
GLOBALG.A.P. Risk Assessment on Social Practice 
(GRASP) 

NATIONAL INTERPRETATION GUIDELINE 
FOR _____________________________ 

GRASP V2 

__________ VERSION 

VALID FROM: _______________________________ 

CREATED BY: 
_____________________________________________________________ 



Code ref.: GRASP v2 NIG template 
Publication date: 7 August 2023 
Page 2 of 30 

23
08

07
_N

IG
_t

em
pl

at
e_

G
R

AS
P_

v2
_e

n 

General concept 
The GRASP national interpretation guidelines (GRASP NIGs) provide guidance to producers and assessors on the implementation of the GRASP 
principles and criteria (P&Cs) based on the respective legal framework of the country and, in certain cases, regions. In countries where a GRASP NIG 
exists, the NIG is a normative document and shall be used by producers and certification bodies (CBs). 
Assessors shall assess producers against the GRASP P&Cs taking into account the legislation in the country that is relevant to the respective P&Cs. 
The country’s GRASP NIG does not replace the original P&Cs and does not release the respective assessor from their obligation to assess producers 
against the applicable/relevant legislation, but it may provide supplementary guidance on the respective legal framework. The GRASP NIG shall be 
seen as supplementary information to the GRASP P&Cs and the GRASP general rules but it shall not be understood as a modification of the contents 
of those documents. 
If there is no applicable/relevant legislation or if the legislation provides less protection to workers than the GRASP P&Cs, the P&Cs apply. If there is 
applicable/relevant legislation in the country, which provides more protection to workers, this legislation shall be used as the basis for the assessment, 
i.e., the producer shall comply with such legislation to conform with the GRASP P&Cs.
For guidance on how to develop a GRASP NIG and the approval process, please consult the document “Rules for the development of GRASP national 
interpretation guidelines”. For any queries about GRASP NIGs, please contact the GLOBALG.A.P. Secretariat at graspnig@globalgap.org. 

Disclaimer and condition of valuation 
The approval process for NIGs includes a review by the GLOBALG.A.P. Secretariat to prevent unacceptable deviations from the GRASP P&Cs. 
However, the GLOBALG.A.P. Secretariat is not responsible for the contents of the GRASP NIGs, their accuracy, completeness, and currency with 
other regulations or applicable documents during its lifetime. 
Users of the GRASP NIG, e.g., producers using it to implement GRASP and conduct self-assessments and CBs and accreditation bodies using it for 
their certification activities, are therefore responsible for such use and the consideration of the NIG’s accuracy, completeness, and currency with the 
relevant requirements and local legislation prior to any assessment (see also the GLOBALG.A.P. general regulations – rules for certification bodies, 
section 12.3.4 e)). When a CB, accreditation body, or producer becomes aware that any part of a GRASP NIG is not correct, not complete, or not up 
to date, they shall notify the responsible stakeholder in text form (providing a copy of this information to the GLOBALG.A.P. Secretariat) so that the 
GRASP NIG can be updated.  

mailto:graspnig@globalgap.org
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What to consider when writing a GRASP NIG 
The GRASP NIG shall not give examples for implementation, but rather compile and reference applicable regulations or collective bargaining 
agreements in the country. 
Legal regulations regarding the P&Cs differ from country to country (e.g., minimum wage, legal minimum age of employment, working hours, etc.). 
If several regulations apply, the rule that provides more protection to the workers shall be used.  
GRASP NIGs (available on the GLOBALG.A.P. website) make requirements transparent to producers and assessors.  
If GRASP NIGs are found to challenge the global integrity of the standard, GLOBALG.A.P. reserves the right to withdraw or revise the GRASP NIGs 
in consultation with the developing stakeholder group. 
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Instructions on how to use this GRASP NIG template 
Each page covers a separate section/topic of the GRASP P&Cs. Under each principle section, you will find guiding questions for the NIG for a specific 
country. Please answer them in the second column and provide the relevant labor law weblinks, mainly in English if possible. A line for further comments 
is also included. 

• To facilitate the verification of the GRASP principles, labor law weblinks and short extracts of labor law texts shall always be provided in English,
if possible.

• Please do not copy and paste the complete legal text of the regulation into the NIG:
Please do not quote the full legal texts, but rather compile and reference applicable regulations and provide sources (weblinks) or collective
bargaining agreements (e.g., minimum wage, weblinks to resources) that are relevant to the respective P&Cs by answering the questions
provided under each section.

• When asked to answer Yes or No, please only choose one.

• When asked to provide a source, please include the name of the labor law, the year, and the specific article, chapter, or section of the law.
(i.e., Labor Law of 1992, section 3, article 5). Please see a few examples here:

• Weblinks to the law or a place where the law can be found shall be included (in addition to the above information, if available).

• When asked to provide contact details, please include the name of the organization, office, or institution, as well as a method of contacting
them (e.g., telephone, email, etc.). Weblinks to the organization shall be included, if available.
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GENERAL 

G1 The producer informs the workers of the GRASP assessment and its scope at least two working days before the date of assessment. 

G2 The producer provides a register of any/all workers hired and those present on the date of the assessment. 

G3 The producer/producer group completes a minimum of one self-assessment/internal GRASP assessment annually. 

G4 Effective corrective actions are taken to address all non-compliant Major Musts and at least a percentage of Minor Musts detected during 
the self-assessment/internal GRASP assessment. 

Provide the requested weblinks to relevant local labor laws and complete the following definitions: 

Definition of “family farm” in the local regulations: 

Definition of “worker” in the local regulations: 

Name and article of the local regulation that is being referenced: 

Further comments: 
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1 RIGHT OF ASSOCIATION AND REPRESENTATION 

1.1 The producer respects the right of workers to join and/or form trade unions or other worker organizations of their choice (as well as the 
right to refrain from joining/forming such organizations) in accordance with applicable national legal requirements. 

1.2 If the right to freedom of association and collective bargaining is absent, restricted, or denied under local law, the producer allows 
alternative forms of independent worker representation and negotiation that is free of employer control. 

1.3 The producer does not discriminate or otherwise penalize worker representation, members of trade unions, or other worker organizations 
because of their membership in or affiliation with legally registered worker organizations. 

1.4 The producer allows any worker representation duly registered and duly recognized by the local law access to the workplace to carry out 
their representative functions in accordance with applicable national legal requirements. 

Provide a list of relevant local labor laws and answer the following guiding questions: 

Is freedom of association restricted? Yes/No. If yes, indicate the 
specific local law: 

 
 
 
 
 
 

List the type of agricultural worker organizations that are legally 
recognized, including name and contact: 

 
 
 
 
 
 

Requirements for joining or forming worker organizations are 
indicated in this local regulation (include name and article of the 
regulation): 

 
 
 
 
 
 

  



 

 Code ref.: GRASP v2 NIG template 
Publication date: 7 August 2023 
Page 7 of 30 

23
08

07
_N

IG
_t

em
pl

at
e_

G
R

AS
P_

v2
_e

n 

Indicate the government organization with which the worker 
representation is registered including names and contacts: 

 
 
 
 
 
 

Indicate the type of proof of registration that is available (i.e., 
certification, ID, or letter): 

 
 
 
 
 
 

Further comments:  
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2 GRASP WORKER REPRESENTATION 

2.1 Current workers have decided on appropriate representation to help assess, communicate, and monitor their interests before the 
producer. 

2.2 After the workers reach a decision on the representation, the composition and type of the worker representation is communicated by 
management to the current workers.  

2.3 The producer ensures that worker representation is decided during the time with the highest presence of workers at the farm.  

2.4 The worker representation/management liaison has been instructed on their role, duties, and rights within GRASP. 

2.5 Workers, their representation, and the producer hold monthly gatherings on issues related to GRASP during the time with the highest 
presence of workers. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

List types of worker labor organization legally active in agriculture:  
 
 
 
 
 

Can these organizations have a representation at farm level? Yes/No. 
If yes, include name and article: 

 
 
 
 
 
 

List the type of documents required to verify the registration of worker 
organizations: 
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Indicate the legal government entity that oversees this registration:  
 
 
 
 
 

Indicate the regulation that supports this:  
 
 
 
 
 

Indicate regulations that grant workers the right to participate in 
meetings regarding representation without having their wages 
reduced: 

 
 
 
 
 
 

Indicate the labor authorities that are available for agriculture workers 
(include name and contact): 

 
 
 
 
 
 

Provide approximate times of harvesting seasons for the main 
GLOBALG.A.P. produce audit. 

 
 
 
 
 
 

Further comments:  
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3 COMPLAINT PROCESS 

3.1 A confidential complaint process is available to be used by all workers free of any retaliation or penalty. 

3.2 The complaint process is implemented and appropriate to the number and type of workers for filing complaints in person, anonymously, 
or through the worker representation. 

