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General concept

The GRASP national interpretation guidelines (GRASP NIGs) provide guidance to producers and assessors on the implementation of the GRASP
principles and criteria (P&Cs) based on the respective legal framework of the country and, in certain cases, regions. In countries where a GRASP NIG
exists, the NIG is a normative document and shall be used by producers and certification bodies (CBs).

Assessors shall assess producers against the GRASP P&Cs taking into account the legislation in the country that is relevant to the respective P&Cs.
The country’s GRASP NIG does not replace the original P&Cs and does not release the respective assessor from their obligation to assess producers
against the applicable/relevant legislation, but it may provide supplementary guidance on the respective legal framework. The GRASP NIG shall be
seen as supplementary information to the GRASP P&Cs and the GRASP general rules but it shall not be understood as a modification of the contents

of those documents.

If there is no applicable/relevant legislation or if the legislation provides less protection to workers than the GRASP P&Cs, the P&Cs apply. If there is
applicable/relevant legislation in the country, which provides more protection to workers, this legislation shall be used as the basis for the assessment,
i.e., the producer shall comply with such legislation to conform with the GRASP P&Cs.

For guidance on how to develop a GRASP NIG and the approval process, please consult the document “Rules for the development of GRASP national
interpretation guidelines”. For any queries about GRASP NIGs, please contact the GLOBALG.A.P. Secretariat at graspnig@globalgap.org.

Disclaimer and condition of valuation

The approval process for NIGs includes a review by the GLOBALG.A.P. Secretariat to prevent unacceptable deviations from the GRASP P&Cs.
However, the GLOBALG.A.P. Secretariat is not responsible for the contents of the GRASP NIGs, their accuracy, completeness, and currency with
other regulations or applicable documents during its lifetime.

Users of the GRASP NIG, e.g., producers using it to implement GRASP and conduct self-assessments and CBs and accreditation bodies using it for
their certification activities, are therefore responsible for such use and the consideration of the NIG’s accuracy, completeness, and currency with the
relevant requirements and local legislation prior to any assessment (see also the GLOBALG.A.P. general regulations — rules for certification bodies,
section 12.3.4 e)). When a CB, accreditation body, or producer becomes aware that any part of a GRASP NIG is not correct, not complete, or not up
to date, they shall notify the responsible stakeholder in text form (providing a copy of this information to the GLOBALG.A.P. Secretariat) so that the

GRASP NIG can be updated.
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What to consider when writing a GRASP NIG

The GRASP NIG shall not give examples for implementation, but rather compile and reference applicable regulations or collective bargaining
agreements in the country.

Legal regulations regarding the P&Cs differ from country to country (e.g., minimum wage, legal minimum age of employment, working hours, etc.).

If several regulations apply, the rule that provides more protection to the workers shall be used.

GRASP NIGs (available on the GLOBALG.A.P. website) make requirements transparent to producers and assessors.

If GRASP NIGs are found to challenge the global integrity of the standard, GLOBALG.A.P. reserves the right to withdraw or revise the GRASP NIGs
in consultation with the developing stakeholder group.
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Each page covers a separate section/topic of the GRASP P&Cs. Under each principle section, you will find guiding questions for the NIG for a specific
country. Please answer them in the second column and provide the relevant labor law weblinks, mainly in English if possible. A line for further comments

is also included.

o To facilitate the verification of the GRASP principles, labor law weblinks and short extracts of labor law texts shall always be provided in English,

if possible.

e Please do not copy and paste the complete legal text of the regulation into the NIG:
Please do not quote the full legal texts, but rather compile and reference applicable regulations and provide sources (weblinks) or collective

bargaining agreements (e.g., minimum wage, weblinks to resources) that are relevant to the respective P&Cs by answering the questions

provided under each section.

¢ When asked to answer Yes or No, please only choose one.

e When asked to provide a source, please include the name of the labor law, the year, and the specific article, chapter, or section of the law.
(i.e., Labor Law of 1992, section 3, article 5). Please see a few examples here:

LABOR-ACT-OF - TURKEYY

Law-MNo:-4857q

Date-of-enactment:-22.05 20031

Published-inthe-Official Gazette-on-10.06.2003-Mo:-251349
Latest-amendment-date:-28/07/2020j]

1

Definition-and-form

Article:-37
Employment-contracts-in-permanent-and-non-continuous jobs
Article:- 109

Part-time-and -full-ime-employment-contract:

Article:- 13

NATIONAL-EDUCATION-BASIC-LAW-OF-TURKEYT
Law-Mo:-17399

Date-of-enactment:-14/6/1973 = v

Published-inthe-Official Gazette-on-24.06.1973-No:- 145749
Latest-amendment-date:-17/04/20209

1

Primary-educationy

l

Article:-22

(Change:-27/6/2019-7180-/-4-art.}y
Compulsory-primary-education-includes-children-aged-6-14 4

e  Weblinks to the law or a place where the law can be found shall be included (in addition to the above information, if available).

o When asked to provide contact details, please include the name of the organization, office, or institution, as well as a method of contacting
them (e.g., telephone, email, etc.). Weblinks to the organization shall be included, if available.

Code ref.: GRASP v2 NIG template
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GENERAL
G1 The producer informs the workers of the GRASP assessment and its scope at least two working days before the date of assessment.
G2 The producer provides a register of any/all workers hired and those present on the date of the assessment.
G3 The producer/producer group completes a minimum of one self-assessment/internal GRASP assessment annually.
G4 Effective corrective actions are taken to address all non-compliant Major Musts and at least a percentage of Minor Musts detected during

the self-assessment/internal GRASP assessment.

Provide the requested weblinks to relevant local labor laws and complete the following definitions:

Definition of “family farm” in the local regulations:

For the purpose of this document, the definition of “Family Farm” in GRASP must be used
consistently and exactly as established.

Definition of “worker” in the local regulations: any person, regardless of sex or nationality, who has signed an employment contract,

receives remuneration, and works under the direction and management of another person

(natural or legal, public or private)
Article 3 year 1997 labor law

Name and article of the local regulation that is being referenced: Article 3 year 2024 labor law
https://cdc.gov.kh/wp-content/uploads/2022/05/THE-LABOR-LAW-OF-CAMBODIA_970313
-.pdf
Further comments: No
Code ref.: GRASP v2 NIG template © GLOBALG.AP. ¢/o FoodPLUS GmbH
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1 RIGHT OF ASSOCIATION AND REPRESENTATION
1.1 The producer respects the right of workers to join and/or form trade unions or other worker organizations of their choice (as well as the

right to refrain from joining/forming such organizations) in accordance with applicable national legal requirements.

1.2 If the right to freedom of association and collective bargaining is absent, restricted, or denied under local law, the producer allows
alternative forms of independent worker representation and negotiation that is free of employer control.

1.3 The producer does not discriminate or otherwise penalize worker representation, members of trade unions, or other worker organizations
because of their membership in or affiliation with legally registered worker organizations.

14 The producer allows any worker representation duly registered and duly recognized by the local law access to the workplace to carry out
their representative functions in accordance with applicable national legal requirements.

Provide a list of relevant local labor laws and answer the following guiding questions:

Is freedom of association restricted? Yes/No. If yes, indicate the
specific local law:

List the type of agricultural worker organizations that are legally
recognized, including name and contact:

Requirements for joining or forming worker organizations are
indicated in this local regulation (include name and article of the

regulation):

Code ref.: GRASP v2 NIG template
Publication date: 7 August 2023
Page 6 of 30

No

Cambodian Farmer Federation Association of Agricultural Producers (CFAP Cambodia)
National federation of producer associations and agricultural cooperatives.Address: #241,
St. 208, Village Srahvong, Sangkat Svay Rieng, City Svay RiengPhone: +855 44 945 553 /
+855 23 901 565Email: soksotha@cfap-cambodia.org;

Employers may not make it difficult for employees to form unions.

Employers may not force or offer incentives for an employee to be a member of a union or
not to be a member of a union.

Employees have the right to be a member of the union of their choice.

© GLOBALG.A.P. ¢/o FoodPLUS GmbH
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Indicate the government organization with which the worker Cambodia, worker representations, such as trade unions and shop stewards, are

representation is registered including names and contacts: registered with and regulated by the Ministry of Labour and Vocational Training (MLVT).
The registration process requires unions to file their statutes, administrative regulations,

and leadership names with the MLVT to gain legal status.
There are several contact of trade union:

Indicate the type of proof of registration that is available (i.e., o B - B

certification, ID, or Ietter): Cert|f|cat|o.n/Cert|f|ca.te: This is the most commo.n form, such. gs a Certlflcate.c?f
Incorporation for businesses, a GST/Udyam registration certificate, or a Certificate of
Registration for vehicles. These are official documents confirming legal existence or
compliance, often featuring a unique registration number.

Further comments:
No
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2 GRASP WORKER REPRESENTATION
2.1 Current workers have decided on appropriate representation to help assess, communicate, and monitor their interests before the
producer.
2.2 After the workers reach a decision on the representation, the composition and type of the worker representation is communicated by
management to the current workers.
2.3 The producer ensures that worker representation is decided during the time with the highest presence of workers at the farm.
24 The worker representation/management liaison has been instructed on their role, duties, and rights within GRASP.
25 Workers, their representation, and the producer hold monthly gatherings on issues related to GRASP during the time with the highest

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

List types of worker labor organization legally active in agriculture:

Can these organizations have a representation at farm level? Yes/No.
If yes, include name and article:

List the type of documents required to verify the registration of worker
organizations:

Code ref.: GRASP v2 NIG template
Publication date: 7 August 2023
Page 8 of 30

Cambodian Independent Farmers Association (CIFA): Focuses on protecting the interests
of farmers, mediating community disputes, and improving agricultural technology.
Cambodian Farmer Federation Association of Agricultural Producers (CFAP): A major
federation representing numerous farmer cooperatives and households.

