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General concept 
The GRASP national interpretation guidelines (GRASP NIGs) provide guidance to producers and assessors on the implementation of the GRASP 
principles and criteria (P&Cs) based on the respective legal framework of the country and, in certain cases, regions. In countries where a GRASP NIG 
exists, the NIG is a normative document and shall be used by producers and certification bodies (CBs). 
Assessors shall assess producers against the GRASP P&Cs taking into account the legislation in the country that is relevant to the respective P&Cs. 
The country’s GRASP NIG does not replace the original P&Cs and does not release the respective assessor from their obligation to assess producers 
against the applicable/relevant legislation, but it may provide supplementary guidance on the respective legal framework. The GRASP NIG shall be 
seen as supplementary information to the GRASP P&Cs and the GRASP general rules but it shall not be understood as a modification of the contents 
of those documents. 
If there is no applicable/relevant legislation or if the legislation provides less protection to workers than the GRASP P&Cs, the P&Cs apply. If there is 
applicable/relevant legislation in the country, which provides more protection to workers, this legislation shall be used as the basis for the assessment, 
i.e., the producer shall comply with such legislation to conform with the GRASP P&Cs.
For guidance on how to develop a GRASP NIG and the approval process, please consult the document “Rules for the development of GRASP national 
interpretation guidelines”. For any queries about GRASP NIGs, please contact the GLOBALG.A.P. Secretariat at graspnig@globalgap.org. 

Disclaimer and condition of valuation 
The approval process for NIGs includes a review by the GLOBALG.A.P. Secretariat to prevent unacceptable deviations from the GRASP P&Cs. 
However, the GLOBALG.A.P. Secretariat is not responsible for the contents of the GRASP NIGs, their accuracy, completeness, and currency with 
other regulations or applicable documents during its lifetime. 
Users of the GRASP NIG, e.g., producers using it to implement GRASP and conduct self-assessments and CBs and accreditation bodies using it for 
their certification activities, are therefore responsible for such use and the consideration of the NIG’s accuracy, completeness, and currency with the 
relevant requirements and local legislation prior to any assessment (see also the GLOBALG.A.P. general regulations – rules for certification bodies, 
section 12.3.4 e)). When a CB, accreditation body, or producer becomes aware that any part of a GRASP NIG is not correct, not complete, or not up 
to date, they shall notify the responsible stakeholder in text form (providing a copy of this information to the GLOBALG.A.P. Secretariat) so that the 
GRASP NIG can be updated.  

mailto:graspnig@globalgap.org
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What to consider when writing a GRASP NIG 
The GRASP NIG shall not give examples for implementation, but rather compile and reference applicable regulations or collective bargaining 
agreements in the country. 
Legal regulations regarding the P&Cs differ from country to country (e.g., minimum wage, legal minimum age of employment, working hours, etc.). 
If several regulations apply, the rule that provides more protection to the workers shall be used.  
GRASP NIGs (available on the GLOBALG.A.P. website) make requirements transparent to producers and assessors.  
If GRASP NIGs are found to challenge the global integrity of the standard, GLOBALG.A.P. reserves the right to withdraw or revise the GRASP NIGs 
in consultation with the developing stakeholder group. 
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Instructions on how to use this GRASP NIG template 
Each page covers a separate section/topic of the GRASP P&Cs. Under each principle section, you will find guiding questions for the NIG for a specific 
country. Please answer them in the second column and provide the relevant labor law weblinks, mainly in English if possible. A line for further comments 
is also included. 

• To facilitate the verification of the GRASP principles, labor law weblinks and short extracts of labor law texts shall always be provided in English,
if possible.

• Please do not copy and paste the complete legal text of the regulation into the NIG:
Please do not quote the full legal texts, but rather compile and reference applicable regulations and provide sources (weblinks) or collective
bargaining agreements (e.g., minimum wage, weblinks to resources) that are relevant to the respective P&Cs by answering the questions
provided under each section.

• When asked to answer Yes or No, please only choose one.

• When asked to provide a source, please include the name of the labor law, the year, and the specific article, chapter, or section of the law.
(i.e., Labor Law of 1992, section 3, article 5). Please see a few examples here:

• Weblinks to the law or a place where the law can be found shall be included (in addition to the above information, if available).

• When asked to provide contact details, please include the name of the organization, office, or institution, as well as a method of contacting
them (e.g., telephone, email, etc.). Weblinks to the organization shall be included, if available.
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GENERAL 

G1 The producer informs the workers of the GRASP assessment and its scope at least two working days before the date of assessment. 

G2 The producer provides a register of any/all workers hired and those present on the date of the assessment. 

G3 The producer/producer group completes a minimum of one self-assessment/internal GRASP assessment annually. 

G4 Effective corrective actions are taken to address all non-compliant Major Musts and at least a percentage of Minor Musts detected during 
the self-assessment/internal GRASP assessment. 

Provide the requested weblinks to relevant local labor laws and complete the following definitions: 

Definition of “family farm” in the local regulations: 

Definition of “worker” in the local regulations: 

Name and article of the local regulation that is being referenced: 

Further comments: 
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1 RIGHT OF ASSOCIATION AND REPRESENTATION 

1.1 The producer respects the right of workers to join and/or form trade unions or other worker organizations of their choice (as well as the 
right to refrain from joining/forming such organizations) in accordance with applicable national legal requirements. 

1.2 If the right to freedom of association and collective bargaining is absent, restricted, or denied under local law, the producer allows 
alternative forms of independent worker representation and negotiation that is free of employer control. 

1.3 The producer does not discriminate or otherwise penalize worker representation, members of trade unions, or other worker organizations 
because of their membership in or affiliation with legally registered worker organizations. 

1.4 The producer allows any worker representation duly registered and duly recognized by the local law access to the workplace to carry out 
their representative functions in accordance with applicable national legal requirements. 

Provide a list of relevant local labor laws and answer the following guiding questions: 

Is freedom of association restricted? Yes/No. If yes, indicate the 
specific local law: 

 
 
 
 
 
 

List the type of agricultural worker organizations that are legally 
recognized, including name and contact: 

 
 
 
 
 
 

Requirements for joining or forming worker organizations are 
indicated in this local regulation (include name and article of the 
regulation): 
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Indicate the government organization with which the worker 
representation is registered including names and contacts: 

 
 
 
 
 
 

Indicate the type of proof of registration that is available (i.e., 
certification, ID, or letter): 

 
 
 
 
 
 

Further comments:  
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2 GRASP WORKER REPRESENTATION 

2.1 Current workers have decided on appropriate representation to help assess, communicate, and monitor their interests before the 
producer. 

2.2 After the workers reach a decision on the representation, the composition and type of the worker representation is communicated by 
management to the current workers.  

2.3 The producer ensures that worker representation is decided during the time with the highest presence of workers at the farm.  

2.4 The worker representation/management liaison has been instructed on their role, duties, and rights within GRASP. 

2.5 Workers, their representation, and the producer hold monthly gatherings on issues related to GRASP during the time with the highest 
presence of workers. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

List types of worker labor organization legally active in agriculture:  
 
 
 
 
 

Can these organizations have a representation at farm level? Yes/No. 
If yes, include name and article: 

 
 
 
 
 
 

List the type of documents required to verify the registration of worker 
organizations: 
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Indicate the legal government entity that oversees this registration:  
 
 
 
 
 

Indicate the regulation that supports this:  
 
 
 
 
 

Indicate regulations that grant workers the right to participate in 
meetings regarding representation without having their wages 
reduced: 

 
 
 
 
 
 

Indicate the labor authorities that are available for agriculture workers 
(include name and contact): 

 
 
 
 
 
 

Provide approximate times of harvesting seasons for the main 
GLOBALG.A.P. produce audit. 

 
 
 
 
 
 

Further comments:  
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3 COMPLAINT PROCESS 

3.1 A confidential complaint process is available to be used by all workers free of any retaliation or penalty. 

3.2 The complaint process is implemented and appropriate to the number and type of workers for filing complaints in person, anonymously, 
or through the worker representation. 

3.3 The worker representation has been instructed on how to use the process on behalf of other workers on the rights included in the 
producer’s human rights policies. 

3.4 Easy-to-understand instructions are provided to all workers about the complaint process. 

3.5 There are one or more well publicized places to file complaints, at least one of which should be independent of the supervisory staff. 

3.6 The producer shall endeavor to resolve a complaint while the worker is under their employment, in a timely manner and proportionately to 
the nature of the complaint made. 

3.7 A summary record of any complaint over the past 24 months is kept to show that they have been received and addressed. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

Are there organizations (other than a court or government) that 
resolve conflicts between employers and workers? Yes/No. If yes, 
include name and contact: 

 
 
 
 
 
 

Are there government offices that mediate conflict between 
employers and workers? Yes/No. If yes, include name and contact: 
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Are complaint procedures regulated in the local regulation? Yes/No. 
Provide source: 

Does the national regulation specify how to handle complaints? 
Yes/No. Provide source: 

Is there a local regulation that specifies how workers can file a 
complaint with the local court? Yes/No. If yes, include name and 
articles: 

Can any worker file a complaint with the local court? Yes/No. 
Provide source:  

Can a worker representation file a complaint with a court on behalf of 
workers? Yes/No. If yes, include the name of the court and a contact: 

Is there any reference in the local regulation for internal rules about 
complaints? Yes/No. If yes, provide source:  

Further comments: 
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4 PRODUCER’S HUMAN RIGHTS POLICIES 

4.1 The producer has and complies with a policy on the protection of human rights, acknowledging the rights in the ILO Core Labour 
Conventions and against any form of forced labor, corruption, corporal punishment, harassment or abuse, and discrimination and 
supporting good labor conditions, social practices, and human rights for all workers. 

4.2 All workers are communicated the contents of the producer’s Human Rights policy. 

4.3 All supervisory staff is informed about the contents of the producer’s Human Rights policy. 

4.4 The producer communicates the producer’s Human Rights policy to any labor subcontractor. Other subcontractors and visitors are 
communicated when visiting the farm. 