3.3 The worker representation has been instructed on how to use the process on behalf of other workers on the rights included in the 
producer’s human rights policies. 

3.4 Easy-to-understand instructions are provided to all workers about the complaint process. 

3.5 There are one or more well publicized places to file complaints, at least one of which should be independent of the supervisory staff. 

3.6 The producer shall endeavor to resolve a complaint while the worker is under their employment, in a timely manner and proportionately to 
the nature of the complaint made. 

3.7 A summary record of any complaint over the past 24 months is kept to show that they have been received and addressed. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

Are there organizations (other than a court or government) that 
resolve conflicts between employers and workers? Yes/No. If yes, 
include name and contact: 

 
 
 
 
 
 

Are there government offices that mediate conflict between 
employers and workers? Yes/No. If yes, include name and contact: 

 
 
 
 
 

  



Code ref.: GRASP v2 NIG template 
Publication date: 7 August 2023 
Page 11 of 30 

23
08

07
_N

IG
_t

em
pl

at
e_

G
R

AS
P_

v2
_e

n 

Are complaint procedures regulated in the local regulation? Yes/No. 
Provide source: 

Does the national regulation specify how to handle complaints? 
Yes/No. Provide source: 

Is there a local regulation that specifies how workers can file a 
complaint with the local court? Yes/No. If yes, include name and 
articles: 

Can any worker file a complaint with the local court? Yes/No. 
Provide source:  

Can a worker representation file a complaint with a court on behalf of 
workers? Yes/No. If yes, include the name of the court and a contact: 

Is there any reference in the local regulation for internal rules about 
complaints? Yes/No. If yes, provide source:  

Further comments: 



Code ref.: GRASP v2 NIG template 
Publication date: 7 August 2023 
Page 12 of 30 

23
08

07
_N

IG
_t

em
pl

at
e_

G
R

AS
P_

v2
_e

n 

4 PRODUCER’S HUMAN RIGHTS POLICIES 

4.1 The producer has and complies with a policy on the protection of human rights, acknowledging the rights in the ILO Core Labour 
Conventions and against any form of forced labor, corruption, corporal punishment, harassment or abuse, and discrimination and 
supporting good labor conditions, social practices, and human rights for all workers. 

4.2 All workers are communicated the contents of the producer’s Human Rights policy. 

4.3 All supervisory staff is informed about the contents of the producer’s Human Rights policy. 

4.4 The producer communicates the producer’s Human Rights policy to any labor subcontractor. Other subcontractors and visitors are 
communicated when visiting the farm. 

4.5 The Human Rights policy is reviewed every three years, or when there is a change to labor legislation, or a change in GRASP, whichever 
occurs soonest. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Is there a government office in charge of workers’ rights? Yes/No. If 
yes, include names and contact: 

Is there an office, organization, or any NGOs that work with human 
rights protection? Yes/No. If yes, include names and contact: 

Is there a producer association or group that provides information on 
labor rights? Yes/No. If yes, include name and contact: 
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Are any of the human rights listed in the principles above reflected in 
the laws of the country?  Yes/No. If yes, provide source, (i.e. list laws 
against corruption, harassment, discrimination, etc. and provide 
weblinks) 

 
 
 
 
 
 

Are there any government offices that provide support/information on 
these topics? Yes/No. If yes, please list them and include contacts: 

 
 
 
 
 
 

Are there any organizations (government or NGOs) that support 
migrants and their rights? Yes/No. If yes, please list them and include 
contacts: 

 
 
 
 
 
 

Further comments:  
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5 ACCESS TO LABOR REGULATION INFORMATION 

5.1 The workers and the worker representation are provided with easy-to-understand and up-to-date information on minimum wage, working 
hours, breaks, maternity and sick leave, harassment and discrimination, freedom of association, holidays, labor unions, and local labor 
authorities contacts. 

5.2 Taking into consideration any differences between national and local legislation and GRASP, the producer always applies the higher 
level of protection to workers.  

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Are essential labor laws publicly accessible (in the local language)? 
Yes/No. If yes, please indicate the organization and the form in which 
the laws are available (please include weblinks, if available): 

 
 
 
 
 
 

Further comments:  
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6 TERMS OF EMPLOYMENT DOCUMENTS AND FORCED LABOR INDICATORS 

6.1 All workers are legally eligible to work at the producer site and on the activities assigned.  

6.2 All workers have entered work voluntarily and freely:  
- Without being pressured, forced, or intimidated 
- Without being required to pay (directly or indirectly) a fee or related cost for being recruited, or making monetary deposits, financial 
guarantees, or deposits of personal possessions to be employed 

- Understanding and freely agreeing to the employment terms and conditions document 

6.3 All contracted employment agencies and labor subcontractors are legally authorized to operate and/or registered with labor authorities 
when such registration exists. 

6.4 For each worker, a document with the employment terms and conditions is available and has existed from the moment the employment 
relationship started. 

6.5 Information on the worker’s full name, nationality, and date of birth is verified by the employer before hiring and has been correctly 
included in the worker’s terms and conditions documents. 

6.6 The employment terms and conditions documents include up-to-date information on the period of employment, contract type, a basic 
job description, wages, payments, working hours, breaks, holidays, and information on maternity or sick leave applicable by law. 

6.7 The employment terms and conditions in the document comply with national legislation and collective bargaining agreements. 

6.8 Changes to the employment terms document have been recorded, communicated, and accepted by the worker.  

6.9 The employment terms and conditions document together with other relevant documents of the workers hired during the previous and 
current production cycles are accessible to workers. 
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Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

Is a national identification document required in the country? Yes/No:   
 
 
 
 
 

If yes, indicate the legal or accepted documents that are required to 
work in the country. Provide source: 

 
 
 
 
 
 

Are work permits required for foreign workers? Yes/No. 
Provide source:  

 
 
 
 
 
 

Is it legal to make copies of these documents to keep in the workers 
files? Yes/No. Provide source:  

 
 
 
 
 
 

What is the legal minimum age of employment? Provide source:  
 
 
 
 
 

Is prison labor legal in the country? Yes/No. Provide source:  
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Is the concept of debt bondage regulated in the local regulations? 
Yes/No. Provide source: 

 
 
 
 
 
 

Do the local regulations allow fees to be charged for recruitment or 
contracting? Yes/No. Provide source: 

 
 
 
 
 
 

Are labor agencies regulated in the country? Yes/No. Provide source:  
 
 
 
 

Is there an official/government office with which businesses are 
required to register? Yes/No. If yes, include contact: 

 
 
 
 
 
 

Does this office issue a document as proof of registration? Yes/No. 
Provide source: 

 
 
 
 
 

Are the terms permanent, seasonal, subcontracted, short term 
workers, etc. defined in local regulations? Yes/No. Provide source 
and list the definitions: 

 
 
 
 
 
 

Further comments:  
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7 PAYMENTS 

7.1 Payments to workers are made in accordance with the worker terms and conditions documents. 

7.2 The workers are notified about when payments are made. 

7.3 The record of payment information is accessible to current workers and kept on file for at least 24 months. 

Provide a list of relevant local labor laws and answer the following guiding questions:  

Is there a government system for registering payroll information? 
Yes/No. If yes, include name: 

 
 
 
 
 

What information do they collect? List the details:  
 
 
 
 

Do the workers have access to the information? Yes/No:  
 
 
 
 

Does the law require accounting records for agriculture? Yes/No. 
Provide source: 

 
 
 
 
 

Further comments:   
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8 WAGES 

8.1 Pay slips or registers show the amount of working time (including overtime) or harvest amount and the wages and/or overtime paid. 

8.2 Wages, payments, number of hours, government social security/pension contributions, and payroll taxes in the pay slip comply with the 
employment terms and conditions, with national labor regulations, and/or with collective bargaining agreements. 

8.3 All workers earn at least the national minimum wage and/or the collective bargain agreement wage within regular working hours. 

8.4 Any deductions from salaries are included in the pay slip and are legally justified in writing, clearly explained, and accepted by the worker 
in files. 

Provide a list of relevant local labor laws and answer the following guiding questions:  

Is there a minimum wage in the country? Yes/No:   
 
 
 

Is it applicable to agriculture? Yes/No:  
 
 
 

What is the minimum wage for agriculture? Please indicate all 
applicable minimum wages and/or where to find them: 

 
 
 
 

Is there a collective bargaining agreement for agriculture? Yes/No. 
Include name and provide source:  

 
 
 
 

Which wage deductions are allowed by law? Provide source:   
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Does the local regulation limit the deduction allowed for the 
repayment of loans or advances? Yes/No. Provide source: 

 
 
 
 

Is it legal to charge a recruitment fee in the country? Yes/No.  
Provide source: 

 
 
 
 
 

Are there sources of information regarding the market cost of basic 
needs? Yes/No. Provide source:  

 
 
 
 
 

Does the local regulation require evidence of wage payment? 
Yes/No. Provide source: 

 
 
 
 

What type of evidence is required?  
 