- I B I S £ A : 1 = TR A 1 : . 1 1

Yes

Employers may not make it difficult for employees to form unions.

Employers may not force or offer incentives for an employee to be a member of a union or
not to be a member of a union.

Certification/Certificate: This is the most common form, such as a Certificate of
Incorporation for businesses, a GST/Udyam registration certificate, or a Certificate of
Registration for vehicles. These are official documents confirming legal existence or
compliance, often featuring a unique registration number.

© GLOBALG.A.P. ¢/o FoodPLUS GmbH
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Indicate the legal government entity that oversees this registration:

Indicate the regulation that supports this:

Indicate regulations that grant workers the right to participate in
meetings regarding representation without having their wages
reduced:

Indicate the labor authorities that are available for agriculture workers
(include name and contact):

Provide approximate times of harvesting seasons for the main
GLOBALG.A.P. produce audit.

Further comments:

-+
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G.AP

Based on the provided search results, the online business registration in Cambodia is
overseen by a Single Portal system (registrationservices.gov.kh) that involves multiple
government entities:

Ministry of Commerce (MoC): The primary entity for company reqistration and licensing.

Trade Union Law of 2024 (amended in 2018/2020) and the 1997 Labour Law, which
guarantee the right of workers to form unions to protect their interests. The process
requires legal registration with the Ministry of Labour and Vocational Training (MoLVT).

Labor law year 2024

- 2024Labour Law and the 2016 Law on Trade Unions.

- Shop Stewards Time Off (Labour Law Article 183): Shop stewards are entitled to two
hours per week to perform their representative duties, which must be considered as
working time and paid as such.

Ministry of Labour and Vocational Training (MLVT

Governmental Labor Authorities

Ministry of Labour and Vocational Training (MLVT)

Function: Responsible for overall labor administration, enforcing the Labor Law, addressing

All year round harvesting

Non
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3 COMPLAINT PROCESS

3.1 A confidential complaint process is available to be used by all workers free of any retaliation or penalty.

3.2 The complaint process is implemented and appropriate to the number and type of workers for filing complaints in person, anonymously,
or through the worker representation.

3.3 The worker representation has been instructed on how to use the process on behalf of other workers on the rights included in the
producer’s human rights policies.

3.4 Easy-to-understand instructions are provided to all workers about the complaint process.

3.5 There are one or more well publicized places to file complaints, at least one of which should be independent of the supervisory staff.

3.6 The producer shall endeavor to resolve a complaint while the worker is under their employment, in a timely manner and proportionately to
the nature of the complaint made.

3.7 A summary record of any complaint over the past 24 months is kept to show that they have been received and addressed.

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Are there organizations (other than a court or government) that

Yes
resolve conflicts between employers and workers? Yes/No. If yes, several non-government, third-party organizations offer mediation, conciliation, and
include name and contact: arbitration services

The arbitration council
https://www.arbitrationcouncil.org/

Are there government offices that mediate conflict between

employers and workers? Yes/No. If yes, include name and contact:

Arbitration Council

Key Contact Information

Address: #72, St. 592 (Corner of St. 327), Sangkat Boeung Kak I, Khan Tuol Kork, Phnom
Penh.

Code ref.: GRASP v2 NIG template © GLOBALG.A.P. ¢/o FoodPLUS GmbH
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Are complaint procedures regulated in the local regulation? Yes/No.
Provide source:

Does the national regulation specify how to handle complaints?
Yes/No. Provide source:

Is there a local regulation that specifies how workers can file a
complaint with the local court? Yes/No. If yes, include name and
articles:

Can any worker file a complaint with the local court? Yes/No.
Provide source:

Can a worker representation file a complaint with a court on behalf of
workers? Yes/No. If yes, include the name of the court and a contact:

Is there any reference in the local regulation for internal rules about
complaints? Yes/No. If yes, provide source:

Further comments:

-+
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Yes

mandatory mediation with the Ministry of Labour and Vocational Training (MLVT), potential
arbitration via the Arbitration Council, and, finally, litigation in the courts

Cambodia,

https://www.arbitrationcouncil.ora/download/206-16-cosmo-textile-co-Itd/?

Yes, Yes. Cambodia has local regulations that specify how workers can file a complaint,
including escalation to the Labour Court and referral to the Arbitration Council. The relevant
regulations are Prakas No. 073/25 (Individual Labour Disputes) and Prakas No. 074/25

(Collective Labour Disputes). issued by the Ministry of Labour and Vocational Training

The process that employees and employers need to go through to resolve a dispute
depend on whether the dispute is collective or individual.
LABOUR LAW ARTS 300, 302

Yes, Arbitrate Council

Yes. Cambodian law does contain references to internal rules about complaints, but only in
the Labour Law (1997).There is no separate “internal complaint rules law”.The relevant
provisions are found in Chapter Xl of the Labour Law, which governs internal worker
representation and complaint mechanisms inside enterprises.A collective dispute involves a

No
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4 PRODUCER’S HUMAN RIGHTS POLICIES

4.1 The producer has and complies with a policy on the protection of human rights, acknowledging the rights in the ILO Core Labour
Conventions and against any form of forced labor, corruption, corporal punishment, harassment or abuse, and discrimination and
supporting good labor conditions, social practices, and human rights for all workers.

4.2 All workers are communicated the contents of the producer’'s Human Rights policy.

4.3 All supervisory staff is informed about the contents of the producer’'s Human Rights policy.

4.4 The producer communicates the producer’s Human Rights policy to any labor subcontractor. Other subcontractors and visitors are
communicated when visiting the farm.

4.5 The Human Rights policy is reviewed every three years, or when there is a change to labor legislation, or a change in GRASP, whichever

occurs soonest.

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Is there a government office in charge of workers’ rights? Yes/No. If ~ y¢q
yes, include names and contact: Ministry of Labour and Vocational Training (MLVT

Is there an office, organization, or any NGOs that work with human

Governmental Labor Authorities
Ministry of Labour and Vocational Training (MLVT)

rights protection? Yes/No. If yes, include names and contact: No
Is there a producer association or group that provides information on
labor rights? Yes/No. If yes, include name and contact: ) zzntral

https://central-cambodia.org/who-we-are

tmnfa D anmtval ammabadia ~Ava
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Are any of the human rights listed in the principles above reflected in
the laws of the country? Yes/No. If yes, provide source, (i.e. list laws
against corruption, harassment, discrimination, etc. and provide
weblinks)

Are there any government offices that provide support/information on
these topics? Yes/No. If yes, please list them and include contacts:

Are there any organizations (government or NGOs) that support
migrants and their rights? Yes/No. If yes, please list them and include

contacts:

Further comments:

Code ref.: GRASP v2 NIG template
Publication date: 7 August 2023
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Yes

Constitutional Recognition: The 1993 Constitution (Article 31) explicitly recognizes and
respects human rights as stipulated in the UN Charter, the UDHR, and other treaties
relating to human rights, women's rights, and children's rights.

£ D T ~ . . if . .

Yes

Ministry of labor

Ministry of Labour and Vocational Training (MLVT
Governmental Labor Authorities

ILO
Phnom Penh Center, Building H, 2nd Floor, Corner of Preah Sihanouk and Samdech

Sothearos Boulevard, Phnom Penh, Cambodia.
Key Contact Information:

Non
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5 ACCESS TO LABOR REGULATION INFORMATION
5.1 The workers and the worker representation are provided with easy-to-understand and up-to-date information on minimum wage, working
hours, breaks, maternity and sick leave, harassment and discrimination, freedom of association, holidays, labor unions, and local labor
authorities contacts.
5.2 Taking into consideration any differences between national and local legislation and GRASP, the producer always applies the higher
level of protection to workers.

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Are essential labor laws publicly accessible (in the local language)? ..
Yes/No. If yes, p_Iease 'nd|cate_the orgamz"’_‘t'on ?nd th_e form in which https://cdc.gov.kh/laws-and-regulations/employment-and-labor/
the laws are available (please include weblinks, if available):

Further comments:

Non

Code ref.: GRASP v2 NIG template © GLOBALG.A.P. ¢/o FoodPLUS GmbH

EUb”CitliO? ggtei 7 August 2023 Spichernstrasse 55 | 50672 Cologne, Germany | info@globalgap.org
age 14 0 www.globalgap.org



e_GRASP_v2_en

plat

230807_NIG_tem

GLOBAL
G.AP
6 TERMS OF EMPLOYMENT DOCUMENTS AND FORCED LABOR INDICATORS
6.1 All workers are legally eligible to work at the producer site and on the activities assigned.
6.2 All workers have entered work voluntarily and freely:
' - Without being pressured, forced, or intimidated
- Without being required to pay (directly or indirectly) a fee or related cost for being recruited, or making monetary deposits, financial
guarantees, or deposits of personal possessions to be employed
- Understanding and freely agreeing to the employment terms and conditions document
6.3 All contracted employment agencies and labor subcontractors are legally authorized to operate and/or registered with labor authorities
when such registration exists.
6.4 For each worker, a document with the employment terms and conditions is available and has existed from the moment the employment
relationship started.
6.5 Information on the worker’s full name, nationality, and date of birth is verified by the employer before hiring and has been correctly
included in the worker’s terms and conditions documents.
6.6 The employment terms and conditions documents include up-to-date information on the period of employment, contract type, a basic
job description, wages, payments, working hours, breaks, holidays, and information on maternity or sick leave applicable by law.
6.7 The employment terms and conditions in the document comply with national legislation and collective bargaining agreements.
6.8 Changes to the employment terms document have been recorded, communicated, and accepted by the worker.
6.9 The employment terms and conditions document together with other relevant documents of the workers hired during the previous and
current production cycles are accessible to workers.
Publication date: 7 August 2023 Spichernstrasse 55 | 50672 Cologne, Germany |C i:fogélobclgopn.qorg
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Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Is a national identification document required in the country? Yes/No:

If yes, indicate the legal or accepted documents that are required to
work in the country. Provide source:

Are work permits required for foreign workers? Yes/No.
Provide source:

Is it legal to make copies of these documents to keep in the workers
files? Yes/No. Provide source:

What is the legal minimum age of employment? Provide source:

Is prison labor legal in the country? Yes/No. Provide source:

Code ref.: GRASP v2 NIG template

Publication date: 7 August 2023
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Employment contract
LABOUR LAW ARTS 1, 65
AC AWARDS 170/11(4), 101/12(2)

Yes
LABOUR LAW ARTS 261-265
PAKAS 106/01

Yes

LABOUR LAW ARTS 261-265
PAKAS 106/01

LABOUR LAW ARTS 1, 65

15 year olds
LABOUR LAW ART 177

LABOUR LAW ARTS 172-181 - for minor group - 12 year olds

Yes,

COMMENTS AND RECOMMENDATIONS:
INTER-MINISTERIAL PRAKAS ON THE PROHIBITION
OF USING PRISON LABOR FOR PRODUCING

© GLOBALG.A.P. ¢/o FoodPLUS GmbH
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Is the concept of debt bondage regulated in the local regulations?
Yes/No. Provide source:

Do the local regulations allow fees to be charged for recruitment or
contracting? Yes/No. Provide source:

Are labor agencies regulated in the country? Yes/No. Provide source:

Is there an official/government office with which businesses are
required to register? Yes/No. If yes, include contact:

Does this office issue a document as proof of registration? Yes/No.
Provide source:

Are the terms permanent, seasonal, subcontracted, short term
workers, etc. defined in local regulations? Yes/No. Provide source
and list the definitions:

Further comments:

-+
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Yes,

LABOUR LAW ARTS 44, 126, 260

The employer may not accept or demand any payment from an applicant during the hiring
process. The

No

Forced labour is against the law, as is the hiring of people for work to pay off debts.
LABOUR LAW

ARTS 15, 16

Yes, labor agencies (both private recruitment agencies for overseas work and local
recruitment/labor contracting agencies) are strictly regulated in Cambodia.

Yes

Is there an official/government office with which businesses are required to register?
Yes/No. If yes, include contact

N° 3, Russian Federation Blvd., Toek Laak I, Toul Kork, Phnom Penh, Cambodia.

Prakas No. 463 (October 28, 2016): Imposes specific licensing and operational
requirements for local recruitment services.

Code of Conduct (2020): A set of ethical guidelines introduced by the Ministry to enhance
. . . e £ . .

Yes

There is no clear for payment of for seasonal subcontracted short term worker
LABOUR LAW ARTS 113-119,126, 127

PRAKAS 80/99

No

gogle I’et_f-i GthAS.'; \AZ NIG tZeOrTZ]gIate © GLOBALG.A.P. c/o FoodPLUS GmbH
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7 PAYMENTS

7.1 Payments to workers are made in accordance with the worker terms and conditions documents.

7.2 The workers are notified about when payments are made.

7.3 The record of payment information is accessible to current workers and kept on file for at least 24 months.

Provide a list of relevant local labor laws and answer the following guiding questions:

Is there a government system for registering payroll information?
Yes/No. If yes, include name:

What information do they collect? List the details:

Do the workers have access to the information? Yes/No:

Does the law require accounting records for agriculture? Yes/No.
Provide source:

Further comments:
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LABOUR LAW ART 108
AC AWARDS 14/03, 159/08 (1), 162/09 (2), 38/10 (2)

LABOUR LAW ARTS 104, 105, 108, NOTICE 049/10, NOTICE 103/13
AC AWWARNS NA/0R 25/02 2RINA QRI42 () 1ARIMD (Q) 15R/12 (1)

- Piece rate, attendance bonus, serenity bonus
NOTICES 017/00, 041/11
AC AWARDS (4), 89/12 (6), 176/12

LA~ AL AT 4

Yes

Yes
Cambodia’s Ministry of Economy and Finance has issued new tax incentives for the

agricultural sector, which apply from 1 January 2026 to 31 December 2027 and cover a

No

© GLOBALG.A.P. ¢/o FoodPLUS GmbH

Spichernstrasse 55 | 50672 Cologne, Germany | info@globalgap.org
www.globalgap.org



e_GRASP_v2_en

plat

230807_NIG_tem

-+

GLOBAL
G.AP
8 WAGES
8.1 Pay slips or registers show the amount of working time (including overtime) or harvest amount and the wages and/or overtime paid.
8.2 Wages, payments, number of hours, government social security/pension contributions, and payroll taxes in the pay slip comply with the
employment terms and conditions, with national labor regulations, and/or with collective bargaining agreements.
8.3 All workers earn at least the national minimum wage and/or the collective bargain agreement wage within regular working hours.
8.4 Any deductions from salaries are included in the pay slip and are legally justified in writing, clearly explained, and accepted by the worker
in files.

Provide a list of relevant local labor laws and answer the following guiding questions:

Is there a minimum wage in the country? Yes/No:

Is it applicable to agriculture? Yes/No:

What is the minimum wage for agriculture? Please indicate all
applicable minimum wages and/or where to find them:

Is there a collective bargaining agreement for agriculture? Yes/No.

Include name and provide source:

Which wage deductions are allowed by law? Provide source:

Code ref.: GRASP v2 NIG template
Publication date: 7 August 2023
Page 19 of 30

LABOUR LAW ART 108
AC AWARDS 14/03, 159/08 (1), 162/09 (2), 38/10 (2)

Yes. Cambodia’s national minimum wage applies to ALL sectors, including agriculture,
plantations, farms, agro-processing, and agricultural laborers.There is no separate

anricnltiral minimiim wanao

Buletini Ekonomik (16 January 2026) Confirms the minimum wage increases to 425 USD

and 500 USD in 2026.Link: https://buletiniekonomik.com (search “minimum wage
Camhndia 202R8”)

No

LABOUR LAW ARTS 28, 44, 126, 127
AC AWARDS 02/03, 21/03,30/03,60/04, 19/12 (3), 101/12 (3), 158/12 (6)

[ H AT Al WAL N PP 4 L
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Does the local regulation limit the deduction allowed for the
repayment of loans or advances? Yes/No. Provide source:

Is it legal to charge a recruitment fee in the country? Yes/No.
Provide source:

Are there sources of information regarding the market cost of basic
needs? Yes/No. Provide source:

Does the local regulation require evidence of wage payment?
Yes/No. Provide source:

What type of evidence is required?
Are there regulations in the law regarding wages calculated by piece,
unit, or quota? Yes/No. If yes, which? Provide source:

Are recruitment agency or labor agency fees regulated by law?
Yes/No. Provide source:

Are there laws in the country regarding debt bondage? Yes/No.
Provide source:

Further comments:

Code ref.: GRASP v2 NIG template
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Yes,
LABOUR LAW ARTS 28, 44, 126, 127
AC AWARDS 02/03, 21/03,30/03,60/04, 19/12 (3), 101/12 (3), 158/12 (6)

No. Charging recruitment fees to workers is not legal in Cambodia.Cambodian labour law
does not contain an article explicitly saying “recruitment fees are prohibited,” but the
structure of the law makes it illegal in practice for employers or intermediaries to charge

P s -

No

Yes
LABOUR LAW ART 112
AC AWARD 24/03 682/10 (68) 56/11 (5Y 40/12 (2) 58/12 (1)

Every time salary is paid, the employer shall provide the employee with a note specifying
the salary, overtime pay, night shift pay and deductions (if any).

Yes Articles 104, 107, 108, 109, 110, 119, 120 Labor law

yes Main Regulation: Sub-Decree No. 190 (2011)Full name: Sub-Decree No. 190 on the
Management of Sending Cambodian Workers Abroad through Private Recruitment

Yes,
LABOUR LAW ARTS 44, 126, 260
LAROUR | AW

No
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9 WORKING AGE, CHILD LABOR, AND YOUNG WORKERS

9.1 The producer verifies that no worker below the legal minimum age of employment or the age of completion of compulsory education
(whichever provides the highest protection) is working at the production sites. The minimum age of employment shall not be less than 15
years and 13 for light work. For countries exempt from ILO Convention 138, the minimum age of employment shall not be less than 14
and 12 for light work.

9.2 The producer checks that no worker under the age of 18 is engaged in night work or tasks that are hazardous in nature in any production
site.

9.3 Children on family farms shall be employed only by their core family under conditions that support their protection, right to education, and
safety.

9.4 Supervisory staff has been informed of the legal requirements on working age and of the effective remediation plan (when workers under
the age 18 are found working in non-compliance).

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

What is the legal minimum age of employment? Provide source:

What is the age of majority in the country? Provide source:

Minimum age for regular employment: 15 yearsMinimum age for light work: 12—14 years
(Only under strict conditions)Minimum age for hazardous work: 18 yearsThese rules come
directly from the Cambodia Labour Law (1997) and are aligned with ILO Convention 138,
which Cambodia has ratified.

18 Year olds
LABOUR LAW ARTS 172-181

Do local regulations list activities that are hazardous in agriculture?