4.5 The Human Rights policy is reviewed every three years, or when there is a change to labor legislation, or a change in GRASP, whichever 
occurs soonest. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Is there a government office in charge of workers’ rights? Yes/No. If 
yes, include names and contact: 

Is there an office, organization, or any NGOs that work with human 
rights protection? Yes/No. If yes, include names and contact: 

Is there a producer association or group that provides information on 
labor rights? Yes/No. If yes, include name and contact: 
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Are any of the human rights listed in the principles above reflected in 
the laws of the country?  Yes/No. If yes, provide source, (i.e. list laws 
against corruption, harassment, discrimination, etc. and provide 
weblinks) 

 
 
 
 
 
 

Are there any government offices that provide support/information on 
these topics? Yes/No. If yes, please list them and include contacts: 

 
 
 
 
 
 

Are there any organizations (government or NGOs) that support 
migrants and their rights? Yes/No. If yes, please list them and include 
contacts: 

 
 
 
 
 
 

Further comments:  
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5 ACCESS TO LABOR REGULATION INFORMATION 

5.1 The workers and the worker representation are provided with easy-to-understand and up-to-date information on minimum wage, working 
hours, breaks, maternity and sick leave, harassment and discrimination, freedom of association, holidays, labor unions, and local labor 
authorities contacts. 

5.2 Taking into consideration any differences between national and local legislation and GRASP, the producer always applies the higher 
level of protection to workers.  

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Are essential labor laws publicly accessible (in the local language)? 
Yes/No. If yes, please indicate the organization and the form in which 
the laws are available (please include weblinks, if available): 

 
 
 
 
 
 

Further comments:  
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6 TERMS OF EMPLOYMENT DOCUMENTS AND FORCED LABOR INDICATORS 

6.1 All workers are legally eligible to work at the producer site and on the activities assigned.  

6.2 All workers have entered work voluntarily and freely:  
- Without being pressured, forced, or intimidated 
- Without being required to pay (directly or indirectly) a fee or related cost for being recruited, or making monetary deposits, financial 
guarantees, or deposits of personal possessions to be employed 

- Understanding and freely agreeing to the employment terms and conditions document 

6.3 All contracted employment agencies and labor subcontractors are legally authorized to operate and/or registered with labor authorities 
when such registration exists. 

6.4 For each worker, a document with the employment terms and conditions is available and has existed from the moment the employment 
relationship started. 

6.5 Information on the worker’s full name, nationality, and date of birth is verified by the employer before hiring and has been correctly 
included in the worker’s terms and conditions documents. 

6.6 The employment terms and conditions documents include up-to-date information on the period of employment, contract type, a basic 
job description, wages, payments, working hours, breaks, holidays, and information on maternity or sick leave applicable by law. 

6.7 The employment terms and conditions in the document comply with national legislation and collective bargaining agreements. 

6.8 Changes to the employment terms document have been recorded, communicated, and accepted by the worker.  

6.9 The employment terms and conditions document together with other relevant documents of the workers hired during the previous and 
current production cycles are accessible to workers. 
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Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

Is a national identification document required in the country? Yes/No:   
 
 
 
 
 

If yes, indicate the legal or accepted documents that are required to 
work in the country. Provide source: 

 
 
 
 
 
 

Are work permits required for foreign workers? Yes/No. 
Provide source:  

 
 
 
 
 
 

Is it legal to make copies of these documents to keep in the workers 
files? Yes/No. Provide source:  

 
 
 
 
 
 

What is the legal minimum age of employment? Provide source:  
 
 
 
 
 

Is prison labor legal in the country? Yes/No. Provide source:  
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Is the concept of debt bondage regulated in the local regulations? 
Yes/No. Provide source: 

 
 
 
 
 
 

Do the local regulations allow fees to be charged for recruitment or 
contracting? Yes/No. Provide source: 

 
 
 
 
 
 

Are labor agencies regulated in the country? Yes/No. Provide source:  
 
 
 
 

Is there an official/government office with which businesses are 
required to register? Yes/No. If yes, include contact: 

 
 
 
 
 
 

Does this office issue a document as proof of registration? Yes/No. 
Provide source: 

 
 
 
 
 

Are the terms permanent, seasonal, subcontracted, short term 
workers, etc. defined in local regulations? Yes/No. Provide source 
and list the definitions: 

 
 
 
 
 
 

Further comments:  
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7 PAYMENTS 

7.1 Payments to workers are made in accordance with the worker terms and conditions documents. 

7.2 The workers are notified about when payments are made. 

7.3 The record of payment information is accessible to current workers and kept on file for at least 24 months. 

Provide a list of relevant local labor laws and answer the following guiding questions:  

Is there a government system for registering payroll information? 
Yes/No. If yes, include name: 

 
 
 
 
 

What information do they collect? List the details:  
 
 
 
 

Do the workers have access to the information? Yes/No:  
 
 
 
 

Does the law require accounting records for agriculture? Yes/No. 
Provide source: 

 
 
 
 
 

Further comments:   
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8 WAGES 

8.1 Pay slips or registers show the amount of working time (including overtime) or harvest amount and the wages and/or overtime paid. 

8.2 Wages, payments, number of hours, government social security/pension contributions, and payroll taxes in the pay slip comply with the 
employment terms and conditions, with national labor regulations, and/or with collective bargaining agreements. 

8.3 All workers earn at least the national minimum wage and/or the collective bargain agreement wage within regular working hours. 

8.4 Any deductions from salaries are included in the pay slip and are legally justified in writing, clearly explained, and accepted by the worker 
in files. 

Provide a list of relevant local labor laws and answer the following guiding questions:  

Is there a minimum wage in the country? Yes/No:   
 
 
 

Is it applicable to agriculture? Yes/No:  
 
 
 

What is the minimum wage for agriculture? Please indicate all 
applicable minimum wages and/or where to find them: 

 
 
 
 

Is there a collective bargaining agreement for agriculture? Yes/No. 
Include name and provide source:  

 
 
 
 

Which wage deductions are allowed by law? Provide source:   
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Does the local regulation limit the deduction allowed for the 
repayment of loans or advances? Yes/No. Provide source: 

 
 
 
 

Is it legal to charge a recruitment fee in the country? Yes/No.  
Provide source: 

 
 
 
 
 

Are there sources of information regarding the market cost of basic 
needs? Yes/No. Provide source:  

 
 
 
 
 

Does the local regulation require evidence of wage payment? 
Yes/No. Provide source: 

 
 
 
 

What type of evidence is required?  
 
 
 

Are there regulations in the law regarding wages calculated by piece, 
unit, or quota? Yes/No. If yes, which? Provide source: 

 
 
 
 

Are recruitment agency or labor agency fees regulated by law? 
Yes/No. Provide source: 

 
 
 
 

Are there laws in the country regarding debt bondage? Yes/No. 
Provide source: 

 
 
 
 

Further comments:  
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9 WORKING AGE, CHILD LABOR, AND YOUNG WORKERS 

9.1 The producer verifies that no worker below the legal minimum age of employment or the age of completion of compulsory education 
(whichever provides the highest protection) is working at the production sites. The minimum age of employment shall not be less than 15 
years and 13 for light work. For countries exempt from ILO Convention 138, the minimum age of employment shall not be less than 14 
and 12 for light work. 

9.2 The producer checks that no worker under the age of 18 is engaged in night work or tasks that are hazardous in nature in any production 
site. 

9.3 Children on family farms shall be employed only by their core family under conditions that support their protection, right to education, and 
safety. 

9.4 Supervisory staff has been informed of the legal requirements on working age and of the effective remediation plan (when workers under 
the age 18 are found working in non-compliance). 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

What is the legal minimum age of employment? Provide source:  
 
 
 
 

What is the age of majority in the country? Provide source:   
 
 
 

Do local regulations list activities that are hazardous in agriculture? 
Yes/No. Provide source: 
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Is there a legal definition of a family farm? Yes/No. Provide source:  
 
 
 
 

What are the maximum hours that a minor can legally work? Provide 
source: 

 
 
 
 

What government office oversees cases of child labor in the country? 
Include contacts: 

 
 
 
 
 

Are there other recognized organizations?  
 
 
 
 

Do these organizations provide permits (documents) as evidence of 
permission for children to work? Yes/No. If yes, what type of 
document? 

 
 
 
 
 

Are there public documents or a register that provide evidence of 
guardianship for a child? Yes/No. If yes, what type of 
documents/register? 

 
 
 
 
 
 

Further comments:   
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10 COMPULSORY SCHOOL AGE AND SCHOOL ACCESS 

10.1 Any children at compulsory school age living or working on any production sites shall have access to school education. 

10.2 The producer verifies and keeps records with the full name, name of parents, and date of birth of all children at the production sites who 
are below the age of completion of compulsory schooling. 

10.3 If access to a school is not possible, the producer facilitates transport for children below the age of completion of compulsory schooling. 