 
 

Are there regulations in the law regarding wages calculated by piece, 
unit, or quota? Yes/No. If yes, which? Provide source: 

 
 
 
 

Are recruitment agency or labor agency fees regulated by law? 
Yes/No. Provide source: 

 
 
 
 

Are there laws in the country regarding debt bondage? Yes/No. 
Provide source: 

 
 
 
 

Further comments:  
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9 WORKING AGE, CHILD LABOR, AND YOUNG WORKERS 

9.1 The producer verifies that no worker below the legal minimum age of employment or the age of completion of compulsory education 
(whichever provides the highest protection) is working at the production sites. The minimum age of employment shall not be less than 15 
years and 13 for light work. For countries exempt from ILO Convention 138, the minimum age of employment shall not be less than 14 
and 12 for light work. 

9.2 The producer checks that no worker under the age of 18 is engaged in night work or tasks that are hazardous in nature in any production 
site. 

9.3 Children on family farms shall be employed only by their core family under conditions that support their protection, right to education, and 
safety. 

9.4 Supervisory staff has been informed of the legal requirements on working age and of the effective remediation plan (when workers under 
the age 18 are found working in non-compliance). 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

What is the legal minimum age of employment? Provide source:  
 
 
 
 

What is the age of majority in the country? Provide source:   
 
 
 

Do local regulations list activities that are hazardous in agriculture? 
Yes/No. Provide source: 
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Is there a legal definition of a family farm? Yes/No. Provide source:  
 
 
 
 

What are the maximum hours that a minor can legally work? Provide 
source: 

 
 
 
 

What government office oversees cases of child labor in the country? 
Include contacts: 

 
 
 
 
 

Are there other recognized organizations?  
 
 
 
 

Do these organizations provide permits (documents) as evidence of 
permission for children to work? Yes/No. If yes, what type of 
document? 

 
 
 
 
 

Are there public documents or a register that provide evidence of 
guardianship for a child? Yes/No. If yes, what type of 
documents/register? 

 
 
 
 
 
 

Further comments:   
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10 COMPULSORY SCHOOL AGE AND SCHOOL ACCESS 

10.1 Any children at compulsory school age living or working on any production sites shall have access to school education. 

10.2 The producer verifies and keeps records with the full name, name of parents, and date of birth of all children at the production sites who 
are below the age of completion of compulsory schooling. 

10.3 If access to a school is not possible, the producer facilitates transport for children below the age of completion of compulsory schooling. 

10.4 If schools are not available for children living and/or employed on the production sites who are below the age of compulsory school 
completion, the producer facilitates on-site schooling. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

Is school education compulsory for children by law? Yes/No. Provide 
source: 

 
 
 
 
 
 

Is there a minimum and/or maximum compulsory school age for 
children in the local regulations? Yes/No. If yes, what is the 
minimum/maximum age? Provide source: 

 
 
 
 
 
 

Is there a government organization that oversees the school 
education of children? Yes/No. If yes, indicate which one(s): 

 
 
 
 
 
 

  



 

 Code ref.: GRASP v2 NIG template 
Publication date: 7 August 2023 
Page 24 of 30 

23
08

07
_N

IG
_t

em
pl

at
e_

G
R

AS
P_

v2
_e

n 

What is the government organization that oversees education for 
children? Include name and contact: 

 
 
 
 
 
 

Further comments:   
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11 TIME RECORDING SYSTEMS 

11.1 A time recording system is in place and suitable for the type and the size of the production site. 

11.2 The system provides a record of the regular working hours and overtime hours for each worker. 

11.3 The system provides a record of the effective daily breaks, weekly breaks, and holidays for each worker. 

11.4 All workers are instructed on the time recording system and on checking the system. 

11.5 Each worker has access to a summary of the system records before or at the moment of wage payment in at least the worker’s working 
instruction language or in the predominant language(s) of the workforce. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Are regular working hours defined by law? Yes/No. Provide source: 

Is overtime defined by law? Yes/No. Provide source: 

Are there other systems for calculating total working hours? Yes/No. 
Provide source: 
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If yes, list the types of systems (e.g., average number of hours in a 
period, flex time, compressed work weeks, etc.): 

Is a maximum number of overtime hours specified by law? Yes/No. 
Provide source: 

Are breaks/rest time from work regulated by law? Yes/No. Provide 
source:  

Are there collective bargaining agreements that regulate working 
hours in agriculture? Yes/No. If yes, indicate which ones: 

Further comments: 
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12 WORKING HOURS 

12.1 Working hours (including overtime, night work, and rest days/breaks) with indication of peak/harvesting season are shown in the records. 

12.2 All overtime hours are voluntary, if not regulated otherwise in the national law or collective bargain agreement. 

12.3 Overtime shall not be requested on regular basis in a production cycle/year and as indicated by law. 

12.4 Working time does not exceed 48 hours weekly (excluding overtime) unless indicated by law or collective bargaining agreement. The 
employer reports the total hours worked, and if they exceed 48 hours, the appropriate safeguards are in place to protect the workers’ 
health and safety. 
If national legislation and collective bargaining agreements set lower weekly working hours (excluding overtime), these lower limits shall 
prevail. 

12.5 Rest breaks/days as shown in the records indicate compliance with national regulations and/or collective bargaining agreements. 
If not specifically regulated for agriculture by local laws or collective bargaining agreements, the rest/breaks include, at least:  

(a) Short breaks during working hours
(b) Sufficient breaks for meals
(c) Daily or nightly rest of not less than 8 hours within a 24-hour period
(d) Rest of at least a full calendar day within a week

12.6 Total weekly working hours (including overtime) as shown in the records indicate compliance with national legislation and collective 
bargaining agreements. If national legislation sets total weekly working hour limits higher than 60 hours (including overtime) in peak 
season and/or agricultural workers are exempt from overtime limitations, the employer reports the total weekly hours worked and which 
appropriate safeguards are in place to protect the workers’ health and safety. 

12.7 Supervisory staff is instructed about the safeguards in place to protect the workers’ health and safety when working over the regular 
weekly working time and/or over the peak season weekly working time. 

12.8 Workers are communicated to effectively use the rest breaks/days during peak season. 
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Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Is overtime regulated by law? Yes/No. Provide Source (refer to similar 
question from principle 11): 

Is overtime defined as voluntary by law? Yes/No. Provide source 
(refer to similar question from principle 11): 

Does the law indicate special circumstances for requesting overtime? 
Yes/No. If yes, which cases? Provide source:  

Is there a maximum number of overtime hours specified by law? 
Yes/No. Provide source (refer to similar question from principle 11): 

Does the local law allow averaging the total number of hours as a 
method of calculating the maximum number of working hours? 
Yes/No. Provide source:  

The legal maximum number of total working hours is:  
(indicate if per day/week/month/year) Provide source: 

The legal maximum number of regular working hours is: 
(indicate if per day/week/month/year) Provide source: 
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The legal maximum number of overtime hours is:  
(indicate if per day/week/month/year) Provide source: 

The legal maximum number of working hours for night shifts is: 
(indicate if per day/week/month/year) Provide source:  

Are there any exceptions to the legal maximum number of working 
hours? Yes/No. if yes, which exceptions? Provide source: 

The legal maximum number of working hours, during peak/harvest or 
the busiest season is:  
(indicate if per day/week/month/year) Provide source: 

List the minimum number of breaks per day specified by law. Are 
these breaks paid? Yes/No. Provide source: 

The legal minimum number of rest days per week is: 
Provide source: 

Further comments: 
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13 DISCIPLINARY PROCEDURES 

13.1 A written disciplinary procedure is available. 

13.2 Workers are informed about the terms of the disciplinary procedure, including that any deduction from wages as a disciplinary measure is 
prohibited. 

