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General concept 
The GRASP national interpretation guidelines (GRASP NIGs) provide guidance to producers and assessors on the implementation of the GRASP 
principles and criteria (P&Cs) based on the respective legal framework of the country and, in certain cases, regions. In countries where a GRASP NIG 
exists, the NIG is a normative document and shall be used by producers and certification bodies (CBs). 
Assessors shall assess producers against the GRASP P&Cs taking into account the legislation in the country that is relevant to the respective P&Cs. 
The country’s GRASP NIG does not replace the original P&Cs and does not release the respective assessor from their obligation to assess producers 
against the applicable/relevant legislation, but it may provide supplementary guidance on the respective legal framework. The GRASP NIG shall be 
seen as supplementary information to the GRASP P&Cs and the GRASP general rules but it shall not be understood as a modification of the contents 
of those documents. 
If there is no applicable/relevant legislation or if the legislation provides less protection to workers than the GRASP P&Cs, the P&Cs apply. If there is 
applicable/relevant legislation in the country, which provides more protection to workers, this legislation shall be used as the basis for the assessment, 
i.e., the producer shall comply with such legislation to conform with the GRASP P&Cs.
For guidance on how to develop a GRASP NIG and the approval process, please consult the document “Rules for the development of GRASP national 
interpretation guidelines”. For any queries about GRASP NIGs, please contact the GLOBALG.A.P. Secretariat at graspnig@globalgap.org. 

Disclaimer and condition of valuation 
The approval process for NIGs includes a review by the GLOBALG.A.P. Secretariat to prevent unacceptable deviations from the GRASP P&Cs. 
However, the GLOBALG.A.P. Secretariat is not responsible for the contents of the GRASP NIGs, their accuracy, completeness, and currency with 
other regulations or applicable documents during its lifetime. 
Users of the GRASP NIG, e.g., producers using it to implement GRASP and conduct self-assessments and CBs and accreditation bodies using it for 
their certification activities, are therefore responsible for such use and the consideration of the NIG’s accuracy, completeness, and currency with the 
relevant requirements and local legislation prior to any assessment (see also the GLOBALG.A.P. general regulations – rules for certification bodies, 
section 12.3.4 e)). When a CB, accreditation body, or producer becomes aware that any part of a GRASP NIG is not correct, not complete, or not up 
to date, they shall notify the responsible stakeholder in text form (providing a copy of this information to the GLOBALG.A.P. Secretariat) so that the 
GRASP NIG can be updated.  

mailto:graspnig@globalgap.org
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What to consider when writing a GRASP NIG 
The GRASP NIG shall not give examples for implementation, but rather compile and reference applicable regulations or collective bargaining 
agreements in the country. 
Legal regulations regarding the P&Cs differ from country to country (e.g., minimum wage, legal minimum age of employment, working hours, etc.). 
If several regulations apply, the rule that provides more protection to the workers shall be used.  
GRASP NIGs (available on the GLOBALG.A.P. website) make requirements transparent to producers and assessors.  
If GRASP NIGs are found to challenge the global integrity of the standard, GLOBALG.A.P. reserves the right to withdraw or revise the GRASP NIGs 
in consultation with the developing stakeholder group. 
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Instructions on how to use this GRASP NIG template 
Each page covers a separate section/topic of the GRASP P&Cs. Under each principle section, you will find guiding questions for the NIG for a specific 
country. Please answer them in the second column and provide the relevant labor law weblinks, mainly in English if possible. A line for further comments 
is also included. 

• To facilitate the verification of the GRASP principles, labor law weblinks and short extracts of labor law texts shall always be provided in English,
if possible.

• Please do not copy and paste the complete legal text of the regulation into the NIG:
Please do not quote the full legal texts, but rather compile and reference applicable regulations and provide sources (weblinks) or collective
bargaining agreements (e.g., minimum wage, weblinks to resources) that are relevant to the respective P&Cs by answering the questions
provided under each section.

• When asked to answer Yes or No, please only choose one.

• When asked to provide a source, please include the name of the labor law, the year, and the specific article, chapter, or section of the law.
(i.e., Labor Law of 1992, section 3, article 5). Please see a few examples here:

• Weblinks to the law or a place where the law can be found shall be included (in addition to the above information, if available).

• When asked to provide contact details, please include the name of the organization, office, or institution, as well as a method of contacting
them (e.g., telephone, email, etc.). Weblinks to the organization shall be included, if available.



Code ref.: GRASP v2 NIG template 
Publication date: 7 August 2023 
Page 5 of 30 

23
08

07
_N

IG
_t

em
pl

at
e_

G
R

AS
P_

v2
_e

n 

GENERAL 

G1 The producer informs the workers of the GRASP assessment and its scope at least two working days before the date of assessment. 

G2 The producer provides a register of any/all workers hired and those present on the date of the assessment. 

G3 The producer/producer group completes a minimum of one self-assessment/internal GRASP assessment annually. 

G4 Effective corrective actions are taken to address all non-compliant Major Musts and at least a percentage of Minor Musts detected during 
the self-assessment/internal GRASP assessment. 

Provide the requested weblinks to relevant local labor laws and complete the following definitions: 

Definition of “family farm” in the local regulations: 

Definition of “worker” in the local regulations: 

Name and article of the local regulation that is being referenced: 

Further comments: 



 

 Code ref.: GRASP v2 NIG template 
Publication date: 7 August 2023 
Page 6 of 30 

23
08

07
_N

IG
_t

em
pl

at
e_

G
R

AS
P_

v2
_e

n 

1 RIGHT OF ASSOCIATION AND REPRESENTATION 

1.1 The producer respects the right of workers to join and/or form trade unions or other worker organizations of their choice (as well as the 
right to refrain from joining/forming such organizations) in accordance with applicable national legal requirements. 

1.2 If the right to freedom of association and collective bargaining is absent, restricted, or denied under local law, the producer allows 
alternative forms of independent worker representation and negotiation that is free of employer control. 

1.3 The producer does not discriminate or otherwise penalize worker representation, members of trade unions, or other worker organizations 
because of their membership in or affiliation with legally registered worker organizations. 

1.4 The producer allows any worker representation duly registered and duly recognized by the local law access to the workplace to carry out 
their representative functions in accordance with applicable national legal requirements. 

Provide a list of relevant local labor laws and answer the following guiding questions: 

Is freedom of association restricted? Yes/No. If yes, indicate the 
specific local law: 

 
 
 
 
 
 

List the type of agricultural worker organizations that are legally 
recognized, including name and contact: 

 
 
 
 
 
 

Requirements for joining or forming worker organizations are 
indicated in this local regulation (include name and article of the 
regulation): 
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Indicate the government organization with which the worker 
representation is registered including names and contacts: 

 
 
 
 
 
 

Indicate the type of proof of registration that is available (i.e., 
certification, ID, or letter): 

 
 
 
 
 
 

Further comments:  
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2 GRASP WORKER REPRESENTATION 

2.1 Current workers have decided on appropriate representation to help assess, communicate, and monitor their interests before the 
producer. 

2.2 After the workers reach a decision on the representation, the composition and type of the worker representation is communicated by 
management to the current workers.  

2.3 The producer ensures that worker representation is decided during the time with the highest presence of workers at the farm.  

2.4 The worker representation/management liaison has been instructed on their role, duties, and rights within GRASP. 

2.5 Workers, their representation, and the producer hold monthly gatherings on issues related to GRASP during the time with the highest 
presence of workers. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

List types of worker labor organization legally active in agriculture:  
 
 
 
 
 

Can these organizations have a representation at farm level? Yes/No. 
If yes, include name and article: 

 
 
 
 
 
 

List the type of documents required to verify the registration of worker 
organizations: 
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Indicate the legal government entity that oversees this registration:  
 
 
 
 
 

Indicate the regulation that supports this:  
 
 
 
 
 

Indicate regulations that grant workers the right to participate in 
meetings regarding representation without having their wages 
reduced: 

 
 
 
 
 
 

Indicate the labor authorities that are available for agriculture workers 
(include name and contact): 

 
 
 
 
 
 

Provide approximate times of harvesting seasons for the main 
GLOBALG.A.P. produce audit. 

 
 
 
 
 
 

Further comments:  
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3 COMPLAINT PROCESS 

3.1 A confidential complaint process is available to be used by all workers free of any retaliation or penalty. 

3.2 The complaint process is implemented and appropriate to the number and type of workers for filing complaints in person, anonymously, 
or through the worker representation. 

3.3 The worker representation has been instructed on how to use the process on behalf of other workers on the rights included in the 
producer’s human rights policies. 

3.4 Easy-to-understand instructions are provided to all workers about the complaint process. 

3.5 There are one or more well publicized places to file complaints, at least one of which should be independent of the supervisory staff. 

3.6 The producer shall endeavor to resolve a complaint while the worker is under their employment, in a timely manner and proportionately to 
the nature of the complaint made. 

3.7 A summary record of any complaint over the past 24 months is kept to show that they have been received and addressed. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

Are there organizations (other than a court or government) that 
resolve conflicts between employers and workers? Yes/No. If yes, 
include name and contact: 

 
 
 
 
 
 

Are there government offices that mediate conflict between 
employers and workers? Yes/No. If yes, include name and contact: 
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Are complaint procedures regulated in the local regulation? Yes/No. 
Provide source: 

Does the national regulation specify how to handle complaints? 
Yes/No. Provide source: 

Is there a local regulation that specifies how workers can file a 
complaint with the local court? Yes/No. If yes, include name and 
articles: 

Can any worker file a complaint with the local court? Yes/No. 
Provide source:  

Can a worker representation file a complaint with a court on behalf of 
workers? Yes/No. If yes, include the name of the court and a contact: 

Is there any reference in the local regulation for internal rules about 
complaints? Yes/No. If yes, provide source:  

Further comments: 
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4 PRODUCER’S HUMAN RIGHTS POLICIES 

4.1 The producer has and complies with a policy on the protection of human rights, acknowledging the rights in the ILO Core Labour 
Conventions and against any form of forced labor, corruption, corporal punishment, harassment or abuse, and discrimination and 
supporting good labor conditions, social practices, and human rights for all workers. 

4.2 All workers are communicated the contents of the producer’s Human Rights policy. 

4.3 All supervisory staff is informed about the contents of the producer’s Human Rights policy. 

4.4 The producer communicates the producer’s Human Rights policy to any labor subcontractor. Other subcontractors and visitors are 
communicated when visiting the farm. 

4.5 The Human Rights policy is reviewed every three years, or when there is a change to labor legislation, or a change in GRASP, whichever 
occurs soonest. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Is there a government office in charge of workers’ rights? Yes/No. If 
yes, include names and contact: 

Is there an office, organization, or any NGOs that work with human 
rights protection? Yes/No. If yes, include names and contact: 

Is there a producer association or group that provides information on 
labor rights? Yes/No. If yes, include name and contact: 
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Are any of the human rights listed in the principles above reflected in 
the laws of the country?  Yes/No. If yes, provide source, (i.e. list laws 
against corruption, harassment, discrimination, etc. and provide 
weblinks) 

 
 
 
 
 
 

Are there any government offices that provide support/information on 
these topics? Yes/No. If yes, please list them and include contacts: 

 
 
 
 
 
 

Are there any organizations (government or NGOs) that support 
migrants and their rights? Yes/No. If yes, please list them and include 
contacts: 

 
 
 
 
 
 

Further comments:  
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5 ACCESS TO LABOR REGULATION INFORMATION 

5.1 The workers and the worker representation are provided with easy-to-understand and up-to-date information on minimum wage, working 
hours, breaks, maternity and sick leave, harassment and discrimination, freedom of association, holidays, labor unions, and local labor 
authorities contacts. 

5.2 Taking into consideration any differences between national and local legislation and GRASP, the producer always applies the higher 
level of protection to workers.  

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Are essential labor laws publicly accessible (in the local language)? 
Yes/No. If yes, please indicate the organization and the form in which 
the laws are available (please include weblinks, if available): 

 
 
 
 
 
 

Further comments:  
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6 TERMS OF EMPLOYMENT DOCUMENTS AND FORCED LABOR INDICATORS 

6.1 All workers are legally eligible to work at the producer site and on the activities assigned.  

6.2 All workers have entered work voluntarily and freely:  
- Without being pressured, forced, or intimidated 
- Without being required to pay (directly or indirectly) a fee or related cost for being recruited, or making monetary deposits, financial 
guarantees, or deposits of personal possessions to be employed 

- Understanding and freely agreeing to the employment terms and conditions document 

6.3 All contracted employment agencies and labor subcontractors are legally authorized to operate and/or registered with labor authorities 
when such registration exists. 

6.4 For each worker, a document with the employment terms and conditions is available and has existed from the moment the employment 
relationship started. 

6.5 Information on the worker’s full name, nationality, and date of birth is verified by the employer before hiring and has been correctly 
included in the worker’s terms and conditions documents. 

6.6 The employment terms and conditions documents include up-to-date information on the period of employment, contract type, a basic 
job description, wages, payments, working hours, breaks, holidays, and information on maternity or sick leave applicable by law. 

6.7 The employment terms and conditions in the document comply with national legislation and collective bargaining agreements. 