10.4 If schools are not available for children living and/or employed on the production sites who are below the age of compulsory school 
completion, the producer facilitates on-site schooling. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

Is school education compulsory for children by law? Yes/No. Provide 
source: 

 
 
 
 
 
 

Is there a minimum and/or maximum compulsory school age for 
children in the local regulations? Yes/No. If yes, what is the 
minimum/maximum age? Provide source: 

 
 
 
 
 
 

Is there a government organization that oversees the school 
education of children? Yes/No. If yes, indicate which one(s): 
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What is the government organization that oversees education for 
children? Include name and contact: 

 
 
 
 
 
 

Further comments:   
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11 TIME RECORDING SYSTEMS 

11.1 A time recording system is in place and suitable for the type and the size of the production site. 

11.2 The system provides a record of the regular working hours and overtime hours for each worker. 

11.3 The system provides a record of the effective daily breaks, weekly breaks, and holidays for each worker. 

11.4 All workers are instructed on the time recording system and on checking the system. 

11.5 Each worker has access to a summary of the system records before or at the moment of wage payment in at least the worker’s working 
instruction language or in the predominant language(s) of the workforce. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Are regular working hours defined by law? Yes/No. Provide source: 

Is overtime defined by law? Yes/No. Provide source: 

Are there other systems for calculating total working hours? Yes/No. 
Provide source: 
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If yes, list the types of systems (e.g., average number of hours in a 
period, flex time, compressed work weeks, etc.): 

Is a maximum number of overtime hours specified by law? Yes/No. 
Provide source: 

Are breaks/rest time from work regulated by law? Yes/No. Provide 
source:  

Are there collective bargaining agreements that regulate working 
hours in agriculture? Yes/No. If yes, indicate which ones: 

Further comments: 
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12 WORKING HOURS 

12.1 Working hours (including overtime, night work, and rest days/breaks) with indication of peak/harvesting season are shown in the records. 

12.2 All overtime hours are voluntary, if not regulated otherwise in the national law or collective bargain agreement. 

12.3 Overtime shall not be requested on regular basis in a production cycle/year and as indicated by law. 

12.4 Working time does not exceed 48 hours weekly (excluding overtime) unless indicated by law or collective bargaining agreement. The 
employer reports the total hours worked, and if they exceed 48 hours, the appropriate safeguards are in place to protect the workers’ 
health and safety. 
If national legislation and collective bargaining agreements set lower weekly working hours (excluding overtime), these lower limits shall 
prevail. 

12.5 Rest breaks/days as shown in the records indicate compliance with national regulations and/or collective bargaining agreements. 
If not specifically regulated for agriculture by local laws or collective bargaining agreements, the rest/breaks include, at least:  

(a) Short breaks during working hours
(b) Sufficient breaks for meals
(c) Daily or nightly rest of not less than 8 hours within a 24-hour period
(d) Rest of at least a full calendar day within a week

12.6 Total weekly working hours (including overtime) as shown in the records indicate compliance with national legislation and collective 
bargaining agreements. If national legislation sets total weekly working hour limits higher than 60 hours (including overtime) in peak 
season and/or agricultural workers are exempt from overtime limitations, the employer reports the total weekly hours worked and which 
appropriate safeguards are in place to protect the workers’ health and safety. 

12.7 Supervisory staff is instructed about the safeguards in place to protect the workers’ health and safety when working over the regular 
weekly working time and/or over the peak season weekly working time. 

12.8 Workers are communicated to effectively use the rest breaks/days during peak season. 
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Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Is overtime regulated by law? Yes/No. Provide Source (refer to similar 
question from principle 11): 

Is overtime defined as voluntary by law? Yes/No. Provide source 
(refer to similar question from principle 11): 

Does the law indicate special circumstances for requesting overtime? 
Yes/No. If yes, which cases? Provide source:  

Is there a maximum number of overtime hours specified by law? 
Yes/No. Provide source (refer to similar question from principle 11): 

Does the local law allow averaging the total number of hours as a 
method of calculating the maximum number of working hours? 
Yes/No. Provide source:  

The legal maximum number of total working hours is:  
(indicate if per day/week/month/year) Provide source: 

The legal maximum number of regular working hours is: 
(indicate if per day/week/month/year) Provide source: 
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The legal maximum number of overtime hours is:  
(indicate if per day/week/month/year) Provide source: 

The legal maximum number of working hours for night shifts is: 
(indicate if per day/week/month/year) Provide source:  

Are there any exceptions to the legal maximum number of working 
hours? Yes/No. if yes, which exceptions? Provide source: 

The legal maximum number of working hours, during peak/harvest or 
the busiest season is:  
(indicate if per day/week/month/year) Provide source: 

List the minimum number of breaks per day specified by law. Are 
these breaks paid? Yes/No. Provide source: 

The legal minimum number of rest days per week is: 
Provide source: 

Further comments: 
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13 DISCIPLINARY PROCEDURES 

13.1 A written disciplinary procedure is available. 

13.2 Workers are informed about the terms of the disciplinary procedure, including that any deduction from wages as a disciplinary measure is 
prohibited. 

13.3 Records are kept of any disciplinary actions taken during the last 24 months. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Are wage deductions regulated by law? Yes/No. Provide source: 

Which deductions are allowed? Provide source: 

Further comments: 


	GRASP V2: ES/ENG
	VERSION: 19 SEPTEMBER 2025
	CREATED BY: KIWA
	undefined: La legislación nacional no define el término de Granja Familiar. Para efectos de este borrador de NIG para Honduras se utilizará la definición de GRASP: "Una Granja Familiar es una granja que se gestiona como negocio principal de una familia por los miembros del núcleo familiar que viven en el mismo hogar. Los miembros del grupo familiar se definen como: padres, cónyugues, hermanos e hijos. No se incluye tíos, primos u otros parientes"

-------------------------------------------------------------------------------------------------------------------------

National legislation does not define the term “family farm.” For the purposes of this draft NIG for Honduras, the GRASP definition will be used: “A family farm is a farm that is managed as the main business of a family by members of the nuclear family living in the same household. Members of the family group are defined as: parents, spouses, siblings, and children. Uncles, aunts, cousins, and other relatives are not included.”




	undefined_2: Definición de "Trabajador" según el Código de Trabajo de Honduras: "Trabajador es toda persona natural que preste a otra u otras, natural o jurídica, servicios materiales, intelectuales o de ambos géneros, mediante el pago de una remuneración y en virtud de un contrato o relación de trabajo"

------------------------------------------------------------------------------------------------------------------------

Definition of “Worker” according to the Honduran Labor Code: “A worker is any natural person who provides material, intellectual, or both types of services to another natural or legal person in exchange for remuneration and by virtue of a contract or employment relationship.”
	undefined_3: Código de Trabajo de Honduras Decreto 189-59, Artículo 4



https://www.tsc.gob.hn/web/leyes/codigo_de_trabajo.pdf

------------------------------------------------------------------------------------------------------------------------

Honduran Labor Code Decree 189-59, Article 4

https://www.tsc.gob.hn/web/leyes/codigo_de_trabajo.pdf










	undefined_4: 
	undefined_8: Dirección General del Trabajo

Ministerio de Trabajo y Bienestar Social

Teléfonos oficina central Tegucigalpa: +504 2242-8965 ext. 26202, +504 2242-8966 ext. 26203

-------------------------------------------------------------------------------------------------------------------------

General Secretariat of Labor

Ministry of Labor and Social Welfare

Tegucigalpa central office telephone numbers: +504 2242-8965 ext. 26202, +504 2242-8966 ext. 26203
	undefined_9: Código de Trabajo. Artículo 481: Documentos requeridos para la inscripción y reconocimiento de la personería jurídica de los sindicatos. https://www.tsc.gob.hn/web/leyes/codigo_de_trabajo.pdf

Página Web de la Secretaria de Trabajo y Seguridad Social
Requisitos para el Reconocimiento de la Personalidad Jurídica de un Sindicato
https://www.trabajo.gob.hn/inicio/organizacion/direcciones-generales/direccion-general-del-trabajo/requisitos-dgt/requisitos-para-el-reconocimiento-de-la-personalidad-juridica-de-un-sindicato/
-------------------------------------------------------------------------------------------------------------------------
Labor Code. Article 481: Documents required for the registration and recognition of the legal status of trade unions. https://www.tsc.gob.hn/web/leyes/codigo_de_trabajo.pdf

Website of the Ministry of Labor and Social Security
Requirements for the Recognition of the Legal Status of a Trade Union
https://www.trabajo.gob.hn/inicio/organizacion/direcciones-generales/direccion-general-del-trabajo/requisitos-dgt/requisitos-para-el-reconocimiento-de-la-personalidad-juridica-de-un-sindicato/

	undefined_10: 
	undefined_11: Central General de Trabajadores (CGT)
Conferencia Unitaria de Trabajadores de Honduras (CUTH)
Confederación de Trabajadores de Honduras (CTH)

Las tres organizaciones compuestas por Federaciones, Sindicatos y Asociaciones. En el siguiente link se detalla esta información: https://webapps.ilo.org/public/spanish/region/ampro/mdtsanjose/worker/sindi/hn.htm
-------------------------------------------------------------------------------------------------------------------------

General Workers' Confederation (CGT)
Unitary Conference of Honduran Workers (CUTH)
Confederation of Honduran Workers (CTH)
The three organizations are composed of federations, unions, and associations. This information is detailed in the following link:
https://webapps.ilo.org/public/spanish/region/ampro/mdtsanjose/worker/sindi/hn.htm


	undefined_12: Si

Código de Trabajo. Artículo 460
Constitución de la República de Honduras. Artículo 78, Artículo 128, inciso 14
-------------------------------------------------------------------------------------------------------------------------
Yes
Labor Code. Article 460
Constitution of the Republic of Honduras. Article 78, Article 128, paragraph 14
	undefined_13: Código de Trabajo. Artículo 481: Documentos requeridos para la inscripción y reconocimiento de la personería jurídica de los sindicatos. 
https://www.tsc.gob.hn/web/leyes/codigo_de_trabajo.pdf
Página Web de la Secretaria de Trabajo y Seguridad Social

Requisitos para el Reconocimiento de la Personalidad Jurídica de un Sindicato
https://www.trabajo.gob.hn/inicio/organizacion/direcciones-generales/direccion-general-del-trabajo/requisitos-dgt/requisitos-para-el-reconocimiento-de-la-personalidad-juridica-de-un-sindicato/
-----------------------------------------------------------------------------------------------------------
Labor Code. Article 481: Documents required for the registration and recognition of the legal status of trade unions.
https://www.tsc.gob.hn/web/leyes/codigo_de_trabajo.pdf