13.3 Records are kept of any disciplinary actions taken during the last 24 months. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Are wage deductions regulated by law? Yes/No. Provide source: 

Which deductions are allowed? Provide source: 

Further comments: 


	GRASP V2: EN/ES
	VERSION: 15.01.26
	CREATED BY: KIWA
	undefined: La legislación nacional no define el término de Granja Familiar. Para efectos de este borrador de NIG para Belice se utilizará la definición de GRASP: "Una Granja Familiar es una granja que se gestiona como negocio principal de una familia por los miembros del núcleo familiar que viven en el mismo hogar. Los miembros del grupo familiar se definen como: padres, cónyugues, hermanos e hijos. No se incluye tíos, primos u otros parientes"



-----------------------------------------



National legislation does not define the term “family farm.” For the purposes of this draft NIG for Belize, the GRASP definition shall be used: "A family farm is a farm that is managed as the main business of a family by members of the nuclear family living in the same household. Members of the family group are defined as: parents, spouses, siblings, and children. Uncles, cousins, or other relatives are not included."
	undefined_2: Definición de "Trabajador" según la Ley de Trabajo de Belice. Capítulo 297: "Persona que ha celebrado o trabaja bajo con un empleador en virtud de un contrato de trabajo" 



-----------------------------------------



Definition of “Worker” according to the Belize Labor Act. Chapter 297: “A person who has entered into or works under a contract of employment with an employer.”
	undefined_3: Ley de Trabajo de Belice, Capítulo 297, página 19



https://faolex.fao.org/docs/pdf/blz212422.pdf



-----------------------------------------



Belice Labor Law, Chapter 297, page 19



https://faolex.fao.org/docs/pdf/blz212422.pdf
	undefined_4: 
	undefined_8: Ministerio de Transformación Rural, Desarrollo Comunitario, Trabajo y Gobierno Local

Departamento de Trabajo

Cuerpo Tripartito



Télefono: +501 8222679

Correo: info@labour.gov.bz

Web:https://www.ruraltransformation.gov.bz/https://www.ruraltransformation.gov.bz/the-ministry/labour/boards-tribunals-and-committees/tripartite-body/



-----------------------------------------



Ministry of Rural Transformation, Community Development, Labor, and Local Government

Department of Labor

Tripartite Body



Phone: +501 8222679

Email: info@labour.gov.bzWeb:https://www.ruraltransformation.gov.bz/https://www.ruraltransformation.gov.bz/the-ministry/labour/boards-tribunals-and-committees/tripartite-body/
	undefined_9: Ley de Sindicatos y Organizaciones Empresariales (Registro, Reconocimiento y Estatus). Capítulo 304. 

Sección 13. Punto 8. "Todo sindicato u organización de empleadores que esté registrado

de conformidad con esta Ley, el Registrador deberá expedir un certificado de registro"



---------------------------------------



Trade Union and Business Organization Act (Registration, Recognition, and Status). Chapter 30

Section 13. Point 8. “For every trade union or employers' organization that is registered in accordance with this Act, the Registrar shall issue a certificate of registration.”
	undefined_10: 
	undefined_11: Asociación de Cañeros de Azúcar de Belice

Teléfono: +501 4222092/2611



En el siguiente link se puede revisar el directorio de otras Asociaciones en Belice: https://embajadadebelize.org/belice/negocios/asociaciones.php



---------------------------------



Belice Sugar Cane Growers Association

Phone: +501 4222092/2611



The following link provides a directory of other associations in Belice: 

https://embajadadebelize.org/belice/negocios/asociaciones.php


	undefined_12: Si. Ley de Trabajo. Capítulo 297



Artículo 30. Sección a

Artículo 4

Artículo 30

Artículo 144



------------------------------------



Yes. Labor Law. Chapter 297Article 30. Section a

Article 4

Article 30

Article 144
	undefined_13: Ley de Sindicatos. Capítulo 300. Sección de la 3 a la 6



https://www.agm.gov.bz/uploads/laws/64a3519f74db3_Cap_300s_Trade_Unions_Regulations.pdf



3. Nombre de la organización

4. Autoridad para hacer la solicitud

5. Forma de solicitud (Formulario A, sección de Anexos)

6. Certificado de registro



Ley de Sindicatos y Organizaciones Empresariales (Registro, Reconocimiento y Estatus). Capítulo 304

Parte III. Registro y Estado



https://www.agm.gov.bz/uploads/laws/63f51615317fd_Cap_304_Trade_Unions_and_Employers__Organizations__Registration__Recognition_and_Status__Regs_1.pdf



---------------------------------------



Trade Union Act. Chapter 300. Sections 3 to 6.

https://www.agm.gov.bz/uploads/laws/64a3519f74db3_Cap_300s_Trade_Unions_Regulations.pdf

3. Name of the organization

4. Authority to make the request

5. Application form (Form A, Annexes section)

6. Certificate of registration

Law on Trade Unions and Business Organizations (Registration, Recognition, and Status). Chapter 304

Part III. Registration and Status

https://www.agm.gov.bz/uploads/laws/63f51615317fd_Cap_304_Trade_Unions_and_Employers__Organizations__Registration__Recognition_and_Status__Regs_1.pdf
	undefined_14: Ministerio de Transformación Rural, Desarrollo Comunitario, Trabajo y Gobierno Local

Departamento de Trabajo

Cuerpo Tripartito



Télefono: +501 8222679

Correo: info@labour.gov.bz

Web:https://www.ruraltransformation.gov.bz/https://www.ruraltransformation.gov.bz/the-ministry/labour/boards-tribunals-and-committees/tripartite-body/



-------------------------------------



Ministry of Rural Transformation, Community Development, Labor, and Local Government

Department of Labor

Tripartite Body

Phone: +501 8222679

Email: info@labour.gov.bz

Web:https://www.ruraltransformation.gov.bz/https://www.ruraltransformation.gov.bz/the-ministry/labour/boards-tribunals-and-committees/tripartite-body/
	undefined_15: Ley de Sindicatos. Capítulo 300



https://www.agm.gov.bz/uploads/laws/64a3519f74db3_Cap_300s_Trade_Unions_Regulations.pdf



Ley de Sindicatos y Organizaciones Empresariales (Registro, Reconocimiento y Estatus). Capítulo 304.



https://www.agm.gov.bz/uploads/laws/63f51615317fd_Cap_304_Trade_Unions_and_Employers__Organizations__Registration__Recognition_and_Status__Regs_1.pdf



-------------------------------------



Trade Union Act. Chapter 300



https://www.agm.gov.bz/uploads/laws/64a3519f74db3_Cap_300s_Trade_Unions_Regulations.pdf



Trade Union and Business Organization Act (Registration, Recognition, and Status). Chapter 304.



https://www.agm.gov.bz/uploads/laws/63f51615317fd_Cap_304_Trade_Unions_and_Employers__Organizations__Registration__Recognition_and_Status__Regs_1.pdf
	undefined_16: Ley de Trabajo. Capítulo 297



Artículo 30. Sección b. Ningún contrato de servicio restringirá participar en las actividades de un sindicato registrado

Artículo 105. Deducciones restringidas

Artículo 106. Se autorizan determinadas deducciones



------------------------------------------------



Labor Law. Chapter 297

Article 30. Section b. No service contract shall restrict participation in the activities of a registered union

Article 105. Restricted deductions

Article 106. Certain deductions are authorized
	undefined_17: Ministerio de Transformación Rural, Desarrollo Comunitario, Trabajo y Gobierno Local



Télefono: +501 8222679

Correo: info@labour.gov.bz

Web:https://www.ruraltransformation.gov.bz/https://www.ruraltransformation.gov.bz/the-ministry/labour/boards-tribunals-and-committees/tripartite-body/



Secretaría de la Organización Internacional del Trabajo (OIT)

Web: https://www.ruraltransformation.gov.bz/the-ministry/labour/boards-tribunals-and-committees/international-labour-organization/



----------------------------------------



Ministry of Rural Transformation, Community Development, Labor, and Local Government

Phone: +501 8222679

Email: info@labour.gov.bz

Website:

https://www.ruraltransformation.gov.bz/https://www.ruraltransformation.gov.bz/the-ministry/labour/boards-tribunals-and-committees/tripartite-body/



Secretariat of the International Labor Organization (OIT)

Website: 

https://www.ruraltransformation.gov.bz/the-ministry/labour/boards-tribunals-and-committees/international-labour-organization/
	undefined_18: De acuerdo con las caracteristicas climáticas del país y por los tipos de cultivo es posible tener cosecha en diferentes épocas del año



-----------------------------------------------



Depending on the country's climate and the types of crops grown, it is possible to harvest at different times of the year.
	undefined_19: 
	undefined_20: Si, Ley de Trabajo. Capítulo 297

Artículo 141. Arbitraje

Paneles de Arbitraje



-----------------------------------------



Yes, Labor Law. Chapter 297

Article 141. Arbitration

Arbitration Panels
	undefined_21: Ministerio de Transformación Rural, Desarrollo Comunitario, Trabajo y Gobierno Local

Departamento de Trabajo



Télefono: +501 8222679

Correo: info@labour.gov.bz

Web:https://www.ruraltransformation.gov.bz/https://www.ruraltransformation.gov.bz/the-ministry/labour/boards-tribunals-and-committees/tripartite-body/



Tribunal Laboral

Correo:  Labour.Complaints.Tribunal@labour.gov.bz



----------------------------------------



Ministry of Rural Transformation, Community Development, Labor, and Local Government