6.8 Changes to the employment terms document have been recorded, communicated, and accepted by the worker.  

6.9 The employment terms and conditions document together with other relevant documents of the workers hired during the previous and 
current production cycles are accessible to workers. 
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Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

Is a national identification document required in the country? Yes/No:   
 
 
 
 
 

If yes, indicate the legal or accepted documents that are required to 
work in the country. Provide source: 

 
 
 
 
 
 

Are work permits required for foreign workers? Yes/No. 
Provide source:  

 
 
 
 
 
 

Is it legal to make copies of these documents to keep in the workers 
files? Yes/No. Provide source:  

 
 
 
 
 
 

What is the legal minimum age of employment? Provide source:  
 
 
 
 
 

Is prison labor legal in the country? Yes/No. Provide source:  
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Is the concept of debt bondage regulated in the local regulations? 
Yes/No. Provide source: 

 
 
 
 
 
 

Do the local regulations allow fees to be charged for recruitment or 
contracting? Yes/No. Provide source: 

 
 
 
 
 
 

Are labor agencies regulated in the country? Yes/No. Provide source:  
 
 
 
 

Is there an official/government office with which businesses are 
required to register? Yes/No. If yes, include contact: 

 
 
 
 
 
 

Does this office issue a document as proof of registration? Yes/No. 
Provide source: 

 
 
 
 
 

Are the terms permanent, seasonal, subcontracted, short term 
workers, etc. defined in local regulations? Yes/No. Provide source 
and list the definitions: 

 
 
 
 
 
 

Further comments:  
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7 PAYMENTS 

7.1 Payments to workers are made in accordance with the worker terms and conditions documents. 

7.2 The workers are notified about when payments are made. 

7.3 The record of payment information is accessible to current workers and kept on file for at least 24 months. 

Provide a list of relevant local labor laws and answer the following guiding questions:  

Is there a government system for registering payroll information? 
Yes/No. If yes, include name: 

 
 
 
 
 

What information do they collect? List the details:  
 
 
 
 

Do the workers have access to the information? Yes/No:  
 
 
 
 

Does the law require accounting records for agriculture? Yes/No. 
Provide source: 

 
 
 
 
 

Further comments:   
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8 WAGES 

8.1 Pay slips or registers show the amount of working time (including overtime) or harvest amount and the wages and/or overtime paid. 

8.2 Wages, payments, number of hours, government social security/pension contributions, and payroll taxes in the pay slip comply with the 
employment terms and conditions, with national labor regulations, and/or with collective bargaining agreements. 

8.3 All workers earn at least the national minimum wage and/or the collective bargain agreement wage within regular working hours. 

8.4 Any deductions from salaries are included in the pay slip and are legally justified in writing, clearly explained, and accepted by the worker 
in files. 

Provide a list of relevant local labor laws and answer the following guiding questions:  

Is there a minimum wage in the country? Yes/No:   
 
 
 

Is it applicable to agriculture? Yes/No:  
 
 
 

What is the minimum wage for agriculture? Please indicate all 
applicable minimum wages and/or where to find them: 

 
 
 
 

Is there a collective bargaining agreement for agriculture? Yes/No. 
Include name and provide source:  

 
 
 
 

Which wage deductions are allowed by law? Provide source:   
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Does the local regulation limit the deduction allowed for the 
repayment of loans or advances? Yes/No. Provide source: 

 
 
 
 

Is it legal to charge a recruitment fee in the country? Yes/No.  
Provide source: 

 
 
 
 
 

Are there sources of information regarding the market cost of basic 
needs? Yes/No. Provide source:  

 
 
 
 
 

Does the local regulation require evidence of wage payment? 
Yes/No. Provide source: 

 
 
 
 

What type of evidence is required?  
 
 
 

Are there regulations in the law regarding wages calculated by piece, 
unit, or quota? Yes/No. If yes, which? Provide source: 

 
 
 
 

Are recruitment agency or labor agency fees regulated by law? 
Yes/No. Provide source: 

 
 
 
 

Are there laws in the country regarding debt bondage? Yes/No. 
Provide source: 

 
 
 
 

Further comments:  
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9 WORKING AGE, CHILD LABOR, AND YOUNG WORKERS 

9.1 The producer verifies that no worker below the legal minimum age of employment or the age of completion of compulsory education 
(whichever provides the highest protection) is working at the production sites. The minimum age of employment shall not be less than 15 
years and 13 for light work. For countries exempt from ILO Convention 138, the minimum age of employment shall not be less than 14 
and 12 for light work. 

9.2 The producer checks that no worker under the age of 18 is engaged in night work or tasks that are hazardous in nature in any production 
site. 

9.3 Children on family farms shall be employed only by their core family under conditions that support their protection, right to education, and 
safety. 

9.4 Supervisory staff has been informed of the legal requirements on working age and of the effective remediation plan (when workers under 
the age 18 are found working in non-compliance). 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

What is the legal minimum age of employment? Provide source:  
 
 
 
 

What is the age of majority in the country? Provide source:   
 
 
 

Do local regulations list activities that are hazardous in agriculture? 
Yes/No. Provide source: 
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Is there a legal definition of a family farm? Yes/No. Provide source:  
 
 
 
 

What are the maximum hours that a minor can legally work? Provide 
source: 

 
 
 
 

What government office oversees cases of child labor in the country? 
Include contacts: 

 
 
 
 
 

Are there other recognized organizations?  
 
 
 
 

Do these organizations provide permits (documents) as evidence of 
permission for children to work? Yes/No. If yes, what type of 
document? 

 
 
 
 
 

Are there public documents or a register that provide evidence of 
guardianship for a child? Yes/No. If yes, what type of 
documents/register? 

 
 
 
 
 
 

Further comments:   
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10 COMPULSORY SCHOOL AGE AND SCHOOL ACCESS 

10.1 Any children at compulsory school age living or working on any production sites shall have access to school education. 

10.2 The producer verifies and keeps records with the full name, name of parents, and date of birth of all children at the production sites who 
are below the age of completion of compulsory schooling. 

10.3 If access to a school is not possible, the producer facilitates transport for children below the age of completion of compulsory schooling. 

10.4 If schools are not available for children living and/or employed on the production sites who are below the age of compulsory school 
completion, the producer facilitates on-site schooling. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

Is school education compulsory for children by law? Yes/No. Provide 
source: 

 
 
 
 
 
 

Is there a minimum and/or maximum compulsory school age for 
children in the local regulations? Yes/No. If yes, what is the 
minimum/maximum age? Provide source: 

 
 
 
 
 
 

Is there a government organization that oversees the school 
education of children? Yes/No. If yes, indicate which one(s): 
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What is the government organization that oversees education for 
children? Include name and contact: 

 
 
 
 
 
 

Further comments:   
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11 TIME RECORDING SYSTEMS 

11.1 A time recording system is in place and suitable for the type and the size of the production site. 

11.2 The system provides a record of the regular working hours and overtime hours for each worker. 

11.3 The system provides a record of the effective daily breaks, weekly breaks, and holidays for each worker. 

11.4 All workers are instructed on the time recording system and on checking the system. 

11.5 Each worker has access to a summary of the system records before or at the moment of wage payment in at least the worker’s working 
instruction language or in the predominant language(s) of the workforce. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Are regular working hours defined by law? Yes/No. Provide source: 

Is overtime defined by law? Yes/No. Provide source: 

Are there other systems for calculating total working hours? Yes/No. 
Provide source: 
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If yes, list the types of systems (e.g., average number of hours in a 
period, flex time, compressed work weeks, etc.): 

Is a maximum number of overtime hours specified by law? Yes/No. 
Provide source: 

Are breaks/rest time from work regulated by law? Yes/No. Provide 
source:  

Are there collective bargaining agreements that regulate working 
hours in agriculture? Yes/No. If yes, indicate which ones: 

Further comments: 



Code ref.: GRASP v2 NIG template 
Publication date: 7 August 2023 
Page 27 of 30 

23
08

07
_N

IG
_t

em
pl

at
e_

G
R

AS
P_

v2
_e

n 

12 WORKING HOURS 

12.1 Working hours (including overtime, night work, and rest days/breaks) with indication of peak/harvesting season are shown in the records. 

12.2 All overtime hours are voluntary, if not regulated otherwise in the national law or collective bargain agreement. 

12.3 Overtime shall not be requested on regular basis in a production cycle/year and as indicated by law. 

12.4 Working time does not exceed 48 hours weekly (excluding overtime) unless indicated by law or collective bargaining agreement. The 
employer reports the total hours worked, and if they exceed 48 hours, the appropriate safeguards are in place to protect the workers’ 
health and safety. 
If national legislation and collective bargaining agreements set lower weekly working hours (excluding overtime), these lower limits shall 
prevail. 

12.5 Rest breaks/days as shown in the records indicate compliance with national regulations and/or collective bargaining agreements. 
If not specifically regulated for agriculture by local laws or collective bargaining agreements, the rest/breaks include, at least:  

(a) Short breaks during working hours
(b) Sufficient breaks for meals
(c) Daily or nightly rest of not less than 8 hours within a 24-hour period
(d) Rest of at least a full calendar day within a week

12.6 Total weekly working hours (including overtime) as shown in the records indicate compliance with national legislation and collective 
bargaining agreements. If national legislation sets total weekly working hour limits higher than 60 hours (including overtime) in peak 
season and/or agricultural workers are exempt from overtime limitations, the employer reports the total weekly hours worked and which 
appropriate safeguards are in place to protect the workers’ health and safety. 

12.7 Supervisory staff is instructed about the safeguards in place to protect the workers’ health and safety when working over the regular 
weekly working time and/or over the peak season weekly working time. 

12.8 Workers are communicated to effectively use the rest breaks/days during peak season. 
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Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Is overtime regulated by law? Yes/No. Provide Source (refer to similar 
question from principle 11): 

Is overtime defined as voluntary by law? Yes/No. Provide source 
(refer to similar question from principle 11): 

Does the law indicate special circumstances for requesting overtime? 
Yes/No. If yes, which cases? Provide source:  

Is there a maximum number of overtime hours specified by law? 
Yes/No. Provide source (refer to similar question from principle 11): 

Does the local law allow averaging the total number of hours as a 
method of calculating the maximum number of working hours? 
Yes/No. Provide source:  

The legal maximum number of total working hours is:  
(indicate if per day/week/month/year) Provide source: 

The legal maximum number of regular working hours is: 
(indicate if per day/week/month/year) Provide source: 
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The legal maximum number of overtime hours is:  
(indicate if per day/week/month/year) Provide source: 

The legal maximum number of working hours for night shifts is: 
(indicate if per day/week/month/year) Provide source:  

Are there any exceptions to the legal maximum number of working 
hours? Yes/No. if yes, which exceptions? Provide source: 

The legal maximum number of working hours, during peak/harvest or 
the busiest season is:  
(indicate if per day/week/month/year) Provide source: 

List the minimum number of breaks per day specified by law. Are 
these breaks paid? Yes/No. Provide source: 

The legal minimum number of rest days per week is: 
Provide source: 

Further comments: 
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13 DISCIPLINARY PROCEDURES 

13.1 A written disciplinary procedure is available. 

13.2 Workers are informed about the terms of the disciplinary procedure, including that any deduction from wages as a disciplinary measure is 
prohibited. 

13.3 Records are kept of any disciplinary actions taken during the last 24 months. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Are wage deductions regulated by law? Yes/No. Provide source: 

Which deductions are allowed? Provide source: 

Further comments: 


	GRASP V2: ENGLISH
	VERSION: 23 SEPTEMBER 2025
	CREATED BY: EUROCERT 
	undefined: A small or medium-sized agricultural unit managed by family members, whose operation relies primarily on family labor without relying on labor.

The final regulations for export agriculture, issued by Royal Decree No. (M/64) dated 10/8/1442 AH, include definitions such as "agricultural facility" and "agricultural practitioner." Instead, they do not specify the ethnic classification according to the family or the country. 

	undefined_2: Labour Law Issued by Royal Decree No. (M/51) dated 23/8/1426  
last modified by law # No. (M/44) dated 8/2/1446
https://www.hrsd.gov.sa/knowledge-centre/decisions-and-regulations/regulation-and-procedures/نظام-العمل
(Chapter One - Article 2) defines Worker: Every natural person - male or female - works for the benefit of the owner, under the management or the elite for a fee, and from a distance. 
	undefined_3: Labor Law Issued by Royal Decree No. (M/51) dated 23/8/1426  
last modified by law # No. (M/44) dated 8/2/1446
(Chapter One - Article 2)
https://www.hrsd.gov.sa/knowledge-centre/decisions-and-regulations/regulation-and-procedures/نظام-العمل

	undefined_4: There is no clear definition for "family farm" in KSA 
Auditors use the definition of Family Farm in GRASP during assessment if they fill out the requirements, All dates are at Hagri Calender
	undefined_8: - Ministry of Human Resources and Social Development: You can visit the ministry's official website for contact details and e-services. ( https://www.hrsd.gov.sa/ )
- National Committee for Workers' Committees: More information is available on the committee's official website, including its news, activities, and ways to communicate with it. ( https://www.snc.org.sa/ )
	undefined_9: - Official Registration Certificate: Issued by the Ministry of Human Resources and Social Development after approving the formation of the workers' committee in the facility. 
This certificate contains the name of the committee, the date of establishment, and the names of the elected members.
- Letter of Approval or Official Notification: Sent to the facility or workers' committee indicating approval of the committee's formation and its official accreditation.
- Electronic Documentation via the Ministry's Portal: 
The facility or committee representative can access the e-services portal and view the registration status or print proof. 
These documents serve as the official identity of the workers' committee and are used in official correspondence or when communicating with government agencies.
	undefined_10: In the Kingdom of Saudi Arabia, agricultural labor is regulated by the Regulations for Agricultural Workers, Private Sponsors, and Those Like Them, which defines agricultural workers' rights and work procedures. There are also officially recognized agricultural cooperatives that support farmers and provide them with services and technical advice.