Website of the Secretary of Labor and Social Security
Requirements for Recognition of Legal Personality of a Trade Union

https://www.trabajo.gob.hn/inicio/organizacion/direcciones-generales/direccion-general-del-trabajo/requisitos-dgt/requisitos-para-el-reconocimiento-de-la-personalidad-juridica-de-un-sindicato/

	undefined_14: Dirección General del Trabajo
Ministerio de Trabajo y Bienestar Social
Teléfonos oficina central Tegucigalpa: +504 2242-8965 ext. 26202, +504 2242-8966 ext. 26203
-------------------------------------------------------------------------------------------------------------------------
General Administration of Labor
Ministry of Labor and Social Welfare
Tegucigalpa central office telephone numbers: +504 2242-8965 ext. 26202, +504 2242-8966 ext. 26203
	undefined_15: Código de Trabajo. Artículo 480
-------------------------------------------------------------------------------------------------------------------------Labor Code. Article 480
	undefined_16: Código de Trabajo. 
Artículo 95, inciso 2
Artículo 96, inciso 5
-------------------------------------------------------------------------------------------------------------------------
Labor Code. 
Article 95, paragraph 2
Article 96, paragraph 5

	undefined_17: Instituto Hondureño de Seguridad Social (IHSS)
Tel. (+504) 2263-4647

Secretaría de Trabajo y Seguridad Social
Correo Electrónico: info@trabajo.gob.hn

Secretaría de Agrícultura y Ganadería de Honduras
(+504) 2235-8981
-------------------------------------------------------------------------------------------------------------------------
Honduran Social Security Institute (IHSS)
Tel. (+504) 2263-4647
Ministry of Labor and Social Security
Email: info@trabajo.gob.hn
Ministry of Agriculture and Livestock of Honduras
(+504) 2235-8981


	undefined_18: De acuerdo con las caracteristicas climáticas del país y por los tipos de cultivo es posible tener cosecha en diferentes épocas del año
-------------------------------------------------------------------------------------------------------------------------
Depending on the country's climate and the types of crops grown, it is possible to harvest at different times of the year.
	undefined_19: 
	undefined_20: Si, además de los Tribunales Laborales y la Secretaría de Trabajo (STSS), puede haber Arbitraje Colectivo, para esto se cuenta con la Ley de Coinciliación y Arbitraje. Decreto número 161-2000. En el Capítulo III, Artículo 12 se hace referencia a los centros de conciliación, sus requisitos, responsabilidades, entre otras indicaciones

En el Artículo 19 de dicha ley se hace referencia a las conciliaciones en materia laboral y agraria. 

https://www.tsc.gob.hn/web/leyes/Ley_de_conciliaci%C3%B3n_arbitraje.pdf
-------------------------------------------------------------------------------------------------------------------------
Yes, in addition to the Labor Courts and the Ministry of Labor (STSS), there may be Collective Arbitration, for which there is the Conciliation and Arbitration Law. Decree number 161-2000. Chapter III, Article 12 refers to conciliation centers, their requirements, responsibilities, among other indications.
Article 19 of said law refers to conciliations in labor and agricultural matters.
https://www.tsc.gob.hn/web/leyes/Ley_de_conciliaci%C3%B3n_arbitraje.pdf

	undefined_21: Secretaría de Trabajo y Seguridad Social
Correo Electrónico: info@trabajo.gob.hn

Tribunales Laborales
Ver número de contacto por regiones en el siguiente link: https://www.poderjudicial.gob.hn/DependenciasPJ/SGPJ/SitePages/Oficinas-Regionales-y-Contactos.aspx
-------------------------------------------------------------------------------------------------------------------------Secretariat of Labor and Social Security
Email: info@trabajo.gob.hn
Labor Courts
See contact numbers by region at the following link:
https://www.poderjudicial.gob.hn/DependenciasPJ/SGPJ/SitePages/Oficinas-Regionales-y-Contactos.aspx

	undefined_22: Si. Código de Trabajo. Artículo 92, inciso 16. Título V Protección a Los Trabajadadores Durante el Ejercicio del Trabajador

https://www.tsc.gob.hn/web/leyes/codigo_de_trabajo.pdf
-------------------------------------------------------------------------------------------------------------------------
Yes. Labor Code. Article 92, paragraph 16. Title V Protection of Workers During the Exercise of the Worker
https://www.tsc.gob.hn/web/leyes/codigo_de_trabajo.pdf


	undefined_23: Si. Código de Trabajo. Artículo 88 y Artículo 92, inciso 16. 

https://www.tsc.gob.hn/web/leyes/codigo_de_trabajo.pdf
-------------------------------------------------------------------------------------------------------------------------
Yes. Labor Code. Article 88 and Article 92, paragraph 16.
https://www.tsc.gob.hn/web/leyes/codigo_de_trabajo.pdf

	undefined_24: Si. Código de Trabajo. Artículo 92, inciso 16. Artículo 400

https://www.tsc.gob.hn/web/leyes/codigo_de_trabajo.pdf
https://www.trabajo.gob.hn/inicio/organizacion/direcciones-generales/procuradoria-del-trabajo/procedimientos-pgt/
-------------------------------------------------------------------------------------------------------------------------

Yes. Labor Code. Article 92, paragraph 16. Article 400.
https://www.tsc.gob.hn/web/leyes/codigo_de_trabajo.pdf
https://www.trabajo.gob.hn/inicio/organizacion/direcciones-generales/procuradoria-del-trabajo/procedimientos-pgt/

	undefined_25: Si. Decreto 008-97. Reglamento de Organización, funcionamiento y Competencias del Poder Ejecutivo. Artículo 66, inciso 6

https://www.tsc.gob.hn/web/leyes/Reglamento_de_organizacion_pode_ejecutivo.pdf

-------------------------------------------------------------------------------------------------------------------------

Yes. Decree 008-97. Regulations on the Organization, Functioning, and Powers of the Executive Branch. Article 66, paragraph 6.
https://www.tsc.gob.hn/web/leyes/Reglamento_de_organizacion_pode_ejecutivo.pdf

	undefined_26: Si, Tribunales Laborales
Ver número de contacto por regiones en el siguiente link: https://www.poderjudicial.gob.hn/DependenciasPJ/SGPJ/SitePages/Oficinas-Regionales-y-Contactos.aspx
-------------------------------------------------------------------------------------------------------------------------
Yes, Labor Courthouse
See contact numbers by region at the following link:
https://www.poderjudicial.gob.hn/DependenciasPJ/SGPJ/SitePages/Oficinas-Regionales-y-Contactos.aspx

	undefined_27: Si. Código de Trabajo. Artículo 88. Título V Protección a Los Trabajadadores Durante el Ejercicio del Trabajador
-------------------------------------------------------------------------------------------------------------------------
Yes. Labor Code. Article 88. Title V Protection of Workers During the Exercise of Their Work.
	undefined_28: 
	undefined_29: Si

Comisionado Nacional Derechos Humanos (CONADEH)
Teléfono: +504 2231-0204
Correo: central@conadeh.hn

Secretaría de Estado en el Despacho de Derechos Humanos (SDH)
Página Web: https://www.sedh.gob.hn/

Comite Nacional de Prevención Contra la Tortura, Tratos Crueles, Inhumanos o Degradantes (MNP-CONAPREV)
Correo: mnphonduras@conaprev.gob.hn

Centro de Derechos de Mujeres (CDM)
Teléfono: +504 2221-0459 
Correo electrónico: cdm@derechosdelamujer.org
-------------------------------------------------------------------------------------------------------------------------
Yes
National Human Rights Commissioner (CONADEH)
Phone: +504 2231-0204
Email: central@conadeh.hn
Secretariat of State for Human Rights (SDH)
Website: https://www.sedh.gob.hn/
National Committee for the Prevention of Torture, Cruel, Inhuman, or Degrading Treatment (MNP-CONAPREV)
Email: mnphonduras@conaprev.gob.hn
Women's Rights Center (CDM)
Phone: +504 2221-0459 
Email: cdm@derechosdelamujer.org

	undefined_30: Si

Oficina de las Naciones Unidas en Honduras (ACNUDH)
Teléfono: +41 22 917 9220
Correo electrónico: ohchr-InfoDesk@un.org

Agencia de la ONU para los Refugiados (ACNUR) 
https://www.acnur.org/acerca-de-acnur

Organización Internacional para las Migraciones (OIM)
Teléfono: (+504) 2237-7460 
Correo: iomtegucigalpa@iom.int

UNICEF
Página Web: https://www.unicef.org/honduras/

Fundación para la Paz y la Democracia (FUNPADEM)
Página Web: https://funpadem.org/
-------------------------------------------------------------------------------------------------------------------------

Yes
United Nations Office in Honduras (ACNUDH)
Phone: +41 22 917 9220
Email: ohchr-InfoDesk@un.org
ONU Refugee Agency  (ACNUR) 
https://www.acnur.org/acerca-de-acnur
International Organization for Migration (OIM)
Phone: (+504) 2237-7460 
Email: iomtegucigalpa@iom.int
UNICEF
Website: https://www.unicef.org/honduras/
Foundation for Peace and Democracy (FUNPADEM)
Website: https://funpadem.org/



	undefined_31: Si

Asociación para una Ciudadanía Participativa
Página Web: https://aciparticipa.org

Federación de Sindicatos de Trabajadores de la Agroindustria (FESTAGRO)
https://www.festagro.org/

Asociación de Productores de Azúcar de Honduras (APAH)
Teléfono: +504 22394933
Correo: apah@azucar.hn

Central General de Trabajadores (CGT)
Conferencia Unitaria de Trabajadores de Honduras (CUTH)
Confederación de Trabajadores de Honduras (CTH)

