day.
The first provision and the previous rule do not apply to female workers who are pregnant or breast feeding.

Labor Standards Act 
Article 46, Article 47, Article 48
Announced Date:30.07.1984
Amended Date:10.06.2020
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001
	undefined_75: Ministry of Labor of the Republic of China
Address: No. 207, Songjiang Rd., Zhongshan Dist., Taipei City 104472 , Taiwan (R.O.C.)
Tel: 886-2-8995-6866
	undefined_76: Labor bureaus of various county and city governments
	undefined_77: Yes
- Legal representative consent form
- Application form for work subject to Article 45 of the Labor Standards Act without hindrance to physical and mental health certification standards and review methods
https://www.mol.gov.tw/1607/28162/28166/28256/28258/nodelist
	undefined_78: Household Certificate
	undefined_79: 
	undefined_80: Yes
Primary and Junior High School Act
Article: 3
Announced date: 23.05.1979
Amended date: 21.06.2023
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=H0070001

	undefined_81: Primary and Junior High School Act 
Article 3-4
Announced date: 23.05.1979
Amended date: 21.06.2023
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=H0070001

	undefined_82: Yes
Ministry of Education of the Republic of China

	undefined_83: Yes
Ministry of Education of the Republic of China
https://english.moe.gov.tw/mp-1.html
No.5, Zhongshan S. Rd., Zhongzheng Dist., Taipei City 100217, Taiwan (R.O.C.) 
Tel: 886-2-7736-6666

	undefined_84: In Taiwan, all children between the ages of 6 and 15 must receive compulsory education by law. These requirements are protected by legal regulations (Primary and Secondary School Law). The Ministry of National Education is the institution that manages these requirements.
	undefined_85: Yes. 
Labor Standards Act
Article 30
Announced date: 30.07.1984
Amended date:10.06.2020
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001

	undefined_86: Yes.
Labor Standards Act
Articles: 30-32
Announced date: 30.07.1984
Amended date:10.06.2020
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001

	undefined_87: No
	undefined_88: -
	undefined_89: Yes
Labor Standards Act
Articles: 30-32
Announced date: 30.07.1984
Amended date:10.06.2020
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001

	undefined_90: Yes
Labor Standards Act
Article 35
Announced date: 30.07.1984
Amended date:10.06.2020
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001

	undefined_91: Yes
Labor Standards Act
Article 30-1
Announced date: 30.07.1984
Amended date:10.06.2020
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001

	undefined_92: Working hours, breaks, compliance with time recording schedules, earned leaves and wage payments are determined by law. These situations are covered and guaranteed in the labor standards law.
	undefined_93: Yes
Labor Standards Act
Article: 30
Announced date: 30.07.1984
Amended date:10.06.2020
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001

	undefined_94: Yes
Labor Standards Act
Article: 32-4
Announced date: 30.07.1984
Amended date:10.06.2020
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001

	undefined_95: Yes
Labor Standards Act
Article: 32-4
Announced date: 30.07.1984
Amended date:10.06.2020
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001

	undefined_96: Yes
Labor Standards Act
Article: 24
Announced date: 30.07.1984
Amended date:10.06.2020
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001

	undefined_97: Yes
Labor Standards Act
Article: 30
Announced date: 30.07.1984
Amended date:10.06.2020
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001

	undefined_98: The regular working time of workers may not exceed 8 hours a day nor 40 hours a week. The total number of working hours shall not exceed 48 hours every week.

Labor Standards Act
Article: 30
Announced date: 30.07.1984
Amended date:10.06.2020
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001

	undefined_99: The regular working time of workers may not exceed 8 hours a day nor 40 hours a week. The total number of working hours shall not exceed 48 hours every week.

Labor Standards Act
Article: 30
Announced date: 30.07.1984
Amended date:10.06.2020
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001

	undefined_100: The extension of working hours referred to in the preceding paragraph, combined with the regular working hours shall not exceed 12 hours a day; the total number of overtime shall not exceed 46 hours a month; however, the extension of working hours, with the consent of a labor union, or if there is no labor union exists in a business entity, with the approval of a labor-management conference, shall not exceed 54 hours a month and 138 hours every three months.