Workers are free to join any organization except those whose activities have been banned by a court order  
	undefined_11: 1- Labor Committees in Agricultural Establishments:
Saudi workers in agricultural establishments with 100 or more workers may form a labor committee in accordance with the Saudi Labor Law, and these committees must be registered with the Ministry of Human Resources and Social Development.

2- Agricultural Cooperatives:
These are non-profit organizations dedicated to supporting farmers and workers in the agricultural sector, and are supervised by the (Ministry of Environment, Water, and Agriculture)

3- Agricultural Development Associations:
Such as the (Agricultural Development Association in Riyadh), which works to empower agricultural workers through development and cooperative programs and is part of the non-profit sector supporting food security.

4- National or sectoral committees:
Such as the (National Committee for Workers' Committees), which represents workers' committees across the Kingdom and may include representatives from the agricultural sector.
	undefined_12: Yes, 
labor organizations can be represented at the farm level in the Kingdom of Saudi Arabia through labor committees, which vary in composition depending on the type of farm employing 100 or more Saudi workers, in accordance with Article (203) of the Saudi Labor Law.
The article grants Saudi workers the right to form labor committees, including agricultural options, to represent them and defend their interests, provided they meet the conditions specified in the law and labor regulations.
This means that, except for legal and official reasons, it is recognized by the Ministry of Human Resources for Social Security purposes, and the labor committee is granted a registration certificate after its approval.
	undefined_13: To prove the registration of workers' organizations in the Kingdom of Saudi Arabia, several official documents are usually required, issued or certified by the Ministry of Human Resources and Social Development. These documents include:1. Labor Committee Registration Certificate: An official document confirming the accreditation of the workers' committee in the establishment, including the committee's name, date of establishment, and the names of the elected members.2. Official Letter of Accreditation: Issued by the Ministry to the establishment or committee, stating approval and certification of the formation of the workers' committee.3. Copy of the minutes of the founding meeting: This includes details of the election of members and the formation of the committee, and serves as supporting documentation.4. Electronic Documentation via the Ministry's Portal: You can access the [Electronic Services Portal] (https://www.hrsd.gov.sa/ministry-services/services/444240) to print proof of registration or check the status of the committee.5. **Establishment Data**:Such as the commercial registration number, work permit, and possibly the establishment's file number with the Ministry, especially when opening a new file or modifying committee data.
	undefined_14: The legal government body overseeing the registration of workers' organizations in the Kingdom of Saudi Arabia is the Ministry of Human Resources and Social Development, specifically through its Labor Affairs Agency.

The Ministry is responsible for:
- Approving the formation of workers' committees in establishments.
- Issuing official registration certificates.
- Supervising labor elections.
- Regulating the relationship between workers and employers in accordance with the Saudi Labor Law.

You can visit the Ministry's official website (https://www.hrsd.gov.sa/government-agencies) to view the available e-services and forms, or contact the labor offices in your region for direct support.

	undefined_15: The regulations governing the registration of workers' organizations in the Kingdom of Saudi Arabia are the (Executive Regulations of the Labor Law(, issued by Ministerial Resolution No. (70273) dated (11/04/1440 AH). Specifically, (Article (80)) of these regulations states the following:

> (The competent department within the Ministry shall register workers' committees and issue an official registration certificate, after fulfilling the conditions and procedures stipulated in the law and these regulations.)

(Article (203)) of the (Saudi Labor Law) also refers to the right of workers to form workers' committees in establishments employing 100 or more Saudi workers. This article constitutes the legal basis for forming workers' committees.

To view the full text, please refer to [the Executive Regulations of the Labor Law and its appendices on the Ministry of Human Resources website] (https://www.hrsd.gov.sa/knowledge-centre/decisions-and-regulations/regulation-and-procedures/ اللائحة-التنفيذية-لنظام-العمل-وملحقاتها).

	undefined_16: Yes, 
workers in the Kingdom of Saudi Arabia are entitled to participate in meetings related to labor representation without having their wages deducted, based on the Executive Regulations of the Labor Law. Specifically, Article (81) of the Executive Regulations (issued by Ministerial Resolution No. 70273 dated 04/11/1440 AH) states the following: "Members of the labor committee are permitted to attend periodic or emergency meetings of the committee during official working hours, without having their wages deducted, after coordination with the employer. "This provision enhances the independence of labor committees and ensures that their members are able to perform their representative duties without affecting their financial rights.

	undefined_17: In the Kingdom of Saudi Arabia, there are several official and regulatory bodies that support workers in the agricultural sector, whether in terms of recruitment, organization, or technical support. Here are the most prominent:

1. (Ministry of Environment, Water, and Agriculture)
The primary government agency responsible for developing and regulating the agricultural sector.

- Website: [www.mewa.gov.sa] (https://www.mewa.gov.sa)
- Unified Phone Number: 939
- Email: info@mewa.gov.sa

2. (Ministry of Human Resources and Social Development)
Oversees the contractual relationship and rights of agricultural workers, and issues (Regulations for Agricultural Workers and Private Sponsors).

- Website: [www.hrsd.gov.sa] (https://www.hrsd.gov.sa)
- Electronic Services Portal: [Direct Link](https://www.hrsd.gov.sa/ministry-services/services/444240)
- Unified Contact Number: 19911

3. (Agricultural Cooperatives)
They are spread throughout the Kingdom and provide services to farmers and agricultural workers, such as:
- (Agricultural Cooperative Society in Al-Kharj)
- (Agricultural Cooperative Society in Unaizah)
- A list of cooperatives can be found on the Ministry's website or through its local branches.

4. General Organization for Grain Silos and Flour Mills (formerly)
Reorganized under (First Mills Company) and others. It is concerned with food security and agricultural supply chains.

5. Al-Ahsa Irrigation and Drainage Authority
Manages agricultural water resources in the Eastern Province, serving thousands of farmers.
	undefined_18: Due to climate change, the approximate harvest dates are changing. Generally, the harvest season for various citrus fruits extends from October to May, grapes from May to September, stone fruits from March to July, and beans/peas from November to March. Some farms also use semi-hydroponic cultivation (lettuce crops) through plastic greenhouses throughout the year.
	undefined_19: no
	undefined_20: Yes, there are non-governmental entities in Saudi Arabia that specialize in resolving disputes between employers and workers, specifically through arbitration and mediation, in addition to specialized law firms.

The most prominent of these entities are:

1. Accredited arbitration centers, such as the Saudi Center for Commercial Arbitration (SCCA), which provides arbitration and mediation services to resolve disputes, including labor disputes if both parties agree.
- Website: [sadr.org](https://sadr.org)
- Phone: 920003625
- Email: info@sadr.org

2. Law firms specializing in labor cases, such as Al-Safwa Law Office, which provides amicable settlement and arbitration services for labor disputes.
- Website: [hd-law.com.sa](https://hd-law.com.sa/blog/تعية-الاختلافات-العمالية/) 
- Phone: 00966545040509

3. **Legal Mediation**
You can resort to legal mediators accredited by the Ministry of Justice or through private mediation centers to facilitate reaching an amicable agreement between the worker and employer without resorting to the courts.
	undefined_21: Yes, there are **Saudi government agencies** concerned with resolving disputes between employers and workers, the most prominent of which are:

### 1. **Ministry of Human Resources and Social Development - Amicable Settlement Department**
This department is the first stage in resolving labor disputes, where attempts are made to reconcile the two parties before referring the dispute to the labor court.

- **Service Name:** Amicable Settlement of Labor Disputes
- **Service Link:** [Amicable Settlement Service on the Ministry's Website](https://www.hrsd.gov.sa/ministry-services/services/269970)
- **Unified Phone Number:** 19911
- **Time Period:** 21 working days from the date of the first session
- **Submission Method:** Via the Ministry's e-services portal (Individuals or Establishments Portal)

### 2. **Labor Courts - Ministry of Justice**
If reconciliation is not possible, the case is referred to the competent labor court for judicial adjudication.

- **Ministry of Justice Link:** [moj.gov.sa](https://www.moj.gov.sa)
- **Electronic Service:** Labor Claim Form via Najiz Portal
- **Najiz Technical Support Number:** 1950
	undefined_22: Yes, complaints procedures are regulated in local regulations in Saudi Arabia, specifically through regulations and bylaws issued by relevant government agencies such as the Ministry of Human Resources and Social Development and the Ministry of Municipal and Rural Affairs and Housing.

For example, the Ministry of Municipal Affairs and Housing regulates complaints filing procedures through the "Balady" portal, requiring the type of complaint, accurate details, and the attachment of necessary documents. Responses are also provided within a specified timeframe, typically within 10 working days.

The Ministry of Human Resources also regulates labor complaints procedures through the "Amicable Settlement" service, a mandatory step before resorting to the courts.

Clarification of the paragraph regulating complaints filing procedures in the Implementing Regulations of the Labor Law in the Kingdom of Saudi Arabia. According to official sources, Article (14) of the bylaws states the following:

> "Both the worker and the employer have the right to file a complaint with the competent labor office. The complaint must include clear information about the parties to the dispute and its subject matter. Regular procedures will be taken to consider it in accordance with what the Ministry determines."

This article constitutes the regulatory basis for labor complaint procedures. It clarifies the right of both parties to resort to the Labor Office, specifying the required information and the procedures to be followed.

To view the full text, please visit [the Executive Regulations of the Labor Law and its annexes on the Ministry of Human Resources website] www.hrsd.gov.sa/knowledge-centre/decisions-and-regulations/regulation-and-procedures/اللائحة-التنفيذية-لنظام-العمل-وملحقاتها
	undefined_23: Yes, the Saudi National Regulations specify how to handle private complaints between an employee and an employer. This is done through the Saudi Labor Law and its Implementing Regulations, issued by the Ministry of Human Resources and Social Development. 

These regulations include clear steps for filing labor complaints, including:

1. Attempting to reach an amicable resolution between the employee and employer.
2. Submitting the complaint electronically via the Labor Dispute Settlement Portal.
3. Attending the amicable settlement sessions organized by the Ministry.
4. Referring the dispute to the Labor Court if no settlement is reached.
5. Appealing the ruling within 30 days if it is not satisfactory to either party.

These procedures are based on:
- The Saudi Labor Law (Royal Decree No. M/51).
- The Implementing Regulations of the Labor Law.
- The Ministry of Human Resources and Social Development's decisions.

source ( https://law-md.com.sa/تقديم-شكوى-للمحكمة-العمالية/ )
	undefined_24: Yes, there are local Saudi regulations that specify how workers can file complaints with the Labor Court. These regulations are part of the Saudi Labor Law and its implementing regulations, in addition to the procedures approved by the Ministry of Justice via the Najiz platform.Among the most prominent regulatory documents are:- **Labor Law Implementing Regulations**: These regulations regulate the mechanism for filing labor complaints, starting with an amicable settlement at the Labor Office, followed by referral to the Labor Court if reconciliation is not possible.- **Labor Complaint Submission Guide via the Najiz Platform**: This guide explains the steps for filing a lawsuit electronically, including completing the complaint form, attaching documents, and specifying the type of lawsuit.- **Labor Claim Form**: This is an official document containing the worker and employer's data, the subject of the dispute, and the legal requests. It is used when filing a lawsuit with the court.The regulations require that the lawsuit be first submitted to the Labor Office for an amicable settlement within 21 days before being referred to the Labor Court, unless the lawsuit falls under one of the exempted cases. 
	undefined_25: Yes, **any worker in the Kingdom of Saudi Arabia has the right to file a complaint with the Labor Court**, provided the dispute relates to an employment relationship subject to the Saudi Labor Law.

According to the Labor Law issued by Royal Decree No. (M/51), a worker has the right to first file a complaint with the **Labor Office** to attempt an amicable settlement. If the complaint is not resolved within 21 days, the case will be referred to the competent **Labor Court**. The Ministry of Justice has enabled the filing of complaints electronically via the "Najiz" platform, facilitating the worker's exercise of their legal rights without hindrance.
	undefined_26: Yes, a worker's representative may file a complaint with the Labor Court on their behalf, provided they are officially authorized to do so by a legally valid power of attorney or authorization. This procedure is in effect in the Kingdom of Saudi Arabia in accordance with the Labor Law and the judicial procedures in force before the Labor Court, which is the competent authority to adjudicate labor disputes between workers and employers.**Court Name:** Labor Court (with branches in various regions of the Kingdom, such as the Labor Court in Riyadh, Jeddah, Dammam, and others).**Unified contact number for the Ministry of Justice (the authority supervising the courts):** 1950You can also contact the Ministry from outside the Kingdom by calling: +966920001950To file a complaint electronically, you can use the Ministry of Justice's [Najiz] platform (https://najiz.sa), which allows for filing a complaint and following up on judicial procedures electronically.
	undefined_27: Yes, the Saudi local regulations include references to internal rules related to worker complaints, within the Saudi Labor Law and its implementing regulations, as well as procedural guides issued by the Ministry of Human Resources and Social Development.