Las tres organizaciones compuestas por Federaciones, Sindicatos y Asociaciones. En el siguiente link se detalla esta información: https://webapps.ilo.org/public/spanish/region/ampro/mdtsanjose/worker/sindi/hn.htm
--------------------------------------------------------------------------------------------------------------------------
Yes
Association for Participatory Citizenship
Website: https://aciparticipa.org
Federation of Agroindustry Workers' Unions (FESTAGRO)
https://www.festagro.org/
Association of Sugar Producers of Honduras (APAH)
Phone: +504 22394933
Email: apah@azucar.hn
General Workers' Union (CGT)
Unitary Conference of Workers of Honduras (CUTH)
Confederation of Workers of Honduras (CTH)
The three organizations are composed of federations, unions, and associations. This information is detailed in the following link: https://webapps.ilo.org/public/spanish/region/ampro/mdtsanjose/worker/sindi/hn.htm

	undefined_32: Si

En el siguiente enlace se indican las Leyes , Convenios y tratados de Honduras que tienen relación con Derechos Humanos: http://app.conadeh.hn/portaltransparencia/leyes.html

-------------------------------------------------------------------------------------------------------------------------
Yes.
The following link is listed the laws, conventions, and treaties of Honduras that relate to human rights:
http://app.conadeh.hn/portaltransparencia/leyes.html

	undefined_33: Si

Comisionado Nacional Derechos Humanos (CONADEH)
Teléfono: +504 2231-0204
Correo: central@conadeh.hn
-------------------------------------------------------------------------------------------------------------------------

Yes
National Human Rights Commissioner (CONADEH)
Phone: +504 2231-0204
Email: central@conadeh.hn

	undefined_34: Si

Agencia de la ONU para los Refugiados (ACNUR) 
https://www.acnur.org/acerca-de-acnur

Organización Internacional para las Migraciones (OIM)
Teléfono: (+504) 2237-7460 
Correo: iomtegucigalpa@iom.int

En el siguiente enlace se enlistan otras organizaciones que velan por los derechos humanos de los migrantes (en el nombre de cada organización se puede dar clic para dirigirse a la página oficial): https://biblioguias.cepal.org/c.php?g=1096081&p=8048782

-------------------------------------------------------------------------------------------------------------------------
Yes
Refugee Agency ONU (ACNUR) 
https://www.acnur.org/acerca-de-acnur
International Organization for Migration (IOM)
Phone: (+504) 2237-7460 
Email: iomtegucigalpa@iom.int

The following link is listed other organizations that protect the human rights of migrants (click on the name of each organization to go to its official website): https://biblioguias.cepal.org/c.php?g=1096081&p=8048782

	undefined_35: 
	undefined_36: Si

Constitución de la República de Honduras https://www.tsc.gob.hn/web/leyes/Constitucion_de_la_republica.pdf

Código de la Niñez y la Adolescencia
https://www.oas.org/dil/esp/Codigo_Ninez_Adolescencia_Honduras.pdf

Código de Trabajo 
https://www.tsc.gob.hn/web/leyes/codigo_de_trabajo.pdf

Código Penal
https://www.tsc.gob.hn/biblioteca/index.php/codigos/830-codigo-penal-2019

Decreto No. 6-2024 (14 de febrero de 2024)
https://legislacion.poderjudicial.gob.hn/sistemalegislacion/Anexos/63978353-8417-47d9-bb7e-c70c6454c8a2Otorgamiento%20de%20Amnistia%20a%20Inmigrantes%20en%20Situacion%20de%20Irregularidad%20hasta%2031%20Dic%202024.pdf

Leyes que protegen a la mujer en Honduras, ver detalle en el siguiente enlace:
https://honduraslaboral.org/leyes-que-protegen-a-la-mujer-en-honduras
-------------------------------------------------------------------------------------------------------------------------

Yes.
Constitution of the Republic of Honduras https://www.tsc.gob.hn/web/leyes/Constitucion_de_la_republica.pdf
Childhood and Adolescence Codehttps://www.oas.org/dil/esp/Codigo_Ninez_Adolescencia_Honduras.pdf
Labor Code
https://www.tsc.gob.hn/web/leyes/codigo_de_trabajo.pdf
Penal Code
https://www.tsc.gob.hn/biblioteca/index.php/codigos/830-codigo-penal-2019
Decree No. 6-2024 (February 14, 2024)
https://legislacion.poderjudicial.gob.hn/sistemalegislacion/Anexos/63978353-8417-47d9-bb7e-c70c6454c8a2Otorgamiento%20de%20Amnistia%20a%20Inmigrantes%20en%20Situacion%20de%20Irregularidad%20hasta%2031%20Dic%202024.pdf
Laws protecting women in Honduras, see details at the following link:
https://honduraslaboral.org/leyes-que-protegen-a-la-mujer-en-honduras



	undefined_37: 
	undefined_38: Si
_________________________________________________________________________
Yes
	undefined_39: DNI  - Documento Nacional de Identidad
_________________________________________________________________________
DNI  - National Identity Document
	undefined_40: Si

Decreto 110. Carnet de Trabajo para el Extranjero. Artículo 1: "El Carnet de Trabajo es 
un documento de portación obligatoria para los extranjeros que presten en el País servicios materiales, intelectuales o de ambos géneros, mediante el pago de una remuneración y en virtud de un contrato o relación de trabajo"
-------------------------------------------------------------------------------------------------------------------------
Yes
Decree 110. Work Permit for Foreigners. Article 1: "The Work Permit is 
a document that must be carried by foreigners who provide material or intellectual services, or both, in the country, in exchange for remuneration and under a contract or employment relationship."

	undefined_41: Si

Instituto Nacional de Migración
Secretaría de Trabajo y Seguridad Social
Decreto 110. Carnet de Trabajo para el Extranjero.

-------------------------------------------------------------------------------------------------------------------------
Yes
National Institute of Migration
Secretariat of Labor and Social Security
Decree 110. Work Permit for Foreigners.

	undefined_42: 16 años. Constitución de la República, Artículo 128, Inciso 7 "Los menores de dieciséis años y los que hayan cumplido esa edad y sigan sometidos a la enseñanza en virtud de la 
legislación nacional, no podrán ser ocupados en trabajo alguno"
-------------------------------------------------------------------------------------------------------------------------
16 years old. Constitution of the Republic, Article 128, Section 7 “Minors under the age of sixteen and those who have reached that age and are still subject to education under national law may not be employed in any work.”
	undefined_43: Si. Ley de Sistema Penitenciario Nacional. Sección VII Trabajo. Del artículo 95 al 102. 
-------------------------------------------------------------------------------------------------------------------------
Yes. National Penitentiary System Law. Section VII Work. Articles 95 to 102.
	undefined_44: No. Decreto No. 130-2017 Código Penal
-------------------------------------------------------------------------------------------------------------------------
No. Decree No. 130-2017 Penal Code
	undefined_45: No. Convenio 181 de la Organización Internacional de Trabajo (IOT) Artículo 7. Inciso 1. "Las agencias de empleo privadas no deberán cobrar a los trabajadores, ni directa ni indirectamente, ni en todo ni en parte, ningún tipo de honorario o tarifa"

El Decreto anterior está respaldado por el Decreto 32-2003, del Poder Lesgislativo, Artículo 43
-------------------------------------------------------------------------------------------------------------------------
No. Convention 181 of the International Labor Organization (ILO) Article 7. Paragraph 1. “Private employment agencies shall not charge workers, directly or indirectly, in whole or in part, any fees or charges.”
The above decree is supported by Decree 32-2003, of the Legislative Branch, Article 43.

	undefined_46: Si

Decreto número 32-2003 de reforma del Código de Trabajo 
Acuerdo número STSS-252-08 Reglamento para el reclutamiento y contratación de trabajadores hondureños en el extranjero
Convenio 181 OIT - Convenio sobre las agencias de empleo privadas
-------------------------------------------------------------------------------------------------------------------------
No. Convention 181 of the International Labor Organization (IOT) Article 7. Paragraph 1. “Private employment agencies shall not charge workers, directly or indirectly, in whole or in part, any fees or charges.”
The above decree is supported by Decree 32-2003, of the Legislative Branch, Article 43.
	undefined_47: Si. Instituto Hondureño de Seguridad Social (IHSS)
https://portalunico.iaip.gob.hn/356/

Direccción General de Empleo, Secretaría de Estado en los Despachos de Trabajo y Seguridad Social
Página web: https://www.trabajo.gob.hn/inicio/organizacion/direcciones-generales/direccion-general-de-empleo/
-------------------------------------------------------------------------------------------------------------------------

Yes. Honduran Social Security Institute (IHSS)
https://portalunico.iaip.gob.hn/356/
Department of Labor, Secretary of State for Labor and Social Security.
Website: https://www.trabajo.gob.hn/inicio/organizacion/direcciones-generales/direccion-general-de-empleo/

	undefined_48: Si. 
Artículo 7. Decreto 80-2001

Acuerdo No. STSS-141-2015. Sección "Del Registro y Licencia" Artículo 36
-------------------------------------------------------------------------------------------------------------------------
Yes. 
Article 7. Decree 80-2001
Agreement No. STSS-141-2015. Section “Registration and Licensing” Article 36
	undefined_49: Si. Código de Trabajo

Artículo 46. Inciso a. Contrato por tiempo indefinido: Cuando no se espefifica fecha de terminación  y tiene por objeto, por parte del patrono, apreciar las aptitudes del trabajador, y por parte de éste, la conve�niencia de las condiciones de trabajo

Artículo 46. Inciso b. Contrato por tiempo limitado: Cuando se espefifica fecha para su terminación o cuando se ha previsto el acaecimiento de algún hecho o circuntancia
 
Artículo 7. Intermediario: es toda persona natural o jurídica, particular o de derecho público, que contrata en nombre propio los servicios de uno o más trabajadores para que ejecuten algún trabajo en beneficio de un patrono