Yes/No. Provide source:

Yes
Chapter VIl Health and Safety of work, Article 260, Labor law issue 2024
Prakas No. 106 (2004)Title: Prakas on the Prohibition of Hazardous Child Labour Issued

pv: Min o)

Code ref.: GRASP v2 NIG template
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Is there a legal definition of a family farm? Yes/No. Provide source:

What are the maximum hours that a minor can legally work? Provide
source:

What government office oversees cases of child labor in the country?
Include contacts:

Are there other recognized organizations?

Do these organizations provide permits (documents) as evidence of
permission for children to work? Yes/No. If yes, what type of
document?

Are there public documents or a register that provide evidence of

guardianship for a child? Yes/No. If yes, what type of
documents/register?

Further comments:
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GLOBAL
G.AP

No

Maximum Working Hours for Minors in CambodiaCambodia’s Labour Law (1997) sets strict
limits for workers under 18 years old.1. Minors aged 15-17 (regular employment)Maximum
working hours:8 hours per day48 hours per weekNight work:Prohibited for all minorsNight

Ministry of Labour and Vocational Training (MoLVT)Department of Child Labour (DCL)This
is the primary government authority responsible for:Monitoring child laborEnforcing

lesl . intsC inati ith | at

Ministry of Social Affairs, Veterans and Youth Rehabilitation (MoSVY)Handles child
protection cases when child labor involves:AbuseTraffickingNeglectRemoval of children
from hazardous workContact:Phone: +855 23 880 503Website: https://www.mosvy.gov.kh

Yes
The employer should keep proof of age for all employees. This proof should be in the form
of an identification card, birth certificate, wedding certificate, family book, employment card,

The employer should keep proof of age for all employees. This proof should be in the form
of an identification card, birth certificate, wedding certificate, family book, employment card,
diploma, election card or equivalent documents.

LABOUR LAW ART 179 NOTICE 11/03

No

gogle I’etf-i GthASI; \AZ NIGt tzeonz]glate © GLOBALG.A.P. c/o FoodPLUS GmbH
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COMPULSORY SCHOOL AGE AND SCHOOL ACCESS

10

101 Any children at compulsory school age living or working on any production sites shall have access to school education.

10.2 The producer verifies and keeps records with the full name, name of parents, and date of birth of all children at the production sites who
are below the age of completion of compulsory schooling.

10.3 If access to a school is not possible, the producer facilitates transport for children below the age of completion of compulsory schooling.

104 If schools are not available for children living and/or employed on the production sites who are below the age of compulsory school

completion, the producer facilitates on-site schooling.

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Is school education compulsory for children by law? Yes/No. Provide

source:

Yes, from age 6 - 15 year olds
(NS/RKM/1207/032, issue Dec 8 2008
https://cdc.gov.kh/wp-content/uploads/2022/04/LAW-ON-EDUCATION_071208-.pdf

Is there a minimum and/or maximum compulsory school age for
children in the local regulations? Yes/No. If yes, what is the 6 - 15 Year olds

minimum/maximum age? Provide source:

Is there a government organization that oversees the school
education of children? Yes/No. If yes, indicate which one(s):

Education Law (2007): Article 31 confirms the right to 9 years of free, quality education, and
Article 36 outlines the obligation of parents/guardians to enroll children at age 6.

Ministry of Education, Youth and Sport (MoEYS

gogle I’ef-i GdRAS-F; \AZ NIG tze(;gg'ate © GLOBALG.A.P. c/o FoodPLUS GmbH
ublication date: 7 August Spichernstrasse 55 | 50672 Cologne, Germany | info@globalgap.org
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What is the government organization that oversees education for
children? Include name and contact:

Further comments:

Code ref.: GRASP v2 NIG template
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Ministry of Education

Phnom Penh - 023 219 285

Ministry of Education, Youth and Sport (MoEYS)Address: Street 185, Sangkat Boeng
Raing, Khan Daun Penh, Phnom Penh, CambodiaPhone: +855 23 219 260Website:

httos://www.moevs.aov.khEmail:

No
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11 TIME RECORDING SYSTEMS

111 A time recording system is in place and suitable for the type and the size of the production site.

11.2 The system provides a record of the regular working hours and overtime hours for each worker.

11.3 The system provides a record of the effective daily breaks, weekly breaks, and holidays for each worker.

114 All workers are instructed on the time recording system and on checking the system.

11.5 Each worker has access to a summary of the system records before or at the moment of wage payment in at least the worker’s working
instruction language or in the predominant language(s) of the workforce.

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Are regular working hours defined by law? Yes/No. Provide source: Ves

LABOUR LAW ART 137

Is overtime defined by law? Yes/No. Provide source:
Yes

LABOUR LAW ART 137-140
PRAKAS 80/99

ESV-NW VRPN

Are there other systems for calculating total working hours? Yes/No.
Provide source: NO _ _ . :
Chapter VII, Section A. Hours of Work,Article 194, Cambodian Labor issue 2024

Daily calculation:Record start time, end time, breaksMaximum 8 hours/dayWeekly

gogle I’ef-i GdRAS-F; \AZ NIG tze()n;F:;'ate © GLOBALG.A.P. c/o FoodPLUS GmbH
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If yes, list the types of systems (e.g., average number of hours in a
period, flex time, compressed work weeks, etc.):

Is a maximum number of overtime hours specified by law? Yes/No.

Provide source:

Are breaks/rest time from work regulated by law? Yes/No. Provide
source:

Are there collective bargaining agreements that regulate working
hours in agriculture? Yes/No. If yes, indicate which ones:

Further comments:

Code ref.: GRASP v2 NIG template
Publication date: 7 August 2023
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- Time-based salary (hourly, daily, weekly, monthly)

- Piece rate pay
- Fixed salary

Yes, 2 hours per day
AC AWARD 10/04

https://betterwork.org/wp-content/uploads/Cambodian-Labour-Law-Guide_FINAL-2020_16-

07-2020.pdf

Yes,
NOTICES 041/11

AC AWARDS 73/04, 82/12(2) 163/12(2)
https://betterwork.org/wp-content/uploads/Cambodian-Labour-Law-Guide_FINAL-2020_16-

No

No
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12 WORKING HOURS
121 Working hours (including overtime, night work, and rest days/breaks) with indication of peak/harvesting season are shown in the records.
12.2 All overtime hours are voluntary, if not regulated otherwise in the national law or collective bargain agreement.
12.3 Overtime shall not be requested on regular basis in a production cycle/year and as indicated by law.
12.4 Working time does not exceed 48 hours weekly (excluding overtime) unless indicated by law or collective bargaining agreement. The
' employer reports the total hours worked, and if they exceed 48 hours, the appropriate safeguards are in place to protect the workers’
health and safety.
If national legislation and collective bargaining agreements set lower weekly working hours (excluding overtime), these lower limits shall
prevail.
Rest breaks/days as shown in the records indicate compliance with national regulations and/or collective bargaining agreements.
12.5 i . . . : )
If not specifically regulated for agriculture by local laws or collective bargaining agreements, the rest/breaks include, at least:
(a) Short breaks during working hours
(b) Sufficient breaks for meals
(c) Daily or nightly rest of not less than 8 hours within a 24-hour period
(d) Rest of at least a full calendar day within a week
12.6 Total weekly working hours (including overtime) as shown in the records indicate compliance with national legislation and collective
' bargaining agreements. If national legislation sets total weekly working hour limits higher than 60 hours (including overtime) in peak
season and/or agricultural workers are exempt from overtime limitations, the employer reports the total weekly hours worked and which
appropriate safeguards are in place to protect the workers’ health and safety.
12.7 Supervisory staff is instructed about the safeguards in place to protect the workers’ health and safety-when working over the regular
weekly working time and/or over the peak season weekly working time.
12.8 Workers are communicated to effectively use the rest breaks/days during peak season.
Publication date: 7 August 2023 Spichernstrasse 55 | 50672 Cologne, Germany |C i:fogélobclgopn.qorg

Page 27 of 30 www.globalgap.org



e_GRASP_v2_en

plat

230807_NIG_tem

-+

GLOBAL
G.AP

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Is overtime regulated by law? Yes/No. Provide Source (refer to similar Ves

question from principle 11): LABOUR LAW ART 137-140
PRAKAS 80/99

NNTICE N14/00

Is overtime defined as voluntary by law? Yes/No. Provide source

(refer to similar question from principle 11): Yes,

PRAKAS 80/99
AC AWARDS 07/08 (1), 86/11 (8)

Does the law indicate special circumstances for requesting overtime?

Yes/No. If yes, which cases? Provide source: Yes

PRAKAS 80/99

Is there a maximum number of overtime hours specified by law?

Yes/No. Provide source (refer to similar question from principle 11): Yes
AC AWARD 10/04

A worker may work up to 10 hours per day (8 regular + 2 overtime).

Does the local law allow averaging the total number of hours as a
method of calculating the maximum number of working hours?
Yes/No. Provide source:

NO
LABOUR LAW ART 139

The legal maximum number of total working hours is:

(indicate if per day/week/month/year) Provide source: 48 hour per week, 8 hours per day, maximum 2 hours per day for overtime

LABOUR LAW ART 137

The legal maximum number of regular working hours is:

(indicate if per day/week/month/year) Provide source: 48 hour per week, 8 hours per day, maximum 2 hours per day for overtime

LABOUR LAW ART 137

gogie I’ef-i GdRAS-F; \AZ NIG tze(;;g'ate © GLOBALG.A.P. c/o FoodPLUS GmbH
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The legal maximum number of overtime hours is:
(indicate if per day/week/month/year) Provide source:

The legal maximum number of working hours for night shifts is:
(indicate if per day/week/month/year) Provide source:

Are there any exceptions to the legal maximum number of working
hours? Yes/No. if yes, which exceptions? Provide source:

The legal maximum number of working hours, during peak/harvest or

the busiest season is:
(indicate if per day/week/month/year) Provide source:

List the minimum number of breaks per day specified by law. Are
these breaks paid? Yes/No. Provide source:

The legal minimum number of rest days per week is:
Provide source:

Further comments:

Code ref.: GRASP v2 NIG template
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2 hours per day
AC AWARD 10/04

Night Work Definition (Cambodia Labour Law)Night work = 22:00 to 05:00
Maximum overtime: 2 hours per day
48 hours per week

Yes,
When the company has full production then the company can request to the Ministry of

Labor to ask for working for overtimes

The total working hour per week is 56 hours + 12 hours for overtime (2 hour per day)

PRAKAS 144/02
No agricultural exceptionsCambodia’s Labour Law does not allow:Seasonal overtime

| ) . . M . .