These regulations highlight the importance of establishments having clear internal policies for handling worker complaints, and encourage:

- Establishing an internal complaint mechanism within the establishment (such as the Human Resources Department).
- Documenting complaints and the actions taken regarding them.
- Attempting to resolve disputes amicably before resorting to official bodies.
- Adhering to the principle of confidentiality and fairness in handling complaints.

These guidelines are included in the [Labor Complaints Guide] 
( https://binmuharib.com/الشكاوى-العمالية/ ) 
and [the regulations and rules on the Ministry of Human Resources website] (https://www.hrsd.gov.sa/ministry/about-ministry/policies-strategies/regulation-and-procedures), which emphasize the role of establishments in establishing internal rules for handling complaints in accordance with the provisions of the Labor Law.
	undefined_28: no
	undefined_29: Yes, there is a Saudi government office concerned with workers' rights:### **Ministry of Human Resources and Social Development**This is the primary government agency responsible for regulating the labor market in the Kingdom of Saudi Arabia and ensuring the rights of both workers and employers. The Ministry oversees the implementation of the **Saudi Labor Law** and provides various services to protect workers' rights, such as:- Receiving labor complaints.- Supervising the amicable settlement of disputes.- Monitoring establishments' compliance with labor regulations.- Issuing regulations and decisions regulating labor relations.### **Contact Information:**- **Website:** [www.hrsd.gov.sa](https://www.hrsd.gov.sa/knowledge-centre/articles/rights-and-duties-worker-and-employer)- **Unified Number:** 19911 (within the Kingdom)- **Complaints and Grievances Submission Platform:** [Social Support and Protection Platform](https://www.hrsd.gov.sa/services/support)
	undefined_30: Yes, there are official bodies and non-governmental organizations in Saudi Arabia working to protect human rights. The most prominent of these are:1. **Human Rights Commission (official)**- Official website: [hrc.gov.sa](https://www.hrc.gov.sa)2. **National Society for Human Rights (non-governmental)**3. **European Saudi Organization for Human Rights (non-governmental, based outside the Kingdom)**- Official website: [esohr.org](https://www.esohr.org/ar/)
	undefined_31: Yes, there are official bodies and initiatives in Saudi Arabia that provide information on workers' rights, but there are no publicly recognized independent associations or producer groups exclusively concerned with this area within the Kingdom.Here are the most prominent bodies performing this role:1. **Ministry of Human Resources and Social Development**- The official body responsible for regulating the labor market and protecting workers' rights.- Provides comprehensive information through its website and operates programs such as "Wadi" for settling labor disputes and the "Wage Protection Program."- Website: [hrsd.gov.sa](https://www.hrsd.gov.sa)2. **Human Rights Commission**- Monitors human rights issues, including workers' rights, and receives complaints.- Website: [hrc.gov.sa](https://www.hrc.gov.sa)3. **Elected Workers' Committees**- An initiative launched by the Ministry to represent workers within large establishments. It is concerned with conveying the voices of workers and following up on their issues.4. **National Society for Human Rights**- It is concerned with human rights in general, including workers' rights, and receives complaints and issues periodic reports.
	undefined_32: Yes, **human rights are reflected in the laws of the Kingdom of Saudi Arabia**, and many fundamental human rights principles have been incorporated into its national laws.Prominent examples include:1. **Basic Law of Governance**- Article (26) states: "The State shall protect human rights in accordance with Islamic law."- Article (8) also emphasizes the principle of justice and equality.2. **Organization of the Human Rights Commission**- It states that the Commission aims to protect and promote human rights in accordance with international standards, raise awareness of them, and ensure their implementation in light of the provisions of Islamic law.- You can view the text of the organization's regulations via the [Official Saudi Laws Platform](https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/836460dd-2750-40a8-b8b1-a9a700f26ede/1).3. **Human Rights Commission Website**- It contains a legal library that includes laws and regulations related to human rights, such as the Child Protection Law, the Anti-Trafficking in Persons Law, and others.- You can visit the [Human Rights Commission Legal Library] (https://www.hrc.gov.sa/website/legal-library).
	undefined_33: Yes, there are government agencies in Saudi Arabia that provide support and information on human rights. The most prominent of these are:1. The Human Rights Commission (HRC)- An independent government agency that aims to protect and promote human rights in accordance with international standards. It provides services such as:- Filing complaints and reports.- Advice and support on human rights issues.- Raising awareness and disseminating human rights culture.- Official website: [hrc.gov.sa](https://www.hrc.gov.sa)- Support and Advice Portal: [e-services.hrc.gov.sa](https://e-services.hrc.gov.sa/ar/service/details/33)2. The Ministry of Human Resources and Social Development (Ministry of Human Resources and Social Development)- Concerned with workers' rights, women's empowerment, and the protection of children, people with disabilities, and the elderly.- Offering programs such as "Wage Protection" and "Wadi" to resolve labor disputes.- Official website: [hrsd.gov.sa](https://www.hrsd.gov.sa)3. **Authority for the Care of Persons with Disabilities**- Specialized in protecting the rights of persons with disabilities and providing them with the necessary support.- Official website: [apd.gov.sa](https://www.apd.gov.sa)
	undefined_34: Yes, there are **international organizations operating in Saudi Arabia that support migrants and their rights**, the most prominent of which are:1. **United Nations High Commissioner for Refugees (UNHCR)**- Works to protect the rights of refugees, asylum seekers, and stateless persons, and provides legal advice and limited assistance.- Address: Diplomatic Quarter, Riyadh, Kingdom of Saudi Arabia- Phone: +966 1 488 0049- Email: sauri@unhcr.org- Official website: [unhcr.org/ar/countries/saudi-arabia](https://www.unhcr.org/ar/countries/saudi-arabia)2. **International Organization for Migration (IOM)**- Works to support the rights of migrants, participates in capacity-building programs, and combats human trafficking in cooperation with Saudi authorities.- Address: United Nations Building, No. 9, Diplomatic Quarter, Riyadh- P.O. Box: 94623, Riyadh 11614- Official website: [mena.iom.int/ar/almmlkt-alrbyt-alswdyt](https://mena.iom.int/ar/almmlkt-alrbyt-alswdyt)
	undefined_35: No
	undefined_36: Yes, the basic labor laws in Saudi Arabia are publicly available in Arabic and can be easily accessed online.The Ministry of Human Resources and Social Development is responsible for publishing these laws. The laws are available through:1. The Ministry's official website- Contains the full Saudi Labor Law, along with its implementing regulations and related updates.- Available format: electronic texts for downloading or direct browsing.- Link: [Labor Law on the Ministry of Human Resources website](https://www.hrsd.gov.sa/knowledge-centre/decisions-and-regulations/regulation-and-procedures/نظام-العمل)2. Laws, Regulations, and Procedures- A dedicated section on the website includes all laws related to the labor market, such as the Wage Protection System, the Anti-Discrimination Law, and others.- Link: [Rules and regulations on the Ministry’s website](https://www.hrsd.gov.sa/ministry/about-ministry/policies-strategies/regulation-and-procedures)
	undefined_37: In accordance with the Egyptian Labour Law 12/2003 modified by law # 180/2008, the National Council for Wages (NCW) sets minimum wages in the country considering the cost of living and finding a balance between wages and prices. 

Labour regulations are accessible, but the challenge with workers is illiteracy and access to technology.
	undefined_38: Yes, 
a national identity card is required in the Kingdom of Saudi Arabia. It is mandatory for every Saudi citizen aged 15 and over. No government or private entity is permitted to deal with any Saudi person of this age or older unless they hold a national identity card
	undefined_39: For employment and work in the Kingdom of Saudi Arabia, there are a set of basic legal documents that must be provided by both citizens and expatriates. Here are the most important ones:### For Saudi citizens:- **Valid National ID**.- **Academic record or academic qualifications** required for the job.- **Curriculum Vitae**.- **Experience certificates** (if applicable).### For expatriates (non-Saudis):- **Valid passport**.- **Work visa** issued by the Saudi Ministry of Foreign Affairs.- **Work permit** issued by the Ministry of Human Resources and Social Development.- **Regular residency** (resident ID).- **Official employment contract** with the Saudi employer.- **Approved medical examination** proving the worker is free of contagious diseases.- **Certificates of academic and professional qualifications** certified by the relevant authorities.- **Recent personal photos**.The worker must have entered the Kingdom legally, be bound to the employer by a contract and under his responsibility, and may not work in a profession other than that specified in the work permit.For full details, please visit the [Labor System Guide for Expatriates from the Samaco website] (https://www.smasco.com/نظام-العمل-السعودي-للوافدين/)
	undefined_40: Yes, work permits are required for foreign workers in the Kingdom of Saudi Arabia. Article 33 of the Saudi Labor Law explicitly states this, stating: "A non-Saudi may not practice any work, nor may he be permitted to practice it, except after obtaining a work permit from the Ministry in accordance with the conditions and procedures specified by the regulations. "This means that any foreign worker cannot work in the Kingdom unless he has obtained an official work permit from the Ministry of Human Resources and Social Development. Working without such a permit is a violation punishable by law. You can refer to the full text via the official Saudi Labor Law (https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/08381293-6388-48e2-8ad2-a9a700f2aa94/1)
	undefined_41: Yes, it is permissible to copy documents and keep them in employee files. This is also a regulatory obligation for employers. According to Article 77 of the Saudi Labor Law, employers are required to create a service file for each employee containing all data and documents related to their employment relationship. This file must be retained for at least one year after the termination of the employment relationship. This file includes copies of official documents such as the employment contract, qualifications, vacations, penalties, etc.> "The employer must retain the employee's service file for at least one year from the date of termination of the employment relationship. This file shall be a legal reference in the event of a dispute."The Implementing Regulations of the Labor Law also stipulate that these files are used for documentation and oversight purposes, and access to them is prohibited except by legally authorized parties. To view the full text, please refer to the [Executive Regulations of the Saudi Labor Law] (https://www.hrsd.gov.sa/knowledge-centre/decisions-and-regulations/regulation-and-procedures/اللائحة-التنفيذية-لنظام-العمل-وملحقاتها)
	undefined_42: The minimum legal age for employment in the Kingdom of Saudi Arabia is 15 years, according to Article 162 of the Saudi Labor Law, which states:"No person under the age of fifteen may be employed, nor may they enter workplaces."There are some exceptions to this rule, in which persons under the age of 13 may be employed in light work that does not harm their health or development or hinder their regular attendance at school, subject to the controls specified in the Implementing Regulations.You can refer to the official text via the Saudi Labor Law on the Bureau of Experts website (https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/08381293-6388-48e2-8ad2-a9a700f2aa94/1).
	undefined_43: Yes, there is work inside prisons in the Kingdom of Saudi Arabia. However, this type of work is not regulated by the Saudi Labor Law, but rather by the Imprisonment and Detention Law and its Implementing Regulations, issued by Royal Decree No. M/31 dated 21/6/1398 AH.According to Article Four of the Imprisonment and Detention Law, the Minister of Interior has the authority to order the implementation of imprisonment and detention by a special administration. This includes regulating the employment of prisoners in specific jobs inside prisons, as determined by the Implementing Regulations. Article Five also stipulates that prisons are subject to administrative, health, and social inspection, indicating the existence of comprehensive regulations that include employment.The Implementing Regulations of the Imprisonment and Detention Law state that among the duties of the prison administration is providing employment and rehabilitation programs for prisoners, including professional or craft work, with the aim of reintegrating them into society after the end of their sentence.To view the full system, you can refer to [the Imprisonment and Detention System on the website of the Board of Experts](https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/19945fe2-e690-4b24-9ab0-a9a700f17d03/1).
	undefined_44: No, 
the concept of "debt bondage" is not regulated in Saudi domestic regulations, including the Saudi Labor Law and its recent implementing regulations.

The Saudi Labor Law regulates the relationship between the worker and the employer based on contractual rights and obligations and prohibits any form of forced or coercive labor, which contradicts the traditional concept of "debt bondage" (i.e., working to repay a debt under duress or without fair wages).

Article 6 of the Saudi Labor Law states:

"It is prohibited to employ a worker under duress, threat, or conditions that violate his human dignity."

The Kingdom is also committed to international agreements prohibiting forced labor, such as International Labor Organization Convention No. 29.