Department of Labor

Phone: +501 8222679

Email: info@labour.gov.bz

Website:

https://www.ruraltransformation.gov.bz/https://www.ruraltransformation.gov.bz/the-ministry/labour/boards-tribunals-and-committees/tripartite-body/



Labor Court

Email:  Labour.Complaints.Tribunal@labour.gov.bz
	undefined_22: Si, Ley de Trabajo. Capítulo 297

Artículo 200. Sección 1. Establecimiento del Tribunal de Quejas

Sección 3. El Tribunal podrá establecer procedimientos para la ejecución de sus funciones en general y para recibir quejas y escuchar apelaciones



---------------------------------------------



Yes, Labor Law. Chapter 297

Article 200.Section 1. Establishment of the Complaints Tribunal

Section 3. The Tribunal may establish procedures for the performance of its functions in general and for receiving complaints and hearing appeals
	undefined_23: Si, Ley de Trabajo. Capítulo 297. Artículo 200, 201, 202, 203, 204 y 205



------------------------------------



Yes, Labor Law. Chapter 297. Articles 200, 201, 202, 203, 204, and 205.
	undefined_24: Si. Ley de Trabajo. Capítulo 297. Artículo 200, 201, 202, 203, 204 y 205

Además el Departamento Laboral ha creado una línea en donde los trabajadores pueden interponer su queja de forma confidencial y segura (https://complaints.labour.gov.bz/email/)



------------------------------------------



Yes. Labor Law. Chapter 297. Articles 200, 201, 202, 203, 204, and 205In addition, the Labor Department has created a hotline where workers can file complaints confidentially and securely (https://complaints.labour.gov.bz/email/).
	undefined_25: Si. Ley de Trabajo. Capítulo 297. Artículo 203, sección 2



-----------------------------------



Yes. Labor Law. Chapter 297. Article 203, section 2
	undefined_26: Ministerio de Transformación Rural, Desarrollo Comunitario, Trabajo y Gobierno Local

Departamento de Trabajo



Télefono: +501 8222679

Correo: info@labour.gov.bz

Web:https://www.ruraltransformation.gov.bz/https://www.ruraltransformation.gov.bz/the-ministry/labour/boards-tribunals-and-committees/tripartite-body/



Tribunal Laboral

Correo:  Labour.Complaints.Tribunal@labour.gov.bz



-----------------------------------



Ministry of Rural Transformation, Community Development, Labor, and Local Government

Department of Labor

Phone: +501 8222679

Email: info@labour.gov.bz

Website:

https://www.ruraltransformation.gov.bz/https://www.ruraltransformation.gov.bz/the-ministry/labour/boards-tribunals-and-committees/tripartite-body/



Labor Court

Email:  Labour.Complaints.Tribunal@labour.gov.bz
	undefined_27: Si. Ley de Trabajo. Capítulo 297. Artículo 45, sección a (v) y sección b (ii)



------------------------------------



Yes. Labor Law. Chapter 297. Article 45, section a (v) and section b (ii)
	undefined_28: 
	undefined_29: Si. Ministerio de Desarrollo Humano, Transformación Social y Alivio de la Pobreza

Página Web: http://humandevelopment.gov.bz/



-----------------------------------



Yes. Ministry of Human Development, Social Transformation, and Poverty Alleviation

Website: http://humandevelopment.gov.bz/
	undefined_30: Si



ACNUR (Agencia de la ONU para los Refugiados en Belice)

Teléfono: +501 8222399

Correo: bzebe@unhcr.org



Help for Progress

Teléfono: +501 8220101

Correos: helpforprogressbz@gmail.com - contact@helpforprogressbz.org



Humana People to People Belize (HPPBZ)

Teléfono: +501 6717097, +501 6722666 y +501 6789943

Correo: info@humana-belize.org



Comisión de Derechos Humanos de Belice (HRCB)

Teléfono: +501 822-0373

Correo: info@hrcbz.org



Comisión Interamericana de Derechos Humanos (CIDH)

Correo: CIDHDenuncias@oas.org



Equipos de País de las Naciones Unidas (UNCT)

Correo: pregionaloffice@ohchr.org



----------------------------------



Yes



UNHCR (UN Refugee Agency in Belize)

Phone: +501 8222399

Email: bzebe@unhcr.org



Help for Progress

Phone: +501 8220101

Email: helpforprogressbz@gmail.com  -contact@helpforprogressbz.org



Humana People to People Belize (HPPBZ)

Phone: +501 6717097, +501 6722666, and +501 6789943

Email: info@humana-belize.org



Human Rights Commission of Belize (HRCB)

Phone: +501 822-0373

Email: info@hrcbz.org



Inter-American Commission on Human Rights (IACHR)

Email: CIDHDenuncias@oas.org



United Nations Country Teams (UNCT)

Email: pregionaloffice@ohchr.org
	undefined_31: Asociación de Cañeros de Azúcar de Belice

Teléfono: +501 4222092/2611



En el siguiente link se puede revisar el directorio de otras Asociaciones en Belice: https://embajadadebelize.org/belice/negocios/asociaciones.php



------------------------------------



Belice Sugar Cane Growers AssociationPhone: +501 4222092/2611



The following link provides a directory of other associations in Belize: https://embajadadebelize.org/belice/negocios/asociaciones.php
	undefined_32: Si



En el siguiente link se puede consultar la lista de leyes de Belice y acceder a cada una de ellas: https://www.agm.gov.bz/laws/law_subsidiary



Algunas de las leyes que se puede consultar son: 



Cap 040 Regulaciones de salud pública

Cap 044s Reglamento de la Seguridad Social

Cap 107s Protección contra el acoso sexual

Cap 297 Reglamento Laboral

Cap 300s Regulaciones de los sindicatos  

Cap 5s Orden del Defensor del Pueblo

GORRO. 108.01s Ley de prohibición de la trata de personas

GORRO. 304.01s Ley de Convenios de la Organización Internacional del Trabajo



-----------------------------------



Yes.



The following link provides a list of Belizean laws and access to each of them: https://www.agm.gov.bz/laws/law_subsidiary



Some of the laws that can be consulted are: 

Chapter 040 Public Health Regulations

Chapter 044s Social Security Regulations

Chapter 107s Protection Against Sexual Harassment

Chapter 297 Labor Regulations

Chapter 300s Trade Union Regulations  

Chapter 5s Ombudsman Order

GORRO. 108.01s Prohibition of Trafficking in Persons Act

GORRO. 304.01s International Labor Organization Conventions
	undefined_33: Si. Ministerio de Desarrollo Humano, Transformación Social y Alivio de la Pobreza

Página Web: http://humandevelopment.gov.bz/



----------------------------------



Yes. Ministry of Human Development, Social Transformation, and Poverty Alleviation Website: http://humandevelopment.gov.bz/
	undefined_34: Si



ACNUR (Agencia de la ONU para los Refugiados en Belice)

Teléfono: +501 8222399

Correo: bzebe@unhcr.org



----------------------------------



Yes



UNHCR (UN Refugee Agency in Belize)

Phone: +501 8222399

Email: bzebe@unhcr.org
	undefined_35: 
	undefined_36: Si. En la página del Ministerio de Desarrollo Humano, Transformación Social y Alivio de la Pobreza, Departamento de Trabajo, se publican las leyes laborales



Link: https://www.ruraltransformation.gov.bz/the-ministry/labour/resources/labour-laws/



De igual manera en la página del Ministerio del Fiscal General de Belice se enlistan todas las leyes, ordenes, reglamentos de Belice y tambien se pueden descargar los documentos relacionados a la parte laboral 



Link: https://www.agm.gov.bz/laws/law_subsidiary



-------------------------------------



Yes. Labor laws are published on the website of the Ministry of Human Development, Social Transformation, and Poverty Alleviation, Department of Labor.



Link: https://www.ruraltransformation.gov.bz/the-ministry/labour/resources/labour-laws/



Similarly, the website of the Attorney General of Belize lists all the laws, orders, and regulations of Belize, and documents related to labor issues can also be downloaded.