Artículo 49. Período de prueba: período que no puede exceder de los 60 días, es una etapa inicial del contrato de trabajo
-------------------------------------------------------------------------------------------------------------------------
Yes. Labor Code
Article 46. Subsection a. Indefinite-term contract: When no termination date is specified and the purpose is for the employer to assess the worker's skills and for the worker to assess the suitability of the working conditions.
Article 46. Subsection b. Fixed-term contract: When a termination date is specified or when the occurrence of a specific event or circumstance is anticipated.
Article 7. Intermediary: Any natural or legal person, private or public, who contracts in their own name the services of one or more workers to perform work for the benefit of an employer.
Article 49. Probationary period: a period that may not exceed 60 days, which is an initial stage of the employment contract

	undefined_50: 
	undefined_51: Si. Instituto Hondureño de Seguridad Social (IHSS)
https://portalunico.iaip.gob.hn/356/
-------------------------------------------------------------------------------------------------------------------------
Yes. Honduran Social Security Institute (IHSS)
https://portalunico.iaip.gob.hn/356/

	undefined_52: Si pero solo tiene información sobre los pagos de la seguridad social.  No contiene informacion sobre los contratos, ocupación, horas, etc.
Yes but only have information about the payments to social security.  It does not have information about the contracts, hours, activities etc.
	undefined_53: Si. Contacto: katiria.gomez@ihss.hn según la página Web del Instituto Hondureño de Seguridad Social, se indica que la persona en mención hace el trámite para que la información llegue al correo del trabajador
-------------------------------------------------------------------------------------------------------------------------
Yes. Contact: katiria.gomez@ihss.hn; According to the Honduran Social Security Institute website, it is indicated that the person in question is taking procedure, so that the information shall be sent to the worker's email address.
	undefined_54: Código de Trabajo. Artículo 380. "Todo patrono que ocupe permanentemente a 
diez (10) o más trabajadores deberá llevar un Libro de Salarios autorizado y sellado por la Dirección General del Trabajo"
-------------------------------------------------------------------------------------------------------------------------
Labor Code. Article 380. "Any employer who permanently employs 
ten (10) or more workers must keep a Payroll Book authorized and stamped by the General Administration Labor.

	undefined_55: 
	undefined_56: Si
_________________________________________________________________________
Yes
	undefined_57: Si
_________________________________________________________________________
Yes
	undefined_58: Ver Tabla de Salario Mínimo, Acuerdo Ejecutivo N°SETRASS-109.2024
https://www.trabajo.gob.hn/tabla-de-salario-minimo/

En la fila N°1 se indica el salario mínimo mensual para la actividad económica de Agricultura, según el n° de trabajadores/ tamaño de la empresa
-------------------------------------------------------------------------------------------------------------------------
See Minimum Wage Table, Executive Agreement No. SETRASS-109.2024
https://www.trabajo.gob.hn/tabla-de-salario-minimo/
Row No. 1 shows the minimum monthly wage for the agricultural sector, according to the number of workers/size of the company.

	undefined_59: No
	undefined_60: Instituto Hondureño de Seguridad Social (IHSS)
Régimen de Aportaciones Privadas (RAP)
Impuesto Sobre la Renta (ISR)

Además de las obligatorias, pueden existir deducciones voluntarias previamente autorizadas por el empleado, como:

Impuesto vecinal
Aportes a cooperativas
Cuotas sindicales
Préstamos personales o créditos con el empleador o entidades financieras
Protección legal.

Código de Trabajo, Artículos 95, 366
Ley de Seguro Social
-------------------------------------------------------------------------------------------------------------------------
Honduran Social Security Institute (ISR)
Private Contribution Scheme (RAP)
Income Tax (ISR)
In addition to be required deductions, there may be voluntary deductions previously authorized by the employee, such as:
Neighborhood tax
Contributions to cooperatives
Union fees
Personal loans or credits with the employer or financial institutions
Legal protection.
Labor Code, Articles 95, 366
Social Security Law

	undefined_61: Código de Trabajo
Artículo 96. Sección 5
Artículo 371. Inembargabilidad del salario mínimo
Artículo 372. Anticipos de salarios

Constitución de la República de Honduras
Artículo 128
-------------------------------------------------------------------------------------------------------------------------
Labor Code
Article 96. Section 5
Article 371. Minimum wage exemption from seizure
Article 372. Salary advances
Constitution of the Republic of Honduras
Article 128

	undefined_62: No. Convenio 181 de la Organización Internacional de Trabajo (IOT) Artículo 7. Inciso 1. "Las agencias de empleo privadas no deberán cobrar a los trabajadores, ni directa ni indirectamente, ni en todo ni en parte, ningún tipo de honorario o tarifa"

El Decreto anterior está respaldado por el Decreto 32-2003, del Poder Lesgislativo, Artículo 43
-------------------------------------------------------------------------------------------------------------------------
No. International Labor Organization (ILO) Convention 181, Article 7, Paragraph 1: “Private employment agencies shall not charge workers, directly or indirectly, in whole or in part, any fees or charges.”
The above decree is supported by Decree 32-2003 of the Legislative Branch, Article 43.

	undefined_63: Secretaría de Desarrollo Económico 
En la página web se pública el listado de pecios de la canasta básica 
https://sde.gob.hn/proteccion-al-consumidor/boletines/
-------------------------------------------------------------------------------------------------------------------------
Secretariat of Economic Development
The list of basic food basket items is published on the website.
https://sde.gob.hn/proteccion-al-consumidor/boletines/

	undefined_64: Si. Código de Trabajo. Artículo 167
-------------------------------------------------------------------------------------------------------------------------Yes. Labor Code. Article 167.
	undefined_65: Código de Trabajo. Artículo 167. Comprobante impreso duplicado, firmado por el trabajador por cada pago que reciba
-------------------------------------------------------------------------------------------------------------------------
Labor Code. Article 167. Duplicate printed receipt, signed by the worker for each payment received.
	undefined_66: Si, Código de Trabajo, Artículo 364 Modalidades del Salario
-------------------------------------------------------------------------------------------------------------------------
Yes, Labor Code, Article 364 Methods of Payment of Wages
	undefined_67: Si

Decreto número 32-2003 de reforma del Código de Trabajo 
Acuerdo número STSS-252-08 Reglamento para el reclutamiento y contratación de trabajadores hondureños en el extranjero
Convenio 181 OIT - Convenio sobre las agencias de empleo privadas
-------------------------------------------------------------------------------------------------------------------------
Yes
Decree No. 32-2003 amending the Labor Code 
Agreement number STSS-252-08 Regulations for the recruitment and hiring of Honduran workers abroad
OIT Convention 181 - Private Employment Agencies Convention

	undefined_68: Artículo 372. Anticipos de salario, deudas con empleador
-------------------------------------------------------------------------------------------------------------------------
Article 372. Salary advance payments, debts owed by the employer
	undefined_69: 
	undefined_70: 16 años. Constitución de la República, Artículo 128, Inciso 7 "Los menores de dieciséis años y los que hayan cumplido esa edad y sigan sometidos a la enseñanza en virtud de la 
legislación nacional, no podrán ser ocupados en trabajo alguno"
-------------------------------------------------------------------------------------------------------------------------
16 years old. Constitution of the Republic, Article 128, Section 7 “Minors under the age of sixteen and those who have reached that age and are still subject to education under national law may not be employed in any work.”
	undefined_71: 21 años. Código de La Familia. Artículo 16. La mayoría de edad se obtiene al cumplirse los veintiún (21) años. 
-------------------------------------------------------------------------------------------------------------------------
21 years old. Family Code. Article 16. The age of majority is reached upon turning twenty-one (21) years of age.

	undefined_72: Si. 
Reglamentación en materia de seguridad y salud en el trabajo para la agricultura en Honduras
https://vzf.ilo.org/wp-content/uploads/2021/09/Manual-para-productores.-Reglamentacio%CC%81n-en-materia-de-seguridad-y-salud-en-el-trabajo-para-la-agricultura-en-Honduras.pdf

Acuerdo Ejecutivo No. STSS-053-04 Reglamento General de Medidas Preventivas de Accidentes de Trabajo y Enfermedades Profesionales
-------------------------------------------------------------------------------------------------------------------------
Executive Agreement No. STSS-053-04 General Regulations on Preventive Measures for Occupational Accidents and Professions-Related Illnesses.
	undefined_73: La legislación nacional no define el término de Granja Familiar. Para efectos de este borrador de NIG para Honduras se utilizará la definición de GRASP: "Una Granja Familiar es una granja que se gestiona como negocio principal de una familia por los miembros del núcleo familiar que viven en el mismo hogar. Los miembros del grupo familiar se definen como: padres, cónyugues, hermanos e hijos. No se incluye tíos, primos u otros parientes"
-------------------------------------------------------------------------------------------------------------------------
National legislation does not define the term “family farm.” For the purposes of this draft NIG for Honduras, the GRASP definition shall be used: “A family farm is a farm that is managed as the main business of a family by members of the nuclear family living in the same household. Members of the family group are defined as: parents, spouses, siblings, and children. Uncles, aunts, cousins, and other relatives are not included.”
	undefined_74: Constitución de la República de Honduras. Artículo 128: Los menores de 17 años su jornada debe de ser diurna, y no podrá exceder de 6 horas al día, ni de 30 horas a la semana (menores de 16 años y que hayan cumplido esta edad no pueden trabajar si siguen estudiando, a no ser que se considere indispensable para la subsistencia de los mismos, padres o hermanos, y siempre que no implida seguir estudiando)
-------------------------------------------------------------------------------------------------------------------------Constitution of the Republic of Honduras. Article 128: Minors under the age of 17 must work during daylight hours and may not work more than 6 hours per day or 30 hours per week (minors under the age of 16 who have reached this age may not work if they are still studying, unless it is considered essential for their own subsistence, that of their parents or siblings, and provided that it does not interfere with their studies).
	undefined_75: Secretaría de la Niñez, Adolescencia y la Familia (SENAF)

https://senaf.gob.hn/
+504 2235-7948
Denuncias: Línea 110
-------------------------------------------------------------------------------------------------------------------------