Lunch break 1hour or 60 min per day - no-pay

Break at 17:00 17:30 Dinner time before starting work for overtime - no pay
Source No source mention - Depend on internal rule

LABOUR | AW ART 146-148

Lunch break 1hour or 60 min per day - no-pay

Break at 17:00 17:30 Dinner time before starting work for overtime - no pay
Source No source mention - Depend on internal rule

LABOUR LAW ART 146-148

W W n . FERTI A c

No
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DISCIPLINARY PROCEDURES

13

13.1 A written disciplinary procedure is available.

13.2 Workers are informed about the terms of the disciplinary procedure, including that any deduction from wages as a disciplinary measure is
prohibited.

13.3 Records are kept of any disciplinary actions taken during the last 24 months.

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:

Are wage deductions regulated by law? Yes/No. Provide source:

Yes
LABOUR LAW ARTS 28, 44, 126, 127
AC AWARDS 02/03, 21/03,30/03,60/04, 19/12 (3), 101/12 (3), 158/12 (6)

Which deductions are allowed? Provide source:

Article 126>-
Wage deductions for the purpose of job placement that are provided directly or indirectly
to an employer, to his representative, or to any intermediary such as a labour recruiter are

prohibited.
Further comments:
No
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	GRASP V2: ENGLISH
	VERSION: 15 SEPTEMBER 2026
	CREATED BY: TOU Tony - BUREAU VERITAS IBERIA SL 
	undefined: For the purpose of this document, the definition of “Family Farm” in GRASP must be used consistently and exactly as established.
	undefined_2: any person, regardless of sex or nationality, who has signed an employment contract, receives remuneration, and works under the direction and management of another person (natural or legal, public or private)
Article 3 year 1997 labor law
	undefined_3: Article 3 year 2024 labor law
https://cdc.gov.kh/wp-content/uploads/2022/05/THE-LABOR-LAW-OF-CAMBODIA_970313-.pdf
	undefined_4: No
	undefined_8:  Cambodia, worker representations, such as trade unions and shop stewards, are registered with and regulated by the Ministry of Labour and Vocational Training (MLVT). The registration process requires unions to file their statutes, administrative regulations, and leadership names with the MLVT to gain legal status. 
There are several contact of trade union:
- No. 263, Sok Hok (St. 107), 12258 Phnom Penh, Cambodia,  
- Trade Union Workers Federation of Progress Democracy
 in Phnom Penh
Address: N° 197, Street 11, Chong Thnal Village, Phnom Penh
Phone: 855-12-417357
- Address : #216, St Lun,Trungmon village, Sankat Obek Korm, Khan SenSok, Phnom Penh.
Phone: (+855)97 739 7777 / 096 729 7777 / 012 533 832 / 015 205 346 / 096 500 3009 / 086 736 667
Email: info@cytuc.com
Website: www.cytuc.com
	undefined_9: Certification/Certificate: This is the most common form, such as a Certificate of Incorporation for businesses, a GST/Udyam registration certificate, or a Certificate of Registration for vehicles. These are official documents confirming legal existence or compliance, often featuring a unique registration number.
Letter/Document: Formal letters or notifications, such as a letter of appointment for directors, an enrollment letter for students, or a Letter of Certification with an embossed seal.
ID/Card: Personal identification or registration cards, including driver’s licenses, passports, voter registration cards, or student ID cards. 
These documents may also need to be certified (a notarized or verified copy) to be accepted as proof. 

	undefined_10: No
	undefined_11: Cambodian Independent Farmers Association (CIFA): Focuses on protecting the interests of farmers, mediating community disputes, and improving agricultural technology.
Cambodian Farmer Federation Association of Agricultural Producers (CFAP): A major federation representing numerous farmer cooperatives and households.
Tramkak Union of Agriculture Cooperative (TUAC): A registered union representing local agricultural cooperatives, specifically in Takeo Province.
Preah Vihear Meanchey Union of Agricultural Cooperatives (PMUAC): Focuses on rice and groundnut production, assisting with market access and fair trade.
Cambodian Agricultural Cooperative Alliance (CACA): The apex body representing and protecting the interests of agricultural cooperatives. 
	undefined_12: Yes
Employers may not make it difficult for employees to form unions.
Employers may not force or offer incentives for an employee to be a member of a union or not to be a member of a union.
LABOUR LAW ARTS 266, 271
	undefined_13: Certification/Certificate: This is the most common form, such as a Certificate of Incorporation for businesses, a GST/Udyam registration certificate, or a Certificate of Registration for vehicles. These are official documents confirming legal existence or compliance, often featuring a unique registration number.
Letter/Document: Formal letters or notifications, such as a letter of appointment for directors, an enrollment letter for students, or a Letter of Certification with an embossed seal.
ID/Card: Personal identification or registration cards, including driver’s licenses, passports, voter registration cards, or student ID cards. 
These documents may also need to be certified (a notarized or verified copy) to be accepted as proof. 
	undefined_14: 
Based on the provided search results, the online business registration in Cambodia is overseen by a Single Portal system (registrationservices.gov.kh) that involves multiple government entities: 
Ministry of Commerce (MoC): The primary entity for company registration and licensing.
General Department of Taxation (GDT) of the Ministry of Economy and Finance (MEF): For tax registration (TIN).
Ministry of Labour and Vocational Training (MLVT): For declaration of enterprise establishment.
National Social Security Fund (NSSF): For employee social security registration. 
	undefined_15: Trade Union Law of 2024 (amended in 2018/2020) and the 1997 Labour Law, which guarantee the right of workers to form unions to protect their interests. The process requires legal registration with the Ministry of Labour and Vocational Training (MoLVT).
Labor law year 2024
http://www.ntb.gov.kh
https://www.cytuc.com/en/confederation-local-unions/category-66/
	undefined_16: - 2024Labour Law and the 2016 Law on Trade Unions. 
- Shop Stewards Time Off (Labour Law Article 183): Shop stewards are entitled to two hours per week to perform their representative duties, which must be considered as working time and paid as such.
- LABOUR LAW ART 279
- AC AWARD 57/11, 155/11
LABOUR LAW ART 129
PRAKAS 305/01
AC AWARDS 03/03, 05/03, 25/03
74/11 (10), 108/12 (1)53
https://www.arbitrationcouncil.org/
Cambodian Labor law isssu 2024
https://natlex.ilo.org/dyn/natlex2/natlex2/files/download/103389/KHM103389%20Eng.pdf
	undefined_17:  Ministry of Labour and Vocational Training (MLVT
 Governmental Labor Authorities
Ministry of Labour and Vocational Training (MLVT)
Function: Responsible for overall labor administration, enforcing the Labor Law, addressing disputes, and managing the Cambodia Labour Centralized Management System.
Hotline/Telegram: 1286 or 1297 (often used for worker complaints).
Contact/Info: Building 3, Russian Federation Blvd, Toek Laak I, Toul Kork, Phnom Penh.
Email: info@molvt.gov.kh.
Website: www.mlvt.gov.kh
	undefined_18: All year round harvesting
	undefined_19: Non
	undefined_20: Yes
 several non-government, third-party organizations offer mediation, conciliation, and arbitration services
The arbitration council
https://www.arbitrationcouncil.org/ 

Cambodia – Organizations Involved in Labour Conflict Resolution (with Contacts)1. Ministry of Labour and Vocational Training (MoLVT)Government body responsible for labour inspection, conciliation, and dispute resolution.Address: No. 3, Russian Federation Blvd (110), Phnom PenhPhone: +855 23 884 363Email: info@molvt.gov.khWebsite: https://www.molvt.gov.khFacebook: https://www.facebook.com/molvt.gov.kh (facebook.com in Bing)2. Arbitration Council (AC)Independent national body resolving collective labour disputes.Address: #72, Street 592, Boeung Kak II, Toul Kork, Phnom PenhPhone: +855 23 883 537Email: info@arbitrationcouncil.orgWebsite: https://www.arbitrationcouncil.org3. Cambodian Federation of Employers and Business Associations (CAMFEBA)Employer‑side representation in labour disputes and tripartite dialogue.Address: #9A, Street 282, Boeung Keng Kang I, Phnom PenhPhone: +855 23 224 242Email: info@camfeba.comWebsite: https://camfeba.com4. CENTRAL – Center for Alliance of Labor and Human RightsNGO providing legal aid, representation, and monitoring of labour conflicts.Address: #259, Street 371, Sangkat Boeung Tumpon, Khan Meanchey, Phnom PenhPhone: +855 10 347 571Email: central@central-cambodia.orgWebsite: https://central-cambodia.org5. Cambodian Labour Confederation (CLC)Worker‑side representation; supports workers in disputes and negotiations.Address: #33E0, Street 169, Phnom PenhPhone: +855 12 832 165Email: clc.union@gmail.comWebsite: https://clccambodia.org6. Cambodian Confederation of Trade Unions (CCTU)National union confederation involved in dispute resolution and advocacy.Phone: +855 12 634 017Email: cctu.cambodia@gmail.comFacebook: https://www.facebook.com/cctu.cambodia (facebook.com in Bing)7. National Trade Union Confederation (NTUC)Represents workers in disputes, especially in manufacturing and services.Phone: +855 12 800 547Email: ntuc.cambodia@gmail.comFacebook: https://www.facebook.com/ntuc.cambodia (facebook.com in Bing)8. ILO Cambodia (International Labour Organization)Supports national labour‑dispute systems and provides technical assistance.Address: Phnom Penh Centre, Building F, 3rd Floor, Sothearos BlvdPhone: +855 23 217 320Email: phnompenh@ilo.orgWebsite: https://www.ilo.org/asia/countries/cambodia (ilo.org in Bing)
	undefined_21: Arbitration Council
Key Contact Information
Address: #72, St. 592 (Corner of St. 327), Sangkat Boeung Kak II, Khan Tuol Kork, Phnom Penh.
Email: info@arbitrationcouncil.org