To view the official law, please refer to the Saudi Labor Law on the website of the Bureau of Experts (https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/08381293-6388-48e2-8ad2-a9a700f2aa94/1).
	undefined_45: No, Saudi local regulations do not permit the imposition of recruitment or contracting fees borne by the worker. According to Article 11/2 of the Saudi Labor Law's Executive Regulations, an employer or any recruitment intermediary is prohibited from charging the worker any fees or costs related to recruitment or employment. The article states the following:"The worker shall not be charged any recruitment or employment fees or costs. This shall be considered a violation punishable by law."This is in line with the Kingdom's international obligations, such as ILO Convention No. 181 concerning Private Employment Agencies, which prohibits charging workers fees for recruitment. For the full text, see [the Labor Law Executive Regulations and its Annexes on the Ministry of Human Resources website] (https://www.hrsd.gov.sa/knowledge-centre/decisions-and-regulations/regulation-and-procedures/اللائحة-التنفيذية-لنظام-العمل-وملحقاتها)
	undefined_46: Yes, recruitment agencies are subject to regulation in the Kingdom of Saudi Arabia, pursuant to Article (30) of the Saudi Labor Law, which states:
> "The conditions for granting licenses for the activities of employing Saudis and recruiting, renewing and canceling licenses, their duties, and the resulting effects shall be determined in accordance with what is specified in the implementing regulations.
"The Implementing Regulations of the Labor Law detail the controls for practicing these activities in Article (10). The rules for practicing recruitment and employment are included in the appendices to the regulations, and constitute an integral part thereof. These include:
- Licensing conditions.
- Agencies' obligations.
- Monitoring mechanisms and penalties in the event of a violation.
You can view the full text via [the Implementing Regulations of the Labor Law and its appendices on the Ministry of Human Resources website] (https://www.hrsd.gov.sa/knowledge-centre/decisions-and-regulations/regulation-and-procedures/اللائحة-التنفيذية-لنظام-العمل-وملحقاتها) 

	undefined_47: Yes, there is an official body that requires companies to register with it in the Kingdom of Saudi Arabia, namely the Ministry of Human Resources and Social Development. This is in accordance with Article 11/1 of the Executive Regulations of the Saudi Labor Law, which requires establishments to register in the Ministry's database.The article states the following:> "Every establishment subject to the provisions of the Law must register with the Ministry and update its data periodically as determined by the Ministry."### Official Contact Information:- **Agency**: Ministry of Human Resources and Social Development- **Website**: [https://www.hrsd.gov.sa](https://www.hrsd.gov.sa)- **Unified Phone Number**: 19911- **Email**: info@hrsd.gov.saThis registration is a prerequisite for practicing legal activity, obtaining work permits, and benefiting from the Ministry's services such as Nitaqat, wage protection, and others.
	undefined_48: Yes, the Ministry of Human Resources and Social Development issues a document as proof of registration. This document is often known as the "Establishment Registration Certificate" or "Establishment Number in the Ministry's Database."Article 11/1 of the Saudi Labor Law's Executive Regulations states the following:"Every establishment subject to the provisions of the Law must register with the Ministry and update its data periodically as determined by the Ministry."Based on this provision, registration is mandatory, and the Ministry issues an official document proving the completion of the registration process. This document is used for official transactions, such as issuing work permits, enrolling in wage protection programs, and Nitaqat, among others.To view the full text, you can visit [the Executive Regulations of the Labor Law and its Appendices on the Ministry of Human Resources website]  (https://www.hrsd.gov.sa/knowledge-centre/decisions-and-regulations/regulation-and-procedures/اللائحة-التنفيذية-لنظام-العمل-وملحقاتها)
	undefined_49: Yes,Here are the most important definitions as stated in the **Executive Regulations of the Labor Law 2025**:### 1. Seasonal Worker:Article 6 of the Executive Regulations states:> "The provisions pertaining to duties, disciplinary rules, working hours, rest periods, overtime, official holidays, occupational safety, work-related injuries, compensation, and any decisions made by the Minister shall apply to the **seasonal** worker."A **seasonal** worker is someone employed in work that is recurring during certain seasons, such as Hajj or agriculture.### 2. Temporary Worker:A person employed in work that is **temporary in nature** or **ends with the completion of a specific task**, and is subject to the provisions specific to fixed-term contracts.### 3. Casual Worker:A person employed in work that is **not inherently part of the establishment's** activities and does not last more than 90 days.### 4. Subcontractors:This term is not used explicitly, but the **Executive Regulations** regulate the relationship between the original establishments and labor service providers (such as employment or recruitment companies), requiring them to guarantee workers' rights, register them with the Ministry's systems, and document contracts.### 5. Short-Term Workers:They are implicitly referred to as **Temporary or Casual Workers** and are subject to specific provisions regarding working hours, insurance, and minimum rights.For official texts, refer to [The Executive Regulations of the Labor Law and its Appendices – Ministry of Human Resources]
	undefined_50: no
	undefined_51: Yes, the Kingdom of Saudi Arabia has a government system for recording payroll information, known as the "Wage Protection Program," which is a program of the Ministry of Human Resources and Social Development.This system aims to:- Monitor wage disbursements for all private sector employees.- Ensure establishments' commitment to paying wages on time and at the agreed-upon amount.- Enhance transparency and reduce labor disputes.This system has been included in the National Transformation Initiatives and requires establishments to upload monthly payroll files to the "Madad" or "Qawa" platforms, where they can be matched with the data of employees registered with the Ministry.To view details of the initiative, please visit the Payroll Management System page on the Ministry of Human Resources website (https://www.hrsd.gov.sa/knowledge-centre/initiatives/national-transformation-initiatives-bank/69757).
	undefined_52: The Wage Protection System in Saudi Arabia collects a set of detailed data to ensure transparency and compliance in payroll disbursements. Here is the most important information collected from establishments:### 1. Establishment Data:- **Establishment's Unified Number**.- **Establishment Name** and Activity.- **Number of Employees Registered** with Social Insurance.### 2. Employee Data:- **Full Name**.- **National ID Number** or **Residence Number**.- **Nationality**.- **Job Title**.- **Basic Salary**.- **Housing Allowance**.- **Other Allowances and Benefits**.- **Deductions** (such as loans or fines).- **Total Salary Paid**.- **Salary Disbursement Date**.- **Bank Account Number** to Which the Salary Was Transferred### 3. Payment Information:- **Currency used** (must be Saudi Riyals).- **Bank transfer date**.- **Salary matching with what is registered in Social Insurance**.### 4. Compliance Indicators:- Percentage of employees whose wages have been transferred compared to the number of registered employees.- Cases of delay or duplication in payment.- Differences between the actual and registered salary.According to the Ministry of Human Resources, **failure to enter the ID or residency number, salary discrepancies, or payment in a currency other than the Saudi Riyal** will result in **the entire wage protection file being rejected**.
	undefined_53: Yes, **workers can access their information in the Wage Protection System**, but this is done **indirectly** through several means provided by the Ministry of Human Resources and Social Development.### How can a worker access their data?- Via the **Qiwa Platform**: Registered workers can access their personal account and review their employment data, including salary information.- Through the **Payroll Sheet**, which the establishment is required to provide to the worker monthly, containing salary details and deductions.- In the event of a complaint or inquiry, the worker can submit it via the **Together for Monitoring Portal** or by calling the unified number 19911.### Important Note:Although the system is managed by establishments, the worker has the right to **view their financial data** and ensure it matches what was agreed upon in the contract. This is considered a fundamental right under the Saudi Labor Law.
	undefined_54: Yes, the Saudi system requires accounting records for agricultural activities, but not through the Saudi Labor Law. Rather, it is through the Agricultural Law, issued by Royal Decree No. (M/64) dated 8/10/1442 AH, and its implementing regulations.

According to the Agricultural Law's implementing regulations, the Ministry of Environment, Water, and Agriculture requires agricultural practitioners to record their data and activities in the Agricultural Register, an official register containing detailed information, including:

- Agricultural holding data.
- Agricultural and livestock activities.
- Owner or tenant data.
- Periodic updating of data.
- Obligations related to disclosure and compliance.

This is stated in Chapter One of the Implementing Regulations, under definitions such as "Agricultural Register" and "Agricultural Practitioner." This register serves as an accounting and regulatory reference for agricultural establishments and is used to provide government services, obtain licenses, support, and oversight.

For details, please refer to the [Executive Regulations of the Agricultural System - Umm Al-Qura Newspaper] (https://uqn.gov.sa/?p=17321)  or the [Detailed Guide to the Developed Agricultural Registers from the Ministry of Environment] (https://istitlaa.ncc.gov.sa/ar/Civil/Mewa/TheDevelopedAgriculturalRegister/Pages/default.aspx). 
	undefined_55: no
	undefined_56: Yes, there is a minimum wage in the Kingdom of Saudi Arabia, and it has been recently updated.According to the latest amendments issued by the Ministry of Human Resources and Social Development:- The minimum wage for Saudis in the private sector is SAR 4,000 per month. A worker is considered part of the Saudization rate in the Nitaqat program only if his or her salary is no less than this amount.- If a Saudi worker's salary is SAR 3,000, he or she is considered only half of the worker's salary in the Saudization rate, and anything less than that is not considered part of the rate.- For expatriate workers, there is no unified mandatory minimum wage, but some compliance programs, such as wage protection, require that the salary not be less than SAR 2,000.This update aims to promote job equity and improve the standard of living, and is part of the Kingdom's Vision 2030 to support local employment and stimulate the work environment.
	undefined_57: Yes, the minimum wage applies to agricultural work in Saudi Arabia, provided the agricultural worker is subject to the Saudi Labor Law, meaning he or she works for an officially registered agricultural facility and is subject to its provisions.However, there are exceptions for certain categories of agricultural workers. Article (7) of the Saudi Labor Law states that the law does not apply to:> "Workers in pastures or purely agricultural activities who work for an employer who does not normally employ more than five workers."In other words, if the worker works in a very small agricultural facility (fewer than five workers), the Labor Law may not apply to him or her, and therefore the employer is not obligated to apply the minimum wage.In large agricultural facilities or agricultural companies, however, agricultural workers are treated like other workers in other sectors, and are subject to the minimum wage, wage protection programs, working hours, vacations, and other rights.To view the official text, you can refer to [Saudi Labor Law - Article 7](https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/08381293-6388-48e2-8ad2-a9a700f2aa94/1).
	undefined_58: Yes, there is a minimum wage in the agricultural sector in Saudi Arabia, but its application depends on whether the agricultural worker is subject to the Saudi Labor Law or covered by the Regulations for Agricultural Workers, Private Sponsors, and Those Like Them.

### First: Agricultural Workers Subject to the Labor Law
- **Minimum Wage for Saudis**: **4,000 Saudi Riyals per month**. The worker is considered part of the Saudization percentage in the Nitaqat program only if his or her salary is no less than this amount.
- **Minimum Wage for Expatriates**: There is no unified mandatory minimum, but some compliance programs (such as Wage Protection) require that the salary not be less than **2,000 Saudi Riyals**.

### Second: Agricultural Workers Covered by the Agriculture Regulations (Ministerial Resolution No. 115919)
- This regulation was published in February 2025 and applies to:
- **Agricultural Workers**.
- **Private sponsors**.
- **And those in similar positions**.
- The regulation does not specify an explicit minimum wage, but it does require employers to document contracts and clearly specify wages, and it subjects them to wage protection and compliance regulations.

### Where can you find this information?
- [Regulations for Agricultural Workers and Private Sponsors – Ministry of Human Resources]
(https://www.hrsd.gov.sa/knowledge-centre/decisions-and-regulations/regulation-and-procedures/اللائحة-التنفيذية-لنظام-العمل-وملحقاتها)
- [Comprehensive Guide to the Minimum Wage in Saudi Arabia – Jibble]
(https://www.jibble.io/ar/نظام-العمل-السعودي/نظام-العمل-في-السعودية/الحد-الأدنى-للأجور-في-السعودية) 