Link: https://www.agm.gov.bz/laws/law_subsidiary


	undefined_37: 
	undefined_38: Si



----------------------------



Yes
	undefined_39: Tarjeta de Seguro Social



https://www.socialsecurity.org.bz/



-----------------------------



Social Security Card



https://www.socialsecurity.org.bz
	undefined_40: Si



 "Si tiene la intención de trabajar en Belice, debe solicitar un permiso de empleo temporal y debe residir en Belice." Permiso de Empleo, Ministerio de Inmigración Belice



Fuente: https://immigration.gov.bz/permits/work-permit/



---------------------------------



Yes



 “If you intend to work in Belice, you must apply for a temporary employment permit and you must reside in Belize.” Employment Permit, Belize Ministry of Immigration



Source: https://immigration.gov.bz/permits/work-permit/


	undefined_41: Si. Ley de Trabajo. Capítulo 297. Artículo 4



-------------------------------



Yes. Labor Law. Chapter 297. Article 4
	undefined_42: 14 años. Ley de Trabajo. Capítulo 297. Artículo 2

Política y Estrategia Nacional de Trabajo Infantil de Belice 2022 a 2025, página 38



------------------------------------



14 years old. Labor Law. Chapter 297. Article 2

Belize National Child Labor Policy and Strategy 2022 to 2025, page 38
	undefined_43: Si. Ley de Prisiones. Capítulo 139. Artículo 169



------------------------------------



Yes. Prison Law. Chapter 139. Article 169.
	undefined_44: Sí. Constitución de Belice. Capítulo 4, Artículo 8. 8. "Nadie será sometido a esclavitud o servidumbre. (2) Nadie estará obligado a realizar trabajo forzoso"



Ley del Trabajo. Capítulo 297. Artículo 108, 109 y 110



----------------------------------------

Yes. Constitution of Belize. Chapter 4, Article 8. 8. “No person shall be held in slavery or servitude. (2) No person shall be required to perform forced labor.”



Labor Law. Chapter 297. Articles 108, 109, and 110.
	undefined_45: No. Ley de Trabajo. Capítulo 297. Artículo 108. "El empleador, cualquier intermediario, contratista o reclutador laboral no podrá hacer deducciones en forma de pagos directos o indirectos con el propósito de obtener o conservar un empleo del salario de un trabajador"



------------------------------------



No. Labor Law. Chapter 297. Article 108. “The employer, any intermediary, contractor, or labor recruiter may not make deductions in the form of direct or indirect payments for the purpose of obtaining or retaining employment from a worker's salary.”
	undefined_46: Si. Ley de Trabajo. Capítulo 297. Artículo 68, sección 1 y 2



--------------------------------



Yes. Labor Law. Chapter 297. Article 68, sections 1 and 2.
	undefined_47: Si



Registro de Sociedades de Belice

Teléfono: +501 223-4701

Página Web: https://bccar.bz/



Ministerio de Desarrollo Humano, Transformación Social y Alivio de la Pobreza, Departamento de Trabajo, Comisionado de Trabajo

Página Web: http://humandevelopment.gov.bz/



----------------------------------------



Yes



Belice Companies Registry

Phone: +501 223-4701

Página Web: https://bccar.bz/



Ministry of Human Development, Social Transformation, and Poverty Alleviation, Department of Labor, Commissioner of Labor

Website: http://humandevelopment.gov.bz/
	undefined_48: Si. Ley de Trabajo. Capítulo 297. Artículo 68, sección 2 "Toda persona que desee obtener una licencia en virtud de este, la presente sección se aplicará al Comisionado, quien podrá, a su discreción, expedir una licencia"



---------------------------------



Yes. Labor Law. Chapter 297. Article 68, section 2 “Any person wishing to obtain a license under this section shall apply to the Commissioner, who may, at his discretion, issue a license.”
	undefined_49: Si. Ley de Trabajo. Capítulo 297. Artículo 2 y Artículo 184



Empleo Continúo: "período de empleo ininterrumpido de un empleado con el mismo empleador o el empleador sucesor según la sección 184"



Período indefinido: "significa empleo bajo un contrato de trabajo en el que no se especifica el período de servicio"



Período de Prueba: Artículo 2. "significa el período que no exceda de seis meses que puede ser designado como tal por un empleador de conformidad con la sección 29A"



-----------------------------------------



Yes. Labor Law. Chapter 297. Article 2 and Article 184



Continuous Employment: “period of uninterrupted employment of an employee with the same employer or successor employer under section 184”



Indefinite period: “means employment under a contract of employment in which the period of service is not specified”



Probationary period: Article 2. “means the period not exceeding six months that may be designated as such by an employer in accordance with section 29A”
	undefined_50: 
	undefined_51: No



----------------------



No
	undefined_52: No Aplica



---------------------



Not applicable
	undefined_53: Si



-----------------------



Yes
	undefined_54: Si. Ley de Trabajo. Capítulo 297. Artículo142. "El contratista deberá mantener libros de salarios y hojas de tiempo adecuados que muestren los salarios pagados y el tiempo trabajado por los trabajadores durante y en relación con la ejecución del contrato"



-----------------------



Yes. Labor Law. Chapter 297. Article 142. “The contractor shall maintain adequate wage books and time sheets showing the wages paid and the time worked by the workers during and in connection with the performance of the contract.”
	undefined_55: 
	undefined_56: Si



---------------------------



Yes
	undefined_57: Si



--------------------------



Yes
	undefined_58: $5 por hora. Instrumento Estatutario No. 169 de 2022, y la Orden de Regulación de Salarios 2022, Instrumento Estatutario No. 170 2022



Link:https://www.pressoffice.gov.bz/wp-content/uploads/2019/12/Dec-22-PR378-22-Minimum-Wage-Increases-for-All-Categories-of-Workers.pdf



---------------------------



$5 per hour. Statutory Instrument No. 169 of 2022, and the Wage Regulation Order 2022, Statutory Instrument No. 170 2022



Link:https://www.pressoffice.gov.bz/wp-content/uploads/2019/12/Dec-22-PR378-22-Minimum-Wage-Increases-for-All-Categories-of-Workers.pdf
	undefined_59: No
	undefined_60: Ley de Trabajo. Capítulo 297. Artículo 106. Deducciones Autorizadas



---------------------------



Labor Law. Chapter 297. Article 106. Authorized Deductions
	undefined_61: Si. Ley del Trabajo 297. Artículo 106. "Sujeto al apartado (2), cualquier empleador podrá deducir o suspender del salario pagadero a un trabajador en virtud de cualquier contrato de servicio: (b) cualquier anticipo en efectivo previamente otorgado legalmente al trabajador por concepto de salarios no devengados. 



El importe total que pueda suspenderse o deducirse del salario de un trabajador en cualquier período de pago en virtud de este artículo no excederá un tercio del salario del trabajador en ese período de pago"



------------------------------



Yes. Labor Law 297. Article 106. "Subject to subsection (2), any employer may deduct or withhold from the wages payable to a worker under any contract of service: (b) any cash advance previously lawfully granted to the worker in respect of wages not yet earned. 



The total amount that may be withheld or deducted from a worker's wages in any pay period under this section shall not exceed one-third of the worker's wages for that pay period."
	undefined_62: No. Ley de Trabajo. Capítulo 297. Artículo 108. "El empleador, cualquier intermediario, contratista o reclutador laboral no podrá hacer deducciones en forma de pagos directos o indirectos con el propósito de obtener o conservar un empleo del salario de un trabajador"



-----------------------------------



No. Labor Law. Chapter 297. Article 108. “The employer, any intermediary, contractor, or labor recruiter may not make deductions in the form of direct or indirect payments for the purpose of obtaining or retaining employment from a worker's wages.”
	undefined_63: Si. Fuente: https://sib.org.bz/statistics/economic-statistics/consumer-price-index/ 



---------------------------



Yes. Source: https://sib.org.bz/statistics/economic-statistics/consumer-price-index/


	undefined_64: No
	undefined_65: No aplica



----------------------------



Not applicable
	undefined_66: Si.  Ley de Trabajo. Capítulo 297. Artículo 111



------------------------------



Yes. Labor Law. Chapter 297. Article 111.
	undefined_67: Si. Ley de Trabajo. Capítulo 297. Parte VII Reclutamiento



Artículo 65. "trabajador-reclutador” significa una persona que, estando empleada 

como trabajador, está autorizada por escrito por su empleador a reclutar a otros trabajadores en nombre de su empleador, pero que no recibe ninguna remuneración ni otra ventaja por dicho reclutamiento."