	undefined_22: Yes
	undefined_23:  mandatory mediation with the Ministry of Labour and Vocational Training (MLVT), potential arbitration via the Arbitration Council, and, finally, litigation in the courts 
Cambodia, 
https://www.arbitrationcouncil.org/download/206-16-cosmo-textile-co-ltd/?wpdmdl=7067&refresh=6a11c6ff6ead21779549951
Arbitrate Council
Chapter XII Settlement Labor of Dispute - Cambodian Labor Law year 2024
	undefined_24: Yes, Yes. Cambodia has local regulations that specify how workers can file a complaint, including escalation to the Labour Court and referral to the Arbitration Council.The relevant regulations are Prakas No. 073/25 (Individual Labour Disputes) and Prakas No. 074/25 (Collective Labour Disputes), issued by the Ministry of Labour and Vocational Training (MoLVT) in March 2025.
Arbitrate Council 
- Individual Dispute 
- Collective Labor Dispute
	undefined_25: The process that employees and employers need to go through to resolve a dispute depend on whether the dispute is collective or individual.
LABOUR LAW ARTS 300, 302
	undefined_26: Yes, Arbitrate Council 
	undefined_27: Yes. Cambodian law does contain references to internal rules about complaints, but only in the Labour Law (1997).There is no separate “internal complaint rules law”.The relevant provisions are found in Chapter XI of the Labour Law, which governs internal worker representation and complaint mechanisms inside enterprises.A collective dispute involves a group of employees. If a union is involved in a dispute then it will generally be considered to be a collective dispute.
A collective dispute can also involve employees who do not have a union if they act as a group.
wpdmdl=7067&refresh=6a11c6ff6ead21779549951
Arbitrate Council
Chapter XII Settlement Labor of Dispute - Cambodian Labor Law year 2024

	undefined_28: No
	undefined_29: Yes,
 Ministry of Labour and Vocational Training (MLVT
 Governmental Labor Authorities
Ministry of Labour and Vocational Training (MLVT)
Function: Responsible for overall labor administration, enforcing the Labor Law, addressing disputes, and managing the Cambodia Labour Centralized Management System.
Hotline/Telegram: 1286 or 1297 (often used for worker complaints).
Contact/Info: Building 3, Russian Federation Blvd, Toek Laak I, Toul Kork, Phnom Penh.
Email: info@molvt.gov.kh.
Website: www.mlvt.gov.kh

	undefined_30: No
	undefined_31: Yes,
- Central
https://central-cambodia.org/who-we-are
info@central-cambodia.org
- Arbitrate council
https://www.arbitrationcouncil.org/about-ac/
 info@arbitrationcouncil.org, 
 +855-23 881 814 / 815
Farmer and Nature Net (FNN)Role: National farmer confederation; participates in labor‑rights awareness and grievance‑related advocacy through F4A.Source: FNN listed as an implementing partner in the F4A labor‑rights project.Contact:Address: #28, St. 1007, Sangkat Phnom Penh Thmei, Khan Sensok, Phnom PenhPhone: +855 95989708 / +855 78702714Email: pansopheap@gmail.com / sokchhoin@online.com.kh / chhongsophal@fnn-kh.orgWebsite: http://www.fnn.org.kh
	undefined_32: Yes
Constitutional Recognition: The 1993 Constitution (Article 31) explicitly recognizes and respects human rights as stipulated in the UN Charter, the UDHR, and other treaties relating to human rights, women's rights, and children's rights.
Fundamental Rights: The Constitution guarantees rights to life, personal liberty, security, and freedom from capital punishment (Article 32).
Equality Before the Law: It prohibits discrimination based on race, color, sex, language, religion, political opinion, birth, or social status (Article 31).
Civil Liberties: The constitution recognizes freedom of expression, information, publication, and assembly (Article 41), as well as the right to create associations and political parties (Article 42).
Due Process: The Constitution prohibits physical abuse and torture (Article 38), and guarantees the right to defense through the judicial system.
Labor and Social Rights: The laws include rights to form trade unions, strike, and receive equal pay for equal work (Articles 36, 37).
Women and Children's Rights: The constitution calls for the abolition of all forms of discrimination against women (Article 45) and protects children's rights as stipulated in international conventions. 
https://opendevelopmentcambodia.net/topics/constitution-and-rights/

	undefined_33: Yes
Ministry of labor
Ministry of Labour and Vocational Training (MLVT
 Governmental Labor Authorities
Ministry of Labour and Vocational Training (MLVT)
Function: Responsible for overall labor administration, enforcing the Labor Law, addressing disputes, and managing the Cambodia Labour Centralized Management System.
Hotline/Telegram: 1286 or 1297 (often used for worker complaints).
Contact/Info: Building 3, Russian Federation Blvd, Toek Laak I, Toul Kork, Phnom Penh.
Email: info@molvt.gov.kh.
Website: www.mlvt.gov.kh

	undefined_34: ILO
 Phnom Penh Center, Building H, 2nd Floor, Corner of Preah Sihanouk and Samdech Sothearos Boulevard, Phnom Penh, Cambodia.
Key Contact Information:
Phone: +855 23 220 817 / 221 536
Email: phnompenh@ilo.org
Website: ilo.org/cambodia 

	undefined_35: Non
	undefined_36: Yes
https://cdc.gov.kh/laws-and-regulations/employment-and-labor/
	undefined_37: Non
	undefined_38: Yes
	undefined_39: Employment contract
 LABOUR LAW ARTS 1, 65
AC AWARDS 170/11(4), 101/12(2)
	undefined_40: Yes
LABOUR LAW ARTS 261-265
PAKAS 106/01
	undefined_41: Yes
LABOUR LAW ARTS 261-265
PAKAS 106/01
LABOUR LAW ARTS 1, 65
AC AWARDS 170/11(4), 101/12(2)
	undefined_42: 15 year olds
LABOUR LAW ART 177
LABOUR LAW ARTS 172-181 - for minor group - 12 year olds
	undefined_43: Yes, 
COMMENTS AND RECOMMENDATIONS:
INTER-MINISTERIAL PRAKAS ON THE PROHIBITION
OF USING PRISON LABOR FOR PRODUCING
EXPORT GOODS
https://www.licadho-cambodia.org/reports/files/166LICADHOBriefing-PrisonLabor%20Prakas2012-English.pdf
	undefined_44: Yes,
LABOUR LAW ARTS 44, 126, 260
The employer may not accept or demand any payment from an applicant during the hiring process. The
employer may not deduct any amount from wages for job placement services provided to the employer, his/her representative or any intermediary (job recruiter)
	undefined_45: No
Forced labour is against the law, as is the hiring of people for work to pay off debts.
LABOUR LAW
ARTS 15, 16
	undefined_46: Yes, labor agencies (both private recruitment agencies for overseas work and local recruitment/labor contracting agencies) are strictly regulated in Cambodia. 
Sub-contracting Regulations (2025): Under Prakas No. 103/25 (April 2025), labor contractors (subcontractors) must register with the MLVT and take full responsibility for the workers they recruit.
	undefined_47: Yes
Is there an official/government office with which businesses are required to register? Yes/No. If yes, include contact
N° 3, Russian Federation Blvd., Toek Laak I, Toul Kork, Phnom Penh, Cambodia. 
Additional contact details include:
Phone: +855 23 884 375
Hotline: 1297 or 1286
Email: info@mlvt.gov.kh
Heng Sour
	undefined_48: Prakas No. 463 (October 28, 2016): Imposes specific licensing and operational requirements for local recruitment services.
Code of Conduct (2020): A set of ethical guidelines introduced by the Ministry to enhance responsible recruitment, although it does not provide formal legal punishment, it helps define compliance. 
https://www.dfdl.com/insights/legal-and-tax-updates/cambodia-legal-update-january-2018/#:~:text=Prakas%20%E2%84%96%20463%20of%20the,services%20in%20Cambodia%20(%E2%80%9CPrivate%20Agency%E2%80%9D).