	undefined_59: No, **there is no collective agreement specific to the agricultural sector in Saudi Arabia** as of the latest update of the Saudi Labor Law and its Executive Regulations for 2025.However, the **Regulations for Agricultural Workers, Private Herders, and Those in Their Care**, issued by Ministerial Resolution No. **115919** dated **February 20, 2025**, constitutes the official regulatory framework governing contractual relations in this sector. However, **it is not a collective agreement** in the conventional legal sense (i.e., an agreement between a labor union and an employer or group of establishments).### Source:- [Regulations for Agricultural Workers and Private Herders – Ministry of Human Resources and Social Development] (https://www.hrsd.gov.sa/media-center/news/وزارة-الموارد-البشرية-والتنمية-الاجتماعية-تنشر-لائحة-عمال-الزراعة-والرعاة-الخاصين-ومن-في-حكمهم)
	undefined_60: According to the latest version of the Saudi Labor Law for 2025, deductions from an employee's wages are regulated in Articles 91, 92, and 93 of the Law, specifying the cases in which an employer is permitted to make such deductions, as well as the maximum percentages permitted.### Deductions Permitted by Law:Article 91: An employer may deduct a portion of an employee's wage if the employee causes damage to work equipment or property due to negligence or error, provided that the deduction does not exceed five days' wages per month. The employee has the right to object within 15 days.Article 92: No deduction may be made from an employee's wage for personal rights without the employee's written consent, except in the following cases:- Recoveries of loans granted by the employer (up to a maximum of 10% of the wage).- Social insurance contributions or any other statutory contributions.- Housing project installments or similar benefits implemented by the employer.- **Fines or damages** resulting from the worker's violations or errors.- **Enforcement of a court ruling** (up to a maximum of 25% of the wage, unless the ruling stipulates otherwise).**Article 93**: **Deductions from a worker's wage may not exceed 50% of his monthly salary** in all cases, unless the labor court decides otherwise.**Source**: [Saudi Labor Law – Articles 91–93](https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/08381293-6388-48e2-8ad2-a9a700f2aa94/1)You can also refer to [Ministry of Human Resources' explanation of deduction cases](https://www.hrsd.gov.sa/knowledge-centre/articles/311) for more details.
	undefined_61: Yes, Saudi local regulations specify the maximum allowable deduction for repaying loans or advances.According to Article (92) of the Saudi Labor Law, an employer is permitted to reclaim loans granted to an employee, provided that the deduction does not exceed 10% of the employee's monthly wage. No interest may be charged on these loans.The article also stipulates that no deductions may be made from an employee's wage for personal rights except with the employee's written consent. Certain statutory exceptions are made, such as:- Social insurance contributions.- Housing project installments.- Fines prescribed by law.- Enforcement of court rulings (up to a maximum of 25% of the wage, with alimony debts taking precedence over other debts).The total maximum deduction from an employee's wage in all cases is 50% of the monthly wage, unless the labor court decides otherwise.**Source**: [Saudi Labor Law - Article 92](https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/08381293-6388-48e2-8ad2-a9a700f2aa94/1)You can also review [Ministry of Human Resources Explanation of Deduction Cases](https://www.hrsd.gov.sa/knowledge-centre/articles/311) for more details.
	undefined_62: No, **it is not permissible to impose recruitment fees on the worker in Saudi Arabia.**According to **Article (11/2) of the Saudi Labor Law's Executive Regulations (2025),** an employer or any recruitment intermediary is prohibited from **charging the worker any fees or costs related to recruitment or employment.** The article explicitly states:> "The worker may not be charged any recruitment or employment fees or costs, and this is considered a violation subject to punishment."This prohibition includes:- Recruitment fees.- Recruitment costs.- Any amounts paid in exchange for obtaining a job opportunity.**Source**: [Executive Regulations of the Labor Law and its Appendices – Ministry of Human Resources]
	undefined_63: Yes, there are reliable sources of information on the market cost of basic agricultural needs in Saudi Arabia. These include:### 1. **General Authority for Statistics**Provides periodic reports on the prices of basic agricultural commodities, such as grains, vegetables, fruits, feed, and fertilizers. These reports include:- Monthly price averages.- Agricultural inflation indicators.- Production and consumption data.You can access them via the General Authority for Statistics portal (https://www.stats.gov.sa/w/apgs-1).### 2. **Saudi Agricultural Market Report – Mordor Intelligence**This is one of the most prominent analytical sources, and includes:- Price analysis by crop (wheat, tomatoes, dates, etc.).- Agricultural market trends until 2029.- Production, consumption, export, and import data.### 3. **Aviaan Agricultural Consulting Website**Provides feasibility studies and market analyses, including:- Comparison of agricultural production costs.- Tracking input prices (seeds, fertilizers, water).- Analyzing distribution and pricing channels.### 4. **Al-Arabi Al-Iqtisadiah Website**Publishes reports on **agricultural investments**, **production costs**, and **domestic and international** prices of agricultural commodities, with a focus on food security and sustainability.
	undefined_64: Yes, the local system in Saudi Arabia requires proof of wage payment. It obligates employers to document salary disbursements through the Wage Protection Program (WPP) of the Ministry of Human Resources and Social Development.

According to the Saudi Labor Law, specifically Article (90), workers must be paid in the official currency on time. Payments may be made through approved banks. The Wage Protection Program (WPP) is a mandatory means of proving payment, as salary files are uploaded monthly and matched with the workers' data in the Social Insurance.

Failure to upload a Wage Protection file or violations (such as failure to enter the ID number or paying wages in a currency other than the Saudi Riyal) will result in the file being rejected and considered a violation, which impacts the facility's compliance.

**Sources**:
- [Saudi Labor Law - Article 90] (https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/08381293-6388-48e2-8ad2-a9a700f2aa94/1) 
- [Wage Protection System Details - Jibble]
	undefined_65: To prove wage payment in Saudi Arabia, it is required to submit **official electronic evidence** through the **Wage Protection System**, specifically via the **Mudad Platform** of the Ministry of Human Resources and Social Development. Here are the types of evidence required:

### 1. Wage Protection File (WPS File)
This is the basic file uploaded by the establishment monthly, and contains:
- Employee details (name, ID/Iqama number).
- Basic salary, allowances, and deductions.
- Bank account number.
- Date of bank transfer.
- Actual transferred salary amount.

### 2. Wage Protection Compliance Certificate
An official document issued electronically by the Ministry, proving that the establishment is committed to paying wages in accordance with the system. It is used as evidence in:
- Government tenders.
- Bank financing applications.
- Proof of compliance in the event of a dispute.

### 3. Payroll Slip
This is delivered to the employee monthly and serves as evidence of the details of the paid salary. It must match the data uploaded to the system.

### 4. Bank transfer statements
Issued by the bank and used as additional evidence in the event of a complaint or dispute.

### 5. Compliance reports from the Madad platform
Demonstrate the facility's compliance rate and the number of workers successfully paid.

All of this evidence is used to ensure transparency and is mandatory for facilities subject to the Labor Law.
	undefined_66: Yes, there are legal rules in Saudi Arabia regulating wages by piece, unit, or share. These rules are included in the Saudi Labor Law and its Implementing Regulations.

### Wage by Piece or Unit:
According to Article (96) of the Saudi Labor Law:

> "If the wage, in whole or in part, is a specific amount for each unit of production, or by piece, or by percentage, the worker's average daily wage is calculated based on what he received for the actual workdays during the last year."

This is used to calculate:
- End-of-service gratuity.
- Vacation pay.
- Severance pay.

### Wage by Share or Percentage:
The same article states that wages paid as a percentage of sales or production are treated in the same manner, and the average is calculated based on what the worker actually received.

### Source:
- [Saudi Labor Law - Article 96] (https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/08381293-6388-48e2-8ad2-a9a700f2aa94/1).
	undefined_67: Yes, recruitment and employment agency fees are legally regulated in Saudi Arabia, pursuant to the Saudi Labor Law's Executive Regulations and its annexes, particularly the Rules for Recruitment and Labor Services.

### Highlights of the Regulations:
- Recruitment agencies are prohibited from charging workers any recruitment or employment fees, in accordance with Article (11/2) of the Executive Regulations.
- The fees that an agency may charge from the employer are determined solely by the Ministry of Human Resources and Social Development.
- Agencies are required to obtain an official license and are given a grace period to rectify their status in accordance with the ministerial resolution issued on Ramadan 18, 1446 AH (March 2025).

**Source**:
- [Executive Regulations of the Labor Law and its annexes - Ministry of Human Resources]
- [Rules for Recruitment and Labor Services - Ministry of Human Resources] (https://www.hrsd.gov.sa) 
	undefined_68: No, **there are no laws in Saudi Arabia that permit or regulate what is known as "debt bondage."** On the contrary, Saudi regulations prohibit **forced labor** in all its forms, including any practices resembling debt bondage, such as forcing a worker to work to repay a debt under duress or without fair wages.

### What confirms this:
- **Article (6) of the Saudi Labor Law** states:
> "It is prohibited to employ a worker under duress, threat, or conditions that violate his human dignity."

- The Kingdom is also committed to **International Labor Organization Convention No. 29** on the **Abolition of Forced Labor**, and in 2025, it launched the **National Policy for the Elimination of Forced Labor**, which obliges employers not to use any form of coercion or financial exploitation.

**Source**:
- [Saudi Labor Law - Article 6] (https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/08381293-6388-48e2-8ad2-a9a700f2aa94/1) 
- [National Policy for the Elimination of Forced Labor - Ministry of Human Resources] (https://www.hrsd.gov.sa/knowledge-centre/decisions-and-regulations/regulation-and-procedures).
	undefined_69: no
	undefined_70: The minimum legal age for employment in Saudi Arabia is 15 years, according to the latest version of the Saudi Labor Law of 2025.

### Regulatory Text:
Article (162) of the Saudi Labor Law states the following:

> "No person under the age of fifteen may be employed, nor may they be permitted to enter workplaces."

The article also grants the Minister of Human Resources and Social Development the authority to:
- Raise this age in certain industries or regions.
- Permit the employment of those between the ages of 13 and 15 in light work, provided that:
- It is not harmful to their health or development.
- It does not impede their attendance at school.
- It does not impair their ability to benefit from education.

**Source**: [Saudi Labor Law - Article 162] (https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/08381293-6388-48e2-8ad2-a9a700f2aa94/1) 
You can also view [Explanation of the Legal Age to Work in Saudi Arabia 2025 - Al-Marja’ Website] (https://almrj3.com/the-legal-age-to-work-in-saudi-arabia/) 
	undefined_71: The age of majority in Saudi Arabia is **18 Hijri years**, according to the **New Saudi Civil Transactions Law** issued by Royal Order No. (M/73) of 1443 AH.Article (13) of the law states:> "A person is considered to have full legal capacity if he or she has reached the age of majority, which is eighteen Hijri years, is mentally competent, and is not placed under guardianship."This means that an individual becomes legally competent to dispose of his or her assets, conclude contracts, and assume legal responsibilities upon reaching this age, unless there is another legal impediment, such as guardianship or loss of mental capacity.**Source**: [Saudi Civil Transactions Law – Wiki Gulf Website]
	undefined_72: Yes, Saudi local regulations list hazardous activities in agriculture, within several regulatory systems, most notably:### 1. **Executive Regulations of the Agriculture Law**States that the Ministry of Environment, Water, and Agriculture issues licenses and permits for **various agricultural activities** and specifies the **requirements and controls** for each activity, including those that involve **health or environmental risks**, such as:- The use of pesticides and chemical fertilizers.- The operation of heavy agricultural machinery.- Intensive livestock production activities.**Source**: [Executive Regulations of the Agriculture Law – Survey Platform](https://istitlaa.ncc.gov.sa/ar/Civil/Mewa/Agriculturallicensing/Pages/default.aspx)### 2. **Law on Activities Hazardous or Harmful to Health or the Environment**This is a general law applicable to all sectors, including agriculture, and classifies activities that are considered:- **Disturbing to the environment**.- **Harmful to health**.- **Environmentally hazardous**.Entities are required to obtain special licenses, and its implementation is supervised by the Civil Defense and the Ministries of Environment, Health, and Interior.**Source**: [Hazardous Activities Regulation – Experts Authority]
	undefined_73: No, To date, there is no explicit legal definition of the term "family farm" in Saudi regulations, whether in the 2025 Saudi Labor Law or the Implementing Regulations of the Agriculture Law issued by Royal Decree No. (M/64) dated 8/10/1442 AH.However, some regulations implicitly refer to individual or family agricultural activities, such as:- The Productive Families Regulations (Cabinet Resolution No. 92 dated 2/7/1440 AH), which defines a "productive family" as:> "A family registered with the Social Development Bank, consisting of one or more individuals residing in one residence due to kinship, and engaging in economic activity within or outside that residence."Although this definition does not specifically mention "family farm," it is sometimes used to describe home-based or small-scale agricultural activities.The **Executive Regulations of the Agriculture Law** defines "agricultural establishment" as including farms, nurseries, and production projects, but does not distinguish between commercial farms and family farms.Therefore, **Answer: No**, there is no official legal definition of a family farm in Saudi Arabia to date.

GRASP family definition will be used.
	undefined_74: In Saudi Arabia, the labor law specifies the maximum working hours permitted for minors (i.e., those under 18 years of age) in accordance with **Article (163) of the Saudi Labor Law**, which states:

> **"A minor may not be employed for more than six hours per day."**

The same article also requires employers to:
- **Prohibit minors from working at night** (between 7 p.m. and 6 a.m.).
- **Prohibit them from working in hazardous or industrial activities**.
- **Provide adequate rest periods**, so that they do not work for more than **4 consecutive hours** without a break of at least **half an hour**.

**Source**: [Saudi Labor Law - Article 163] (https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/08381293-6388-48e2-8ad2-a9a700f2aa94/1) 
	undefined_75: The main government agency overseeing child labor issues in Saudi Arabia is:

### **Ministry of Human Resources and Social Development**

It is responsible for:
- Implementing the **Saudi Labor Law**, including **Articles (162–165)** regulating the employment of minors.
- Implementing the **National Policy for the Prevention of Child Labor**, which was officially approved by a Cabinet decision in **April 2021**.
- Monitoring establishments through **Labor Inspection Teams**.
- Receiving **reports and complaints** related to child labor.

### **Official Contacts:**
- **Unified Number for Reports and Inquiries**: **19911**
- **Email**: info@hrsd.gov.sa 
- **Complaint Submission Platform**: [https://www.hrsd.gov.sa ] (https://www.hrsd.gov.sa) 
- **Ministry App**: Available on iOS and Android under the name "Ministry of Human Resources and Social Development"

### Source:
- [Prevention of Child Labor - Ministry of Human Resources] (https://www.hrsd.gov.sa/media-center/news/04022024) 
- [Saudi Labor Law - Article 162] (https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/08381293-6388-48e2-8ad2-a9a700f2aa94/1) 
- [Wikipedia - Labor] Children in Saudi Arabia] (https://ar.wikipedia.org/wiki/Child_labor_in_Saudi_Arabia) 
	undefined_76: Yes, there are several officially recognized organizations in Saudi Arabia, in addition to the Ministry of Human Resources. These organizations include civil society organizations, charities, and research and development centers, all of which operate under direct government supervision or with official licenses.

### Some of the most prominent of these organizations are:

1. **King Salman Humanitarian Aid and Relief Center**
- Specializes in providing humanitarian and relief aid inside and outside the Kingdom.
- [Official website] (https://www.ksrelief.org) 

2. **King Khalid Charitable Foundation**
- Works to support social and economic development and empower vulnerable groups.