Secretariat for Children, Adolescents, and Families (SENAF)
https://senaf.gob.hn/
+504 2235-7948
Report to: Line 110

	undefined_76: Secretaría de Trabajo y Seguridad Social (SETRASS)
La Organización Internacional del Trabajo (OIT)
UNICEF 
Mancomunidad de Municipios de COLOSUCA
-------------------------------------------------------------------------------------------------------------------------
Secretariat of Labor and Social Security (SETRASS)
The International Labor Organization (OIT)
UNICEF 
Association of Municipalities of COLOSUCA

	undefined_77: Si. La Secretaría de Trabajo y Seguridad Social (STRASS) emite una autoización llamada "Solicitud para autorización a menor para poder laborar"
-------------------------------------------------------------------------------------------------------------------------
Yes. The Secretariat of Labor and Social Security (STRASS) issues an authorization called “Application for authorization for minors to work.”
	undefined_78: Si. Registro  Nacional de Honduras
https://registronacional.com/
-------------------------------------------------------------------------------------------------------------------------
Yes. National Registry of Honduras
https://registronacional.com/
	undefined_79: 
	undefined_80: Si. 
Constitución de La República de Honduras. Artículo 171 "La educación impartida oficialmente será gratuita y la básica será además, obligatoria y totalmente costeada por el Estado"

Decreto 262-2011. Ley Fundamental de Educación. Artículo 8: De los Niveles Obligatorios
https://siteal.iiep.unesco.org/sites/default/files/sit_accion_files/ley_de_educacion.pdf

Decreto No. 73-96 Código de la Níñez y la Adolescencia. Artículo 36
-------------------------------------------------------------------------------------------------------------------------
Yes. 
Constitution of the Republic of Honduras. Article 171 “Official education shall be free of charge, and basic education shall also be compulsory and fully financed by the State.”
Decree 262-2011. Fundamental Law on Education. Article 8: Mandatory Levels
https://siteal.iiep.unesco.org/sites/default/files/sit_accion_files/ley_de_educacion.pdf
Decree No. 73-96 Code on Children and Adolescents. Article 36

	undefined_81: Si. Ley Fundamental de la Educación 



La educación formal se organiza en los siguientes niveles: 

* Educación Pre-Básica: comprende edades entre los 4, 5 y 6 años

* Educación Básica: va de los 6 años hasta los 14 años

* Educación Medía: cubre entre los 15 y 17 años

* Educación Superior: mayores de 17 años



Artículo 8. de los niveles obligatorios: "El estado está obligado a brindar edcucación pública al menos desde 1 año de educación pre-básica hasta el nivel medio"



-------------------------------------------------------------------------------------------------------------------------

Yes. 

Fundamental Law on Education 

Formal education is organized into the following levels: 

* Pre-primary education: ages 4, 5, and 6

* Primary education: ages 6 to 14

* High education: ages 15 to 17

* Higher education: ages 17 and older

Article 8. Mandatory levels: “The state is obliged to provide public education from at least 1 year of pre-basic education up to secondary level.”


	undefined_82: Si. Secretaría de Educación de Honduras

-------------------------------------------------------------------------------------------------------------------------Yes. Honduran Ministry of Education
	undefined_83: Secretaría de Educación de Honduras

https://se.gob.hn/se-contactos/

-------------------------------------------------------------------------------------------------------------------------

Honduran Ministry of Education

https://se.gob.hn/se-contactos/
	undefined_84: 
	undefined_85: Si. Código de Trabajo

"Artículo 319. Jornada ordinaria de trabajo es la que convengan las partes, o a falta de convenio la máxima legal.

Artículo 320. Trabajo suplementario u horas extras es el que excede de la jornada ordinaria, y en todo caso el que excede de la máxima legal.

Artículo 321. Trabajo diurno es el que se ejecuta entre las cinco horas (5 a. m.) y las diecinueve (7 p. m.); y nocturno, el que se realiza entre las diecinueve horas (7 p. m.)
y las cinco (5 a. m.). Es jornada mixta, la que comprende períodos de tiempo de las jornadas diurna y nocturna, siempre que el período nocturno abarque menos de tres (3) horas, pues en caso contrario, se reputará como jornada nocturna

Artículo 322.. La jornada ordinaria de trabajo diurno no podrá exceder de ocho (8) horas diarias y cuarenta y cuatro (44) a la semana, equivalentes a cuarenta y ocho (48) de salario. La jornada ordinaria de trabajo nocturno no podrá exceder de seis (6) horas diarias y treinta y seis (36) a la semana."
-------------------------------------------------------------------------------------------------------------------------

Yes. 
Labor Code
"Article 319. The ordinary working day is that agreed upon by the parties, or in the absence of an agreement, the legal maximum.
Article 320. Supplementary work or overtime is that which exceeds the ordinary working day, and in any case that which exceeds the legal maximum.
Article 321. Daytime work is that performed between five o'clock (5 a.m.) and seven o'clock (7 p.m.); and nighttime work is that performed between seven o'clock (7 p.m.)
and five o'clock (5 a.m.). A mixed workday is one that includes periods of daytime and nighttime work, provided that the nighttime period covers less than three (3) hours, otherwise it shall be considered a nighttime workday.
Article 322. The ordinary daytime workday may not exceed eight (8) hours per day and forty-four (44) hours per week, equivalent to forty-eight (48) hours of pay. The ordinary nighttime workday may not exceed six (6) hours per day and thirty-six (36) hours per week.

	undefined_86: Si. Código de Trabajo. 
Artículo 320. Trabajo suplementario u horas extras es el que excede de la jornada ordinaria, y en todo caso el que excede de la máxima legal.
-------------------------------------------------------------------------------------------------------------------------

Yes. 
Labor Code. 
Article 320. Supplementary work or overtime is work that exceeds the normal working day and, in any case, work that exceeds the legal maximum.

	undefined_87: No
	undefined_88: No Aplica
-------------------------------------------------------------------------------------------------------------------------
Not applicable
	undefined_89: Si. Código de Trabajo. Artículo 279. Doce (12) horas diarias, sesenta y dos (62) semanales o doscientos treinta y cuatro (234) mensuales
-------------------------------------------------------------------------------------------------------------------------
Yes. Labor Code. Article 279. Twelve (12) hours per day, sixty-two (62) hours per week, or two hundred thirty-four (234) hours per month.
	undefined_90: Si. Código de Trabajo

Artículo 326. Siempre que se pacte una jornada ordinaria continua, el trabajador tiene derecho a un descanso mínimo de treinta minutos (30) dentro de esa jornada, el que debe computarse como tiempo de trabajo efectivo

Artículo 327. Después de la terminación del tiempo de trabajo diario debe concedérsele a los trabajadores un período de descanso ininterrumpido de por lo menos diez horas

Otros artículos: 
Artículo 270. Trabajo efectivo. Definición
Artículo 280. Descanso mínimo entre jornadas
Artículo 282. Descanso hebdomadario
Artículo. 283. Trabajo en el día de descanso
-------------------------------------------------------------------------------------------------------------------------
Yes. Labor Code
Article 326. Whenever a continuous ordinary working day is agreed upon, the worker is entitled to a minimum rest period of thirty minutes (30) during that working day, which must be counted as actual working time.
Article 327. After the end of the daily working time, workers must be granted an uninterrupted rest period of at least ten hours.
Other articles: 
Article 270. Effective work. Definition.
Article 280. Minimum rest between working days.
Article 282. Weekly rest.
Article 283. Work on rest days.


	undefined_91: No
	undefined_92: 
	undefined_93: Si. Códgio de Trabajo. Artículo 274. "Las horas de trabajo efectivamente cumplido no
podrán exceder de doce (12) horas diarias entre jornada ordinaria y horas extras, salvo que exista convenio colectivo que lo autorice y dicho convenio esté aprobado por la Dirección General del Trabajo"
-------------------------------------------------------------------------------------------------------------------------
Yes. Labor Code. Article 274. "The hours of work actually performed may not exceed twelve (12) hours per day between regular working hours and overtime, unless there is a collective agreement authorizing it and said agreement is approved by the General Directorate of Labor."
	undefined_94: Si. Código de Trabajo 325. Sección f
-------------------------------------------------------------------------------------------------------------------------
Yes. Labor Code 325. Section f
	undefined_95: Si. Código de Trabajo. Artículo 279. "Obligación de laborar jornada extraordinaria: Dentro de los límites de doce (12) horas diarias, sesenta y dos (62) semanales o doscientos treinta
y cuatro (234) mensuales, las empresas podrán exigir el cumplimiento de horas extraordinarias para asegurar la normalidad del servicio, asumiendo por tal exigencia la
obligación de pago de los recargos que correspondan. El Poder Ejecutivo podrá limitar la aplicación del presente artículo en forma progresiva previa consulta a las empresas y organizaciones de trabajadores" 
-------------------------------------------------------------------------------------------------------------------------
Yes. Labor Code. Article 279. “Obligation to work overtime: Within the limits of twelve (12) hours per day, sixty-two (62) hours per week, or two hundred thirty-four (234) hours per month, companies may require overtime to ensure normal service, assuming responsibility for the payment of the corresponding surcharges. The Executive Branch may progressively limit the application of this article after consulting with companies and workers' organizations.”obligation to pay the corresponding surcharges. The Executive Branch may progressively limit the application of this article after consulting with companies and workers' organizations."
	undefined_96: Si. Códgio de Trabajo. Artículo 274. "Las horas de trabajo efectivamente cumplido no
podrán exceder de doce (12) horas diarias entre jornada ordinaria y horas extras, salvo que exista convenio colectivo que lo autorice y dicho convenio esté aprobado por la Dirección General del Trabajo"