Yes.The Ministry of Economy and Finance (MEF) – Registration Services issues an official registration certificate once a business completes the mandatory registration process.This certificate is the legal proof of registration required for operating a business in Cambodia.
	undefined_49: Yes
There is no clear for payment of for seasonal subcontracted short term worker 
LABOUR LAW ARTS 113-119,126, 127
PRAKAS 80/99
NOTICE 06/97
LABOUR LAW ARTS 113-115
AC AWARD 02/04
LABOUR LAW ARTS 113-115
AC AWARD 37/04
LABOUR LAW ARTS 113-115
AC AWARD 37/04, 72/10 (7), 34/12 (7), 172/12 (6) 

	undefined_50: No
	undefined_51: LABOUR LAW ART 108
AC AWARDS 14/03, 159/08 (1), 162/09 (2), 38/10 (2)
LABOUR LAW ARTS 104, 105, 108, NOTICE 049/10, NOTICE 103/13
AC AWARDS 04/03, 25/03, 26/04, 98/12 (3), 146/12 (9), 158/12 (1),
	undefined_52: - Piece rate, attendance bonus, serenity bonus 
NOTICES 017/00, 041/11
AC AWARDS (4), 89/12 (6), 176/12
LABOUR LAW ART 10
NOTICES 230/12
10/12(20), 132/12 (8),
Prakas 465/18
NOTICE: - Housing bonus
230/12
	undefined_53: Yes

	undefined_54: Yes
Cambodia’s Ministry of Economy and Finance has issued new tax incentives for the agricultural sector, which apply from 1 January 2026 to 31 December 2027 and cover a wide range of agricultural commodities. 

Eligible activities include the cultivation, production, domestic supply, or export of products such as paddy, rice, corn, beans, pepper, cassava, cashew nuts, rubber, Pailin longan, mango, bananas, animal husbandry, aquaculture, and domestically produced palm oil for animal feed.

Eligible businesses will not charge VAT on local sales or exports. At the same time, companies may continue to claim input VAT credits on goods and services directly related to production. Additional tax preferences include: suspension of minimum tax payments, suspension of dividend tax obligation, and exemption from withholding tax on payments to suppliers not registered under the self‑declaration regime. 

To qualify, companies must apply for a state‑paid VAT certificate from the General Department of Taxation. Eligible companies must maintain accounting records, submit monthly and annual tax declarations, and provide detailed supplier and customer lists with each VAT filing. Non‑compliance may result in the loss incentives.
https://research.hktdc.com/en/article/MjIwMjQzMDQ0OA

es, Cambodia does require accounting records, including for agricultural businesses.The legal basis is found in Cambodia’s Law on Accounting and Auditing (2016), which applies to all enterprises, including farms, plantations, cooperatives, and agribusiness companies.Articles 7, 8, 9, 10, 12
	undefined_55: No
	undefined_56: LABOUR LAW ART 108
AC AWARDS 14/03, 159/08 (1), 162/09 (2), 38/10 (2)
	undefined_57: Yes.  Cambodia’s national minimum wage applies to ALL sectors, including agriculture, plantations, farms, agro‑processing, and agricultural laborers.There is no separate agricultural minimum wage.
Legal SourceGovernment Decision No. 10/273 (31 October 2025)This regulation sets the national minimum wage, which applies to all workers, including agricultural workers.Cambodia Labour Law (1997)Article 57 – Employers must pay at least the legal minimum wage.Article 58 – Wage payment rules.Article 59 – Prohibition of wage reductions.
	undefined_58: Buletini Ekonomik (16 January 2026)  Confirms the minimum wage increases to 425 USD and 500 USD in 2026.Link: https://buletiniekonomik.com (search “minimum wage Cambodia 2026”)

Article 104>- (Abrogated by the Law on Minimum Wage)
The wage must be at least equal to the guaranteed minimum wage; that is, it must ensure
every worker of a decent standard of living compatible with human dignity.
Article 105>- (Abrogated by the Law on Minimum Wage)
Any written or verbal agreement that would remunerate the worker at a rate less than the
guaranteed minimum wage shall be null and void.
Article 106>- (Abrogated by the Law on Minimum Wage)
For work of equal conditions, professional skill and output, the wage shall be equal for all
workers subject to this law, regardless of their origin, sex or age.
Chapter VI, Section 1 - Wage

	undefined_59: No
	undefined_60: LABOUR LAW ARTS 28, 44, 126, 127
AC AWARDS 02/03, 21/03,30/03,60/04, 19/12 (3), 101/12 (3), 158/12 (6)

Deductions NOT Allowed (Illegal)These deductions cannot be charged to workers in Cambodia:Recruitment feesPPE, tools, or equipment required for workTraining required by employerTransport to work (unless voluntary)Accommodation (unless voluntary)Uniforms required by employerMedical checks required by employerAny deduction without written consentSource: Labour Law (1997), Articles 104–110, 116–118
	undefined_61: Yes,
LABOUR LAW ARTS 28, 44, 126, 127
AC AWARDS 02/03, 21/03,30/03,60/04, 19/12 (3), 101/12 (3), 158/12 (6)
	undefined_62: No.  Charging recruitment fees to workers is not legal in Cambodia.Cambodian labour law does not contain an article explicitly saying “recruitment fees are prohibited,” but the structure of the law makes it illegal in practice for employers or intermediaries to charge workers any fee to access employment.This interpretation is confirmed by:The Cambodia Labour Law (1997)The Law on Trade Unions (2016)The Arbitration Council jurisprudence
Prakas 463 aims to regulate private agencies providing local recruitment services in Cambodia (“Private Agency”).
https://www.dfdl.com/insights/legal-and-tax-updates/cambodia-legal-update-january-2018/#:~:text=Prakas%20%E2%84%96%20463%20of%20the,services%20in%20Cambodia%20(%E2%80%9CPrivate%20Agency%E2%80%9D).
	undefined_63: No
	undefined_64: Yes
LABOUR LAW ART 112
AC AWARD 24/03, 62/10 (6), 56/11 (5), 40/12 (2), 58/12 (1)
	undefined_65: Every time salary is paid, the employer shall provide the employee with a note specifying the salary, overtime pay, night shift pay and deductions (if any).
	undefined_66: Yes  Articles 104, 107, 108, 109, 110, 119, 120  Labor law
	undefined_67: yes  Main Regulation: Sub‑Decree No. 190 (2011)Full name:  Sub‑Decree No. 190 on the Management of Sending Cambodian Workers Abroad through Private Recruitment AgenciesWhy it matters:  This is the primary legal instrument regulating recruitment agencies.Key provisions (relevant articles):Article 4 – Recruitment agencies must obtain a license from MoLVT.Article 5–7 – Requirements for licensing, capital, and guarantees.Article 12–16 – Obligations of recruitment agencies (contracts, transparency, worker protection).Article 17–19 – Prohibited practices, including charging illegal fees.Article 20–22 – Penalties, suspension, and revocation of licenses.
	undefined_68: Yes,
LABOUR LAW ARTS 44, 126, 260
LABOUR LAW
ARTS 15, 16
	undefined_69: No
	undefined_70: Minimum age for regular employment: 15 yearsMinimum age for light work: 12–14 years(Only under strict conditions)Minimum age for hazardous work: 18 yearsThese rules come directly from the Cambodia Labour Law (1997) and are aligned with ILO Convention 138, which Cambodia has ratified.
LABOUR LAW ART 177
LABOUR LAW ARTS 172-181
	undefined_71: 18 Year olds
LABOUR LAW ARTS 172-181
	undefined_72: Yes
Chapter VIII Health and Safety of work, Article 260, Labor law issue 2024 
Prakas No. 106 (2004)Title: Prakas on the Prohibition of Hazardous Child Labour  Issued by: Ministry of Labour and Vocational Training (MoLVT)This Prakas contains Cambodia’s official list of hazardous work, including many tasks commonly found in agriculture.Examples of hazardous activities listed (applied to agriculture):Handling or applying pesticidesCarrying heavy loadsUsing dangerous tools (machetes, knives, axes)Operating tractors or machineryWorking in extreme heatWorking at heights (e.g., fruit harvesting)Work involving toxic chemicalsWork involving dangerous animalsImportant:  The Prakas does not create a separate agricultural list, but the hazards listed directly cover agricultural tasks
	undefined_73: No
	undefined_74: Maximum Working Hours for Minors in CambodiaCambodia’s Labour Law (1997) sets strict limits for workers under 18 years old.1. Minors aged 15–17 (regular employment)Maximum working hours:8 hours per day48 hours per weekNight work:Prohibited for all minorsNight work = 22:00 to 05:00Hazardous work:Prohibited for anyone under 18 years old2. Children aged 12–14 (light work only)Light work is allowed only under strict conditions.Maximum working hours:4 hours per dayNo more than 7 hours total including school timeNo night workNo hazardous work
LABOUR LAW ART 137
	undefined_75: 
Ministry of Labour and Vocational Training (MoLVT)Department of Child Labour (DCL)This is the primary government authority responsible for:Monitoring child laborEnforcing minimum age rulesInvestigating child labor complaintsCoordinating with Labour InspectorsImplementing hazardous work prohibitionsWorking with ILO and NGOs on child protectionThis department is the official national focal point for child labor cases.Official Contact Information (MoLVT – DCL)Ministry of Labour and Vocational Training  Address: No. 3, Russian Federation Blvd., Phnom Penh, CambodiaPhone: +855 23 884 363Website: https://www.molvt.gov.kh  Email (general): info@molvt.gov.kh