3. **Alwaleed Bin Talal Humanitarian Foundation**
- Concerned with housing, healthcare, education, and women's empowerment.

4. **Sulaiman Al Rajhi Charitable Foundation**
- One of the largest donor organizations in the Kingdom, supporting development, educational, and health projects.

5. **Accredited Charitable Associations**
- Such as the Insan Association, Al-Bir Association, Zahra Association, the Association for Children with Disabilities, and others.
- Their license can be verified via the Ministry of Human Resources platform (https://www.hrsd.gov.sa). 

6. **Internationally Registered Non-Governmental Organizations**
- Such as the Takatof Organization, the King Faisal Foundation, and the King Salman Youth Center.

### Reliable Sources:
- [Directory of Non-Governmental Organizations in Saudi Arabia – arab.org] (https://arab.org/ar/countries/saudi-arabia/) 
- [Classification of Organizations Based in Saudi Arabia – Wikipedia] (https://ar.wikipedia.org/wiki/Classification:Organizations_Based_in_Saudi_Arabia) 
- [List of Accredited Charities in Saudi Arabia 2025 – Al-Marja' Website] (https://almrj3.com/accredited-charities-in-saudi-arabia/) 
	undefined_77: No, **recognized organizations in Saudi Arabia do not provide permits or documents authorizing children to work**, as employing children under the legal age is considered a **serious violation** under the **Saudi Labor Law** and the **Child Protection Law**.### What regulates this?- **Article (162)** of the Labor Law prohibits the employment of those under 15 years of age**.- The Ministry only permits, in limited circumstances, **employing those between 13 and 15 years of age** in light work, **by an official decision from the Minister**, and not through organizations or non-governmental entities.### So, what types of documents are permitted?- **An official permit from the Ministry of Human Resources and Social Development**, in the event of exceptional permission to employ a minor in light work.- **A notarized employment contract** specifying the nature and hours of work, and required to comply with regulatory controls.Any documents issued by unauthorized organizations or entities are considered illegal and are not valid before regulatory authorities.
	undefined_78: Yes, **there are official documents and records proving guardianship of a child in Saudi Arabia**, and they are regulated by the **New Saudi Personal Status Law of 2022**.

###Types of documents/records proving guardianship:
1. **Judicial Guardianship Deed**
- Issued by the competent court upon the request of a relative or concerned authority.
- Proves the appointment of a guardian for a minor (child) in the event of the father's death or incapacity.

2. **Legal Guardianship Deed**
- Granted automatically to the father, or to the grandfather in the absence of the father, without the need for a court ruling, unless there is a dispute.

3. **Court Guardianship Register**
- Records all data on the minor and the guardian, and is used to track financial and administrative transactions on behalf of the minor.

4. **Register of the General Authority for Guardianship of Minors' Assets and Those in a Position of Authority**
- Supervised by the Ministry of Justice, it is used to document and manage minors' assets and guardianships.

**Source**:
- [Saudi Personal Status Law - Articles 136 to 148] (https://www.boe.gov.sa) 
	undefined_79: no
	undefined_80: Yes, **school education is compulsory for children in Saudi Arabia.** This is a general legal obligation that applies to all children, including those who may work on farms or in similar activities.###Statutory Text:**Cabinet Resolution No. (139) was issued on 4/26/1425 AH,** which states:> **"General education is compulsory for children from the ages of six to fifteen."**This means that any work, including in the agricultural sector, **may not hinder a child from attending school or affect their attendance.** This also aligns with **Article (162)** of the **Saudi Labor Law**, which prohibits the employment of those under the age of 15.###Sources:- [Cabinet Resolution No. 139 on Compulsory Education]- [Saudi Labor Law – Article 162](https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/08381293-6388-48e2-8ad2-a9a700f2aa94/1)Therefore, children may not be employed on farms or in other work if doing so violates their right to compulsory education, exposes them to danger, or hinders their development.
	undefined_81: Yes, there is a minimum and maximum age for compulsory education for children in Saudi Arabia, according to official regulations.###Minimum:- Compulsory education begins at the age of 6 years.###Maximum:- Continues until the age of 15 years.This was approved by the Saudi Council of Ministers pursuant to Resolution No. (139) dated 4/26/1425 AH, which stipulated that parents must enroll their children in public education during this age.
	undefined_82: Yes, there are government agencies in Saudi Arabia that oversee children's education and prevent child labor on farms or other illegal activities. The most prominent of these are:

### 1. **Ministry of Education**
- It is responsible for **ensuring children's enrollment in compulsory education** from the ages of 6 to 15.
- It supervises public and private schools and is the primary authority for monitoring student attendance.
- It prohibits any practices that hinder education, including the employment of school-age children.

[Ministry of Education - Saudipedia]
(https://saudipedia.com/article/4396/حكومة-وسياسة/وزارات/وزارة-التعليم) 

### 2. **Ministry of Human Resources and Social Development**
- It oversees the **implementation of the labor law** and prohibits the employment of those under 15.
- It implements the **National Policy for the Prevention of Child Labor** and monitors agricultural and other facilities through inspection teams.
- It receives reports via the number 19911 or its official platform (https://www.hrsd.gov.sa). 

### 3. **Human Rights Commission**
- Monitors the commitment of government agencies and the private sector to children's rights, including the **right to education and freedom from economic exploitation.**

So, the answer is: **yes**, specifically the three above-mentioned agencies work in a complementary manner to ensure the protection of children from forced labor and their right to education.
	undefined_83: ### 1. **Ministry of Education**
- It is responsible for **ensuring children's enrollment in compulsory education** from the ages of 6 to 15.
- It supervises public and private schools and is the primary authority for monitoring student attendance.
- It prohibits any practices that hinder education, including the employment of school-age children.

[Ministry of Education - Saudipedia]
(https://saudipedia.com/article/4396/حكومة-وسياسة/وزارات/وزارة-التعليم) 

### 2. **Ministry of Human Resources and Social Development**
- It oversees the **implementation of the labor law** and prohibits the employment of those under 15.
- It implements the **National Policy for the Prevention of Child Labor** and monitors agricultural and other facilities through inspection teams.
- It receives reports via the number 19911 or its official platform (https://www.hrsd.gov.sa). 

### 3. **Human Rights Commission**
- Monitors the commitment of government agencies and the private sector to children's rights, including the **right to education and freedom from economic exploitation.**

	undefined_84: no
	undefined_85: Yes, **regular working hours are defined by law in Saudi Arabia.**According to **Article (98) of the Saudi Labor Law**:> "A worker may not be employed for more than **8 hours per day** if the employer adopts the daily standard, or more than **48 hours per week** if the weekly standard is adopted."The article also stipulates that working hours during the month of Ramadan for Muslims are reduced to:- **6 hours per day**, or- **36 hours per week**.**Source**: [Ministry of Human Resources – Article 98 of the Labor Law](https://www.hrsd.gov.sa/knowledge-centre/articles/312)
	undefined_86: Yes, Saudi law specifies overtime hours.According to Article (107) of the Saudi Labor Law of 2025:> "The employer must pay the worker for overtime hours a wage equivalent to the hourly wage plus 50% of the worker's basic wage."Article (22) of the Implementing Regulations also states:> "Overtime hours may not exceed 720 hours per year, except with the worker's consent."###Summary of Provisions:- All hours exceeding the daily (8 hours) or weekly (48 hours) limit are considered overtime.- Hours worked on official holidays and Eid al-Adha are counted as overtime.- The worker may be compensated with paid leave in lieu of pay, with the worker's consent.**Sources**:- [Saudi Labor Law - Article 107](https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/08381293-6388-48e2-8ad2-a9a700f2aa94/1)- [Executive Regulations of the Labor Law - Article 22](https://www.hrsd.gov.sa/knowledge-centre/articles/313)
	undefined_87: Yes, **there are other regulations and rules in Saudi Arabia that complement the basic labor law in calculating total working hours**, according to the **Executive Regulations of the Saudi Labor Law of 2025**.###Highlights:- **Article (6) of the Executive Regulations** stipulates that casual, seasonal, or temporary workers are subject to provisions relating to:> "The maximum number of working hours, daily and weekly rest periods, overtime, official holidays, and occupational safety and health rules..."This means that **working hours are also calculated according to the type of employment** and not just Article (98) of the Basic Law.- **Article (22) of the Executive Regulations** also states:> "The maximum annual overtime hours are set at 720 hours, and may not be exceeded except with the worker's consent."**Source**:- [Executive Regulations of the Labor Law and its Appendices – Ministry of Human Resources]
	undefined_88: Under the Saudi Labor Law of 2025 and its implementing regulations, establishments are permitted to adopt diverse flexible work systems, in line with the requirements of the modern labor market. Here are the most prominent types of recognized work systems:

###Types of approved work systems:

1. **Full-time work (traditional system)**
- 8 hours per day / 48 hours per week maximum.
- Includes daily and weekly rest periods.

2. **Part-time work**
- Less than half the usual daily working hours.
- Wage and benefits are calculated proportionally to the number of hours.

3. **Flexible work**
- Allows the worker to choose the start and end times of work within a specific timeframe.
- Requires documentation via the "Qiwa" platform.

4. **Remote work**
- Performed from outside the establishment's premises.
- Must be officially documented and subject to the same rights and duties.

5. **Compressed Workweeks**
- Distributing weekly working hours over a smaller number of days (e.g., 4 days x 10 hours).
- Requires employee approval and official documentation.

6. **Seasonal Work**
- Applies during specific seasons (e.g., Hajj, agriculture, tourism).
- Subject to special regulations regarding working hours and insurance.

7. **Temporary or Casual Work**
- For a period not exceeding 90 days.
- Used for short-term projects or emergency tasks.

8. **Freelance or Hourly Work**
- Wages are calculated based on the number of hours completed.
- Requires a notarized contract specifying the tasks and duration.

**Source**:
- [Executive Regulations of the Saudi Labor Law 2025 – Ministry of Human Resources]
- [Updates to the Saudi Labor Law 2025 – TASC] (https://tascoutsourcing.sa/ar/insights/thdyth-t-nth-m-laaml-lsaaody-laa-m-2025) 

	undefined_89: Yes, the latest Saudi Labor Law specifies a maximum limit for overtime hours, but the official breakdown in the law is only annual, not monthly or weekly.

### Regulatory Text:
According to Article (22) of the Saudi Labor Law's 2025 Executive Regulations:

> "Overtime hours may not exceed (720) hours per year. However, with the worker's consent, the number of overtime hours may be increased beyond this limit."

### Important Notes:
- There is no explicit legal text specifying the maximum number of overtime hours per month or week. However, some professional sources indicate that 80 hours per month is a common limit in regulatory practices, not in official texts.
- All hours worked on official holidays and festivals are considered overtime and are calculated at full overtime pay.

**Official Source**:
- [Article 22 of the Executive Regulations - Ministry of Human Resources] (https://www.hrsd.gov.sa/knowledge-centre/articles/313) 
	undefined_90: Yes, the latest Saudi Labor Law clearly and explicitly regulates rest periods.

###Statutory Text:
According to **Article (104) of the Saudi Labor Law of 2025**:

> **"Working hours and rest periods shall be regulated throughout the day, so that the worker shall not work more than five consecutive hours without a break for rest, prayer, or eating, of not less than half an hour each time. The worker shall not remain in the workplace for more than 11 hours in a single day."**

The article also states that:
- **Rest periods shall not be counted as part of actual working hours.**
- **The worker may not be required to remain in the workplace during these periods.**

**Source**:
- [Saudi Labor Law - Article 104] (https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/08381293-6388-48e2-8ad2-a9a700f2aa94/1) 
- [Ministry of Human Resources - Rest Periods](https://www.hrsd.gov.sa/media-center/media/65781) 
	undefined_91: To date, there are no officially recognized collective agreements regulating working hours in the agricultural sector in Saudi Arabia, as is the case in some countries that rely on unions or collective bargaining.However, the Saudi Labor Law and its implementing regulations apply to workers in the agricultural sector, with some exceptions or amendments that take into account the seasonal nature of agricultural work. The National Committee for Agriculture and Fisheries of the Federation of Chambers of Commerce noted that the agricultural sector faces challenges related to working hours and proposed exempting it from the traditional working hours system due to its seasonal nature.
	undefined_92: no
	undefined_93: Yes, the latest Saudi Labor Law clearly and explicitly regulates overtime work.

### Regulatory Text:
- **Article (107) of the Saudi Labor Law of 2025** states:

> **"The employer must pay the worker for overtime hours a wage equivalent to the hourly wage plus 50% of the worker's basic wage."**

- **Article (22) of the Implementing Regulations** also stipulates:

> **"Overtime hours may not exceed (720) hours per year. However, with the worker's consent, the number of overtime hours may be increased beyond that."**

### Additional Notes:
- All working hours that exceed the daily (8 hours) or weekly (48 hours) limit are considered overtime.
- Working hours on official holidays and Eid holidays are considered overtime with double pay.
- The worker may be compensated with paid leave instead of pay, **subject to the worker's consent**.