Labor Standards Act
Article: 24 and 32
Announced date: 30.07.1984
Amended date:10.06.2020
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001

	undefined_101: Labor Standards Act
Articles: 24-30-32-36
Announced date: 30.07.1984
Amended date:10.06.2020
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001

	undefined_102: Yes
Labor Standards Act
Article: 24
Announced date: 30.07.1984
Amended date:10.06.2020
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001

	undefined_103: The extension of working hours referred to in the preceding paragraph, combined with the regular working hours shall not exceed 12 hours a day; the total number of overtime shall not exceed 46 hours a month; however, the extension of working hours, with the consent of a labor union, or if there is no labor union exists in a business entity, with the approval of a labor-management conference, shall not exceed 54 hours a month and 138 hours every three months.

Labor Standards Act
Article: 24 and 32
Announced date: 30.07.1984
Amended date:10.06.2020
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001

	undefined_104: Yes
Labor Standards Act 
Article 24-36
Announced date: 30.07.1984
Amended date:10.06.2020
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001

	undefined_105: A worker shall have two regular days off every seven days. One day is a regular leave and the other one is a rest day.

Labor Standards Act 
Article 34 and 36
Announced date: 30.07.1984
Amended date:10.06.2020
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001

	undefined_106: Working hours are protected by legal guarantee. Willingness is essential in overtime working situations. All short breaks and weekly leaves are legally guaranteed. The maximum weekly working hours are legally determined. 
	undefined_107: Yes
Labor Standards Act
Article 22-1, 26, 30, 59, 60
Announced date: 30.07.1984
Amended date:10.06.2020
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030001

	undefined_108: Sick leave is half a day's pay, Personal leave is not paid.
	undefined_109: Deductions to be deducted from employees are regulated and special considerations have been defined in different sections such as Article 22-1, 26, 30, 59, 60.
	GUIDELINE FOR: TAIWAN
	undefined_7: Cooperatives Act 
Article 1-77
Announced Date: 01.09.1935
Amended Date:03.06.2015
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=D0050112
	undefined_6: Farmers' Associations – These are multi-purpose cooperative organizations formed by farmers to support agricultural development, provide training, and advocate for farmers' rights.Agricultural Cooperatives – These cooperatives focus on collective farming, production, and marketing efforts to improve efficiency and profitability for farmers.Agricultural Production and Marketing Groups – These groups help farmers with production strategies and market access, ensuring better distribution and sales of agricultural products.

Farmers' AssociationTaiwan Farmers AssociationAddress: 540 72 Chung Hsing Road, TaiwanPhone: 04 9233 9697More detailsAgricultural CooperativeTaichung Heping Farmer's Cooperative Specialty Agriculture Products Zhan Shou CenterAddress: 424 No. 235-2 Dongguan Road, Sec. 3, Nanshi Vil., TaiwanMore detailsAgricultural Production and Marketing GroupTainan District Agricultural Research and Extension Station (which consults production and marketing groups)


臺中市潭子區農會Address: 427 臺中市 潭子區 中山路三段264號Phone: 04 2533 4633WebsiteYILAN SHENG TAI AGRICULTURE DEVELOPMENT ASSOCIATIONAddress: 263 No. 3 Wuhan 路. Xinnan Vil.More details

Agricultural Development Act 
Article 3
Farmers’ organization: Farmers’ associations, fishermen’s associations, agricultural cooperations and irrigation associations that are consisted of farmers as members of those organizations in terms of the Farmers’ Association Law, the Fishermen’s Association Law, the Agricultural Cooperative Law and the General Provisions of the Organization of Irrigation Associations.
Announced date: 03.09.1973
Amended date: 30.11.2016
https://law.moj.gov.tw/ENG/LawClass/LawHistory.aspx?pcode=M0020001
	undefined_5: No