Artículo 279. Doce (12) horas diarias, sesenta y dos (62) semanales o doscientos treinta y cuatro (234) mensuales
-------------------------------------------------------------------------------------------------------------------------
Yes. Labor Code. Article 274. "The hours actually worked may notexceed twelve (12) hours per day between regular working hours and overtime, unless there is a collective agreement authorizing it and said agreement is approved by the General Directorate of Labor."Article 279. Twelve (12) hours per day, sixty-two (62) per week, or two hundred thirty-four (234) per month.
	undefined_97: No
	undefined_98: Código de Trabajo. Artículo 279. Doce (12) horas diarias, sesenta y dos (62) semanales o doscientos treinta y cuatro (234) mensuales, entre jornadas ordinarias y extraordinarias
-------------------------------------------------------------------------------------------------------------------------
Labor Code. Article 279. Twelve (12) hours per day, sixty-two (62) hours per week, or two hundred thirty-four (234) hours per month, including regular and overtime hours.
	undefined_99: Código de Trabajo. Artículo 322. La jornada ordinaria de trabajo diurno no podrá exceder de ocho (8) horas diarias y cuarenta y cuatro (44) a la semana, equivalentes a cuarenta y ocho (48) de salario.
La jornada ordinaria de trabajo nocturno no podrá exceder de seis (6) horas diarias y treinta y seis (36) a la semana.
-------------------------------------------------------------------------------------------------------------------------
Labor Code. Article 322. The ordinary daytime workday may not exceed eight (8) hours per day and forty-four (44) hours per week, equivalent to forty-eight (48) hours of pay.The ordinary nighttime workday may not exceed six (6) hours per day and thirty-six (36) hours per week.
	undefined_100: Código de Trabajo. Artículo 279. Doce (12) horas diarias, sesenta y dos (62) semanales o doscientos treinta y cuatro (234) mensuales, entre jornadas ordinarias y extraordinarias
-------------------------------------------------------------------------------------------------------------------------
Labor Code. Article 279. Twelve (12) hours per day, sixty-two (62) hours per week, or two hundred thirty-four (234) hours per month, including regular and overtime hours.
	undefined_101: Código de Trabajo. Artículo 322. La jornada ordinaria de trabajo diurno no podrá exceder de ocho (8) horas diarias y cuarenta y cuatro (44) a la semana, equivalentes a cuarenta y ocho (48) de salario.
La jornada ordinaria de trabajo nocturno no podrá exceder de seis (6) horas diarias y treinta y seis (36) a la semana.
-------------------------------------------------------------------------------------------------------------------------
Labor Code. Article 322. The ordinary daytime workday may not exceed eight (8) hours per day and forty-four (44) hours per week, equivalent to forty-eight (48) hours of pay.The ordinary nighttime workday may not exceed six (6) hours per day and thirty-six (36) hours per week.
	undefined_102: Si. Código de Trabajo. Artículo 322

Artículo 325. Trabajadores excluidos: Regulación de Jornadas Máxima Legales:
* Los que desempeñen cargos de dirección, de confianza o de manejo
* Los del servicio doméstico, ya se trate de labores en los centros urbanos o en el campo
* Los que ejecuten actividades discontinuas o intermitentes cuando residan
en el lugar o sitio del trabajo
* Los choferes particulares y los que presten sus servicios en empresas de transporte de cualquier clase
* Los que realizan labores que por su propia naturaleza
* Los trabajadores remunerados a base de comisión y los empleados similares que no cumplan su cometido en el local del establecimiento o lugar de trabajo.
-------------------------------------------------------------------------------------------------------------------------
Yes. Labor Code. Article 322 Article 325.Article 325. Excluded workers: Regulation of Maximum Legal Working Days:* Those who hold positions of direction, of trust or management.* Those in domestic service, whether they work in urban centers or in the countryside.* Those who perform discontinuous or intermittent activities when they residein the place or site of work.Private drivers and those who render their services in transportation companies of any kind * Those who carry out work which, due to their work, is of a temporary or intermittent nature.* Those who perform work that by its very nature is of a special nature.* Workers remunerated on a commission basis and similar employees who do not perform their duties on the premises of the establishment or place of work.
	undefined_103: Código de Trabajo. Artículo 202. En el período de cosecha, cuando amenacen
peligros o daños de consideración, los trabajadores prestarán sus servicios aún en días de descanso y en horas suplementarias, percibiendo sus salarios con los recargos de ley.

Artículo 204. En cuanto a la duración de la jornada de trabajo, descansos obligatorios, vacaciones, salarios, obligaciones y derechos de los patronos y trabajadores, se aplicarán las disposiciones generales.

Artículo 194. Cuando en el trabajo agrícola no se estipula unidad de tiempo, no estará sujeto a horario, sino que será determinado por la naturaleza de la labor, las condiciones de la región o por la costumbre.
-------------------------------------------------------------------------------------------------------------------------
Labor Code. Article 202. During the harvest period, when significant danger or damage threatens, workers shall provide their services even on rest days and overtime, receiving their wages with legal extra-charges.

Article 204. Regarding the length of the workday, mandatory rest periods, vacations, wages, obligations, and rights of employers and workers, the general provisions shall apply.

Article 194. When agricultural work does not stipulate a unit of time, it shall not be subject to a schedule, but shall be determined by the nature of the work, regional conditions, or custom.
	undefined_104: Código de Trabajo. Artículo 326. Siempre que se pacte una jornada ordinaria continua, el trabajador tiene derecho a un descanso mínimo de treinta (30) minutos dentro de esa jornada, el que debe computarse como tiempo de trabajo efectivo.

Artículo 325. Trabajadores excluidos: regulación de jornadas máximas legales, tales personas no estarán obligadas a permanecer más de doce (12) horas diarias en su trabajo y tendrán derecho dentro de la jornada a un descanso mínimo de hora y media (1.30) que puede ser fraccionado en períodos no menores de treinta (30) minutos
-------------------------------------------------------------------------------------------------------------------------
Labor Code. Article 326. Whenever a continuous regular workday is agreed upon, the worker has the right to a minimum break of thirty (30) minutes within that workday, which must be counted as actual working time.

Article 325. Excluded workers: regulation of maximum legal workdays. Such persons shall not be required to work for more than twelve (12) hours per day and shall have the right, within the workday, to a minimum break of one and a half hours (1.30), which may be divided into periods of no less than thirty (30) minutes.
	undefined_105: Código de Trabajo. Artículo. 338. El trabajador gozará de un (1) día de descanso, preferentemente el domingo, por cada seis (6) de trabajo.
-------------------------------------------------------------------------------------------------------------------------
Labor Code. Article 338. The worker shall enjoy one (1) day of rest, preferably Sunday, for every six (6) days of work.
	undefined_106: 
	undefined_107: Deducciones por Ley y aprobadas por el trabajador. Código de Trabajo, Artículos 95, 366. 374
Ley de Seguro Social
-------------------------------------------------------------------------------------------------------------------------
Deductions established by law and approved by the worker. Labor Code, Articles 95, 366, 374
Social Security Law

	undefined_108: Deducciones al Salario por Ley: 

* Instituto Hondureño de Seguridad Social (IHSS)
* Régimen de Aportaciones Privadas (RAP)
* Impuesto Sobre la Renta (ISR)

Además de las obligatorias, pueden existir deducciones voluntarias previamente autorizadas por el empleado, como:

Impuesto vecinal
Aportes a cooperativas
Cuotas sindicales
Préstamos personales o créditos con el empleador o entidades financieras
Protección legal.

Código de Trabajo, Artículos 95, 366
Ley de Seguro Social
-------------------------------------------------------------------------------------------------------------------------
Legal Salary Deductions:
* Honduran Social Security Institute (IHSS)
* Private Contribution System (RAP)
* Income Tax (ISR)
In addition to mandatory deductions, there may be voluntary deductions previously authorized by the employee, such as:
Neighborhood tax
Contributions to cooperatives
Union dues
Personal loans or credits with the employer or financial institutions
Legal protection.
Labor Code, Articles 95, 366
Social Security Law
	undefined_109: 
	GUIDELINE FOR: HONDURAS
	undefined_7: Código de Trabajo de Honduras



Artículo 475: "Todo sindicato de trabajadores necesita para constituirse o subsistir un número no inferior a treinta (30) afiliados, y todo sindicato patronal no menos 

de cinco (5) patronos independientes entre sí"



Artículo 476: "Pueden formar parte de las organizaciones sindicales las personas mayores de dieciséis (16) años. También podrán formar parte los mayores de catorce (14) años con autorización expresa de su representante legal"



Se prohíbe ser miembro de varios sindicatos de la misma clase o 

actividad 



Artículo 504: "Los extranjeros gozan del derecho de afiliarse a cualquier 

organización sindical de acuerdo con las disposiciones aplicables de este Código; 

pero no serán elegibles para cargos directivos"



https://www.tsc.gob.hn/web/leyes/codigo_de_trabajo.pdf

-------------------------------------------------------------------------------------------------------------------------

Honduran Labor Code

Article 475: "In order to be established or remain in existence, a worker's union must have no fewer than thirty (30) members, and an employer's union must have no fewer than 

five (5) employers who are independent of one another."



Article 476: “Persons over the age of sixteen (16) may join trade union organizations. Persons over the age of fourteen (14) may also join with the express authorization of their legal representative.”

It is prohibited to be a member of several unions of the same class or activity. 

Article 504: "Foreigners have the right to join any 

trade union in accordance with the applicable provisions of this Code; 

however, they shall not be eligible for leadership positions."



https://www.tsc.gob.hn/web/leyes/codigo_de_trabajo.pdf
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Teléfono: +504 225-2509, +504 225-2525

Correo: cgt@david.intertel.lm

 

Conferencia Unitaria de Trabajadores de Honduras (CUTH)

Teléfono: +504 220-4732



Confederación de Trabajadores de Honduras (CTH)

Teléfono: +504 238-7859

-------------------------------------------------------------------------------------------------------------------------

Honduran Workers' Unity Conference (CUTH)

Phone: +504 220-4732



Honduran Workers' Confederation (CTH)

Phone: +504 238-7859
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