**Sources**:
- [Article 107 of the Saudi Labor Law] (https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/08381293-6388-48e2-8ad2-a9a700f2aa94/1) 
- [Article 22 of the Executive Regulations – Ministry of Human Resources] (https://www.hrsd.gov.sa/knowledge-centre/articles/313) 
	undefined_94: No, **overtime work is not entirely voluntary** under the Saudi Labor Law. Rather, it is **legally regulated and requires the worker's consent** in non-emergency situations.###Statutory Text:- **Article (107) of the Saudi Labor Law of 2025** states:> **"The employer must pay the worker for overtime hours a wage equivalent to the hourly wage plus 50% of the worker's basic wage."**- **Article (22) of the Implementing Regulations** adds:> **"Overtime hours may not exceed (720) hours per year, and with the worker's consent, the number of overtime hours may be increased beyond this limit."**- The default is that **overtime work is performed with the worker's consent**, especially if it exceeds the annual limit.- **In cases of necessity or emergency** (such as disasters or accidents), the employer may assign the worker without the worker's prior consent, provided the worker is financially compensated.**Sources**:- [Article 107 of the Saudi Labor Law](https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/08381293-6388-48e2-8ad2-a9a700f2aa94/1)- [Article 22 of the Executive Regulations – Ministry of Human Resources](https://www.hrsd.gov.sa/knowledge-centre/articles/313)
	undefined_95: Yes, the Saudi Labor Law stipulates special cases in which overtime is permitted, in accordance with Article (107) of the Labor Law and Article (22) of the Implementing Regulations.

###Special cases in which overtime is permitted:
1. **Working on official holidays and Eid days**
- All hours worked by the worker on these days are considered **overtime hours**, and the worker is entitled to double pay.

2. **Working on the weekly rest day**
- The worker is entitled to an **alternative rest day** or **overtime pay**.

3. **Emergency or necessary circumstances**
- Such as disasters, accidents, or the need to complete urgent tasks.
- In these circumstances, the worker may be assigned work without his prior consent, **with financial compensation**.

4. **With the worker's consent**
- If the annual overtime hours exceed **720 hours**, the worker's written consent must be obtained.

###Statutory Texts:
- **Article (107) of the Labor Law**:
> "The employer must pay the worker for overtime hours a wage equivalent to the hourly wage plus 50% of the worker's basic wage."

- **Article (22) of the Implementing Regulations**:
> "Overtime hours may not exceed (720) hours per year. However, with the worker's consent, the number of overtime hours may be increased beyond this limit."

**Sources**:
- [Saudi Labor Law – Article 107] (https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/08381293-6388-48e2-8ad2-a9a700f2aa94/1) 
- [Implementing Regulations – Article 22] (https://www.hrsd.gov.sa/knowledge-centre/articles/313)
	undefined_96: Yes,
###Statutory Texts:
- **Article (107) of the Labor Law**:
> "The employer must pay the worker for overtime hours a wage equivalent to the hourly wage plus 50% of the worker's basic wage."

- **Article (22) of the Implementing Regulations**:
> "Overtime hours may not exceed (720) hours per year. However, with the worker's consent, the number of overtime hours may be increased beyond this limit."

**Sources**:
- [Saudi Labor Law – Article 107] (https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/08381293-6388-48e2-8ad2-a9a700f2aa94/1) 
- [Implementing Regulations – Article 22] (https://www.hrsd.gov.sa/knowledge-centre/articles/313) 

	undefined_97: No, the latest Saudi Labor Law does not allow the average total number of hours to be calculated as a method for calculating the maximum number of working hours.###Statutory Text:According to **Article (98) of the Saudi Labor Law of 2025**:> **"A worker may not be employed for more than eight hours per day if the employer adopts the daily standard, or more than forty-eight hours per week if the weekly standard is adopted."**This means that the law relies on a **daily or weekly maximum** and does not permit the allocation of hours based on a monthly or quarterly average.**Source**:- [Saudi Labor Law – Article 98](https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/08381293-6388-48e2-8ad2-a9a700f2aa94/1)
	undefined_98: The legal maximum total working hours in Saudi Arabia, according to the latest Labor Law (2025), are as follows:###Legal Maximum:- **Per day**: 8 actual working hours.- **Per week**: 48 actual working hours.- **During the month of Ramadan 6 hours per day or 36 hours per week.The law does not specify a monthly or annual maximum for total regular working hours; rather, it is calculated on a daily or weekly basis only.###Source:- [Saudi Labor Law - Article 98](https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/08381293-6388-48e2-8ad2-a9a700f2aa94/1)- [Ministry of Human Resources - Actual Working Hours](https://www.hrsd.gov.sa/knowledge-centre/articles/312)
	undefined_99: The legal maximum working hours in Saudi Arabia, according to the latest 2025 Labor Law, are as follows:### Legal Maximum:- **Per day**: 8 actual working hours.- **Per week**: 48 actual working hours.- **During the month of Ramadan  6 hours per day or 36 hours per week.The law does not specify a monthly or annual maximum for working hours; it is calculated on a daily or weekly basis only.### Source:- [Saudi Labor Law - Article 98](https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/08381293-6388-48e2-8ad2-a9a700f2aa94/1)- [Ministry of Human Resources - Actual Working Hours](https://www.hrsd.gov.sa/knowledge-centre/articles/312)
	undefined_100: The legal maximum overtime hours in Saudi Arabia, according to the latest Labor Law of 2025, are as follows:

### Maximum:
- **Per year**: **Maximum 720 overtime hours**.
- **This limit may only be exceeded with the written consent of the worker**.

### Regulatory Text:
- **Article (22) of the Labor Law Executive Regulations** states:
> "Overtime hours may not exceed (720) hours per year. However, with the worker's consent, the number of overtime hours may be increased beyond this limit."

- **Article (107) of the Labor Law** also states:
> "The employer must pay the worker for overtime hours a wage equivalent to the hourly wage plus 50% of the worker's basic wage."

### Sources:
- [Article 22 – Executive Regulations] (https://www.hrsd.gov.sa/knowledge-centre/articles/313) 
- [Article 107 – Saudi Labor Law](https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/08381293-6388-48e2-8ad2-a9a700f2aa94/1) 

	undefined_101: The legal maximum working hours for night shifts in Saudi Arabia are calculated according to the same general rules as regular working hours, but with additional obligations for the employer.### Maximum:- **Per day**: 8 actual working hours (according to Article 98 of the Labor Law).- **Per week**: 48 actual working hours.- **There is no monthly or annual maximum for night work** in the statutory texts.### Definition of Night Work:According to **Ministerial Resolution No. (18632)** issued by the Ministry of Human Resources:> **"Night work is any work performed between 11 p.m. and 6 a.m."**### Additional Obligations for the Employer:- Providing **additional health services** for the night worker.- The worker has the right to submit a **medical report** proving their unsuitability for night work, and they must be transferred to a similar daytime shift if proven so.**Sources**:- [Saudi Labor Law - Article 98](https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/08381293-6388-48e2-8ad2-a9a700f2aa94/1)- [Night Work Decision No. 18632 - Ministry of Human Resources](https://www.hrsd.gov.sa/knowledge-centre/decisions-and-regulations/ministerial-decisions/342210)
	undefined_102: Yes, there are exceptions to the legal maximum working hours in Saudi Arabia, according to Article (106) of the Saudi Labor Law.

### Cases in which the maximum may be exceeded:
1. **Exceptional or emergency circumstances** - such as disasters, accidents, or urgent maintenance work that cannot be postponed.

2. **High-work seasons** - In some seasonal activities (such as agriculture or Hajj), working hours may be extended, provided that:
- **They do not exceed 10 hours per day or 60 hours per week**.
- **Overtime does not exceed 30 days per year**.

3. **Employee approval** - If annual overtime hours exceed **720 hours**, the employee's written approval must be obtained, in accordance with Article (22) of the Implementing Regulations.

4. **Working on Official Holidays and Eid Al-Adha**
- Working hours on these days are considered **legally overtime**, and the worker is entitled to double pay.

### Sources:
- [Saudi Labor Law – Article 106] (https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/08381293-6388-48e2-8ad2-a9a700f2aa94/1) 
- [Implementing Regulations – Article 22] (https://www.hrsd.gov.sa/knowledge-centre/articles/313) 
	undefined_103: Yes, it is permissible to exceed the usual maximum working hours during **peak, harvest, or busiest seasons**, but within **specific legal controls**.

### Legal Maximum During Busy Seasons:
- **Daily**: Up to **10 actual working hours**.
- **Weekly**: Up to **60 actual working hours**.
- **Seasonal Overtime**: May not exceed **30 days per year**.

###Statutory Text:
According to **Article (106) of the Saudi Labor Law**:

> "Working hours may be increased beyond the daily or weekly limit in the following cases:
> - Annual inventory, budget preparation, liquidation, discounts, seasonal sales,
> - To avoid imminent loss of perishable materials,
> - To cope with unusual workload,
> - Or during holidays, seasons, and other occasions determined by a decision issued by the Minister."

In all these cases, the following conditions must be met:
- **Working hours must not exceed 10 hours per day or 60 hours per week.**
- **Overtime must not exceed 30 days per year.**

**Source**:
- [Saudi Labor Law - Article 106](https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/08381293-6388-48e2-8ad2-a9a700f2aa94/1) 
- [Ministry of Human Resources - Guide to Work and Rest Period

	undefined_104: According to the latest Saudi Labor Law for 2025, the following are as follows, Minimum Number of Daily Rest Periods The worker must be given a rest period of no less than half an hour after every five consecutive hours of work. - The worker may not work for more than five consecutive hours without a break; rest periods are not counted as part of actual working hours. The employer may not oblige the worker to remain in the workplace during these periods, Source [Saudi Labor Law – Article 104] (https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/08381293-6388-48e2-8ad2-a9a700f2aa94/1)- [Work and Rest Periods Guide – Jisr]
	undefined_105: The legal minimum number of weekly rest days in Saudi Arabia, according to the latest Labor Law of 2025, is:At least one day per week (24 consecutive hours)This is according to Article (104) of the Saudi Labor Law, which states:"Work in the establishment must be organized so that each worker is entitled to a weekly rest period of no less than twenty-four full hours after a maximum of six consecutive work days. The weekly rest period shall be paid."Source:- [Saudi Labor Law - Article 104](https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/08381293-6388-48e2-8ad2-a9a700f2aa94/1)
	undefined_106: no
	undefined_107: Yes, the latest Saudi Labor Law clearly and explicitly regulates wage deductions.### Regulatory Text:According to Article (91) of the Saudi Labor Law of 2025:> "An employer may not deduct any amount from an employee's wage except in specific cases specified by law, such as: recovering an advance payment, deducting it for absence or delay, implementing a court ruling, or paying social insurance contributions."The article also states that:- Deductions may not exceed 50% of an employee's monthly wage, except with the employee's written consent.- Any irregular deduction is a violation that requires accountability.### Source:- [Saudi Labor Law - Article 91](https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/08381293-6388-48e2-8ad2-a9a700f2aa94/1)
	undefined_108: According to the latest Saudi Labor Law of 2025, **permissible deductions from an employee's wage are specified in Articles (91), (92), and (93)** of the Law, as follows:### **Legally Permitted Deductions**:According to **Article (91)**:> "An employer may not deduct any amount from an employee's wage except in the following cases:> - To recover a due advance payment.> - Deduction for absence or delay.> - In implementation of a court ruling.> - Payment of social insurance contributions or any other statutory contributions."According to **Article (92)**:> "An employer may deduct amounts from an employee's wages without the employee's written consent in the following cases:> - Housing project installments or similar benefits.> - Fines due to violations or damages caused by the employee.> - Settlement of debts pursuant to a court ruling, provided that the deduction does not exceed a quarter of the employee's monthly wage, unless the ruling stipulates otherwise."According to **Article (93)**:> "The percentage of deductions from an employee's wage may not exceed **50% of his monthly salary**,> unless the labor court approves an increase in the percentage, or the employee proves his need for more than half of his wage."**Official Source**:- [Saudi Labor Law - Articles 91–93](https://laws.boe.gov.sa/BoeLaws/Laws/LawDetails/08381293-6388-48e2-8ad2-a9a700f2aa94/1)- [Ministry of Human Resources - Cases of Wage Deductions](https://www.hrsd.gov.sa/knowledge-centre/articles/311)
	undefined_109: No
	GUIDELINE FOR: KINGDOM OF SAUDI ARABIA
	undefined_7: According to the Saudi Labor Law, the requirements for forming labor organizations are regulated in Article (203), which stipulates the right of workers to form workers' committees in establishments employing 100 or more workers. The implementing regulations of the law also specify the procedures and conditions necessary for forming these committees, including:- The workers must be Saudi.- The number of founders must not be less than a certain number specified by the regulations.- Submitting an official application to the competent authority.- Adherence to the regulations and instructions approved by the Ministry of Human Resources and Social Development.You can view full details at (https://www.hrsd.gov.sa/knowledge-centre/decisions-and-regulations/regulation-and-procedures/نظام-العمل)
	undefined_6: The recognized agricultural labor organizations are:
(1) Central Agricultural Cooperative Association
- Website: Central Agricultural Cooperative Association ( https://cacs.org.sa/ )
- Email: kalshumaymiri@cacs.org.sa
- Contact Number: +966553364557
(2) Agricultural Cooperatives in the Kingdom
- Website: Ministry of Environment, Water, and Agriculture ( https://www.mewa.gov.sa/ar/MediaCenter/Ads/Pages/cscs.aspx )
	undefined_5: No