Employers must keep a register of all minors who work for them. The Labour Inspector
must control this register.
Article 338>-
The Labour Administration is primarily responsible for preparing, implementing,
coordinating, supervising, and evaluating national labour policy. Particularly within the realms of
public administration, it is the tool for formulating and enforcing legislation in order for this policy
to materialize.
The Labour Administration consistently studies the situation of employed, unemployed or
under-employed persons in light of the national laws and practices regarding working conditions,
employment and professional life. It pays attention to inadequacies and abuses in this area and puts forward a proposal and request a decision on method for remedy
Chapter XIV, Labor inspector 
	undefined_76: Ministry of Social Affairs, Veterans and Youth Rehabilitation (MoSVY)Handles child protection cases when child labor involves:AbuseTraffickingNeglectRemoval of children from hazardous workContact:Phone: +855 23 880 503Website: https://www.mosvy.gov.kh
	undefined_77: Yes
The employer should keep proof of age for all employees. This proof should be in the form of an identification card, birth certificate, wedding certificate, family book, employment card, diploma, election card or equivalent documents. The letter declare by the commune leader to show that they have enough capability to work
	undefined_78: The employer should keep proof of age for all employees. This proof should be in the form of an identification card, birth certificate, wedding certificate, family book, employment card, diploma, election card or equivalent documents.
LABOUR LAW ART 179 NOTICE 11/03
	undefined_79: No
	undefined_80: Yes, from age 6 - 15 year olds
(NS/RKM/1207/032, issue Dec 8 2008
https://cdc.gov.kh/wp-content/uploads/2022/04/LAW-ON-EDUCATION_071208-.pdf
	undefined_81: 6 - 15 Year olds
Education Law (2007): Article 31 confirms the right to 9 years of free, quality education, and Article 36 outlines the obligation of parents/guardians to enroll children at age 6.

https://lib.ncdd.gov.kh/storage/app/public/library_backend/CAT_17585_1/2012-%20Law%20on%20education-en.pdf
	undefined_82: Ministry of Education, Youth and Sport (MoEYS
	undefined_83: Ministry of Education
Phnom Penh · 023 219 285
Ministry of Education, Youth and Sport (MoEYS)Address: Street 185, Sangkat Boeng Raing, Khan Daun Penh, Phnom Penh, CambodiaPhone: +855 23 219 260Website: https://www.moeys.gov.khEmail:
	undefined_84: No
	undefined_85: Yes,
LABOUR LAW ART 137
	undefined_86: Yes
LABOUR LAW ART 137-140
PRAKAS 80/99
NOTICE 014/99
	undefined_87: NO
Chapter VII, Section A. Hours of Work,Article 194, Cambodian Labor issue 2024

Daily calculation:Record start time, end time, breaksMaximum 8 hours/dayWeekly calculation:Maximum 48 hours/week
	undefined_88: Total 03 types: 
- Time-based salary (hourly, daily, weekly, monthly)
- Piece rate pay
- Fixed salary 
	undefined_89: Yes, 2 hours per day
AC AWARD 10/04
https://betterwork.org/wp-content/uploads/Cambodian-Labour-Law-Guide_FINAL-2020_16-07-2020.pdf
	undefined_90: Yes,
NOTICES 041/11
AC AWARDS 73/04, 82/12(2) 163/12(2)
https://betterwork.org/wp-content/uploads/Cambodian-Labour-Law-Guide_FINAL-2020_16-07-2020.pdf
	undefined_91: No
	undefined_92: No
	undefined_93: Yes
LABOUR LAW ART 137-140
PRAKAS 80/99
NOTICE 014/99
	undefined_94: Yes,
PRAKAS 80/99
AC AWARDS 07/08 (1), 86/11 (8)
	undefined_95: Yes
PRAKAS 80/99
	undefined_96: Yes
AC AWARD 10/04
A worker may work up to 10 hours per day (8 regular + 2 overtime).
	undefined_97: NO
LABOUR LAW ART 139
	undefined_98: 48 hour per week, 8 hours per day, maximum 2 hours per day for overtime 
LABOUR LAW ART 137
	undefined_99: 48 hour per week, 8 hours per day, maximum 2 hours per day for overtime 
LABOUR LAW ART 137
	undefined_100: 2 hours per day
AC AWARD 10/04
	undefined_101: Night Work Definition (Cambodia Labour Law)Night work = 22:00 to 05:00
Maximum overtime: 2 hours per day
48 hours per week
LABOUR LAW ARTICLE 139, 144
AS AMENDED
PRAKAS 80/99
CIRCULAR 24/99
NOTICE 014/99
AC AWARD 47/0 4
AA 119/09(1)
AA 25/11(1)
	undefined_102: Yes,
When the company has full production then the company can request to the Ministry of Labor to ask for working for overtimes
LABOUR LAW ARTICLE 139, 144
AS AMENDED
PRAKAS 80/99
CIRCULAR 24/99
NOTICE 014/99
AC AWARD 47/0 4
AA 119/09(1)
AA 25/11(1)
	undefined_103: The total working hour per week is 56 hours + 12 hours for overtime (2 hour per day) 
PRAKAS 144/02
No agricultural exceptionsCambodia’s Labour Law does not allow:Seasonal overtime exemptionsHarvest‑peak overtime extensionsMonthly averagingHour banking
	undefined_104: Lunch break 1hour or 60 min per day - no-pay
Break at 17:00 17:30 Dinner time before starting work for overtime - no pay
Source No source mention - Depend on internal rule 
LABOUR LAW ART 146-148
	undefined_105: Lunch break 1hour or 60 min per day - no-pay
Break at 17:00 17:30 Dinner time before starting work for overtime - no pay
Source No source mention - Depend on internal rule 
LABOUR LAW ART 146-148
Minimum weekly rest: 24 consecutive hoursWorkers must receive one full day (24 hours) of rest every week.Legal basis:Article 146 – Weekly Rest Day
Minimum daily rest: 11 consecutive hoursWorkers must have at least 11 hours of uninterrupted rest between the end of one workday and the start of the next.
	undefined_106: No
	undefined_107: Yes
LABOUR LAW ARTS 28, 44, 126, 127
AC AWARDS 02/03, 21/03,30/03,60/04, 19/12 (3), 101/12 (3), 158/12 (6)
	undefined_108: Article 126>-
Wage deductions for the purpose of job placement that are provided directly or indirectly
to an employer, to his representative, or to any intermediary such as a labour recruiter are
prohibited.
Article 127>-
None of the balance can be made, in favor of the employer, between the worker's wage and
the employer's claim for diverse supplies of whatever kind, with the exception of:
1. Tools and equipment required for the work and that are not returned by the worker upon
his departure;
2. Items and materials under the control and usage of the worker;
3. Amounts advanced to acquire the said items;
4. Amounts owed to the company store.
However, the total amount deducted from the wage, in any case, cannot surpass the portion
deemed necessary to provide the basic living for the worker and his family.
Chapter VI General working condition, Section 1 - Wage, Article 127, Cambodia Labor law issue 2024
	undefined_109: No
	GUIDELINE FOR: CAMBODIA
	undefined_7: Employers may not make it difficult for employees to form unions.
Employers may not force or offer incentives for an employee to be a member of a union or not to be a member of a union.
Employees have the right to be a member of the union of their choice.
Labour law artt 266.271
	undefined_6: Cambodian Farmer Federation Association of Agricultural Producers (CFAP Cambodia)National federation of producer associations and agricultural cooperatives.Address: #241, St. 208, Village Srahvong, Sangkat Svay Rieng, City Svay RiengPhone: +855 44 945 553 / +855 23 901 565Email: soksotha@cfap-cambodia.org; cfap-cambodia@cfap-cambodia.orgWebsite: https://cfap-cambodia.orgCFAP represents 26 member organizations and over 105,000 farmer members across 12 provinces.Farmer and Nature Net (FNN)National confederation of farmer associations.Address: #28, St. 1007, Sangkat Phnom Penh Thmei, Khan Sensok, Phnom PenhContacts:Sopheap Pan (Executive Director) – +855 95989708Khoun Sey (President) – +855 78702714Email: pansopheap@gmail.com; sokchhoin@online.com.kh; chhongsophal@fnn-kh.orgWebsite: http://www.fnn.org.khFNN represents 53,246 farmers, focusing on ecological agriculture, cooperative business, and advocacy.Federation of Cambodian Farmer Organizations for Development (FCFD)Federation of farmer organizations across multiple provinces.Address: #143, St. 69, Sangkat Boeung Tumpon, Khan Meanchey, Phnom PenhContacts:Ung Phalla (Executive Secretary) – +855 12 790 390Nel Sopheap (President)Email: fcfdcambodia@gmail.comFCFD was founded in 2010 and includes 40 farmer organizations.🧑‍🏭 2. Agricultural Cooperatives (Local Worker Representation)Cambodia’s agricultural cooperatives often serve as local worker representation bodies, though they are not unions.Examples (all sourced from CFAP membership list):Basac Agricultural Cooperative (BSAC) – Phone: +855 11 210 600Peam Metrey Agricultural Cooperative (PMAC)Chek Agricultural Cooperative (CHAC)Svay Chrum Agricultural Cooperative (SCHAC)Family Economic Development Association (FEDA)These cooperatives represent farmers at the village and district level, supporting production, marketing, and collective bargaining with buyers.🏢 3. Employer‑side Organizations (Agriculture)Cambodia has very limited formal agricultural employer associations.Most agricultural employers are private plantations, rice mills, or agribusiness companies, and they typically join cross‑sector employer associations rather than agriculture‑specific ones.The main employer body relevant to agriculture is:Cambodian Federation of Employers and Business Associations (CAMFEBA)National employer association representing companies across sectors, including agriculture.Website: https://camfeba.orgRole: Represents employers in national labor dialogue, provides compliance guidance, and supports companies on labor law matters.(Note: CAMFEBA is not agriculture‑specific but is the legally recognized employer organization for labor relations.)🧑‍⚖️ 4. Trade Unions (General, not agriculture‑specific)Cambodia has no dedicated agricultural trade union registered with the Ministry of Labor.Agricultural workers are sometimes affiliated with general labor unions, but these unions primarily focus on garment, construction, and service sectors.Examples include:Cambodian Labor Confederation (CLC)Cambodian Confederation of Trade Unions (CCTU)National Trade Union Confederation (NTUC)(These unions do not have agriculture‑specific branches; therefore they are not included as primary agricultural worker organizations.)
	undefined_5: No