-----------------------------------------

Yes. Labor Law. Chapter 297. Part VII Recruitment



Article 65. “Worker-recruiter” means a person who, while employed as a worker, is authorized in writing by his employer to recruit other workers on behalf of his employer, but who receives no remuneration or other advantage for such recruitment.
	undefined_68: Sí. Constitución de Belice. Capítulo 4, Artículo 8. 8. "Nadie será sometido a esclavitud o servidumbre. (2) Nadie estará obligado a realizar trabajo forzoso"



-------------------------------



Yes. Constitution of Belize. Chapter 4, Article 8. 8. “No person shall be held in slavery or servitude. (2) No person shall be required to perform forced labor.”
	undefined_69: 
	undefined_70: 14 años. Ley de Trabajo. Capítulo 297. Artículo 2

Política y Estrategia Nacional de Trabajo Infantil de Belice 2022 a 2025, página 38



-------------------------------------



14 years old. Labor Law. Chapter 297. Article 2

Belice National Child Labor Policy and Strategy 2022 to 2025, page 38
	undefined_71: 18 años. Política y Estrategia Nacional de Trabajo Infantil de Belice 2022 a 2025

Ley de Familias y Niños. Capítulo 173



----------------------------------



18 years old. Belize National Child Labor Policy and Strategy 2022-2025

Families and Children Act, Chapter 173
	undefined_72: Si. Política y Estrategia Nacional de Trabajo Infantil de Belice 2022 a 2025



---------------------------------------



Yes. Belice National Child Labor Policy and Strategy 2022 to 2025
	undefined_73: La legislación nacional no define el término de Granja Familiar. Para efectos de este borrador de NIG para Honduras se utilizará la definición de GRASP: "Una Granja Familiar es una granja que se gestiona como negocio principal de una familia por los miembros del núcleo familiar que viven en el mismo hogar. Los miembros del grupo familiar se definen como: padres, cónyugues, hermanos e hijos. No se incluye tíos, primos u otros parientes"



---------------------------------



National legislation does not define the term “family farm.” For the purposes of this draft NIG for Honduras, the GRASP definition will be used: "A family farm is a farm that is managed as the main business of a family by members of the nuclear family living in the same household. Members of the family group are defined as: parents, spouses, siblings, and children. Uncles, aunts, cousins, or other relatives are not included."
	undefined_74: Política y Estrategia Nacional de Trabajo Infantil de Belice 2022 a 2025



"Si el niño está inscrito en la escuela y tiene entre 14 y menos de 18 años de edad, 2 horas en un día escolar o 6 horas en un día no escolar y en ningún caso excede de 28 horas por semana, excepto durante el período de vacaciones escolares"



"Si el niño no está matriculado en la escuela y no ha completado la educación obligatoria y es menor de 18 años de edad, 8 horas al día y en ningún caso excederá de 40 horas por semana"



------------------------------

-

Belice National Child Labor Policy and Strategy 2022 to 2025



“If the child is enrolled in school and is between 14 and under 18 years of age, 2 hours on a school day or 6 hours on a non-school day and in no case exceeding 28 hours per week, except during school vacation periods.”



“If the child is not enrolled in school and has not completed compulsory education and is under 18 years of age, 8 hours per day and in no case shall exceed 40 hours per week.”
	undefined_75: Ministerio de Transformación Rural, Desarrollo Comunitario, Trabajo y Gobierno Local

Departamento de Trabajo



Télefono: +501 8222679

Correo: info@labour.gov.bz

 

------------------------------



Ministry of Rural Transformation, Community Development, Labour and Local Government

Department Of Labour



Phone: +501 8222679

Email: info@labour.gov.bz
	undefined_76: La Organización Internacional del Trabajo (OIT) 

UNICEF



-----------------------------------



The International Labor Organization (ILO)

UNICEF
	undefined_77: Si. El Comisionado de Trabajo del Ministerio de Transformación Rural, Desarrollo Comunitario, Trabajo y Gobierno Local, emite un Permiso



-----------------------------------



Yes. The Labor Commissioner of the Ministry of Rural Transformation, Community Development, Labor, and Local Government issues a permit.
	undefined_78: Si. Unidad de Estadísticas Vitales



https://www.agm.gov.bz/services/associated-registries/vital-statistics-unit



-------------------------------------

Yes. Vital Statistics Unit



https://www.agm.gov.bz/services/associated-registries/vital-statistics-unit
	undefined_79: 
	undefined_80: Si. Ley de Educación y Formación. Parte XII Asistencia Escolar, Artículo 59



--------------------------



Yes. Education and Training Act. Part XII School Attendance, Article 59


	undefined_81: Si. Ley Educación y Formación. Parte XII Asistencia Escolar, Artículo 59. "Toda persona que tenga a su cargo a un niño que cumpla cinco años el primer día de septiembre y que no haya cumplido catorce años, deberá hacer que el niño asista de forma regular y anual a una escuela pública o no pública"



---------------------------



Yes. Education and Training Act. Part XII School Attendance, Article 59. “Any person responsible for a child who turns five on the first day of September and who has not reached the age of fourteen must ensure that the child attends a public or non-public school regularly and annually.”
	undefined_82: Si. Ministerio de Educación, Ciencia y Tecnología



----------------------------



Yes. Ministry of Education, Science, and Technology
	undefined_83: Ministerio de Educación, Ciencia y Tecnología



Página Web: https://www.moecst.gov.bz/



-------------------------------



Ministry of Education, Science, and Technology



Página Web: https://www.moecst.gov.bz/
	undefined_84: 
	undefined_85: Si. Ley de Trabajo. Capítulo 297. Artículo 116. " Ningún trabajador estará obligado a trabajar más de seis días por semana ni a trabajar más de nueve horas por día 

ni más de cuarenta y cinco horas por semana"



Artículo 321. Trabajo diurno es el que se ejecuta entre las cinco horas (5 a. m.) y las diecinueve (7 p. m.); y nocturno, el que se realiza entre las diecinueve horas (7 p. m.)

y las cinco (5 a. m.). Es jornada mixta, la que comprende períodos de tiempo de las jornadas diurna y nocturna, siempre que el período nocturno abarque menos de tres (3) horas, pues en caso contrario, se reputará como jornada nocturna



Artículo 322.. La jornada ordinaria de trabajo diurno no podrá exceder de ocho (8) horas diarias y cuarenta y cuatro (44) a la semana, equivalentes a cuarenta y ocho (48) de salario. La jornada ordinaria de trabajo nocturno no podrá exceder de seis (6) horas diarias y treinta y seis (36) a la semana."



-------------------------------------------------------------------------------------------------------------------------

Yes. Labor Law. Chapter 297. Article 116. "No worker shall be required to work more than six days per week or to work more than nine hours per day or more than forty-five hours per week."



Article 321. Daytime work is that performed between five o'clock (5 a.m.) and seven o'clock (7 p.m.); and nighttime work is that performed between seven o'clock (7 p.m.) and five o'clock (5 a.m.). A mixed workday is one that includes periods of both daytime and nighttime work, provided that the nighttime period covers less than three (3) hours; otherwise, it shall be considered a nighttime workday.



Article 322. The ordinary daytime working day may not exceed eight (8) hours per day and forty-four (44) hours per week, equivalent to forty-eight (48) hours of pay. The ordinary nighttime working day may not exceed six (6) hours per day and thirty-six (36) hours per week.
	undefined_86: Si. Ley de Trabajo. Capítulo 297. Artículo 118



--------------------------



Yes. Labor Law. Chapter 297. Article 118
	undefined_87: No
	undefined_88: No Aplica



--------------------



No Applicable
	undefined_89: No. El Artículo 118 (Horas Extras) de la Ley de Trabajo. Capítulo 297, no define o indica el límite de horas extras que puede realizar el trabajador



---------------------



No. Article 118 (Overtime) of the Labor Law, Chapter 297, does not define or indicate the limit on overtime that a worker can perform.
	undefined_90: Ley de Trabajo. Capítulo 297

Artículo 115: Días Laborales

Artículo 121: Interrución en el día de trabajo (tiempo de descanso)

Artículo 122: Descanso Nocturno



----------------------



Labor Law. Chapter 297

Article 115: Working Days

Article 121: Interruption of the Working Day (Rest Period)

Article 122: Night Rest
	undefined_91: No
	undefined_92: 
	undefined_93: Si. Ley de Trabajo. Capítulo 297. Artículo 116, Horas de Trabajo y Artículo 118 Horas Extras, sin embargo, dichos artículos no indican el número máximo de horas que puede realizar el trabajador



----------------------------



Yes. Labor Law. Chapter 297. Article 116, Working Hours, and Article 118, Overtime. However, these articles do not indicate the maximum number of hours that a worker may work.
	undefined_94: Si. Ley de Trabajo. Capítulo 297. Artículo 116 "Ningún trabajador estará obligado a trabajar más de seis días por semana ni a trabajar más de nueve horas por día 

ni más de cuarenta y cinco horas por semana"



----------------------------------



Yes. Labor Law. Chapter 297. Article 116 "No worker shall be required to work more than six days per week, more than nine hours per day, or more than forty-five hours per week."
	undefined_95: Si. Código de Trabajo. Artículo 279. "Obligación de laborar jornada extraordinaria: Dentro de los límites de doce (12) horas diarias, sesenta y dos (62) semanales o doscientos treinta

y cuatro (234) mensuales, las empresas podrán exigir el cumplimiento de horas extraordinarias para asegurar la normalidad del servicio, asumiendo por tal exigencia la

obligación de pago de los recargos que correspondan. El Poder Ejecutivo podrá limitar la aplicación del presente artículo en forma progresiva previa consulta a las empresas y organizaciones de trabajadores" 



----------------------------------



Yes. Labor Code. Article 279. "Obligation to work overtime: Within the limits of twelve (12) hours per day, sixty-two (62) hours per week, or two hundred thirty-four (234) hours per month, companies may require overtime to ensure normal service, assuming the obligation to pay the corresponding surcharges for such overtime.The Executive Branch may progressively limit the application of this article after consulting with companies and workers' organizations."The Executive Branch may progressively limit the application of this article after consulting with companies and workers' organizations. The Executive Branch may progressively limit the application of this article after consulting with companies and workers' organizations."
	undefined_96: No
	undefined_97: No
	undefined_98: Ley de Trabajo. Capítulo 297. Artículo 116 "Ningún trabajador estará obligado a trabajar más de seis días por semana ni a trabajar más de nueve horas por día 

ni más de cuarenta y cinco horas por semana"



----------------------------



Labor Law. Chapter 297. Article 116 "No worker shall be required to work more than six days per week, nor more than nine hours per day, nor more than forty-five hours per week."r more than nine hours per day, nor more than forty-five hours per week."


	undefined_99: Ley de Trabajo. Capítulo 297. Artículo 116 "Ningún trabajador estará obligado a trabajar más de seis días por semana ni a trabajar más de nueve horas por día 

ni más de cuarenta y cinco horas por semana"



-----------------------------------



Labor Law. Chapter 297. Article 116 “No worker shall be required to work more than six days per week, more than nine hours per day, or more than forty-five hours per week.”
	undefined_100: La ley no lo especifica



------------------------------



The law does not specify this.
	undefined_101: Ley de Trabajo. Capítulo 297. Artículo 116 "Ningún trabajador estará obligado a trabajar más de seis días por semana ni a trabajar más de nueve horas por día 

ni más de cuarenta y cinco horas por semana" (no se hace especificación entre hora diurna, nocturna y mixta)



-------------------------------



Labor Law. Chapter 297. Article 116 "No worker shall be required to work more than six days per week, more than nine hours per day, or more than forty-five hours per week" (no distinction is made between daytime, nighttime, and mixed hours).
	undefined_102: Si. Ley de Trabajo. Capítulo 297. Artículo 119. Exenciones



-----------------------------



Yes. Labor Law. Chapter 297. Article 119. Exemptions.
	undefined_103: La ley no lo especifica



-----------------------------



The law does not specify this.
	undefined_104: Si.  Ley de Trabajo. Capítulo 297. Artículo 121. "Cuando la duración diaria del trabajo exceda de seis horas, el patrono deberá conceder a los trabajadores por él empleados un descanso no inferior a una hora en medio de la jornada de trabajo, y dicho descanso no se computará en el cómputo de las horas de trabajo efectivo"



--------------------------------



Yes. Labor Law. Chapter 297. Article 121. “When the daily working hours exceed six hours, the employer must grant the workers employed by him a break of not less than one hour in the middle of the working day, and said break shall not be counted in the calculation of actual working hours.”
	undefined_105: Ley de Trabajo. Capítulo 297. Artículo 115. "Ningún trabajador estará obligado a trabajar en ningún día festivo ni en ningún domingo, si el domingo es el día de descanso convenido, u otro día de descanso convenido que sustituya al domingo por acuerdo entre un empleador o una organización de empleadores"



--------------------------------



Labor Law. Chapter 297. Article 115. “No worker shall be required to work on any public holiday or on any Sunday, if Sunday is the agreed day of rest, or on any other agreed day of rest that replaces Sunday by agreement between an employer or an employers' organization.”
	undefined_106: 
	undefined_107: Ley de Trabajo. Capítulo 297. Artículo 105



---------------------------



 Labor Law. Chapter 297. Article 105
	undefined_108: Ley de Trabajo. Capítulo 297. Artículo 106. Ciertas deducciones autorizadas: 



(1) "* El costo real o estimado para el empleador de los materiales, herramientas e implementos suministrados por el empleador al trabajador a solicitud de éste para ser 

utilizados por éste en su ocupación

*Cualquier anticipo en efectivo previamente hecho legalmente al trabajador por concepto de salarios no devengados

* El valor de los alimentos o prendas de vestir previamente suministrados legalmente al trabajador en consideración a su celebración del contrato

* El importe de cualquier contribución a un fondo de previsión, fondo de prestaciones por enfermedad, cooperativa de crédito o sindicato si dicha deducción ha sido previamente autorizada por escrito por el trabajador

* El valor de los bienes previamente adquiridos por el trabajador en cualquier tienda o comisariato operado legalmente por el empleador

* Impuesto sobre la renta notificado de conformidad con las disposiciones del Reglamento del Impuesto sobre la Renta"



(2) "El importe total que puede detenerse o deducirse del salario de un trabajador en cualquier período de pago bajo esta sección no podrá exceder un tercio del salario del trabajador en ese período de pago"



-------------------------------------------------------------------------------------------------------------------------

Labor Law. Chapter 297. Article 106. Certain authorized deductions: (



1) "* The actual or estimated cost to the employer of materials, tools, and implements supplied by the employer to the worker at the latter's request to be used by the latter in his occupation

*Any cash advance previously made legally to the worker for unearned wages

*The value of food or clothing previously supplied legally to the worker in consideration of his or her entering into the contract

* The amount of any contribution to a provident fund, sickness benefit fund, credit union, or trade union if such deduction has been previously authorized in writing by the worker

*The value of goods previously purchased by the worker in any store or commissary legally operated by the employer* Income tax reported in accordance with the provisions of the Income Tax Regulations"



(2) “The total amount that may be withheld or deducted from a worker's wages in any pay period under this section shall not exceed one-third of the worker's wages in that pay period.”
	undefined_109: 
	GUIDELINE FOR: BELIZE
	undefined_7: Ley de Sindicatos. Capítulo 300. Sección de la 3 a la 6



https://www.agm.gov.bz/uploads/laws/64a3519f74db3_Cap_300s_Trade_Unions_Regulations.pdf



3. Nombre de la organización

4. Autoridad para hacer la solicitud

5. Forma de solicitud (Formulario A, sección de Anexos)

6. Certificado de registro



Ley de Sindicatos y Organizaciones Empresariales (Registro, Reconocimiento y Estatus). Capítulo 304

Parte III. Registro y Estado



https://www.agm.gov.bz/uploads/laws/63f51615317fd_Cap_304_Trade_Unions_and_Employers__Organizations__Registration__Recognition_and_Status__Regs_1.pdf



-----------------------------------------



Trade Union Law. Chapter 300. Sections 3 to 6.

https://www.agm.gov.bz/uploads/laws/64a3519f74db3_Cap_300s_Trade_Unions_Regulations.pdf



3. Name of the organization

4. Authority to make the request

5. Application form (Form A, Annexes section)

6. Certificate of registration



Law on Trade Unions and Business Organizations (Registration, Recognition, and Status). Chapter 304

Part III. Registration and Status



https://www.agm.gov.bz/uploads/laws/63f51615317fd_Cap_304_Trade_Unions_and_Employers__Organizations__Registration__Recognition_and_Status__Regs_1.pdf
	undefined_6: Asociación de Cañeros de Azúcar de Belice

Teléfono: +501 4222092/2611



En el siguiente link se puede revisar el directorio de otras Asociaciones en Belice: https://embajadadebelize.org/belice/negocios/asociaciones.php



--------------------------------------



Belice Sugar Cane Growers Association

Phone: +501 4222092/2611

The following link provides a directory of other associations in Belice: https://embajadadebelize.org/belice/negocios/asociaciones.php
	undefined_5: No

Ley de Trabajo. Capítulo 297



Artículo 4. Será deber del Comisionado de Trabajo fomentar el desarrollo del sindicalismo y la negociación colectiva y asesorar a empleadores y sindicatos



Artículo 30. Contratos que no restrinjan la libertad sindical



Artículo 144. Los contratistas y subcontratistas reconocerán la libertad de sus 

trabajadores de afiliarse a sindicatos registrados



Ley de Sindicatos y Organizaciones Empresariales. Capitulo 304

Artículo 4. Derechos básicos del trabajador



Ley de Sindicatos y Organizaciones Empresariales (Registro, Reconocimiento y Estatus). Capítulo 304

Sección 4, Libertad de Asociación



--------------------------------------



No



Labor Law. Chapter 297



Article 4. It shall be the duty of the Labor Commissioner to promote the development of trade unionism and collective agreement and advise employers and trade unions



Article 30. Contracts that do not restrict freedom of association



Article 144. Contractors and subcontractors shall recognize the freedom of their workers to join registered trade unions, Trade Unions and Business Organizations Act. Chapter 304



Article 4. Basic rights of workers

Trade Union and Business Organization Act (Registration, Recognition, and Status). Chapter 304

Section 4, Freedom of Association


